
      Ministry of Women and Child Development 
Shastri Bhawan, New Delhi 

                   *****                             
  

Dated:   8th Sept,2016 
  
                                                                            Notice 
  
This is to invite all organizations / NGOs, who are willing to apply for the support of Ministry of 
Women and Child Development, Government of India under the Scheme of Support to Training 
and Employment Programme (STEP). The new detailed Guidelines of STEP-2016 are available on 
the Ministry’s website: www.wcd.nic.in. Applicant organisation must be registered with NGO-PS 
Portal of NITI Aayog. For the current Financial Year 2016-17 all the applications/ proposals will 
be submitted offline (in physical form) and must be submitted in DUPLICATE (1 original & 1 
Photocopy), failing which it is liable to be rejected. The same will be received during office 
hours from 15th September, 2016 to 15th October, 2016. Applications will be addressed to: 
  

Under Secretary (STEP) 
Ministry of WCD, 

C/o National Institute of Public Cooperation 
And Child Development (NIPCCD), 
5,Siri institutional Area, Hauz Khas 

New Delhi-110016. 
  
  

                                                                                                 
                                                                                                         Sd/- 

                                                                                               Under Secretary (STEP) 
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SUPPORT TO TRAINING AND EMPLOYMENT PROGRAMME FOR 
WOMEN (STEP) – REVISED GUIDELINES- 2016 
 

 

1. INTRODUCTION AND NEED FOR THE SCHEME  
 

Government of India has set an ambitious plan training 500 million 
individuals by 2022 which translates to training 42 million a year. 
For this purpose, India’s vocational training infrastructure needs to 
be expanded to meet the diverse and many skill requirements of the 
population. There has been recent concern about the decline in 
women’s workforce participation in India. Simultaneously, women 
have become more aspirational and are ready to contribute equally 
to the economy. 
 

MWCD, through its STEP Programme, has been addressing special 
situation of poor women and women in remote areas who are not in 
a position to move out of their immediate surroundings and go to a 
formal skill centre to acquire training. The STEP Programme a 
100% Central Sector Scheme is under implementation since 1986-
87. Training is provided to poor and marginalized women in 
traditional trades which are largely in the informal sector. The 
programme strives to build upon the traditional knowledge of 
women and convert it into sustainable livelihood capacitation. 
 

STEP Guidelines 2014 are revised on the basis of learning of the 
rigorous process of scrutiny of thousands of proposals that were 
received in response to the 2014 Guidelines as well as the Gazette 
notification issued by the Ministry of Skill Development & 
Entrepreneurship and NITI Aayog’s Guidelines for implementation 
of Centrally Sponsored Schemes/Central Sector Schemes through 
NGOs. A separate section has been added as guidance to the 
applicant organizations. 

 

2. OBJECTIVES OF THE SCHEME  
 
The scheme has 2 fold objectives viz.  
 

a. To provide skills that give employability to women.   
b. To provide competencies and skills that enable 

women to become self-employed/entrepreneurs.  
 
 
 
3. TARGET GROUPS  
 
The scheme is intended to benefit women who are in the age group 
of 16 years and above. 



4. ELIGIBLE ORGANIZATIONS/ PROJECT IMPLEMENTING 
AGENCIES (PIAs) 

 
Grants-in-aid under the STEP programme may be given to an 
institution having a distinct legal entity as under: 
 
(a) Institutions or organizations set up as Autonomous 

Organization under a specific statute or as a Society registered 
under the Societies Registration Act, 1860 or Indian Trusts Act, 
1882 (Not for profit) or other statutes.  

 
(b) Voluntary Organizations or Non-Government Organizations 

registered under the Societies Registration Act, Indian Trust 
Act carrying out activities which promote the objectives of the 
STEP programme, with adequate financial and other resources, 
credibility and experience of the type of activities to be 
undertaken.  

 
(c) Co-operative Societies.  
 

 

5. CRITERIA FOR SELECTION OF PROJECT IMPLEMENTING  
AGENCIES (PIAs) 

 

(a) The NGO should have signed up in the NGO-Partnership 
(NGO-PS) Portal of the NITI Aayog with all self-declared details and 
should have obtained a Unique ID. The Unique ID should be 
mandatorily quoted by the NGO at the time of application for grants. 
NGOs shall update their data base in the Portal every year.  
 
(b) The NGO should also have signed up in the portal of this 
Ministry with the Unique ID of NITI Aayog.  
 
(c) The organization must be in existence at least for 3 years and 
have carried out activities for imparting skills related to 
employability and entrepreneurship during last 3 years. At the time 
of filing the application, the organization must have a positive net 
worth in at least 2 previous years.  
 

 

6. TRADES COVERED 
 
(a) Assistance under the STEP Scheme will be available in any 
sector for imparting skills related to employability and 
entrepreneurship as identified by the Ministry of Skill Development 
& Entrepreneurship (MSDE) including but not limited to the 
following : 
 

 Agriculture 

 Horticulture 

 Food Processing 



 Handlooms 
 Traditional crafts like Embroidery, Zari etc. 
 Handicrafts 
 Gems & Jewellery 
 Travel & Tourism, Hospitality 

 

In case any other specific course is conducted in any trade 
which is not included in the list given in Schedule II of 
MSDE’s notification dated  
08.08.2015 and amendments thereto (attached below), 
consultation with the industry and thereafter approval of 
Common Norms Committee will be required for giving 
approval to it. 

 
 

(b) Soft skills (which would include computer literacy, language 
and workplace inter-personal skills relevant for the sector/trade) 
would be an integral part of the skills training process and must be 
suitably integrated into the course modules.  
 
(c) All Skill Development courses offered under the scheme 
framework must conform to the National Skill Qualification 
Framework (NSQF) notified on 27.12.2013(attached below). 
Government funding would not be available for any training or 
educational programme/course if it is not NSQF compliant.  
 

 

7. REQUIREMENTS/INPUT STANDARDS FOR PIAs 
 
(a) INPUT STANDARDS 
 
The following inputs are essential to be followed so as to ensure 
that adequate training infrastructure and capacity exists: 
 
i) The overall training infrastructure specially the training aids 

and equipment being as per industry benchmarks.  
 
ii) Trainers with suitable qualifications/experience being hired 

and should have undergone Training of Trainers (ToT).  
 
iii) Industry relevant content appropriate to the learning groups 

and conforming to the requirements of NSQF/SDIS, being 
used  

 
iv) The student and trainer enrollment linked to Aadhar.  
 
v) Assessments being video recorded if required.  
 

 

(b)  OTHER REQUIRMENTS 



(i) The implementing agency will issue Photo Identity Card to all 
beneficiaries for the project and a copy of the same will be 
forwarded to the Ministry for records.  
 
(ii) The implementing agency will obtain the bank account details 
(Bank Name, Branch, Account No., IFSC code, MICR code,) of all 
the beneficiaries and forward the same to the Ministry.  
 
(iii) The implementing agency will obtain the photocopy of Aadhar 
Card of all the beneficiaries and forward the same to the Ministry.  
 
(iv) The implementing agency would also ensure the 
employment/self-entrepreneurship for passed out trained 
candidates in accordance with the extant Guidelines of MSDE.  
 

 

8.  NUMBER OF BENEFICIARIES 
 
Approval would be given only for such number as are considered 
viable and the maximum number of beneficiaries in a project shall 
not exceed 200. 
 
Training will be imparted in batches with number that are 
manageable, within the infrastructure and training capacity of the 
organization and in groups that can be imparted due attention by 
the instructors. For trades that use equipment/ small machines/ 
computers, the batches will typically be determined by the number 
of such equipment that is available. 
 
 
 

9.  COURSE DURATION & TRAINING HOURS 
 

Skill development will be domain specific demand led skill training 
activity leading to employment or any outcome oriented activity 
that enables a participant to acquire a skill duly assessed and 
certified by an independent third party agency, and which enables 
her to get wage/self-employment leading to increased earnings, 
and/ or improved working conditions, such as getting formal 
certification for hitherto informal skills. The project in any case 
must ensure a training input spread over 200 hours in a 3 month 
programme and 400 hours in a 6 months programme (including 
practical and/or on the job training). 

 

10. FUNDING NORMS FOR ASSISTANCE  
 
The financial assistance under STEP will be provided on the basis 
of MSDE’s Gazette Common Norms notification dated 08.08.2015 
and clarifications/amendments thereto issued from time to time 
(attached below). 



Some of the features are as under: 
 
I. Base Cost: Base cost for different sectors will be as under w.e.f. 
01.04.2016 :- 
 
(i) Rs.40.50/- per hour of training for trades/sectors listed in 
Category I given at Annexure-I of the notification.  
 
(ii) Rs. 34.70/- per hour of training trades/sectors listed in 
Category II given at Annexure-I of the notification.  
 
(iii) Rs.28.90/- per hour of training trades/sectors listed in 
Category III given at Annexure-I of the notification.  
 
* (The hourly rates shall be inclusive of cost components such as 
Mobilization of candidates, Post- placement tracking/monitoring,  
Curriculum,  Placement  expenses,  Trainers’  training,  Equipment, 
 
Amortization of infrastructure costs/ utilities, Teaching aid, Raw 
material, Salary of trainers) 

 

II. Transport Cost: For candidates from Specials Areas undergoing 
training outside such Special Areas, to and fro transport cost as per 
actuals, subject to a maximum of Rs. 5000/-per trainee, may be 
payable. 
 
For : 
 
a) Residential trainings, and/or  
 
b) in respect of all skill development training programmes where 

trainees from Special Areas ( as defined in MSDE’s 
notification dated 08.08.2015) are trained outside these 
Special Areas, and/or  

 
c) Training programmes anywhere in the country where women 

trainees have to travel more than 80km from their homes to 
reach the nearest training centre and who are availing of 
boarding and lodging arrangements made for them.  

 
 
 
Ministries will reimburse Boarding & Lodging Costs up to a 
maximum per trainee per day as per table below: 
 

 

1. X Category Cities/Town per day per Trainee Rs. 300/- 

2. Y Category Cities/Town per day per Trainee Rs. 250/- 

3. Z Category Cities/Towns per day per Trainee Rs. 200/- 

4. Rural Areas and any Area not notified as a Rs. 175/- 

 municipal/town area.  
 
(The list of categories of cities is given at SCHEDULE-III) 



 
III. Third Party Certification & Assessment Costs: To ensure 
independent and unbiased assessment and certification of trained 
candidates, costs for certification and assessment shall be payable 
to an independent third party including a University/Institute 
authorized for conducting assessments and certifications as per the 
rate as decided by MWCD within the range prescribed by MSDE. 
The independent third party agency should be NSQF approved 
independent third party agency. 

 

IV. Additional Support for Special Areas: Over and above the 
Base Cost, an additional amount equal to 10% of the Base Cost will 
be permitted for Skill Development programmes conducted in the 
North Eastern States, Jammu & Kashmir, Himachal Pradesh, 
Uttarakhand, Andaman & Nicobar Islands, Lakshadweep and 
Districts affected by Left Wing Extremism (LWE) as identified by the 
M/o Home Affairs for the Integrated Action Plan (hereinafter 
referred to as ‘’Special Areas’’). 

 

V. Reimbursement of Conveyance Cost: Upon successful 
completion of non-residential skill training programmes, and after 
certification, candidates of will be reimbursed the cost incurred in 
travelling to and from the training centres at the following rates:- 

 

Reimbursement of Conveyance per month :   

Training Centre within District of domicile - Rs.1000/- 

Training Centre outside District of domicile - Rs.1500/- 

 

VI. Post Placement Support: In order to enable the newly skilled 
persons to settle into their jobs/vocations under wage employment, 
post placement support will be provided to candidates of special 
areas/groups directly at the rate of Rs. 1500/- per month for the 
following durations:- 

 

Placement within District of domicile 2 months 

Placement outside District of domicile 3 months 
 
Provided the placement is made within three months of certification 
and after post validation of placement of the candidate. 
 
 
 

VII. Training for Persons with Disability (PwD): Over and above 
the Base Cost, an additional amount equal to 10% of the Base Cost 
will be provided for skill development programmes imparted to 
Persons with Disability (PwD). Provided that in the case of training 



of PwD in the Special Areas, the total cost permissible will be 120% 
of the Base Cost. At least 3% of total training done in each year 
shall be reserved for persons with disabilities, in trades as decided 
by the Department of Empowerment of Persons with Disabilities, 
Ministry of Social Justice & Empowerment in conjunction with the 
NSDA. 
 
 
 

11. FUNDING PATTERN: Under the STEP scheme, financial 
assistance to meet a maximum of 90% of the project cost will be 
sanctioned by the Government of India. The remaining 10% will 
have to be borne by the implementing agency from its own 
resources.  
 
 

 

12. APPLICATION PROCESS / SUBMISSION OF PROPOSALS  
 
a) The Ministry will invite applications for fresh proposals under 

Revised STEP Guidelines 2016 through advertisement in 
newspapers and official website.  

 
b) All NGO should register themselves on NGO-PS Portal of NITI 

Aayog and obtain Unique ID.  

 
c) All the Project proposals will be submitted to the Ministry of 

Women & Child Development, Government of India online 
through Ministry’s NGO Proposal Management System.  

 

d) These Project proposals will be sent to the concerned State 
Government which will be examined by the State Government. 
State Government will verify the credentials of the applicant and 
examine its proposal and thereafter forward the proposals to 
Ministry of Women & Child Development, Govt. of India with its 
recommendation for further examination and release of funds 
within 45 days.  

 
e) The proposals recommended by the State Government will be 

examined by a Pre-Screening Committee to be set up by the 
Ministry.  

 
f) All proposals recommended by the Pre-Screening Committee 

shall be placed before the Project Appraisal Committee for final 
approval.  

 
g) On-going projects will continue to be funded as per the 

Guidelines under which they were sanctioned.  

 

13. TECHNICAL APPRAISAL OF THE PROJECTS 



In case so warranted, the Ministry may utilize the services of 
Government agencies like Development Commissioner (Handloom), 
Office of Development Commissioner (Handicrafts), Indian Council 
of Agricultural Research, NPC, NABARD, NIESBUD etc. for 
appraisal of specific projects. 

 
 
 
 
 

 

14. PROJECT APPROVAL 

 

The proposals will be considered by the Project Appraisal 
Committee (PAC). The PAC will be headed by an officer not below 
the rank of Joint Secretary of the Ministry of Women & Child 
Development, Government of India. It will have representatives 
from Central Government Ministry/ Department representing the 
sector, NITI Aayog, Economic Advisor of the Ministry, Integrated 
Finance Division of the Ministry and respective State/UT Govt. The 
representative of the implementing agency may be called for the 
PAC meeting to explain the details of the project. 

 
The recommendation of PAC will be submitted to Secretary, 
MWCD/ Minister-WCD for final approval of the project proposal. 

 

15.  RELEASE OF GRANT-IN-AID 

 

The funds would be released to the PIA based on the 
recommendation of the projects in the PAC and approval by the 
competent authority as per MSDE’s Gazette Notification dated 
08.08.2015 and amendments/ clarifications thereto (attached 
below) issued from time to time, in the following manner: 

 

Schedule of release of payments will be as follows: 
 

Instalment Percentage Output Parameter   

 of total Cost      

1st 30% On commencement of 
  training batch against 

  validated candidates.   

2nd 50% On successful certification of 
  the trainees.   

3rd 20% Outcomes as   defined in 
  MSDE’s Common Norms 

  notification.   



The above payment schedule is subject to following:  
(i) It is applicable only for fresh training.   
(ii) The second tranche of 50% will be calculated on the basis 

of total cumulative 80% payment for candidates actually 
certified.   

(iii) The dropouts will not be considered for 2nd and 3rd 

tranche. The 1st tranche payment of the dropouts is 
adjusted in next tranche.  

 
 
 

The project period shall commence from the date of release of first 
installment of financial assistance. 
 
 
 
 
 
 

 

16. RELEASE OF SUBSEQUENT GRANT 

 

Subsequent grants may be released on receipt of the following 
documents on the portal of the Ministry : 

 

a. Utilization Certificate of the previous grant-in-aid released (in 
the prescribed format) duly certified by the Chartered 
Accountant.   

b. Audited Statement of Accounts (Receipt & Payment Accounts, 
Income & Expenditure Account and Balance Sheet) duly 
certified by the Chartered Accountant.  

c. Progress Report.   
d. List of candidates enrolled alongwith copies of their Aadhar 

numbers and Bank Account details.  
 
e. Details of services rendered.  
 
f. Physical achievement made.  
 
g. Photographs of assets created.  
 
h. Proof of certification of trainees at the time of release of 

2nd instalment.  
 

i. Proof of outcome achieved at the time of release of 3rd 
instalment. As per MSDE notification dated 8.8.2015 and 
clarification issued, (i) one-month pay slip can be accepted as 
the evidence to support the wage employment and (ii) in case 
of self-employment, securing a relevant enterprise 
development loan can also be considered as proof of evidence 
under any other suitable and verifiable document.  



j. Action taken on the recommendation of the Evaluation 
Agency (if applicable)  

 

17. MANAGEMENT INFORAMTION SYSTEM (MIS) 

 

The PIA will have to submit the particulars of candidates 
undergoing training in any batch into the central MIS of MSDE. 
PIAs should track the progress of candidates and update the same 
in central MIS. 
 

 

18. MONITORING AND EVALUATION 
 
Monitoring of the project will be online. The PIA will upload 
information/documents such as utilization certificates, audited 
statements of accounts, services rendered, physical achievements 
made, photographs of assets created etc. on the Portal of the 
Ministry. The concerned PIA should also upload the achievement of 
the project on its own website. 
 
 

The Ministry may get any project inspected/ evaluated by an 

independent third party which can be NABARD, NIESBUD,NPC etc 
as per their domain to evaluate the focus and sensitivity of the 
NGOs towards the main issues in the project, organizational 

capacity, programme delivery, ensure quality of training and 
participation of trainees, maintenance of training centres of PIAs, 
PIAs adherence to transparency norms etc. About 3% of the annual 

allocation will be earmarked for expenditure towards engagement of 
independent third party to be identified by the Ministry as 
mentioned above for conducting inspection, evaluation etc. 
 

 

19. AUDIT 

 

The MWCD retains the right to carry out audit of the accounts of 
the project if deemed necessary, including audit by CAG and by 
PAO of the Ministry or by independent agency. The PIA shall make 
available all relevant records for the purpose when requested by an 
agency authorized by Ministry. 
 
Financial Audit is to be carried out by the CA of the PIA as per 
statutory provisions. Accounts of the project of STEP shall be 
maintained separately by the PIA to facilitate meaningful audit. 
 
 
 

20. OTHER CONDITIONS FOR ACCEPTANCE OF GRANT-IN-AID 
UNDER STEP SCHEME 



(i) The grantee organization/institution shall maintain a 
separate account of the grant-in-aid provided by the M/o 
WCD for undertaking a project.  

 
(ii) The grantee organization/institution shall not accept any 

financial assistance from any other source(s) for the same 
project without the prior permission of the M/o WCD.  

 
(iii) The grantee organization/institution shall furnish a progress 

report of the project along with a statement of expenditure for 
release of subsequent grant. The organization/ institution 
shall record a certificate to the effect that the expenditure has 
been incurred in accordance with the sanctioned grant.  

 
(iv) The persons employed in the project will be treated as the 

employees of the organization/ institution and not of the 
Government of India and the conditions of their service will be 
governed in accordance with the rules and orders of the 
organization applicable to such persons.  

 
(v) The scheme will not finance any capital expenditure on lands 

or buildings.  
 
(vi) The organization/ institutions will have to execute a bond in 

favour of the M/o WCD on judicial stamp paper of Rs. 100/-.  
 
(vii) On completion of the project, the organization/ institution 

shall submit final report along with supporting documents 
such as photographs and utilization certificate for the grant-
in-aid.  

 
(viii) The applicant organization will submit the proposal in the 

prescribed application format with necessary documents as 
per Annexure-I of the guidelines.  

 
(ix) Unspent amount of grant-in-aid released by M/o WCD will be 

refunded to the M/o WCD along with interest accrued 
through PAO, M/o WCD.  

 
(x) The unsatisfactory performance/non-performance of the 

organization would mean refund of grant-in-aid along with 
interest accrued to M/o WCD through PAO, M/o WCD. (If the 
NGO does not abide by its commitment made in its proposal 
on number of trainees to be trained / training infrastructure 
to be provided / training material etc. at the time of 
completion of the project the money will be refunded).  

 
(xi) M/o WCD reserves the right to blacklist the organization if it 

is implementing these projects in an unsatisfactory or 
improper manner.  



(xii) In the event of a Court Case, the organization/implementing 
agency shall not be entitled to any grant-in-aid till the matter 
is pending in the court of law. The M/o WCD will not be 
responsible for any legal/intellectual/contractual disputes 
between organization/implementing agency and a third party. 
By accepting the grant, the recipient accepts this condition.  

 
(xiii) In case of default or misuse of funds by PIA, or, in case the 

PIA ceasing to exist, the Ministry may consider acquiring 
assets created from the grants-in-aid given to the PIA. 
Blacklist of PIA may also be resorted to in case of reasons 
cited above. Names of blacklisted PIAs shall be reflected in the 
Portal of the Ministry and will also appear in home page of the 
NGO-PS portal of NITI Aayog for the information of all 
Ministries/Department as well as State Governments and 
other stakeholders.  

 
(xiv) The PIA shall provide reservation to the extent of 15% to SCs, 7.5% 

to STs and 27% to OBCs in case of direct recruitment on all India 
basis where :  

 
a. It employs more than 20 persons on a regular basis and at 

least 50% of its recurring expenditure is met from grant-in-
aid from the Central Government and;   

b. is a registered society or a co-operative institution and is in 
receipt of a general purpose annual grant-in-aid of Rs. 2.0 
lakhs and above from the Consolidated Fund of India,  

 

 

21.  FOR GENERAL GUIDANCE OF THE APPLICANTS 
 
 
 

i. The primary objective of step scheme is to assist those 
organizations which have a deeper involvement and commitment 
for women based on harnessing local talents of women for their 
economic empowerment.  

 
ii. The applicant organization must have its presence on the 
ground in the geographical area in which they are proposing to 
conduct training of women.  

 
iii. Training areas which do not have direct bearing on the ability 
of a woman to generate additional income will not be considered 
for assistance under the STEP scheme. These include computer 
training, English speaking, stitching and tailoring etc.  

 
iv. The proposals of organizations who have not done anything 
other than holding awareness camps will not be considered.  



v. Preference will be given to organizations that have a proven 
track record of training local women and linking them to the 
economic mainstream through a sustainable economic activity in 
the form of employment, self-employment or micro-
entrepreneurship.  
 
vi. Preference will be given to those proposals which incorporate 
linking the women directly to the market or getting the trained 
women employment.  
 
vii. Preference will be given to those organizations who have 
created assets related to training from previous grants received 
from any source including Government. Preference will also be 
given to organizations having their own skilled staff who can 
impart training to the women.  
 
viii. Preference will be given to projects who have positive impact 
on the environment such as organic farming, utilization of gobar 
etc.  
 
ix. A careful examination of the balance sheets of the 
organizations will be done and any organization which is found to 
have submitted wrong/forged/copied/falsely generated balance 
sheet will be blacklisted for any future assistance from the 
Ministry.  
 
x. If an applicant organization, which has undertaken similar 
training with assistance from any other Ministry/Department of 
the Government, submits a proposal where the cost of training in 
the previous proposal was only a fraction of what is reflected in 
the current proposal will be blacklisted,  
 

 

***** 



ANNEXURE -I 
 

APPLICATION FORMAT 
 
 

Support to Training and Employment Programme for Women (STEP) 
 

 

PART A- ORGANISATION 
 
 
1. Name and full Postal address of the head office of the Organisation :  
 

(a) Name  
 

(b) Address  
 

(c) District  
 

(d) State  
 

(e) Pin Code  
 

(f) Telephone No. with STD code  
 

(g) Fax No.  
 

(h) Mobile No.  
 

(i) E mail ID  
 

(j) PAN number  

 

2. Name and full details of each of the Office bearers/ Board of Directors/ 
Members  

 
(a) Name  

 
(b) Address  

 
(c) Telephone No. with STD code  

 
(d) Fax  

 
(e) Mobile No.  

 
(f) E mail ID  

 
(g) Aadhar Number   
(h) PAN  

 
 

3. Bank details of the organization:  

 
4. Do the bye-laws of the organization permit it to receive Govt. grants and 

implement women’s programme in the project area?  

 
5. Whether the institution has a distinct legal entity, if yes, the details 

thereof:  



6. Whether the organisation is registered in the NGO-PS Portal of the NITI 
Aayog? If yes, its UID No. generated.  

 

7. Capability and Capacity of the organization:  
 

(a) Infrastructure Available  

 
i. Details of trainers and other employees 

(Qualification, Age, Experience, Salary etc.)  
ii. Land and buildings owned by the organization.  
iii. Training equipment owned by the organization.  

 
(b) Organizational Capacity including past experience in skill 

development and training (Last 3 years)  
 

Project already Beneficiaries covered Project Source  of 
executed (Men and Women) cost funding 

    

    

 

(c) Financial Status of the organization in last 3 years  
 

Year Assets & Income & Receipt & Surplus/Deficit 
 Liabilities Expenditure Payment  

     

     

 

8.  Details of grants received during the last 3 years 
 

Source of Date/Period Amount Project Whether 
Funding   Details completed 

     

     

     
 

 
9. Whether affiliated to to National Skill Development Corporation (NSDC)? 

(If yes the details thereof.)  

 
10.Has the performance of the organisation being evaluated by any 

recognized /reputed independent agency during last three years? (If yes, 
the details thereof)  

11.A write-up by the organization describing why the project should be 
entrusted to the organization including value addition proposed by the 
organisation 

 
 

 

Signature with office stamp 
 
Date 



PART B- COURSE DETAILS 
 
 
1. Sector/trade of the Course.  
 

2. Duration of the Course.  
 
3. Total no. of beneficiaries.  
 

4. Project Area.  
 

5. Basis of selection of the beneficiaries.  

 
6. Whether the skill development course proposed to be given confirms to 

the National Skill Qualification Framework (NSQF) notified on 
27.12.2013. If yes, proof thereof. If no, an undertaking that the course 
will be NSQF compliant before 27.12.2016.  

 

7. Cost of the project – (Item wise).  
(Detailed proposal to be attached) 

 
8. Cost per beneficiary.  
 

 

9. Physical targets.  

 
10.Whether the overall training infrastructure specially the training aids 

and 
equipment being as per industry benchmarks? 

 
11.List of Trainers alongwith their educational qualifications and 

experience and Aadhar Numbers. 

 
12.Whether Trainers with suitable qualifications/ experience being hired 

and whether each trainer has undergone Training of Trainers? 

 
13.Whether industry relevant content appropriate to the learning groups 

and conforming to the requirements of NSQF /SDIS, being used? 

 
14.Total number of training hours (including practical and /or on the job 

training). 
 
 
 

 

Signature with office stamp 
 
Date 



ANNEXURE - II 
 
 
 
 

DOCUMENTS TO BE ATTACHED TO THE APPLICATION AND FOR 
RELEASE OF INITIAL GRANT 

 
 

 
1. Attested Copies of Audited Statement of Accounts (Balance sheet, 

Income & Expenditure Account and Receipt & Payment Account) of 
the preceding three years.  

 
 

2. Annual Report for three preceding years.  
 
 

3. Proof of experience in the sector concerned.  
 
 

4. Copy of Registration Certificate, if applicable.  

 
5. Document in support of the statement that the course is NSQF 

compliant.  
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ANNEXURE-III 
 

Form GFR 19 – A 
 

UTILIZATION CERTIFICATE 
 

Sl. Letter No. Amount Certified that out of Rs.……………/- (Rupees 
No. & Date  ……………………  only)  of  Grants–in-aid 

1.   sanctioned as ………. installment of ……….. 
   year for the F.Y. ……………….. in favour of 
   M/s  

   …………………………………………………………. 
   ………………………………………under the 
   Ministry of Women  & Child Development, 
   Govt. of India vide letter No. & date given in 
   the  margin  and  Rs.  …………./-  (Rupees 
   …………..) on account of unspent balance of 
   the  previous  year,  a  sum  of  Rs.  

   …………………/-  (Rupees  …………….  only) 
   has  been  utilized  during  the  period  from 
   ……………….to…………………..for the 
   purpose  of  running  the  STEP  project  of 
   Ministry of Women & Child Development and 
   a  balance  amount  of  Rs.  ……………/-  
   remaining unutilized at the end of the said 
   period  has  been  surrendered  to  the 
   Govt.(vide  No……..dated…….)  or  will  be 
   adjusted towards the amount of the grant 
   payable for the next installment.  

 
2. The amount of Rs.………………. /- (Rupees ……………… only) released 
by the Ministry of Women & Child Development, Govt. of India has already 
been spent by the organization for running the STEP project.   
3. Certified that I have satisfied myself that the conditions on which the 
Grant-in-aid was sanctioned have been duly fulfilled and that I have exercised 
the following checks to see that the money was actually utilized for the 
purpose for which it was sanctioned.  

 
Kinds of checks exercised: 

1. Cash Book, Ledger, Journal.   
2. Bills, Vouchers, Register and other records maintained by the 

organization.  
3. Bank Account.  

 

 

Place: 
Signature 

Date: 

 
CHARTERED ACCOUNTANT 

(Name & seal) 
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Hkkx I — [k.M 1 
[PART I—SECTION 1] 

[¼j{kk ea=ky; dks NksM+dj½ Hkkjr ljdkj ds ea=ky;ksa vkSj mPpre U;k;ky; }kjk tkjh dh 

xbZ fofèrj fu;eksa] fofu;eksa] vkns'kksa rFkk ladYiksa ls lacaf/kr vf/klwpuk,a] 
[Notifications relating to Non-Statutory Rules, Regulations, Orders and  

Resolutions issued by the Ministries of the Government of India 

(other than the Ministry of Defence) and by the Supreme Court] 

—————— 

—f"k ea=ky; 

¼—f"k ,oa lgdkfjrk foHkkx½ 

ubZ fnYyh] fnukad 6 tqykbZ 2015 

la- 8&217@2004&ihih-I ¼Hkkx½&&Hkkjr ljdkj] —f"k ea=ky;] —f"k ,oa lgdkfjrk foHkkx vf/klwpuk la- 8&97@91&ihih-I 
fnukad 26-11-1993 ds vkaf'kd la'kks/kuksa esa le; le; ij fd, x, la'kks/ku ds :i esa ,rn~}kjk ;g lkekU; lwpuk nh tkrh gS fd 
fuEufyf[kr çfof"V;ka lEc) mYys[k djrs gq, çeq[kksa dk vf/kdkfj;ksa esa inuke }kjk tks vU; ns'kksa dh ljdkj dks fu;kZr ds 
mís'; ls ikS/kksa ;k ikS/k lkefxz;ksa ds laca/k esa tkap djus] /kweu djus ;k fuf"Ø; djus vkSj ikni LoPNrk çek.k i= nsus ds fy, 
çkf/k—r fd, x, gSa] tksM+dj ;k çfrLFkkiu ds }kjk 'kkfey dh tk,axh % 

1- dsaæh; ljdkj 

 ¼XIii½ çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] vgenkckn] 
   ¼xqtjkr½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼42½] 

 (XIiii) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] dkyhdV] 
   ¼dsjy½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼43½] 

 (XIiv) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] dks;acVwj] 
   ¼rfeyukMq½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼44½] 

 (XIv) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] gfYn;k] 
   ¼if'pe caxky½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼45½] 

 (XIvi) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] ts,uihVh] 
   eqacbZ ¼egkjk"Vª½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼46½] 

 (XIvii) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] —".kkiêue] 
   ¼vka/kz çns'k½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼47½] 

 (XIviii) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] vkbZlhMh] 
   rqxydkckn ¼ubZ fnYyh½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼48½] 
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 (XIix) çHkkjh vf/kdkjh] 
   ikS/k laxjks/k dsaæ] eksjsg] 
   ¼bEQky½ 
   [dksM la- ^lh* ¼ihihD;w ,l½ 1 ¼49½] 

mRiy dqekj flag 
la;qDr lfpo 

uksV % ewy vf/klwpuk —f"k ,oa lgdkfjrk foHkkx }kjk fnukad 26-11-1993 ds 8&97@91&ihih-I ds rgr tkjh dh xbZ Fkh rFkk ckn 
esa bls fnukad 25-11-97 dh vf/klwpuk la[;k 8&97@91&ihih-I, fnukad 30-09-1999 dh vf/klwpuk la[;k 8&70@98&ihih-I] 
fnukad 06-11-2001 dh vf/klwpuk la[;k] 8&86@2000&ihih-I] fnukad 06-05-2002 dh vf/klwpuk la[;k 8&86@2000&ihih-I] 
fnukad 30-05-2002 dh vf/klwpuk la[;k 8&86@2000&ihih-I] fnukad 7-6-2004 dh vf/klwpuk la[;k 8&33@2003&ihih-I] fnukad 
11-05-05 dh vf/klwpuk la[;k 8&217@2004&ihih-I ¼ikVZ½] fnukad 20-06-05 dh vf/klwpuk la[;k 8&217@2004&ihih-I ¼ikVZ½] 
fnukad 08-12-05 dh vf/klwpuk la[;k 8&217@2004&ihih-I ¼ikVZ½] fnukad 9-1-06 dh vf/klwpuk la[;k 8&217@2004&ihih-I 
¼ikVZ½] fnukad 26 fnlacj] 2011 dh vf/klwpuk la[;k0 8&217@2004&ihih-I ¼ikVZ½ rFkk fnukad 30 tuojh] 2013 dh vf/klwpuk 
la[;k 8&217@2004&ihih-I ¼ikVZ½ ds rgr la'kksf/kr fd;k x;kA 

dkS'ky fodkl vkSj m|e'khyrk ea=ky; 

ubZ fnYyh&110001] fnukad 15 tqykbZ 2015 

la- ,p&22011@2@2014&,lMhbZ&I&&fHkUu&fHkUu dsaæh; ea=ky;ksa@foHkkxksa }kjk fofHkUu dkS'ky fodkl Ldheksa ds 
dk;kZUo;u esa ,d:irk vkSj ekudhdj.k ykus ds fy, Hkkjr ljdkj us lkekU; ekun.Mksa dks v|ru vkSj mi;qDr :i ls la'kksf/kr 
djus ds fy, 'kh"kZ fudk; ds :i esa lkekU; ekun.M lfefr ds xBu dk vuqeksnu dj fn;k gSA bldk xBu fuEu çdkj gS% 

i. lfpo] dkS'ky fodkl vkSj m|e'khyrk ea=ky; & v/;{k 

ii. egkfuns'kd] jk"Vªh; dkS'ky fodkl ,tsalh ¼,-,l-Mh-,-½ & lnL; 

iii. ,e-Mh- vkSj lh-bZ-vks-] jk"Vªh; dkS'ky fodkl fuxe ¼,u-,l-Mh-lh-½ & lnL; 

iv. O;; foHkkx] foRr ea=ky; ds çfrfuf/k] tks la;qDr lfpo ds Lrj ls de ds u gksa & lnL; 

v. dkS'ky fodkl dk;ZØeksa esa yxs rhu ea=ky;ksa ds çfrfuf/k] tks la;qDr lfpo ds Lrj ls de ds u gksa & lnL; 

vi. rhu jkT;ksa ¼jksVs'kuy vk/kkj ij½ esa dkS'ky fodkl dk;ZØe@fe'ku ds çHkkjh çeq[k lfpo & lnL; 

vii. la;qDr lfpo] dkS'ky fodkl vkSj m|e'khyrk ea=ky; & lnL; lfpo 

2- ;g lfefr çf'k{k.k çnkrkvksa] Hkkjrh; ykxr ys[kk laLFkku ¼vkbZ-lh-,-vkbZ-½ vkSj ,sls vU; fo'ks"kKksa rFkk LokfeRo/kkjdksa 
¼LVsdgksYMj½] tSlk og vius dk;ksaZ ds fuoZgu esa vko';d le>s] dks vkeaf=r djsxhA 

3-  lkekU; ekun.M lfefr ds fopkj.kh; fo"k; fuEu çdkj gksaxs %& 

(i) fofHkUu dkS'ky fodkl Ldheksa ds dk;Zdj.k dk ,dhdj.k vkSj muesa ,d:irk vkSj ekudhdj.k ykukA 

(ii) dkS'ky fodkl dk;ZØeksa ds fy, çf'k{k.k ykxr dh leh{kk djuk@la'kksf/kr djukA 

(iii) dkS'ky fodkl dk;ZØeksa ds fy, foRriks"k.k ekun.Mksa dh leh{kk djuk@la'kksf/kr djukA 

(iv) çf'k{k.k ykxr ds fy, ikB~;Øeksa@VªsMksa ds Js.khdj.k dh leh{kk djuk@la'kksf/kr djukA 

(v) fdlh ,tsalh dks uke fufnZ"V djuk vkSj ml ,tsalh ds ek/;e ls jk"Vªh; Lrj ij çf'k{k.k çnkrkvksa@ewY;kaddksa 
ds iSuy cukus dh çfØ;k dks vuqeksfnr djuk rFkk jkT; ljdkj }kjk viukbZ xbZ çfØ;k dks mlh ,tsalh ds 
ek/;e ls fof/kekU; djukA 

4- bl lfefr dks vuqca/k&I ij nh xbZ vf/klwpuk dh vuqlwfp;ksa dks vk'kksf/kr@la'kksf/kr djus dh 'kfDr;ka çkIr gksaxhA 

5- ;g lfefr o"kZ esa ,d ckj cSBd djsxh vFkok fdlh ea=ky;@foHkkx@vU; LokfeRo/kkjdksa ds vuqjks/k ij dHkh Hkh cSBd 
dj ldrh gSA ijarq lkeU; ekunaM lfefr dh fdUgha nks leh{kk cSBdksa ds chp U;wure 6 eghus dk varj gksxkA viuh 
igyh cSBd esa lkekU; ekun.M lfefr ,d nLrkost rS;kj djsxh ftlesa ;g fufnZ"V gksxk fd lfefr }kjk leh{kk] 
fuxjkuh vkSj lek;kstu fdl çdkj fd;k tk,xk vkSj leh{kk@ewY;kadu esa xq.koRrkijd rFkk ek=kijd nksuksa :iksa esa 
D;k doj fd;k tk,xkA 

Dr B K RAY
Highlight
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6- foLrkj% mi;qZDr ^lkekU; ekunaM*] fofHkUu ea=ky;ksa@foHkkxksa ds tfj, dk;kZfUor dh tk jgh Hkkjr ljdkj dh dkS'ky 
fodkl Ldheksa ij ykxw gksaxsA jkT; ljdkjksa ls Hkh ;g vis{kk gS fd os viuh dkS'ky fodkl Ldheksa dks lkekU; ekunaMksa 
ds lkFk vuq:i.k djsa rkfd ,d:irk ykbZ tk lds vkSj ekudhdj.k fd;k tk ldsA 

7- bl vf/klwpuk ds mica/k] vf/klwpuk dh rkjh[k ls ço`Rr gksaxsA lHkh py jgh orZeku ifj;kstuk,a fo|eku Ldheksa ds 
vuqlkj iwjh dh tk,axh vkSj çR;sd u;k cSp çR;sd Ldhe esa u, ekunaM esa ifjofrZr gks tk,xk rFkk iw.kZ ifjorZu  
1 vçSy] 2016 ls çHkkoh gksxkA 

8- cSBd vk;ksftr fd, tkus ds vk/kkj ij fu;ekuqlkj xzká Vh-,-@Mh-,-] cSBd 'kqYd] dkS'ky fodkl vkSj m|e'khyrk 
ea=ky; ds ctV çko/kku ls fd;k tk,xkA Hkkjr ljdkj }kjk dk;kZfUor dh tk jgh dkS'ky fodkl Ldheksa ds fy, 
lkekU; ekun.M fuEu çdkj ,rn~}kjk vf/klwfpr fd, tkrs gSaA  

vuqca/k&I 

1- dkS'ky fodkl 

fdlh ljdkjh Ldhe ds ç;kstu ds fy, dkS'ky fodkl dh ifjHkk"kk gS fd fdlh fof'k"V {ks= laca/kh ekax tks dkS'ky 
çf'k{k.k dk;Zdyki ij vk/kkfjr gks vkSj mlls jkstxkj feys vFkok dksbZ ifj.kkeksUeq[k dk;Zdyki tks fdlh çfrHkkxh dks 
,slk dkS'ky çkIr djus esa leFkZ cuk, tks fdlh Lora= r`rh; i{k ,tsalh }kjk fof/kor ewY;kafdr vkSj çekf.kr gks vkSj 
tks mls etnwjh@Lo&jkstxkj çkIr djokus esa leFkZ cuk, ftlls mlds@mldh vk; esa o`f) gks] vkSj@vFkok dk;Z dh 
csgrj fLFkfr;ka cus] tSls vukSipkfjd dkS'ky ds fy, vkSipkfjd çek.ku çkIr djuk] vkSj@vFkok vukSipkfjd ls 
vkSipkfjd {ks= ds t‚c esa tkuk vFkok mPp f'k{kk@çf'k{k.k çkIr djus laca/kh dne mBkuk vkSj ;s uhps nh xbZ Jsf.k;ksa 
esa vk,axs % 

¼ i½ t‚c ekdsZV esa ubZ HkrhZ okyksa ds fy, çf'k{k.k vof/k] fdlh vU; lafof/k }kjk fu/kkZfjr fd, x, ds flok, 
U;wure 200 ?k.Vs dh gksxh ¼çk;ksfxd vkSj@;k vku n t‚c Vªsfuax lfgr½A 

¼ ii½ igys ls gh dk;Z ¼vkD;wis'ku½ esa yxs O;fDr;ksa ds iudkSZ'kyhdj.k vFkok dkS'ky mUu;u ds fy, U;wure 80 
?k.Vs dh çf'k{k.k vof/k gksxh] ftlesa çk;ksfxd vkSj vku n t‚c Vªsfuax 'kkfey gSA 

¼ iii½ fdlh O;kolkf;d VªsM ;k f'kYi ¼Øk¶V½ esa vukSipkfjd] xSj&vkSipkfjd vFkok vuqHkotU; çf'k{k.k ds tfj, 
dkS'ky çkIr dj pqds O;fDr;ksa ds ekeys esa ,sls dkS'ky dh ekU;rk vkSj mldk çek.ku] ;fn vko';d gqvk] 
dkS'ky fodkl ds :i esa ekuk tkus okyk fczt ikB~;Øe dk çf'k{k.k çnku djus ds ckn fd;k tk,xkA 

—f"k {ks= vkSj mlls lacaf/kr dk;Zdykiksa] lkoZtfud LokLF; vkfn tSls fd, x, l?ku dk;Z dks dkS'ky fodkl ls vyx 
gVdj fd, x, dk;Zdykiksa esa fjdkMZ fd;k tk,xkA bUgsa 32 ?kaVs ;k blls vf/kd dh vof/k okyk dk;ZØe ekuuk gksxk] 
buls ,slk vkfFkZd ;k lkekftd ykHk gksrk gS ftls rRdky ekiuk laHko ugha gksxk vkSj lkekU; ykxr ekun.M ,sls 
l?ku dk;ksaZ ij ykxw ugha gksaxsA 

2- dkS'ky fodkl ikB~;Øe 

lk¶V ¼oS;fDrd½ dkS'ky ¼ftlesa daI;wVj lk{kjrk] Hkk"kk vkSj lsDVj@VªsM ls laxr dk;ZLFky baVjilZuy dkS'ky 'kkfey 
gS½] dkS'ky çf'k{k.k çfØ;k ds vfHkUu vax gksaxs vkSj vuqlwph&II esa mi;qZDr lHkh ikB~;Øe ekM;wyksa esa mi;qDr :i ls 
lesfdr fd, tk,axsA 

2-1  jk"Vªh; dkS'ky fodkl vgZrk <kapk ¼,u-,l-D;w-,Q½ ds lkFk vuq:i.k 

Ldhe ds <kaps ds varxZr çLrkfor lHkh dkS'ky fodkl ikB~;Øe fnukad 27-12-2013 dks vf/klwfpr jk"Vªh; dkS'ky fodkl 
vgZrk <kapk ¼,u-,l-D;w-,Q-½ ds vuq:i gksuk pkfg,A bl <kaps ds varxZr lHkh çf'k{k.k@'kSf{kd dk;ZØe@ikB~;Øeksa esa 
bl rjg ds ifjorZu dh O;oLFkk gS fd og ,u-,l-D;w-,Q- dh vf/klwpuk ds rhljs o"kZ dh rkjh[k ds ckn ¼vFkkZr~  
27 fnlacj 2016 ds ckn½ ,u-,l-D;w-,Q- vuqikyd gksA ljdkjh foRr iks"k.k fdlh çf'k{k.k vFkok 'kSf{kd dk;ZØe@ 
ikB~;Øe ml fLFkfr esa miyC/k ugha gksxk ;fn og ,u-,l-D;w-,Q- vuqikyd u gksA Hkkjr ljdkj ds fofHkUu 
ea=ky;ksa@foHkkxksa@jkT; ljdkjksa@,u-,l-Mh-,-@,u-,l-Mh-lh-@{ks= dkS'ky ifj"knksa }kjk iSuyh—r@vuqeksfnr lHkh 
çf'k{k.k çnkrkvksa dks ,u-,l-D;w-,Q- dh bl vis{kk dk vuqikyu djuk vko';d gksxk] ,slk u gksus ij] lacaf/kr iSuy esa 
j[kus okys@vuqeksfnr djus okys çkf/kdkjh }kjk mUgsa lwph ls gVk fn;k tk,xkA 

3- buiqV LVSaMMZ 

3-1  ;|fi Hkkjr ljdkj dh fdlh Hkh Ldhe ds varxZr foRr iksf"kr lHkh çf'k{k.k dk;ZØeksa dks ;g lqfu'fpr djuk 
vko';d gS fd bu ^*lkekU; ekunaMksa** ds vuqlkj ifj.kke çkIr fd, tk,a] fQj Hkh fuEufyf[kr buiqV ij Hkh fopkj 
fd;k tk,xk rkfd ;g lqfuf'pr gks lds fd i;kZIr çf'k{k.k volajpuk vkSj {kerk fo|eku gS % 
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¼ i½ lexz çf'k{k.k volajpuk fo'ks"kdj çf'k{k.k midj.k vkSj miLdj] m|ksx ds cSapekdZ ds vuqlkj gksA  

¼ ii½ mi;qDr vgZrk@vuqHko okys çf'k{kd fu;qDr fd, tk,a vkSj çR;sd çf'k{kd] çf'k{kd çf'k{k.k ikB~;Øe ¼Vh-vks-Vh-½ 
fd;k gqvk gksA  

¼ iii½ f'k{k.k lewgksa ds fy, mi;qDr vkSj ,u-,l-D;w-,Q-@,l-Mh-vkbZ-,l- dh vko'drkvksa ds vuq:i m|ksx ls tqM+s 
fo"k;&oLrq dk bLrseky gksA 

¼ iv½ Nk= vkSj çf'k{kd dk iathdj.k vk/kkj ¼ADHAR½ ls tqM+k gksA 

¼ v½ ewY;kadu dk ohfM;ks fjd‚MZ] ;fn vko';d gks] gqvk gksA  

4-  dkS'ky fodkl dk ifj.kke 

dkS'ky çkIr O;fDr dk Lora= r`rh; i{k çek.ku ds vykok dkS'ky fodkl ifj.kkeksa ls çkIr ifj.kke fuEu çdkj gksaxs% 

4-1  dk;Z cy ¼odZ QkslZ½ esa ubZ HkrhZ okyksa ds çf'k{k.k ds fy, ifj.kke dh ifjHkk"kk esa fuEufyf[kr lHkh dks 'kkfey 
fd;k tk,xk % 

¼ i½ okf"kZd vk/kkj ij U;wure 70 çfr'kr lQyrkiwoZd çekf.kr çf'k{kkfFkZ;ksa dks çf'k{k.k iwjk gksus ds rhu eghus ds 
vanj jkstxkj ¼etnwjh vkSj Lojkstxkj nksuksa½ vkSj mRrh.kZ gq, U;wure 50 çfr'kr çf'k{kkFkhZ] etnwjh okys 
jkstxkj esa rSukr fd, tk,a( 

 ijarq] ea=ky;@foHkkx] Lojkstxkj@m|e'khyrk ds fy, vuU; :i ls cukbZ xbZ Ldhe dh fof'k"Vrkvksa] 
dk;Zdykiksa dh ç—fr] LFkkuh; vFkZO;oLFkk] lkekftd fLFkfr;ksa vkfn ds vk/kkj ij etnwjh vkSj Lojkstxkj dh 
çfr'krrk esa ifjorZu ds fy, Lora= gksaxsA 

¼ ii½ etnwjh okys jkstxkj vkSj iwoZ f'k{k.k dh ekU;rk ds ekeys esa mEehnokjksa dks ,sls t‚c esa rSukr fd;k tk,xk 
ftlls fu/kkZfjr U;wure etnwjh ds cjkcj etnwjh feys vkSj ,sls mEehnokj mlh ;k fdlh vU; fu;ksDrk ds 
lkFk mlh ;k mPp Lrj ij rSukrh dh rkjh[k ls U;wure rhu eghus dh vof/k ds fy, t‚c esa cus jgsaxsA 

¼ iii½ Lojkstxkj ds ekeys esa mEehnokj ,slh vkthfodk lEo/kZu xfrfof/k;ksa esa ykHkçn :i esa fu;ksftr gqvk gks] tks 
VªsM ykblsal dh –f"V ls çekf.kr gks vFkok ,sls m|e dh LFkkiuk esa gks vFkok mRiknd lewg dk lnL; cuk 
gks vFkok vfrfjDr vk; dk mlds ikl çek.k ¼cSad LVsVesaV½ gks vFkok ,slk dksbZ vU; mi;qDr vkSj lR;kiu 
fd, tkus ;ksX; nLrkost gks tSlk lacaf/kr ea=ky;@foHkkx fu/kkZfjr djsA 

4-2  igys ls gh fdlh v‚D;wis'ku esa yxs O;fDr;ksa ds iqu% dkS'kyhdj.k vFkok dkS'ky mUu;u ds ekeys esa U;wure  
70 çfr'kr ,sls O;fDr] dkS'ky fodkl çf'k{k.k ds iwjk gksus ds 14 eghus ds vanj U;wure 3 çfr'kr ikfjJfed esa òf) 
okys gksaxsA 

4-3  vukSipkfjd] xSj&vkSipkfjd vFkok fdlh O;kolkf;d VªsM vFkok Øk¶V esa vuqHkotU; çf'k{k.k ds tfj, dkS'ky 
vftZr djus okys O;fDr;ksa ds ekeys esa ,sls iwoZ vftZr dkS'ky dh vkSipkfjd ekU;rk vkSj çek.ku ¼vko';d gksus ij 
fczt ikB~;Øe dk çf'k{k.k iwjk djus ds ckn½] ftlls etnwjh okys jkstxkj ds ekeys esa rRdky vkSj ijorhZ mRiknu pØ 
ds fy, mEehnokj ds dkS'ky Js.kh ds varxZr etnwjh esa leqfpr òf) gks vFkok Lojkstxkj ds ekeys esa 4-1 ¼iii½ ds 
varxZr 'krs± iwjh gksrh gksa] bl ç;kl dk ifj.kke ekuk tk,xkA 

5- foRr iks"k.k ds ekunaM 

dkS'ky fodkl Ldheksa ds varxZr foRr iks"k.k dh O;oLFkk fuEufyf[kr esa ls fdlh Hkh ekeys ds fy, miyC/k gS% 

¼ i½ dkS'ky fodkl çf'k{k.k ds fy, volajpuk ds l`tu@mUu;u gsrq iwathxr O;; iwjk djuk( 

¼ ii½ vyx&vyx O;fDr;ksa ds çf'k{k.k dh vkorhZ ykxr iwjk djuk ftlesa rSukrh ds ckn yxus okyh ykxr 'kkfey gSA 

5-1  ea=ky;ksa@foHkkxksa esa foRr iks"k.k ds ekunaMksa ds ;kSfDrdhdj.k ls os buiqV vkSj ifj.kkeksa ij çHkkoh <ax ls 
fuxjkuh djus esa leFkZ gksaxsA blls lHkh çf'k{k.k çnkrkvksa esa vk;ksftr fd, x, çf'k{k.k dk;ZØeksa dh xq.koRrk esa Hkh 
lqpk:rk vk,xhA vr% vuqlwph&I esa fn, x, vuqlkj foRr iks"k.k ds ekunaM mu lHkh fo|eku vkSj ubZ dkS'ky fodkl 
Ldheksa ij ykxw gksrs gSa tks vyx&vyx çf'k{kkfFkZ;ksa ds çf'k{k.k ykxr dk foRr iks"k.k djrs gksaA 

ijarq] çf'k{k.k ds fy, volajpuk ds l`tu@foLrkj dks iwjk djus okyh dkS'ky fodkl Ldhesa@Ldheksa ds ?kVd vius 
fo|eku ekunaMksa ds vuqlkj dk;Z djrs jgsa] tSlk fd lacaf/kr ea=ky;ksa@foHkkxksa }kjk fu.kZ; fy;k x;k gSA 

5-2  ewy ykxr % Hkkjr ljdkj dh fdlh Hkh Ldhe ds varxZr çf'k{k.k dks lQyrkiwoZd iwjk djus okys vkSj çekf.kr 
fd, tkus okys çR;sd çf'k{kkFkhZ ds ekeys esa dkS'ky fodkl çf'k{k.k ykxr dk Hkqxrku vuqlwph&I ,oa vuqlwph&IV esa 
fn, vuqlkj vnk fd;k tk,xkA  
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5-3  vuqlwph&II dh Js.kh I, II, III esa lwphc) VªsM@t‚c dh Hkwfedk] jk"Vªh; dkS'ky vgZrk <kapk ¼,u-,l-D;w-,Q-½ ls 
vuq:fir dh tk,xh tSlk fd fnukad 27-12-2013 dh dSfcusV vf/klwpuk la[;k 8@6@2013&buos- }kjk vf/klwfpr fd;k 
x;k gSA bu Jsf.k;ksa dks lacaf/kr çf'k{k.k ikB~;Øe çnku fd, tkus gsrq iwathxr O;; vkSj çpkyu O;; ds Lrj ds vk/kkj 
ij oxhZ—r fd;k x;k FkkA ea=ky;@foHkkx mu ikB~;Øeksa dh igpku djus ds fy, Lora= gSa tks buesa ls fdlh Js.kh ds 
varxZr oxhZ—r fd, tk ldrs gSa vkSj bl lwph ds varxZr ugha vkus okys ikB~;Øeksa ds ekeys esa m|ksx ds ijke'kZ ls 
,slk fd;k tk ldrk gS vkSj mlds ckn ^*lkekU; ekunaM lfefr** dk vuqeksnu çkIr djuk gksxkA 

5-4  çfr ?kaVk nj esa fuEufyf[kr ykxr ?kVd 'kkfey gksxk % 

i. mEehnokjksa dks bdëk djuk 
ii. rSukrh ds ckn VªSfdax@fuxjkuh 

iii. ikB~;p;kZ 
iv. rSukrh [kpZ  
v. çf'k{kdksa dk çf'k{k.k  

vi. miLdj  
vii. volajpuk ykxr@mi;ksxh lqfo/kkvksa dk ifj'kks/ku 

viii. f'k{k.k lgk;rk 
ix. dPph lkexzh 
x. çf'k{kdksa dk osru 

5-5  bu ekunaMksa ls fdlh fopyu dh vuqefr ^^lkekU; ekunaM lfefr** ds vuqeksnu ds ckn gh nh tk,xhA 

5-6  Bgjus vkSj Hkkstu ds fy, lgk;rk % dfri; vfrfjDr ykxr 'kh"kksaZ dh vuqefr uhps fn, vuqlkj çnRr dh 
tk,xh % 

(i) fuEufyf[kr ds fy, çnRr dh tk,xh% 

d½ vkoklh; çf'k{k.k vkSj@vFkok 

[k½ mu lHkh dkS'ky fodkl çf'k{k.k dk;ZØeksa ds ekeyksa esa tgk¡ fo'ks"k {ks= ls vkus okys çf'k{kkFkhZ 
¼vuqlwph&I esa ;FkkifjHkkf"kr½ bu fo'ks"k {ks=ksa ls ckgj çf'kf{kr fd, tkrs gSa vkSj@vFkok 

x½  ns'k esa fdlh Hkh txg çf'k{k.k dk;ZØe tgk¡ efgyk çf'k{kkfFkZ;ksa dks fudVre çf'k{k.k dsaæ rd igqapus 
ds fy, vius ?kjksa ls 80 fdyksehVj ls vf/kd dh ;k=k r; djuh iM+rh gS vkSj muds fy, ftuds }kjk 
Bgjus ,oa Hkkstu dh lqfo/kk çkIr dh tk jgh gSA 

ea=ky;@foHkkx] vuqlwph&I esa fn, vuqlkj çfr çf'k{kkFkhZ çfr fnu vf/kdre lhek ds v/;/khu jgus vkSj [kkus dh 
ykxr dh çfriwfrZ okLrfod nj ij djsaxsA bl ç;kstu ds fy, 'kgjksa ds Jsf.k;ksa dh lwph vuqlwph&III esa nh xbZ gSA 

¼ ii½ ifjogu ykxr % ^fo'ks"k {ks=ksa* ls ckgj çf'k{k.k çkIr djus okys ^fo'ks"k {ks=ksa* ds mEehnokjksa ds fy, vkus&tkus 
dh ifjogu ykxr] tSlk vuqlwph&I esa fn;k x;k gS] ns; gksxhA 

5-7 lalk/ku tqVkuk % HkkSxksfyd {ks=@lsDVj vkSj çf'k{kkFkhZ lewg ds ekeys esa tgk¡ çf'k{k.k ykxr bl vf/klwpuk esa 
fofufnZ"V ekunaMksa ls cgqr vf/kd gks] çf'k{k.k çnkrk bl ckr ds fy, Lora= gS fd os jkT; ljdkjksa] fuxeksa] fu;ksDrkvksa] 
yksd fgrS'kh laLFkkvksa vkfn ls vfrfjDr foRr lgk;rk tqVk,aA rFkkfi] fuf/k;ksa ds ,sls lkeatL; ds fy, lacaf/kr 
ea=ky;ksa@foHkkxksa dk vuqeksnu çkIr djuk gksxkA  

5-8 okil dh tkus okyh çfrHkwfr tek tks lHkh mEehnokjksa ls olwyh tkrh gS % ;g lqfu'fpr djus ds fy, fd 
çf'k{k.k dk;ZØeksa ds fy, pqus x, mEehnokj xaHkhjrk ls çf'k{k.k ys jgs gSa vkSj çf'k{k.k ikB~;Øe ds nkSjku chp esa 
çf'k{k.k NksM+ nsus dh njksa esa deh ykus ds fy, Hkh çf'k{k.k çnkrk çfr mEehnokj ls 1000@& :- ¼,u-,l-D;w-,Q- Lrj 
5 vkSj blls Åij ds fy,½] 500@& :- ¼,u-,l-D;w-,Q- Lrj 3 vkSj 4 ds fy,½ vkSj 250@& :- ¼,u-,l-D;w-,Q- Lrj 
1 vkSj 2½ dh okil dh tkus okyh çfrHkwfr tek çf'k{k.k çkjaHk gksus ds le; gh olwysaxsA ;g jkf'k ,sls çR;sd mEehnkjksa 
dks okil dj nh tk,xh tks çf'k{k.k iwjk djrs gSa vkSj lQyrkiwoZd çekf.kr gksrs gSaA /ku okilh dk çek.k] çf'k{k.k 
ykxr nkos ds lkFk çf'k{k.k çnkrk ls fy;k tk,xkA 

5-9 r`rh; i{k çek.ku vkSj ewY;kadu ykxr % çf'kf{kr mEehnokjksa dk Lora= vkSj i{kikr jfgr ewY;kadu vkSj 
çek.ku lqfuf'pr djus ds fy, çek.ku vkSj ewY;kadu dh ykxr ,d Lora= r`rh; i{k dks ns; gksxh ftlesa ewY;kadu 
vkSj çek.ku djus ds fy, çkf/k—r fo'ofo|ky;@laLFkku 'kkfey gksaxsA vnk dh tkus okyh r`rh; i{k çek.ku vkSj 
ewY;kadu ykxr vuqlwph&I esa nh xbZ gSA 

6- fuf/k dh O;oLFkk laca/kh ra= % çf'k{k.k çnkrkvksa dks Hkqxrku] çkIr ifj.kke ds vk/kkj ij fd;k tk,xk vkSj fuf/k;ka bl 
:i esa tkjh dh tk,axh tSlk vuqlwph&IV esa dk;ZØe dks çHkkoh :i ls dk;kZfUor djus ds fy, fn;k x;k gSA 
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7- fuxjkuh vkSj VªSfdax % 

7-1 fHkUu&fHkUu dkS'ky çf'k{k.k Ldheksa dh igqap ,d vksiu] lkekU; vkSj foLrkj.kh; MkVk ekudksa rd gksxh rkfd 
;g lqfu'fpr gks lds fd muds vkbZ-Vh- ç.kkyh MkVk 'ks;j dj ldsa vkSj ekius ;ksX; :i esa dk;Z dj ldsaA ekudh—r 
¼LVS.MMkZbTM½ vIyhds'ku çksxzke baVj Qsl ¼,-ih-vkbZ-½ dks Hkh fofHkUu dkS'ky çf'k{k.k dk;ZØeksa dh çca/ku lwpuk ra= 
¼,e-vkbZ-,l-½ esa mi;ksx ds fy, ifjHkkf"kr fd;k tk,xkA blds vykok dkS'ky fodkl vkSj m|e'khyrk ea=ky;] 
mi;qZDr ekud vkSj ,ih-vkbZ-,l- ds vk/kkj ij ,dh—r vkSj baVjSfDVo ,e-vkbZ-,l- ds fodkl dh lqfo/kk Hkh miyC/k 
djk,xk tks vkxs pydj lHkh ea=ky;ksa@foHkkxksa }kjk mi;ksx fd, tkus ds fy, miyC/k gksxkA ;g lesfdr ,evkbZ,l] 
jkT;ksa vkSj dk;ZØe fo'ks"k okys ea=ky;ksa@foHkkxksa ds bZ-vkj-ih-@,e-vkbZ-,l- lksY;w'ku ls ,d ,sxzhxzsVj ds :i esa dk;Z 
djsxkA 

bldh lqfo/kk ds fy, dkS'ky fodkl vkSj m|e'khyrk ea=ky; }kjk in ukfer ,tsalh] fHkUu MkVk laxBuksa ls lwpuk ysus 
ds fy, ,d ra= LFkkfir djsxh vkSj jkT;ksa@ea=ky;ksa@foHkkxksa dks visf{kr ,dhdj.k rFkk lwpuk ds fuckZ/k vknku çnku 
ds fy, vko';d rduhdh lgk;rk miyC/k djk,xhA bl rjg dk baVjSfDVo ,e-vkbZ-,l- xgu xq.koRrk;qDr var–Zf"V 
çnku djsxk ftldk mi;ksx uhfr fu:i.k ds fy, fd;k tk ldrk gSA 

7-2 fdlh ifj;kstuk ds varxZr lHkh çf'kf{kr çf'k{kkfFkZ;ksa dks ubZ HkrhZ okyksa ds ekeys esa ,d o"kZ dh vof/k ds fy, 
VªSd fd;k tk,xk vkSj iqu% dkS'kyhdj.k vkSj dkS'ky mUu;u ds ekeys esa çf'k{k.k ds iwjk gksus@çek.ku fd, tkus dh 
rkjh[k ls muds dSfj;j dh çxfr] fjVsa'ku ,oa vU; ekudksa ds ekeys esa 14 eghus ds fy, VªSd fd;k tk,xkA VªSfdax ds 
fy, ,d uohu ç.kkyh fodflr dh tk,xh tks rduhd ¼osc vkSj eksckby vk/kkfjr½ dk bLrseky djsxh vkSj og VªSfdax 
ra= ls fjLikSaM djus ds fy, çf'k{kkfFkZ;ksa ds fy, çksRlkgu j[ksxhA 

fuxjkuh vkSj VªSfdax ra= ds fy, fuEufyf[kr ykxw gksaxs % 

¼i½ ;fn fdlh cSp esa 90 çfr'kr mEehnokjksa ls lacaf/kr fooj.k dsaæh; ,e-vkbZ-,l- esa QhM dj fn, tkrs gSa rks ;g 
ml cSp fo'ks"k ds mEehnokjksa dk lQy VªSfdax ekuk tk,xkA bl dne ds iwjk gksus ls çf'k{k.k çnkrk lacaf/kr 
ea=ky; ls çf'k{k.k ykxr dh ,d fdLr] tks çf'k{k.k ykxr dk 10 çfr'kr gksxk vFkok çfr mEehnokj 5000@& :- 
dh jkf'k gksxh] tks Hkh de gks] ds laforj.k dk nkok djus ds ik= gksaxsA 

¼ ii½ çR;sd mEehnokj dks u, ços'k okyksa ds ekeys esa ,d o"kZ ds fy, eghus esa ,d ckj VªSd fd;k tk,xk vkSj iqu% 
dkS'kyhdj.k vkSj mUu;u ds ekeys esa mlds çf'k{k.k iwjk gksus ds ckn 14 eghus dh vof/k ds fy, VªSd fd;k 
tk,xkA VªSd fd, tkus ds fy, iSjkehVj fuEu çdkj gksxk %  

d½ çf'k{k.k iwjk gksus ds rhu eghus ds vanj rSukrh gksuh pkfg,A 

[k½ ,d ckj rSukrh gks tkus ij çfr ekg ikfjJfed@òf)xr ikfjJfedA 

x½ D;k VªSfdax vof/k ds var rd mlh ;k mPp t‚c jksy dk;Z djuk yxkrkj gS ¼mlh ;k vyx&vyx 
fu;ksDrk ds lkFk½A 

?k½ ;fn fHkUu&fHkUu t‚c ds chp csjkstxkjh dh vof/k gS rks ,sls varjky dh vof/k vkSj nwljk t‚c gkFk esa vk, 
fcuk] igys okys t‚c dks NksM+ nsus dk dkj.kA 

¼iii½  dkS'ky fodkl ds fy, Hkkjr ljdkj dh lHkh foRr iksf"kr Ldheksa dk ewY;kadu] ea=ky; }kjk vFkok ea=ky; }kjk 
inukfer ,tsalh }kjk çR;sd rhu o"kZ ckn fd;k tk,xk vkSj ifj.kke çkIr u djus okyh Ldheksa ds cus jgus dh 
leh{kk dh tk,xhA ;gka dk;Zfu"iknu dks ifjek.kkRed ¼çkIr ifj.kke½ rFkk xq.koRrk ¼mEehnokjksa@jkT;ksa@çf'k{k.k 
çnkrkvksa] ,u-,l-D;w-,Q- vuqikyu dh fMxzh vkfn ls çkIr QhMcSd½ nksuksa –f"V;ksa ls ifjHkkf"kr fd;k tk,xkA 

8- çpkj vfHk;ku vkSj tkx:drk fuekZ.k % 

gkykafd] dkS'ky fodkl vkSj m|e'khyrk ea=ky; ,d lefUor ns'kO;kih tkx:drk vfHk;ku rS;kj djsxk vkSj mls çkjaHk 
djsxk] çR;sd ea=ky;@foHkkx lacaf/kr VkjxsV lewg@ykHkkfFkZ;ksa rd igqapus ds fy, lsDVj@HkkSxksfyd {ks=] ftUgsa dkS'ky 
fodkl igy dh vko';drk gS] ij fo'ks"k /;ku dsafær djrs gq,] j.kuhfr rS;kj djsaxsA vU; LokfeRo/kkjdksa ¼LVsdgksYMj½] 
fo'ks"kdj fu;ksDrk m|ksx dks laosnu'khy fd;k tkuk] ,sls vfHk;ku dk vfHkUu vax gksxkA 

9- çf'k{k.k çnkrkvksa@ewY;kaddksa dk iSuy cukuk % 

lHkh dsaæh; ljdkjh dk;ZØeksa@Ldheksa dk dk;kZUo;u mu çf'k{k.k çnkrkvksa@ewY;kaddksa ds tfj, fd;k tk,xk tks 
jk"Vªh; Lrj ij iSuy esa gks] vFkok jkT; Lrj ij fof/kekU; çfØ;k ds tfj, dh tk,xhA jk"Vªh; Lrj ij çf'k{k.k 
çnkrkvksa@ewY;kaddksa dk iSuy cukus ds fy, ,dy çfØ;k viukbZ tk,xhA ;g çfØ;k] lsDVj fof'k"V ekeyksa@Hksnksa esa 
lacaf/kr ea=ky;ksa@foHkkxksa@{ks= dkS'ky ifj"knksa ds ijke'kZ ls egRoiw.kZ dkjd gksxhA jkT;] çf'k{k.k çnkrkvksa@ewY;kaddksa 
dk iSuy cukus dh viuh çfØ;k dks jk"Vªh; Lrj ij inukfer ,tsalh }kjk fof/kekU; djk,axsA 
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vuqlwph&I   

ykxr vuqlwph 

1- ewy ykxr 

1-1 fofHkUu lsDVjksa ds fy, ewy ykxr fuEu çdkj gksxh %& 

¼i½ vuqlwph&II dh Js.kh I esa lwphc) VªsMksa@lsDVjksa ds fy, 38-5@& #- çfr ?kaVk çf'k{k.kA 

¼ii½ vuqlwph&II dh Js.kh II esa lwphc) VªsMksa@lsDVjksa ds fy, 33@& #- çfr ?kaVk çf'k{k.kA 

¼iii½ vuqlwph&II dh Js.kh III esa lwphc) VªsMksa@lsDVjksa ds fy, 27-5@& #- çfr ?kaVk çf'k{k.kA 

ykxr 10 çfr'kr çfr o"kZ dh vkof/kd o`f) ds v/khu gksxh vFkok tSlk ^^lkekU; ekunaM lfefr** }kjk fu.kZ; fd;k 
tk, ijarq fdUgha nks la'kks/kuksa ds chp U;wure vof/k 6 eghus dh gksxhA 

2- ifjogu ykxr 

2-1 fo'ks"k {ks=ksa ls ckgj çf'k{k.k çkIr djus okys fo'ks"k {ks=ksa ds mEehnokjksa ds fy, vkus&tkus dh ifjogu ykxr] 
çfr çf'k{kkFkhZ vf/kdre 5000@& #- ds v/;/khu] ns; gksxhA 

 ¼ i½ fuEufyf[kr ds fy, nh tk,xh% 

d½ vkoklh; çf'k{k.k vkSj@;k 

[k½ mu lHkh dkS'ky fodkl çf'k{k.k dk;ZØeksa ds ekeyksa esa tgk¡ fo'ks"k {ks= ls vkus okys çf'k{kkFkhZ ¼blesa ;gka 
;Fkk ifjHkkf"kr½ bu fo'ks"k {ks=ksa ls ckgj çf'kf{kr fd, tkrs gSa vkSj@vFkok 

x½ ns'k esa fdlh Hkh txg çf'k{k.k dk;ZØe tgk¡ efgyk çf'k{kkfFkZ;ksa dks fudVre çf'k{k.k dsaæ rd igqapus 
ds fy, vius ?kjksa ls 80 fdyksehVj ls vf/kd dh ;k=k djuh iM+rh gS vkSj tks muds fy, dh xbZ 
O;oLFkk ds varxZr Bgjus vkSj Hkkstu dh lqfo/kk mBkrs gSaA 

ea=ky;ksa }kjk çfr çf'k{kkFkhZ çfr fnu vf/kdre lhek ds v/;/khu Bgjus vkSj Hkkstu dh okLrfod ykxr dh çfriwfrZ 
fuEufyf[kr rkfydk ds vuqlkj dh tk,xh% 

i. X Js.kh okys 'kgj@dLck&çfrfnu çfr çf'k{kkFkhZ  300@&#- 

ii. Y Js.kh okys 'kgj@dLck&çfrfnu çfr çf'k{kkFkhZ 250@&#- 

iii. Z Js.kh okys 'kgj@dLck&çfrfnu çfr çf'k{kkFkhZ 200@&#- 

 iv. xzkeh.k {ks= vkSj dksbZ Hkh {ks= ftls E;qfufliy@dLck {ks= ds  175@&#- 
:i esa vf/klwfpr ugha fd;k x;k gS  

¼'kgjksa ds Jsf.k;ksa dh lwph vuqlwph&III esa nh xbZ gS½  

4- r`rh; i{k çek.ku vkSj ewY;kadu ykxr% 

4-1 çf'kf{kr mEehnokjksa dk Lora= vkSj i{kikr jfgr ewY;kadu vkSj çek.ku lqfuf'pr djus ds fy, çek.ku vkSj 
ewY;kadu dh ykxr] ewY;kadu vkSj çek.ku djus ds fy, çkf/k—r fdlh Lora= r`rh; i{k dks ns; gksxhA ;g jkf'k ewy 
ykxr ds vykok gksxh vkSj çfr mEehnokj 600@&#- ls 1500@&#- dh jsUt esa gksxh] tSlk vyx&vyx 
ea=ky;@foHkkx fu.kZ; ysaA  

5- fo'ks"k {ks= lewg ds fy, vfrfjDr lgk;rk 

5-1 fo'ks"k {ks=ksa esa çf'k{k.k% ewy ykxr dh vfrfjDr ykxr dh vuqefr iwoksZRrj jkT;] tEew vkSj d'ehj] fgekpy 
çns'k] mRrjk[kaM] v.Meku vkSj fudksckj }hi lewg] y{k}hi vkSj okeiaFkh mxzokn ¼,y-MCY;w-bZ-½ }kjk çHkkfor ftyksa] tSlk 
x`g ea=ky; }kjk lesfdr dk;Z ;kstuk ds fy, vfHkfu/kkZfjr ¼ftls blesa ;gka ^*fo'ks"k {ks=** ds :i esa lanfHkZr gS½ fd;k 
x;k gS] esa pyk, x, dkS'ky fodkl dk;ZØeksa ds fy, ewy ykxr dh 10 çfr'kr ds cjkcj vfrfjDr jkf'k nh tk,xhA  
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5-2 xSj vkoklh; dkS'ky çf'k{k.k dk;ZØeksa ds lQyrkiwoZd iwjk djus ds ckn vkSj çek.ku gksus ds ckn lHkh efgyk 
mEehnokjksa rFkk v'kDr O;fä;ksa dks çf'k{k.k dsaæ ls vkus&tkus ds fy, ;k=k esa mBk, x, [kpZ dh çfriwfrZ fuEufyf[kr 
nj ij dh tk,xh% 

 çfr ekg okgu ykxr dh çfriwfrZ jkf'k #- esa 

1½ fuokl ds ftys ds vanj çf'k{k.k dsaæ 1000@&  

2½ fuokl ds ftys ds ckgj çf'k{k.k dsaæ 1500@& 

5-3  rSukrh ds ckn lgk;rk% u, dkS'ky çkIr O;fDr;ksa dks muds u, tkc@O;olk; esa lqLFkkfir djus esa leFkZ 
djus ds fy, rSukrh ds ckn dh lgk;rk fuEufyf[kr vof/k ds fy, çfr ekg 1500@& #- dh nj ls mEehnokj dks 
lh/ks nh tk,xh% 

rSukrh ds ckn lgk;rk @ çfr ekg 1500@& #- dh nj ls  iq:"k efgyk 

1½ fuokl ds ftys ds vanj rSukrh 1 eghuk 2 eghuk 

2½ fuokl ds ftys ds ckgj rSukrh 2 eghuk 3 eghuk 

5-4 v'kDr O;Dfr;ksa ¼ih-MCY;w-Mh-½ ds fy, çf'k{k.k% ewy ykxr ds vfrfjDr] ewy ykxr ds 10 çfr'kr ds cjkcj dh 
vfrfjDr jkf'k v'kDr O;fDr;ksa ds fy, miyC/k djk, x, dkS'ky fodkl dk;ZØeksa ds fy, çnku dh tk,xhA ijarq] 
fo'ks"k {ks=ksa esa ih-MCY;w-Mh- ds çf'k{k.k ds ekeys esa vuqes; dqy ykxr] ewy ykxr dh 120 çfr'kr gksxhA çR;sd o"kZ 
çR;sd ea=ky; }kjk iwjk fd;k x;k dqy çf'k{k.k dk U;wure 3 çfr'kr VªsMksa esa v'kDr O;fDr;ksa ds fy, vkjf{kr gksxk] 
tSlk fd lkekftd U;k; vkSj vf/kdkfjrk ea=ky;] v'kDrrk dk;Z foHkkx }kjk ,u-,l-Mh-,- ds lkFk la;qDr :i esa fu.kZ; 
fy;k x;k gSA  

vuqlwph&II 

fu/kkZfjr ykxr Js.kh ds vuqlkj VªsMksa dh lwph 

Ø-la- m|ksx@lsDVj  mi&lsDVj@VªsM 

         Js.kh&I         Js.kh&II         Js.kh&III 

1- —f"k [ksrh dh e'khujh] i'kqikyu] —f"k] o`{kjksi.k] ckxokuh] e/kqeD[kh ikyu] x`g&lTtk  
 [ksrh&;kaf=dhdj.k] ifj'kq)  Qwyksa dh [ksrh] eqxhZ ikyu dyk& cksulkbZ] Qwy] ty  
 ¼fçfl'ku½ —f"k] eRL; ikyu   çikr] y?kq ou mRikn  
 vkSj lacaf/kr {ks=   çlaLdj.k vkSj ewY;o/kZu]  
   çk—frd Qkbcj mRikn  
   çlaLdj.k vkSj ewY;o/kZu ¼js'ke  
   dhV ikyu] dikl] lu vkSj  
   fofo/k mRikn½ 

2- ifj/kku  iks'kkd fuekZ.k] iks'kkd cukuk  
  QS'ku fMtkbfuax 

3 v‚VkseksfVo fofuekZ.k] v‚VkseksfVo ejEer v‚VkseksfVo fcØh 

4- lkSan;Z vkSj LokLF;   Lik vkSj LokLF;] x`glkt dyk] esganh 
  lkSan;Z o/kZu] gs;j Mªsflax]   
  çk—frd fpfdRlk 

5- ch-,Q-,l-vkbZ-   cSafdax] ys[kkdj.k] chek 

6-  iwathxr eky QSfczds'ku] fo|qr ;kaf=d    

7- jlk;u jlk;uksa dk fofuekZ.k vkSj  lqxa/k] Lokn vkSj b= 
  tSo jlk;u IykfLVd  
  çlaLdj.k 

8- fuekZ.k fuekZ.k] miLdj] QSfczds'ku isaV] ydM+h dk dk;Z] ckal  
  fufeZfr] c<+bZxhjh 

9-  f'k{kk vkSj dkS'ky fodkl  f'k{kk] dkS'ky fodkl dkS'ky ijke'kZ ¼dkSaflfyax½  
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10- bysDVª‚fud bysDVª‚fud flLVe fMtkbu  miHkksDrk bysDVª‚fud]  
  vkSj fofuekZ.k&jsÝhtsjs'ku  fcØh vkSj lsok 
  vkSj ,;j daMh'kfuax 

11- QkLV ewfoax miHkksDrk eky   QkLV ewfoax miHkksDrk eky 

12- [kk| çlaLdj.k m|ksx [kk| çlaLdj.k {ks=  [kk| çlaLdj.k lsDVj tSls 
    nqX/k mRikn] Qy] lCth  
    mRiknu] vUu vkSj vUu  
    mRikn] [kk|kUu ¼fefyax  
    lfgr½] [kk| rsy vkSj olk]  
    ekal vkSj ekal mRikn] eNyh  
    vkSj eNyh mRikn] feBkbZ vkSj  
    fe"BkUu] is;] ,jsVsM okVj vkSj  
    l‚¶V fMªad] [kk| mRiknksa dh  
    iSdsftax 

13- QuhZpj vkSj lkt&lTtk  QuhZpj cukuk  

14- jRu vkSj vkHkw"k.k jRu vkSj vkHkw"k.k fofuekZ.k  x`glkt dyk vkSj vkHkw"k.k 

15- xzhu dkS'ky uohdj.kh; ÅtkZ  o"kkZ ty lap;u] xzhu fjVsy] 
   lac) xzhu dkS'ky 

16- gFkdj?kk vkSj gLrf'kYi gFkdj?kk ihrydkjh] [kknh] gLr fufeZr dkxt vkSj dkxt  
   dkjisV] gLrf'kYi  mRikn] x`glkt dyk& feêh  
    ds crZuksa dh isafVax] x`glkt  
    dk"B dyk 

17- LokLF; ns[k&js[k ¼ii½ fpfdRlk vkSj lsok  lkeqnkf;d LokLF; ns[k&js[k] lac) LokLF; ns[k&js[k 
  uflaZx& e'khu rduhf'k;u LokLF; ns[k&js[k] lgk;d]  
   fuokjd LokLF; ns[k&js[k  
   ¼iks"k.k vkSj LokLF; f'k{kk  
   rFkk LokLF; dkmaflfyax lfgr 

18- baLVªwesaVs'ku çfØ;k baLVªwesaVs'ku   

19- ykSg vkSj bLikr QkmaMjh ¼Liat ykSg lfgr½   

20- vkbZ-Vh-&vkbZ-Vh-bZ-,l-  lwpuk vkSj lapkj çkS|ksfxdh  

21- peM+k  peM+s ds twrs vkSj peM+s ls  
  cus [ksy ds lkeku dk fuekZ.k   

22- thou foKku QkekZL;qfVdyksa dk fofuekZ.k QkekZL;qfVdyksa dh fcØh  

23- y‚ftfLVd   dqfj;j vkSj y‚ftfLVd 

24- çca/ku   lkexzh çca/ku] O;kikj vkSj 
   okf.kT; 

25-  fofuekZ.k mRiknu vkSj fofuekZ.k   

26- leqæh bathfu;fjax leqæh bathfu;fjax] iksr  
  fuekZ.k  

27-  ehfM;k vkSj euksjatu ,fues'ku fuekZ.k lgk;rk] fQYe fuekZ.k 
   ehfM;k fçafVax 

28- [kuu ¼ekbfuax½ [kuu ¼ekbfuax½   

29- laxhr laxhr ;a= dk fuekZ.k ;a= laca/kh laxhr lsok  
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30- Iyafcax Iyafcax   

31- fctyh vkSj ÅtkZ fo|qr vkS|ksfxd bysDVªhf'k;u ?kjsyw bysDVªhf'k;u  

32- fjVsy  LVksj çpkyu] ,Q,elhth fjVsy 

33- jcM+ fofuekZ.k jcM+] ulZjh@o`{kjksi.k  

34- lqj{kk  lqj{kk] vfXu vkSj lqj{kk  
   bathfu;jh 

35- [ksy [ksy ds lkeku dk fofuekZ.k [ksy lsok  

36- Vsyhdke usVodZ vkSj volajpuk Vsyhdke lsok çnkrk]  
  çca/ku gS.MlsV dk foØ; vkSj lsok 

37- oL= ¼VsDlVkbYl½ drkbZ] cqukbZ] VsDlVkbYl]  
  flykbZ vkSj lwrh] ekuo  
  fufeZr vU; flaFksfVd  
  Qkbcj dk çlaLdj.k   

38- i;ZVu vkSj vkfrF; lRdkj [kk| mRikn] dqfdax vkfrF; lRdkj] ,Q,.Mch  ;k=k vkSj i;ZVu 
   lsok vkSj gkmldhfiax  

39- ikjaifjd@ijaijkxr lsDVj 'kh'ks ds crZu ¼Xyklos;j½ isafVax vkSj f[kykSuk cukuk ?kM+h & ejEer 

40- vU; lsDVj ,slk dksbZ VªsM tks mi;qZDr  ,slk dksbZ VªsM tks mi;qZDr ,slk dksbZ VªsM tks mi;qZDr  
  fdUgha Jsf.k;ksa esa u vk fdUgha Jsf.k;ksa esa u vk  fdUgha Jsf.k;ksa esa u vk ik, gksa 
  ik, gksa ik, gksa 

vuqlwph&III 

vkoklh; izf’k{k.k ykxr ds fy, Hkkjrh; 'kgjksa dk Js.khdj.k 

Ø-la- jkT; ^*X** ds :i esa oxhZ—r 'kgj ^*Y** ds :i esa oxhZ—r 'kgj 

1- vka/k çns'k  fot;okM+k ['kgjh lewgu¼;w-,-½]] fo'kk[kiêue ¼;w-,-½] xqaVwj ¼;w-,-½ 

2- vle  xqokgkVh ¼;w-,-½ 

3- fcgkj  iVuk ¼;w-,-½ 

4- paMhx<+  paMhx<+ ¼;w-,-½ 

5- NRrhlx<+  nqxZ&fHkykbZ uxj ¼;w-,-½( jk;iqj ¼;w-,-½ 

6- fnYyh fnYyh jk"Vªh; jkt/kkuh {ks= ¼;w-,-½  

7- xqtjkr  vgenkckn¼;w-,-½] jktdksV ¼;w-,-½] tkeuxj ¼;w-,-½] cMksnjk ¼;w-,-½ 

8- gfj;k.kk  Qjhnkckn  

9- tEew&d'ehj  Jhuxj ¼;w-,-½] tEew ¼;w-,-½ 

10- >kj[k.M  te'ksniqj ¼;w-,-½] /kuckn 

11- dukZVd csaxyw: ¼;w-,-½ csyxke ¼;w-,-½] gqcyh&/kkjokM+] eaxykSj ¼;w-,-½ 

12- dsjy  dks>hdksM ¼;w-,-½] dksfPp ¼;w-,-½] fr:ouariqje ¼;w-,-½ 

13- e/; çns'k  Xokfy;j ¼;w-,-½] bankSj ¼;w-,-½] Hkksiky ¼;w-,-½] tcyiqj 

14- egkjk"Vª xzsVj eqacbZ ¼;w-,-½ vejkorh] ukxiqj ¼;w-,-½] vkSjaxkckn ¼;w-,-½] ukfld ¼;w-,-½] fHkoaMh  
   ¼;w-,-½] iq.ks ¼;w-,-½] lksykiqj ¼;w-,-½] dksYgkiqj ¼;w-,-½ 

15- vksfMlk  dVd ¼;w-,-½] Hkwous'oj ¼;w-,-½ 

16- iqíqpsjh   iqíqpsjh ¼;w-,-½ 
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17- iatkc  ve`rlj ¼;w-,-½] tkya/kj ¼;w-,-½] yqf/k;kuk  

18- jktLFkku  chdkusj] t;iqj] tks/kiqj ¼;w-,-½] dksVk ¼;w-,-½ 

19- rfey ukMq psUubZ ¼;w-,-½ lyse ¼;w-,-½] fr:Iiq ¼;w-,-½] dks;acVwj ¼;w-,-½] fr:fpjkiYyh ¼;w-,-½]  
   enqjS ¼;w-,-½ 

20- rsyaxkuk gSnjkckn ¼;w-,-½ okjkaxy ¼;w-,-½ 

21- mRrj çns'k  eqjknkckn ¼;w-,-½] esjB ¼;w-,-½] xkft;kckn¼;w-,-½] vyhx<+ ¼;w-,-½] 
   y[kuÅ ¼;w-,-½] cjsyh ¼;w-,-½] dkuiqj ¼;w-,-½] bykgkckn ¼;w-,-½] 
   xksj[kiqj 

22- mRrjk[k.M dksydkrk ¼;w-,-½ nsgjknwu ¼;w-,-½ 

23- if'pe caxky  vklulksy¼;w-,-½ 

fofHkUu jkT;ksa@la?k jkT; {ks=ksa esa ,sls lHkh vU; 'kgjksa@dLcksa] ftUgsa ^*X** vFkok ^*Y** ds :i esa oxhZ—r ugha fd;k x;k gS] dks 
^*Z** ds :i esa oxhZ—r fd;k x;k gSA  

¼'kgjksa@dLcksa dk mi;qZDr Js.khdj.k] 2008 esa NBs osru vk;ksx ds vuqlkj ,p-vkj-,- ds Hkqxrku ds fy, Hkkjrh; 'kgjksa@dLcksa ds 
Js.khdj.k ls viuk;k x;k gS½ 

vuqlwph&IV 

foRr iks"k.k 

1- Hkqxrku tkjh djus dh vuqlwph% izf’k{k.k iznkrkvksa dks fuf/k;ka fuEufyf[kr vuqlwph ds vuqlkj tkjh dh tk,axh% 

fdLr dqy ykxr dh çfr'krrk miyfC/k ds ekud 

çFke çR;sd çf'k{kkFkhZ ls okilh ;ksX; olwyh xbZ  çf'k{k.k cSp 'kq: gksus ij 
 çfrHkwfr tek dk ldy jkf'k ?kVk dj 30 çfr'kr  

f}rh;  30 çfr'kr çFke fdLr dk 70 çfr'kr mi;ksx fd, tkus ij vkSj U;wure  
  70 çfr'kr çkjafHkd çf'k{kkfFkZ;ksa ds cus jgus ds lkFk çf'k{k.k  
  ds pyrs jgus ij 

r`rh; 20 çfr'kr $ çR;sd çekf.kr çf'k{kkFkhZ ls olwyh lQy çf'k{kkfFkZ;ksa dk çf'k{k.k vkSj çek.ku iwjk gksus ij 
 xbZ okilh ;ksX; çfrHkwfr tek dh ldy jkf'k  

prqFkZ  20 çfr'kr  fuEufyf[kr ij vk/kkfjr ifj.kke 

2- çf'k{k.k ykxr dk 20 çfr'kr tks ifj.kke ¼prqFkZ fdLr½ ls tqM+h gksrh gS] fuEufyf[kr ds v/;/khu çf'k{k.k çnkrk dks 
tkjh dh tk,xh% 

¼i½ çf'k{k.k çnkrk] vuqca/k&II iSjk 4-1 ¼I½] ¼II½ vkSj ¼III½] 4-2 vkSj 4-3 ds varxZr çkIr ifj.kke ij 100 çfr'kr 
Hkqxrku ds fy, ik= gksaxs( 

¼ii½ çf'k{k.k çnkrk dks fuEufyf[kr esa ls fdlh dh miyfC/k ij ;Fkk vuqikr vk/kkj ij Hkqxrku fd;k tk,xk% 

d½ ubZ HkrhZ ds ekeys esa 50 ls 69 çfr'kr mu yksxksa dh rSukrh ftUgsa çf'k{k.k iwjk gksus ds 3 eghus ds vanj 
^de ls de 50 çfr'kr U;wure etnwjh jkstxkj çekf.kr çf'k{kkFkhZ* ds :i esa çekf.kr fd;k x;k gksA 

[k½ 50&69 çfr'kr çekf.kr mEehnokj vkSj iqu% dkS'kyhdj.k rFkk dkS'ky mUu;u ds ekeys esa 14 eghus ds vanj 
de ls de 3 çfr'kr ikfjJfed dh o`f)A 

x½ O;kolkf;d VªsM ;k Øk¶V esa vuqHkotU; çf'k{k.k dh 50&69 çfr'kr vkSipkfjd ekU;rk vkSj çek.ku ftlls 
rRdky ;k ijorhZ mRiknu pØ ds fy, lacaf/kr dkS'ky Js.kh ds mEehnokjksa dh etnwjh esa leqfpr o`f) gks 
vFkok Lo&jkstxkj ds ekeys esa vuqca/k I ds iSjk 4-1 ¼III½ ds varxZr nh xbZ 'krsaZ iwjh gksrh gksaA 

¼iii½ ;fn ubZ HkrhZ ds ekeys esa ,d o"kZ dh vof/k esa çkIr ifj.kke@iqu% dkS'kyhdj.k vkSj dkS'ky mUu;u ds ekeys esa 
14 eghus esa çkIr ifj.kke uhps nh xbZ ifjHkk"kk ds vuqlkj vlarks"ktud jgrk gS rks çf'k{k.k çnkrk dks ml 
VªsM@dsaæ fo'ks"k esa çf'k{k.k dks can dj nsus ds fy, dgk tk,xk vkSj ;Fkk vuqikr vk/kkj ij mls Hkqxrku fd;k 
tk,xk %  
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d½ ubZ HkrhZ ds ekeys esa çf'k{k.k iwjk gksus ds 3 eghus ds vanj ^de ls de 50 çfr'kr U;wure etnwjh jkstxkj 
çekf.kr çf'k{kkFkhZ* ds :i esa çekf.kr çf'k{kkfFkZ;ksa dh 49 çfr'kr vkSj mlls uhps rSukrh dh la[;k gksus ijA 

[k½ iqu% dkS'kyhdj.k rFkk dkS'ky mUu;u ds ekeys esa 14 eghus ds vanj de ls de 3 çfr'kr ikfjJfed dh 
o`f) okys 49 çfr'kr vkSj mlls uhps çekf.kr mEehnokjksa dh la[;k gksus ijA 

x½ O;kolkf;d VªsM ;k Øk¶V ds varxZr vuqHkotU; çf'k{k.k ds ekeys esa vkSipkfjd ekU;rk vkSj çek.ku] 
ftlls rRdky ;k ijorhZ mRiknu pØ ds fy, lacaf/kr dkS'ky Js.kh ds mEehnokjksa dh etnwjh esa leqfpr 
o`f) vFkok Lojkstxkj ds ekeys esa vuqca/k&I ds iSjk 4-1 ¼iii½ ds varxZr nh xbZ 'krsaZ iwjh djus okys 
mEehnokjksa dh la[;k 49 çfr'kr vkSj mlls uhps gksus ijA mDr çdkj ds fu;kstu [kRe gksus ij lacaf/kr 
ea=ky;] dk;Z fu"iknu ls lacaf/kr lHkh dkjdksa ij lko/kkuh iwoZd fopkj djus ds ckn ,sls çf'k{k.k çnkrk 
dks Ldhe@ifj;kstuk ds dk;kZUo;u ls gVk fy;k tk, ;k ugha] ij rqjar fu.kZ; ysxkA lacaf/kr ea=ky; }kjk 
çf'k{k.k çnkrk dks iSuy esa ls gVk fn, tkus dh dkjZokbZ vU; lHkh lacaf/kr ea=ky;ksa dks lwfpr djrs gq, 
ea=ky; }kjk in ukfer ea=ky;@,tsalh dks lwfpr djrs gq, dh tk,xhA çf'k{k.k çnkrk dks lacaf/kr 
ea=ky; }kjk iSuy ls gVk fn, tkus dh vf/klwpuk dh rkjh[k ls de ls de ,d o"kZ ds varjky ds ckn 
VªsM ds fy, iSuy esa 'kkfey fd, tkus gsrq iqu% vkosnu djus dk volj çkIr gksxkA 

¼iv½ çfr mEehnokj vf/kdre 5000@& #- ds v/;/khu dqy çf'k{k.k ykxr ds 10 çfr'kr ds cjkcj dh jkf'k] fdlh 
cSp ds de ls de 90% mEehnokjksa ls lacaf/kr C;ksjksa dks lesfdr ,e-vkbZ-,l- esa çfof"Vdj.k fd, tkus ds ckn gh 
tkjh dh tk,xhA 

3- tks çf'k{k.k çnkrk fu/kkZfjr ifj.kkeksa ls vkxs c<+ tkrs gSa mudks çksRlkfgr djus ds fy, fuEufyf[kr vfrfjDr çksRlkgu 
çnku fd;k tk,xk% 

¼i½ tgka ifj.kke 70 çfr'kr ls 85 çfr'kr ls Åij gS] çf'k{k.k çnkrk dks çfr mEehnokj ewy ykxr dk 3000@& #- 
dh vfrfjDr jkf'k vnk dh tk,xhA 

¼ii½ tgka ifj.kke 85 çfr'kr ls Åij gS] çf'k{k.k çnkrk dks çfr mEehnokj ewy ykxr dk 5000@& #- dh vfrfjDr 
jkf'k vnk dh tk,xhA 

T;ksRluk flrfyax 
la;qDr lfpo 

 

 

 

 

&&&&&&&&&&&& 
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MINISTRY OF AGRICULTURE 

(DEPARTMENT OF AGRICULTURE & COOPERATION) 

New Delhi,  the 6
th

 July 2015 

No. 8-217/2004-PP.I (Pt.)—In partial modification of Government of India, Ministry of Agriculture, Department of 

Agriculture & Cooperation Notification No.8-97/91-PP.I dated 26.11.1993 as amended from time to time it is hereby notified 

for general information that the following entries shall be included by way of addition or replacement under the relevant 

heads specifying officers, by designation, who are authorized to inspect, fumigate or disinfect and grant phytosanitary 

certificates in respect of plants and plant materials intended for export to other countries Governments of which require such 

certificates: 

I. Central Government 

 (xlii) The Officer-in-Charge, 

  Plant Quarantine Station, Ahmedabad, 

  (Gujarat) 

  [Code No. ‘C’ (PPQS) 1 (42)] 

 (xliii) The Officer-in-Charge, 

  Plant Quarantine Station, Calicut, 

  (Kerala) 

  [Code No. ‘C’ (PPQS) 1 (43)] 

 (xliv) The Officer-in-Charge, 

  Plant Quarantine Station, Coimbatore, 

  (Tamil Nadu) 

  [Code No. ‘C’ (PPQS) 1 (44)] 

  (xlv) The Officer-in-Charge, 

  Plant Quarantine Station, Haldia 

  (West Bengal) 

  [Code No. ‘C’ (PPQS) 1 (45)] 

 (xlvi) The Officer-in-Charge, 

  Plant Quarantine Station, JNPT 

  Mumbai (Maharashtra) 

  [Code No. ‘C’ (PPQS) 1 (46)] 

 (xlvii) The Officer-in-Charge, 

  Plant Quarantine Station, Krishnapattnam, 

  (Andhra Pradesh) 

  [Code No. ‘C’ (PPQS) 1 (47)] 

(xlviii)   The Officer-in-Charge, 

  Plant Quarantine Station, ICD, 

  Tuglakabad (New Delhi) 

  [Code No. ‘C’ (PPQS) 1 (48)] 

(xlix)   The Officer-in-Charge, 

  Plant Quarantine Station, Moreh, 

  (Imphal) 

  [Code No. ‘C’ (PPQS) 1 (49)] 

 UTPAL KUMAR SINGH 

Joint Secretary 

Note: The original notification was issued by Department of Agriculture & Cooperation vide notification no. 8-97/91-PP.I 

dated 26.11.1993 and subsequently modified vide notification no. 8-97/91-PP.I dated 25.11.97, notification no. 8-70/98-PP.I 

dated 30.09.1999, notification no. 8-86/2000-PP.I dated 06.11.2001, notification no. 8-86/2000-PP.I dated 06.05.2002, 

notification no. 8-86/2000-PP.I dated 30.05.2002, notification no. 8-33/2003-PP.I dated 7.6.2004, notification no.8-217/2004-

PP.I(pt.) dated 11.05.05, notification no.8-217/2004-PP.I(pt.) dated 20.06.05, notification no.8-217/2004-PP.I(pt.) dated 

8.12.05, notification no.8-217/2004-PP.I(pt.) dated 9.1.06,  notification no.8-217/2004-PP.I(pt.) dated 26
th

 December, 2011 

and notification no. 8-217/2004-PP.I(pt.) dated 30
th

 January, 2013. 
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP 

            New Delhi-110001, the 15
th

 July 2015 

No. H-22011/2/2014-SDE-I—In order to bring about uniformity and standardization in the implementation of 

various Skill Development Schemes by different Central Ministries / Departments, the Government of India has approved 

constitution of a Common Norm Committee as the apex body to update and suitably revise the Common Norms with the 

following composition:-    

(i) Secretary, Ministry of Skill Development and Entrepreneurship - Chairman  

(ii) Director General, National Skill Development Agency (NSDA) - Member 

(iii) MD & CEO, National Skill Development Corporation (NSDC) - Member 

(iv) Representative not below the rank of Joint Secretary of Department of Expenditure, Ministry of Finance - 

Member 

(v) Representative not below the rank of Joint Secretary of three ministries engaged in skill development 

programmes - Member 

(vi) Principal Secretary in charge of skill development programme/mission in three states (on rotational basis) - 

Member  

(vii) Joint Secretary, Ministry of Skill Development and Entrepreneurship - Member Secretary.  

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAI) and other such experts 

and stakeholders as it may consider necessary in discharge of its functions.  

3. Terms of Reference of Common Norms Committee:-  

(i) To harmonize the functioning of various skill development schemes and bring about uniformity and 

standardization among them.  

(ii) To review/revise training cost for skill development programmes 

(iii) To review/revise funding norms for skill development programmes 

(iv) To review/revise categorization of courses/trade for training cost 

(v) To designate an agency and approve the process of empanelment of Training Providers/Assessors at the 

national level through that agency and validate the process to be adopted by the State Government through 

that agency. 

4. The Committee will be empowered to amend/revise the Schedules of the Notification at Annexure-I. 

5. The Committee shall meet once every year or upon request of any Ministry/Department/other stakeholders. 

Provided that there shall be a minimum of six months between any two reviews of the Common Norms 

Committee.  In its first meeting, the Common Norms Committee shall prepare a document specifying how the 

review, monitoring and adjustment will be done by the Committee, and what the review/evaluation will cover 

both qualitatively and quantitatively.  

6. Coverage: The above Common Norms will be applicable to the Skill Development Schemes of the Government of 

India being implemented through various Ministries/Departments. The State Governments are also expected to 

align their skill development schemes with the Common Norms so as to bring in uniformity and standardization.  

7. The provisions of this Notification will come into force from the date of its Notification. All the current projects 

underway would be completed as per the existing scheme and new batches would transform into new norms in 

every scheme and full transition would be effected from 1st April 2016. 

8 TA/ DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as admissible under the 

rules shall be met out of the budget provision of the Ministry of Skill Development and Entrepreneurship. 

Annexure-1 

The Common Norms for Skill Development Schemes implemented by Government of India are hereby notified as 

under. 

1. Skill Development 

Dr B K RAY
Highlight
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Skill Development, for the purpose of any Government scheme, is defined as any domain specific demand led skill 

training activity leading to employment or any outcome oriented activity that enables a participant to acquire a Skill, 

duly assessed and certified by an independent third party agency, and which enables him/her to get wage/self-

employment leading to increased earnings, and/or improved working conditions, such as getting formal certification 

for hitherto informal skills, and/or moving from informal to formal sector jobs or pursue higher education/training 

and shall fall in the categories as per below: 

(i) For fresh entrants to the job market, the training duration to be minimum 200 hours (including practical 

and/or on the job training) except where prescribed by any Statute. 

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation, training 

programmes having a minimum duration of 80 hours of trainings including practical and/or on-the-job 

training. 

(iii) In the case of persons who have acquired Skill through informal, non-formal or experiential training in any 

vocational trade or craft, formal recognition and certification of such skill, if necessary after imparting 

bridge courses, to be treated as Skill Development. 

Extension work, such as that carried out in the fields of agricultural and related activities, public health etc. would be 

recorded as an activity distinct from skill development. These would need to be programmes of durations of 32 

hours or more, which leads to any economic or social benefit that may not be immediately measurable, and the 

Common cost norms would not be applicable to such extension work. 

2. Skill Development Courses 

Soft skills (which would include computer literacy, language and workplace inter-personal skills relevant for the 

sector/trade) would be an integral part of the skills training process and must be suitably integrated into the course 

modules of all the above-mentioned categories in section 1. 

2.1. Alignment with the National Skills Qualifications Framework (NSQF) 

All Skill Development courses offered under the scheme framework must conform to the National Skill 

Qualification Framework (NSQF) notified on 27.12.2013 which provides for transition of all training/educational 

programmes/courses so as to be NSQF compliant by  the third anniversary date of the notification of the NSQF (i.e., 

after 27.12.2016). Government funding would not be available for any training or educational programme/course if 

it is not NSQF complaint. All training providers empanelled/approved by the various Ministries/Departments of the 

Government of India/State Governments/NSDA/NSDC/Sector Skill Councils would need to comply with this 

requirement of the NSQF failure to do which would lead to their de-listing by the concerned empanelling/approving 

authority. 

3. Input Standards 

3.1 While all training programmes funded under any scheme of the Government of India need to ensure that 

the outcomes are achieved as per these Common Norms, the following inputs may also be considered so as to ensure 

that adequate training infrastructure and capacity exists:  

(i) The overall training infrastructure specially the training aids and equipment being as per industry 

benchmarks. 

(ii) Trainers with suitable qualifications/experience being hired and each trainer to having undergone 

Training of Trainers (ToT). 

(iii) Industry relevant content, appropriate to the learning groups, and conforming to the requirements 

of NSQF/SDIS, being used. 

(iv) The student and trainer enrollment linked to Aadhar. 

(v) Assessments being video recorded if required. 

4. Outcome of Skill Development 

In addition to independent third party certification of the skilled individual, the outcomes from skill development 

programmes shall be as under: 

4.1. For training of fresh entrants to the workforce, outcome shall be defined to include all of the following: 
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(i) Employment (both wage and self) on an annual basis of at least 70% of the successfully certified 

trainees  within three months of completion of training, with at least 50% of the trainees passing 

out being placed in wage employment; 

Provided that the Ministries/Departments shall have freedom to alter the percentage of wage and 

self-employment based on specifics of the scheme that have been designed exclusively for self-

employment/entrepreneurship, nature of activity, local economy, social conditions, etc. 

(ii) In case of wage employment and recognition of prior learning, candidates shall be placed in jobs 

that provide wages at least equal to minimum wages prescribed and such candidates should 

continue to be in jobs for a minimum period of three months, from the date of placement in the 

same or a higher level with the same or any other employer. 

(iii) In case of self-employment, candidates should have been employed gainfully in livelihood 

enhancement occupations which are evidenced in terms of trade license or setting up of an 

enterprise or becoming a member of a producer group or proof of additional earnings (bank 

statement) or any other suitable and verifiable document as prescribed by the respective 

Ministry/Department. 

4.2 In  case  of  re-skilling or  skill  up-gradation  of  persons  already  engaged  in  an occupation, at least 70% 

of such persons shall have an increase of at least  3% in remuneration within 14 months of completion of the skill 

development training.  

4.3 In case of persons who have acquired skills, through informal, non-formal or experiential training in any 

vocational trade or craft, the formal recognition and certification of such skills, (after imparting bridge courses if 

necessary) that provide  appropriate increase in wages in the skill category of the candidate for immediate and 

subsequent production cycle in case of wage employment or meets the conditions under 3.1 (iii) in case of self-

employment will be treated as the outcome of this effort.  

5. Funding Norms 

Funding under skill development schemes is available for either of the following:   

(i) Meeting the capital expenditure for creation/up gradation of infrastructure for skill development training; 

and 

(ii) Meeting the recurring cost of training individual trainees including post-placement costs. 

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to monitor inputs and 

outcomes effectively. This shall also streamline the quality of training programmes delivered across Training 

Providers. Therefore, the funding norms as given in SCHEDULE–I apply to all existing and new skill development 

schemes that fund the training costs of individual trainees.  

Provided that Skill Development schemes/components of schemes catering to the creation/ augmentation of 

infrastructure for training should continue functioning as per their existing norms as decided by the concerned 

Ministries/Departments. 

5.2 Base costs Skill Development training costs under any scheme of the Government of India should be paid 

at the rates as given in SCHEDULE-I and as per SCHEDULE-IV in respect of each trainee who successfully 

completes the training and is certified:  

 5.3. The trades/job roles listed in category I, II, III of SCHEDULE-II shall be aligned to National Skill 

Qualification Framework (NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.dated 27.12.2013. These 

categories were classified based on the level of capital expenditure and operational expenditure for imparting a 

course. The Ministries/Departments are free to identify the courses which can be classified under any of these 

categories and in case of those that are not covered in this list, it can be done in consultation with the industry, and 

thereafter seeking the approval of the Common Norms Committee. 

5.4 The hourly rates shall be inclusive of cost components such as: 

i. Mobilization of candidates 

ii. Post-placement tracking/monitoring 

iii. Curriculum 

iv. Placement expenses 
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v. Trainers’ training 

vi. Equipment 

vii. Amortization of Infrastructure costs/Utilities 

viii. Teaching Aid 

ix. Raw material 

x. Salary of trainers 

5.5 Any deviation from these norms would be permissible after the approval of the Common Norms 

Committee. 

5.6 Support for Boarding & Lodging: Certain additional cost heads would be permissible as per below:  

(i) For : 

a) residential training and/or 

b) in respect of all skill development training programmes  where  trainees  from  Special  Areas  (as defined 

in SCHEDULE-I ) are  trained  outside  these Special Areas, and/or 

c) training programmes anywhere in the country where women trainees have to travel more than 80 kms from 

their homes to reach the nearest training centre and who are availing of boarding and lodging arrangements 

made for them. 

Ministries/Departments shall reimburse Boarding & Lodging costs at actuals, subject to a maximum per 

trainee per day as per SCHEDULE-I. The List of categories of cities for this purpose is given at 

SCHEDULE-III. 

(ii) Transport costs: For candidates from Special Areas undergoing training outside these Special Areas, to and 

fro transport cost as given in SCHEDULE-I shall be payable. 

5.7 Pooling of Resources: In case of geographies/sectors and trainee groups where the training cost is 

significantly higher than the norms specified in this Notification, the Training Providers are free to pool additional 

funding support from State Governments, Corporates, Employers, Philanthropic Institutions etc. However such 

dovetailing of funds shall have the approval of the respective Ministries/Departments. 

5.8 Refundable security deposit chargeable to all candidates: To ensure that candidates selected for the training 

programmes are undertaking the training with seriousness, and also to reduce the drop-out rates during the course of 

training, Training Providers shall charge a refundable security deposit of Rs. 1000/- per candidate (for NSQF Level 

5 and above), Rs. 500/- (for NSQF Levels 3 & 4), and Rs. 250/- (for NSQF Levels 1 & 2) at the commencement of 

the training. The amount would be refunded to every candidate who completes the training programme and is 

successfully certified. Proof of refund should be taken from Training Provider along with claims of training costs.  

5.9 Third Party Certification & Assessment Costs: To ensure independent and unbiased assessment and 

certification of trained candidates, costs for certification and assessment shall be payable to an independent third 

party including a university / institute authorized for conducting assessments and certifications. Third Party 

Certification & Assessment Costs to paid is given in SCHEDULE-I. 

 6. Fund Flow Mechanism : The payments to the Training Providers shall be based on the outcomes achieved, and 

shall be released in a manner as given in SCHEDULE-IV to implement the programmes effectively.  

7. Monitoring &Tracking 

7.1 Different skill training schemes shall have access to an open, common and  extensible data standards to 

ensure that their IT systems can share data and do transactions in a scalable way. Standardized Application Program 

Interface (APIs) will also be defined for use in the Management Information System (MIS) of various skills training 

programs. Also, the Ministry of Skill Development and Entrepreneurship shall facilitate the development of an 

integrated and interactive MIS based on the above standards and APIS which should thereafter be available for use 

by all Ministries/Departments. This integrated MIS  should  serve  as  an  aggregator  from  the  ERP/MIS  solutions  

of  States  and Ministries/Departments of specific programmes. 

To facilitate this, an Agency designated by the Ministry of Skill Development and Entrepreneurship shall put in 

place a system for pulling in information from different data structures and provide necessary technical support to 
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the States/Ministries/Departments for the required integration and seamless exchange of information. Such an 

interactive MIS should facilitate deeper qualitative insights which could be used for policy formulation.  

7.2 All the trainees trained under a project will be tracked for a period of one year in case of fresh entrants/ 14 

months in case of reskilling and upskilling from the date of completion/certification of training with respect to their 

career progression, retention and other parameters. An Innovative system for tracking to be developed that shall use 

technology (web and mobile based) and has incentives for the trainees to respond to the tracking system.  

The following shall apply to the Monitoring & Tracking Mechanism: 

(i) If particulars pertaining to 90% of the candidates in any batch are fed into the central MIS, then this would 

account for successful tracking of the candidates of that particular batch. Completion of this step would 

entitle the training provider to seek disbursement of one installment of the training cost from the concerned 

Ministry, which would be 10% of the training cost, or an amount of Rs 5,000/- per candidate, whichever is 

less. 

(ii) Each candidate would be tracked once every month for a period of one year in case of fresh entrants/ 14 

months in case of reskilling and upskilling after she/he completes her/his training. The parameters on to be 

tracked would be as under: 

a) Placement should be within 3 months of completion of training  

b) Once placed, remuneration/incremental remuneration per month  

c) Whether continues to work in the same or higher job role till end of the tracking period (whether 

with same or different employer)  

d) If there are periods of unemployment between different jobs, duration of such gaps and reason for 

leaving earlier job without having a job in hand. 

(iii) All Government of India funded schemes for skill development will be evaluated every three years by the 

Ministry or Agency designated by the Ministry, and continuance of schemes not achieving the Outcomes 

shall be reviewed. Performance here would be defined in both quantitative (Outcomes met) as well as 

qualitative terms (feedback from candidates/ States/training providers, degree of NSQF compliance, etc.) 

8. Advocacy and Awareness Building 

 While the Ministry of Skill Development & Entrepreneurship would design and launch a coordinated countrywide 

awareness campaign, each of the Ministries/Departments would devise a strategy to reach out to the respective target 

groups/beneficiaries, with special focus on sector/geographies which are in need of skill development initiatives. 

The sensitization of other stakeholders, particularly employer industry, will be an integral part of such campaign. 

9.  Empanelment of Training Providers/Assessors 

All Central Government programmes/schemes will be implemented through Training Providers/Assessors that are 

empanelled at the national level or through a validated process at the state level.  At the national level, a single 

process for empanelment of Training Providers/Assessors would be put in place.  This process would factor in sector 

specific issues/nuances in consultation with the related Ministries/Departments and the Sector Skill Councils.  States 

would get their process of empanelment of Training Providers/Assessors validated by a designated agency at the 

national level. 

 

SCHEDULE-I 

SCHEDULE OF COST 

1. Base cost  

1.1 The Base Cost for different Sectors will be as under.  

(i) Rs.38.50 per hour of training for trades/sectors listed in Category I of SCHEDULE-II. 

(ii) Rs.33/- per hour of training trades/sectors listed in Category II of SCHEDULE-II. 

(iii) Rs.27.50 per hour of training trades/sectors listed in Category III of SCHEDULE-II.  

Costs would be subject to a periodic enhancement of 10% annually or as decided by the Common Norms Committee 

provided minimum duration between any 2 revisions would be at least six months. 

 

2. Transport costs 

 2.1 For candidates from Special Areas undergoing training outside such Special Areas, to and fro transport cost as 

per actuals, subject to a maximum of Rs. 5000/- per trainee, shall be payable. 
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(i) For : 

a) Residential trainings, and/or 

b) in respect of all skill development training programmes  where  trainees  from  Special  Areas  (as 

defined herein) are  trained  outside  these Special Areas, and/or 

c) training programmes anywhere in the country where women trainees have to travel more than 80 kms 

from their homes to reach the nearest training centre and who are availing of boarding and lodging 

arrangements made for them. 

Ministries will reimburse Boarding & Lodging Costs at actuals, subject to maximum per trainee per day as per table 

below: 

 

i.   X Category Cities/Town per day per Trainee Rs.300/- 

ii.  Y Category Cities/Town per day per Trainee Rs.250/- 

iii. Z Category Cities/Towns per day per Trainee Rs.200/- 

iv. Rural Areas and any Area not notified as a             

municipal/town area 

Rs.175/- 

(The List of categories of cities is given at SCHEDULE-III)   

4. Third Party Certification & Assessment Costs 

4.1   To ensure independent and unbiased assessment and certification of trained candidates, costs for certification 

and assessment shall be payable to an independent third party authorized for conducting assessments and 

certifications. This amount shall be over and above the Base Cost, and shall range from Rs. 600/- to Rs. 1500/- per 

candidate as decided by individual Ministries/Departments. 

5. Additional Support for Special Areas/ Groups  

5.1 Training in Special Areas: Over and above the Base Cost, an additional amount equal to 10% of the Base 

Cost should be permitted for Skill Development programmes conducted in the North Eastern States, Jammu & 

Kashmir, Himachal Pradesh, Uttarakhand,   Andaman   &   Nicobar   Islands,   Lakshadweep and   districts affected 

by Left Wing Extremism (LWE) as identified by the M/O Home Affairs for the Integrated Action Plan (hereinafter 

referred to as “Special Areas”). 

5.2 Upon successful completion of non-residential skill training programmes, and after certification, all women 

candidates as well as persons with disability will be reimbursed the cost incurred in travelling to and from the 

training centre at the following rates: 

Reimbursement of Conveyance Costs per month Amount  

(in Rs.) 

1) Training Centre within District of domicile  1000/- 

2) Training Centre outside District of domicile 1500/- 

 

5.3. Post Placement Support: In order to enable the newly skilled persons to settle into their new jobs/vocations, post 

placement support would be provided directly to the candidate at the rate of Rs 1500/- per month for the following 

durations: 

 

Post Placement Support @ Rs 1500 per month Men Women 

1) Placement within District of domicile  1 month 2 months 

2) Placement outside District of domicile 2 months 3 months 

 

5.4 Training for Persons with Disability (PwD): Over and above the Base Cost, an additional amount equal to 

10% of the Base Cost should be provided for skill development programmes imparted to Persons with Disability 

(PwD). Provided that in the case of training of PwD in the Special Areas, the total cost permissible will be 120% of 

the Base Cost.At least 3% of total training done by every Ministry in each year shall be reserved for persons with 

disabilities, in trades as decided by the Department of Empowerment of Persons with Disabilities, Ministry of Social 

Justice & Empowerment in conjunction with the NSDA.  
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                    SCHEDULE -II 

List of Trades as per the Cost Category Prescribed 

S.No. Industry/ 

Sectors 

Sub-Sector/Trades 

    Category-I Category-II Category-III 

1.      Agriculture 

 

Farm Machinery, 

Animal Husbandry, 

Farm Mechanisation, 

Precision farming,  

Fisheries and allied 

Sector 

Agriculture, 

Plantation, Horticulture 

Floriculture, 

Poultry 

 

 

Apiculture, 

Home Décor Art - Bonsai, 

Flower, water fall; 

Minor Forest Product  

processing and value 

addition,  

Natural Fibre product 

processing and value 

addition (Sericulture, Jute, 

cotton, hemp and  

Diversified Products) 

2.      Apparel Garment 

Manufacturing, Fashion 

Design 

Garment making   

3.      Automotive Manufacturing,  

Automotive repair 

Automotive Sales   

4.      Beauty & Wellness   Spa and Wellness, 

Beauty Culture & Hair 

Dressing, 

Naturopathy 

Home Décor Art Mehandi 

5.      BFSI    Banking, 

Accounting, 

Insurance 

6.      Capital Goods Fabrication, Electro-

Mechanical 

    

7. Chemicals  Manufacture of 

Chemicals and bio-

Chemicals 

Plastics Processing 

Fragrance Flavour & 

Perfume 

 

8.      Construction Construction 

Equipment, 

Fabrication 

Paint, Wood Works, 

Bamboo Fabrication, 

Carpentry 

 

9.      Education & Skill 

Development 

  Education, Skill 

Development  

 Counselling Skills 

 

10.      Electronics Electronics System 

Design, and 

Manufacture 

Refrigeration and Air 

Conditioning  

Consumer Electronics - 

Sales & Service 

  

 

 

11. Fast Moving Consumer 

Goods  

  Fast Moving Consumer 

Goods 
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12.   Food Processing  

Industries 

Food Processing 

Sectors 

  Food Processing Sectors 

such as Dairy Products, 

Fruit & Vegetable 

Products, Cereals and 

Cereal Products, Food 

Grain (including milling), 

Edible Oil and Fats, Meat 

and Meat Products, Fish 

and Fish Products, Sweets 

and Confectionery, Bread 

and Bakery, Spices and 

Condiments, Beverage, 

Aerated Water and Soft 

Drinks, Packaging of food 

products 

13 Furniture & Furnishing  Furniture Making  

14.   Gems & Jewellery Gems & Jewellery 

Manufacturing 

  Home Décor Art Jewellery 

  

15. Green Skills  Renewable energy  

 

 Rain Water Harvesting,  

Green retail, Allied green 

skills 

16.   Handloom & 

Handicrafts 

 Handlooms Brassware,  

Khadi,  

Carpet, Handicrafts 

Handmade 

Paper and 

Paper Products,  

Home décor art 

Ceramic 

Painting, 

Home Décor Art 

Wood 

17.   Healthcare Medical and Nursing 

Healthcare - Machine 

Technician 

Community Healthcare, 

Healthcare – Assistants, 

Preventive Healthcare 

(including Nutrition & 

Health Education and 

Health Counselling) 

 Allied Healthcare, 

18. Instrumentation  Process, 

Instrumentation 

  

19.   Iron & Steel Foundry (including 

Sponge Iron) 

    

20.   IT-ITES  Information and 

Communication 

technology 

  

21.   Leather Leather Footwear & 

Leather Sports Goods 

Manufacture 

    

22.   Life Science Manufacturing of 

Pharmaceuticals 

Pharmaceutical Sales   

23. Logistics    Courier & Logistics 

24. Management    Materials Management,  

Business & Commerce  
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25. Manufacturing Production & 

Manufacturing 

  

26.   Marine Engineering Marine Engineering, 

Ship Construction 

    

27.   Media & Entertainment Animation Production Support, 

Media, 

Printing 

 Film Production 

28.   Mining Mining     

29.  Music Musical instrument 

Manufacture 

Instrumental Music 

service 

 

30.  Plumbing Plumbing     

31.   Power & Energy Electrical Industrial 

Electrician 

Domestic Electrician   

32.   Retail   Store Operation, 

FMCG 

Retail 

 

33.   Rubber Manufacturing Rubber, Nursery/ 

Plantation 

  

34. Security   Security, fire & Safety 

Engineering  

  

35.  Sports  Sports Goods 

Manufacture 

 

Sports  service  

36.   Telecom Network & 

Infrastructure, 

Management 

Telecom Service 

Provider, 

Handset Sales & 

Service 

  

37.   Textiles Spinning, Weaving, 

Textiles, Knitting & 

Processing for Cotton, 

other Manmade & 

Synthetic Fibres 

    

38.   Tourism & Hospitality Food Production, 

Cooking 

Hospitality, F&B 

Service & 

Housekeeping 

Travel & Tourism 

39 Traditional / 

conventional sectors  

Glassware 

  

 

Painting 

Toy Making 

Clock and watch 

Repair 

 

40.   Other  Sectors Any trade not covered 

in any of the categories 

above 

Any trade not covered 

in any of the categories 

above 

Any trade not 

covered in any 

of the categories 

above 
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SCHEDULE-III 

Categorization of Indian Cities for Residential Training Costs 

S.N. State Cities classified as “X” 

As "X" 

Cities classified as "Y" 

1 Andhra 

Pradesh 

 Vijayawada [Urban Agglomeration (UA)], 

Visakhapatnam (UA), Guntur 

2 Assam  Guwahati (UA) 

3 Bihar  Patna  (UA) 

4 Chandigarh  Chandigarh 

5 Chhattisgarh  Durg - Bhilai Nagar (UA); Raipur (UA) 

6 Delhi Delhi NCR (UA)  

7 Gujarat  Ahmedabad  (UA),Rajkot (UA),Jamnagar (UA), 
Vadodara  

8 Haryana  Faridabad 

9 J&K  Srinagar(UA),Jammu (UA) 

10 Jharkhand  Jamshedpur (UA), Dhanbad  

11 Karnataka Bengaluru(UA) Belgaum (UA),Hubli-Dharwar, Mangalore (UA) 

 

12 Kerala  Kozhikode (UA),Kochi (UA), 

Thiruvananthapuram (UA) 

 
13 Madhya Pradesh  Gwalior (UA),Indore (UA),Bhopal (UA),Jabalpur 

 

14 Maharashtra Greater Mumbai 

(UA) 

Amravati, Nagpur (UA),Aurangabad (UA), Nasik 

(UA),Bhiwandi (UA), Pune (UA), 

Solapur,Kolhapur  (UA) 

15 Orissa  Cuttack (UA),Bhubaneswar (UA) 

16 Puducherry  Puducherry (UA) 

17 Punjab  Amritsar  (UA), Jalandhar  

18 Rajasthan  Bikaner, Jaipur, Jodhpur (UA),Kota  

19 Tamil Nadu Chennai Salem (UA), Tiruppur (UA),Coimbatore 

(UA), Tiruchirapalli (UA),Madurai (UA) 

20 Telangana Hyderabad (UA) Warangal (UA) 

21 Uttar Pradesh  Moradabad, Meerut (UA), Ghaziabad, Aligarh, 

Agra (UA), Bareilly (UA), Lucknow (UA), Kanpur 

(UA),  
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22 Uttarakhand  Dehradun (UA) 

23 West Bengal Kolkata(UA) Asansol (UA) 

 

All other cities/towns in various States/UTs which are not covered by classification as“X” or “Y” are classified as 

“Z” 

(The above categorization of cities/towns being adopted from the categorization of Indian cities/towns for payment of 

HRA as per 2008 - 6
th

Pay Commission) 

SCHEDULE-IV 

Fund Flow Mechanism 

1. Schedule of release of payments: The funds should be released to the Training Providers as per the following 

schedule  

 

   

2.     The 20% of training cost which is linked to outcome (4
th

 instalment) would be released to the Training Provider subject 

to the following: 

(i) Training Provider shall be eligible for 100% payment on for outcome achievement under para 4.1 (i), (ii) and 

(iii), 4.2 and 4.3 of Annexure-1. 

(ii) Training Provider will be paid on pro rata basis on achievement in any of the following: 

a) 50-69% placement of those who have been certified with at least 50% minimum wage employment of 

the certified trainees within three months of completion of training in case of fresh entrants.  

b) 50-69% of certified candidates with increase of at least 3% remuneration within 14 months in case of 

reskilling and up skilling. 

c) 50-69% formal recognition and certification of experiential training in vocational trade or craft leading 

to appropriate increase in wages in the respective skill category of the candidate for immediate and 

subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of Annexure - I in 

case of self-employment.   

(iii) Training provider will be will be asked to discontinue the training in that particular trade/centre and will be paid 

only on pro rata basis, if the outcome achievement over the period of one year in case of fresh entrants/ 14 

months in case of reskilling and upskilling, is unsatisfactory as defined under: 

a. 49% and below placement of those who have been certified with at least 50% minimum wage 

employment of the certified trainees within three months of completion of training in case of fresh 

entrants,  

b. 49% and below number of certified candidates with increase of at least 3% in remuneration within 14 

months in case of reskilling and up skilling. 

c. 49% and below number of formal recognition and certification of experiential training in vocational 

trade or craft leading to appropriate increase in wages in the respective skill category of the candidate 

Instalment Percentage of total Cost Output Parameter 

1
st
 30% less aggregate amount  of 

refundable security deposit collected 

from each trainee 

On Commencement of Training Batch 

2
nd

 30% On utilisation of 70% of the first instalment 

and continuation of training  with at least 

70% of initial trainees  continuing 

3
rd

 20% plus aggregate amount of 

refundable security deposit collected 

from each certified trainee   

On Completion of training and certification 

of the successful trainees 

4th  20% Outcomes based as under 
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for immediate and subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of 

Annexure - I   in case of self-employment.  In the case of such disengagements, the Ministry concerned 

would take a prompt decision, after careful consideration of all related factors with respect to 

performance, whether to disengage such Training Provider from implementation of the 

Scheme/Project. The de-empanelment by concerned Ministry would be done for the trade under advice 

to the Ministry/agency designated by the Ministry for informing all other concerned Ministries. The 

training provider would get an opportunity to re-apply for empanelment for the training after a gap of 

at least one year from the date of notification of de-empanelment by the concerned Ministry. 

(iv) An amount equal to 10% of the total training cost, subject to a maximum of Rs. 5000 per candidate, shall be 

linked to and released only upon the particulars relating to at least 90% of the candidates of a batch being fed 

into the integrated MIS. 

3. In order to encourage the Training Provider who exceed the prescribed outcomes, the following additional 

incentives should be provided: 

(i) For every candidate, where outcome achievement is above 70% to 85%, the Training Provider should be paid 

an additional amount of Rs.3000/- of the base cost per candidate.  

(ii) For every candidate where outcome achievement is above 85%, the Training Provider should be paid an 

additional amount of Rs. 5000/- of the base cost per candidate. 

JYOTSNA SITLING 

Joint Secretary  
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP

COMIVION NORMS NOTIFICATION
WITH AMENDMENTS MADE ON 20.05.2016

No. H-220111212014-SDE-| -- In order to bring about uniformity and standardization in the

implementation of various Skill Development Schemes by different Central Ministries / Departments,

the Govemment of India has approved constitution of a Common Norms Committee as the apex body

to update and suitably revise the Common Norms with the following composition:-

(i) Secretary, Ministry of Skill Development and Entrepreneurship - Chairman

(ii) Director General, National Skill Development Agency (NSDA) - Member

(iii) MD & CEO, National Skill Development Corporation (NSDC) - Member

(iv) Representative not below the rank of Joint Secretary of Deparlment of Expenditure,

Ministry of Finance - Member

(v) Representative not below the rank of Joint Secretary of three ministries engaged in skill

development programmes - Member

(vi) Principal Secretary in charge of skill development programme/mission in three states (on

rotational basis) - Member

(vii) joint Secretary, Ministry of Skill Development and Entrepreneurship * Member Secretary.

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAI) and

other such experts and stakeholders as it may consider necessary in discharge of its functions.

3. Terms of Reference of Common Norms Committee:-

(i) To harmonize the functioning of various skill development schemes and bring about

uniformity and standardization among them.

(ii) To review/revise training cost for skill development programmes

(iii) To review/revise funding norms for skill development programmes

(iv) To review/revise categorization of courses/trade for training cost

(v) To designate an agency and approve the process of empanelment of Training

Providers/Assessors at the national level through that agency and validate the process

to be adopted by the State Govemment through that agency.

4. The Committee will be empowered to amend/revise the Schedules of the Notification at

Annexure-1.

5. The Committee shall meet once every year or upon request of any Ministry/ Department/other

stakeholders. Provided that there shall be a minimum of six months between any two reviews of
the Common Norms Committee. In its first meeting, the Common Norms Committee shall

prepare a document specifying how the review, monitoring and adjustment will be done by the

Committee, and what the review/evaluation will cover both qualitatively and quantitatively.



6.

7.

Coverage: The above Common Norms will be applicable to the Skill Development Schemes of
the Govemment of India being implemented through various Ministries/Departments. The State

Govemments are also expected to align their skill development schemes with the Common

Norms so as to bring in uniformity and standardization.

The provisions of this Notification will come into force from the date of its Notification. A11 the
current projects underway would be completed as per existing scheme and new batches would
transform into new norms in every scheme and full transition would be effected from l" April
2016.

TA/DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as

admissible under the rules shall be met out of the budget provision of the Ministry of Skill
Development and Entrepreneurship.

Annexure I

The Common Norms for Skill Development Schemes implemented by Govemment of India are

hereby notified as under:

Skill Development

Skill Development, for the purpose of any Government scheme, is defined as any domain

specific demand led skill training activity leading to employment or any outcome oriented

activity that enables a participant to acquire a skill duly assessed and certified by an independent

third party agency, and which enables him/her to get wage/self-employment leading to increased

eamings, andior improved working conditions, such as getting formal certification for hitherto

informal skills, and/or moving from informal to formal sector jobs or pursue higher

education/training and shall fall in the categories as per below:

(i) For fresh entrants to the job market, the training duration to be minimum 200 hours
(including practical and/or on thejob training) except where prescribed by any Statute

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation,

training programmes having a minimum duration of 80 hours of trainings including
practical and/or onthe-job training.

(iii) In the case of persons who have acquired Skill through informal, non-formal or
experiential training in any vocational trade or craft, formal recognition and certification
of such skill, if necessary after imparting bridge courses, to be treated as Skill
Development.

Extension work, such as that carried out in the fields of agricultural and related activities, public

health etc, would be recorded as an activity distinct from skill development. These would need

to be programmes of durations of 32 hours or more, which leads to any economic or social

benefit that may not be immediately measurable, and the Common cost norms would not be

applicable to such extension work.

Skill Development Courses

t

2.



3.

Soft skills (which would include computer literacy, language and workplace inter-personal
skills relevant for the sector/trade) would be an integral part of the skills training process and
must be suitably integrated into the course modules of all the above-mentioned catesories in
section l.

2.1 Alignment with the National Skills Qualifications Framework (NSeF)

All Skill Development courses offered under the scheme framework must conform to the
National Skill Qualification Framework (NSQF) notified on 27.12.2013 which provides for
transition of all training/educational programmes/courses so as to be NSQF compliant by the
third anniversary date of the notification of the NSQF (i.e., after 27.12.2016). Govemment
funding would not be available for any training or educational programme/course if it is not
NSQF complaint. All training providers empanelled/approved by the various
Ministries/Departments of the Govemment of India/State Govemment/ NSDA,NSDC/Sector
Skill Councils would need to comply with this requirement of the NSQF failure to do which
would lead to their de-listing by the concerned empanelling/approving authority.

Input Standards

3.1 While alltraining programmes funded under any scheme of the Govemment of India
need to ensure that the outcomes are achieved as per these Common Norms, the following inputs
may also be considered so as to ensure that adequate training infrastructure and capacity exists:

(i) The overall training infrastructure specially the training aids and equipment being as

per industry benchmarks.

(ii) Trainers with suitable qualifications/experience being hired and each trainer to having
undergone Training of Trainers (ToT).

(iii) tndustry relevant content, appropriate to the learning groups, and conforming to the
requirements of NSQF/SDIS, being used.

(iv) The student and trainer enrollment linked to Aadhar.

(v) Assessments being video recorded if required.

Outcome of Skill Development

In addition to independent third party certification of the skilled individual, the outcomes from
skill development programmes shall be as under:

4.1 For training of fresh entrants to the workforce, outcome shall be defined to include all
of the following:

(i) Employment (both wage and self) on an annual basis of at least 70o/o of the
successfully certified trainees within three months of completion of training, with at
least 50% of the trainees passing out being placed in wage employment;

Provided that the Ministries/ Departments shall have freedom to alter the percentage

of wage and self-employment based on specifics of the scheme that have been

designed exclusively for self-employment/ entrepreneurship, nature of activity, local
economy, social conditions, etc.

A



(ii) In case of wage employment and recognition of prior learning, candidates shall be

placed in jobs that provide wages at least equal to minimum wages prescribed and

such candidates should continue to be in jobs for a minimum period of three month,
from the date of placement in the same or a higher level with the same or anv other
employer.

(iiD In case of self-employment, candidates should have been employed gainfully in
livelihood enhancement occupations which are evidenced in terms of trade license or
setting up of an enterprise or becoming a member of a producer group or proof of
additional earnings (bank statement) or any other suitable and verifiable document as

prescribed by the respective MinistryiDepartment.

4.2 In case of re-skilling or skill up-gradation of persons already engaged in an

occupation, at least 10oh of such persons shall have an increase of at least 3%o in remuneration
within 14 months of completion of the skill development training.

4.3 In case of persons who have acquired skills, through informal, non-formal or
experiential training in any vocational trade or craft, the formal recognition and certification of
such skills, (after imparting bridge courses if necessary) that provide appropriate increase in
wages in the skill category of the candidate for immediate and subsequent production cycle in
case of wage employment or meets the conditions in case of self-employment will be treated as

the outcome of this effort.

5. Funding Norms

Funding under skill development schemes is available for either of the following:

(i) Meeting the capital expenditure for creation/up gradation of infrastructure for skill
development training; and

(ii) Meeting the recurring cost of training individual trainees including post-placement

costs.

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to
monitor inputs and outcomes effectively. This shall also streamline the quality of training
programmes delivered across Training Providers. Therefore, the funding norrns as given in
SCHEDULE-I apply to all existing and new skill development schemes that fund the training
costs of individual trainees.

Provided that Skill Development schemes/components of schemes catering to the creation/

augmentation of infrastructure for training should continue functioning as per their existing

norms as decided by the concemed Ministries/Departments.

5.2 Base costs Skill Development training costs under any scheme of the Govemment of India
should be paid at the rates as given in SCHEDULE-I and as per SCHEDULE-IV in respect of
each trainee who successfully completes the training and is certified.

5.3 The trades/job roles listed in category I, II, lll of schedule-ll shall be aligned to National

Skill Qualification Framework(NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.

dated27.12.2013. These categories were classified based on the level of capital expenditure and



operational expenditure for imparting a course. The Ministries,/Departments are free to identify
the courses which can be classified under any ofthese categories and in case ofthose that are not
covered in this list, it can be done in consultation with the industry, and thereafter seeking the
approval of the Common Norms Committee.

5.4 The hourly rates shall be inclusive of cost components such as:

(i) Mobilization of candidates

(ii) Post-placementtracking/monitoring
(iii) Curriculum
(iv) Placementexpenses

(v) Trainers'training
(vi) Equipment
(vii) Amortization of Infrastructure costs/Utilities
(viii) Teaching Aid
(ix) Raw material

(x) Salary of trainers

5.5 Any deviation from these norms would be permissible after the approval of the Common
Norms Committee.

5.6 Support for Boarding & Lodging:

Certain additional cost heads would be permissible as per below:

(i) For:

a) Residential training and/or

b)

c)

in respect of all skill development training programmes where trainees from Special

Areas (as defined in SCHEDULE-l) are trained outside these Special Areas, and/or

training programmes anywhere in the country where women trainees have to travel more
than 80 kms from their homes to reach the nearest training centre and who are availing
of boarding and lodging arrangements made for them.

Ministries/ Departments shall reimburse Boarding & Loading costs at actuals, subject to
a maximum per trainee per day as per SCHEDULE-L The List of categories of cities for
this purpose is given at SCHEDULE-IIl.

Transport costs: For candidates from Special Areas undergoing training outside these

Special Areas, to and fro transport cost as given in SCHEDULE-I shall be payable.

Pooling of Resources: In case of geographies/sectors and trainee groups where the

(ii)

5.7

training cost is significantly higher than the norms specified in this Notification, the Training
Providers are free to pool additional funding support from State Governments, Corporates,
Employers, Philanthropic Institutions etc. However such dovetailing of funds shall have the

approval of the respective Ministries/Departments.



6.

7.

5.8 Refundable security deposit chargeable to all Candidates: To ensure that candidates

selected for the training programmes are undertaking the training with seriousness, and also to
reduce the drop-out rates during the course of training, Training Providers shall charge a

refundable security deposit of Rs. 1000/- per candidate (forNSQF Level5 and above), Rs.500/-
(for NSQF Levels 3 & 4), and Rs. 2501- (for NSQF Levels 1&2) ar the commencement of the

training. The amount would be refunded to every candidate who completes the training
programme and is successfully certified. Proof of refund should be taken from Training Provider

along with claims of training costs.

5.9 Third Party Certification & Assessment Costs: To ensure independent and unbiased

assessment and certification of trained candidates, costs for certification and assessment shall be

payable to an independent third party including a university i institute authorized for conducting

assessments and certifications. Third Party Certification & Assessment Costs to paid is given in
SCHEDULE-I.

Fund Flow Mechanism

The Payments to the Training Providers shall be based on the outcomes achieved, and shall be

released in a manner as given in SCHEDULE-IV to implement the programrnes effectively.

Monitoring & Tracking

7.l Different skill training schemes shall have access to an open, common and extensible

data standards to ensure that their lT systems can share data and do transactions in a scalable

way. Standardized Application Program Interface (APIs) will also be defined for use in the

Management Information System (MIS) of various skills training programs. Also, the Ministry
of Skill Development and Entrepreneurship shall facilitate the development of an integrated and

interactive MIS based on the above standards and APIS which should thereafter be available for
use by all Ministries/Departments. This integrated MIS should serve as an aggregator from the

ERPA4IS solutions of States and Ministries/Departments of specific programmes.

To facilitate this, an Agency designated by the Ministry of Skill Development and

Entrepreneurship shall put in place a system for pulling in information from different data

structures and provide necessary technical support to the States/Ministries/Departments for the

required integration and seamless exchange of information. Such an interactive MIS should

facilitate deeper qualitative insights which could be used for policy formulation.

7 .2 All the trainees trained under a project will be tracked for a period of one year in case

of fresh entrantsi 14 months in case of reskilling and upskilling from the date of
completion/certification of training with respect to their career progression, retention and other

parameters. An Innovative system for tracking to be developed that shall use technology (web

and mobile based) and has incentives for the trainees to respond to the tracking system.

The following shall apply to the Monitoring & Tracking Mechanism:

(i) If particulars pertaining to90o/o of the candidate in any batch are fed into the central

MlS, then this would account for successful tracking of the candidates of that

particular batch. Completion of this step would entitle the training provider to seek

disbursement of one installment of the trainins cost from the concemed Ministrv.



which would be 10% of the training cost, or an amount of Rs 5,000/- per candidate,

whichever is less.

Each candidate would be tracked once every month for a period of one year in case of
fresh entrants/ 14 months in case of reskilling and upskilling after she/he completes
her,ftis training. The parameters on to be tracked would be as under:

a) Placement should be within 3 months of completion of training

b) Once placed, remuneration/ incremental remuneration per month

c) Whether continues to work in the same or higher job role till end of the

tracking period (whether with same or different employer)

d) If there are periods of unemployment between different jobs, duration of
such gaps and reason for leaving earlier job without having a job in
hand.

(iii) All Government of lndia funded schemes for skill development will be evaluated every
three years by the Ministry or Agency designated by the Ministry, and continuance of
schemes not achieving the Outcomes shall be reviewed. Performance here would be

defined in both quantitative (Outcomes met) as well as qualitative terms (feedback
from candidates/ States/ training providers, degree of NSQF compliance, etc.)

Advocacy and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a
coordinated countrywide awareness campaign, each of the Ministries/Departments would devise

a strategy to reach out to the respective target groups,/beneficiaries, with special focus on
sector/geographies which are in need of skill development initiatives. The sensitization of other
stakeholders, particularly employer industry, will be an integral part of such campaign.

Empanelment of Training Providers/Assessors

All Central Govemment programmes/schemes will be implemented through Training
Providers/Assessors that are empanelled at the national level or through a validate process at the

state level. At the national level, a single process for empanelment of Training
Providers/Assessors would be put in place. This process would factor in sector specific
issues/nuances in consultation with the related Ministries/Departments and Sector Skill Councils.
States would get their process of empanelment of Training ProvidersiAssessors validated by a
designated agency at the national level.

(iD

8.

9.



SCHEDULE - I

SCHEDULE OF COST

l. Base Cost

1.1 The Base Cost for different Sectors will be as under:

(i) Rs. 38.50 per hour of training for trades/sectors listed in Category I of SCHEDULE-II.
(iD Rs. 33l- per hour of training tradesisectors listed in Category ll of SCHEDULE-lt.
(iii) Rs. 27.50 per hour of training trades/sectors listed in Category III of SCHEDULE-Il.

Costs would be subject to a periodic enhancement of l0% annually or as decided by the
Common Norms Committee provided minimum duration between any 2 revisions would be at
least six months.

1.2 With effect from 0l .04.2016, the Base cost for different Sectors is increased at5%o,
rounded off to the next 10 paisa, of the amounts mentioned in Clause l.l of SCHEDULE-I..

2. Transport Costs

2.1 For candidates from Special Areas, as defined in Clause 5.1 of Schedule 1",
undergoing training outside district ofsuch Special Areas, to and fro transport cost as per actuals,
subject to a maximum of Rs. 5000/- per trainee, may be payable.

(i) For:

a) Residential trainings, and/or
b) In respect of all skill development training programmes where trainees from

Special Areas (as defined herein) are trained outside these Special Areas, and/or
c) Training programmes anyrvhere in the country where women trainees have to

travel more than 80 kms from their homes to reach the nearest training centre and
who are availing of boarding and lodging arrangements made for them.

3. Boarding & Lodging Costs

Ministries will reimburse Boarding & Lodging Costs up to a maximum per trainee per day as per
table below:

X Category Cities/Town per day per Trainee Rs.300/-
. Y Category Cities/Town per day per Trainee Rs.250l
i. Z Category Cities/Town per day per Trainee Rs.200/-

v. Rural Areas and any Area not notified as a municipal/town area Rs. 175l-
(The List of categories of cities is given at SCHEDULE-III)

4.

4.1

Third Party Certification & Assessment Costs

To ensure independent and unbiased assessment and certification
candidates, costs for certification and assessment shall be payable to an independent
authorized for conducting assessments and certifications. This amount shall be over

of trained

third party

and above



the Base Cost, and shall range from Rs. 600/- to Rs. 1500/- per candidate as decided by

individual Ministries/Departments.

5. Additional Support for Special Areas/ Groups

5.1 Training in Special Areas: Over and above the Base Cost, an additional

amount equal to l0o/o of the Base Cost should be permitted for Skill Development programmes

conducted in the North Eastem States, Jammu & Kashmir, Himachal Pradesh, Uttarakhand,

Andaman & Nikobar lslands, Lakshadweep and districts affected by Left Wing Extremism

(LWE) as identified by the M/O Home Affairs for the Integrated Action Plan (hereinafter

refened to as "SPecial Areas")'

5.2 Upon successful completion of non-residential skill training programmes, and after

certification, all Persons Below Poverty Line (BPL), persons with disability and women

candidates (hereinafter referred to as "special Groups") will be reimbursed the cost incurred

in travelling to and from the training centre at the following rates:

Reimbursement of Conveyance Costs per month Amount (in Rs.)

1) Training Centre within District of domicile 1000/-

2) Training Centre outside District of domicile I 500/-

5.3 Post Placement support for Special Areas/Groups for wage employment: In order

to enable the newly skillJ persons from Special Areas/Groups to settle into their

jobs/vocations under wage empl,oyment, post placement support would be provided directly to

ihe candidate at the rate of Rs. 1500/- per month for the following durations:

Post Pla".*.nt Support @ Rt. 1500/- per month Men Women

1) Placement within District of domicile I month 2 months

2) Placement outside District of domicile 2 months 3 months

provided the placement is made within three months of certification and after post validation of

placement of the candidate.

Trainins for Persons with Disability (PwD): Over and above the Base Cost, an

additional amount equal to l0% of the Base Cost should be provided for skill development

programmes imparted to Persons with Disability (PwD). Provided that in the case of training of
pwD in the Special Areas, the total cost permissible will be 120oh of the Base Cost. At least3oh

of total training done by every Ministry in each year shall be reserved for persons with

disabilities, in trades as decided by the Department of Empowerment of Persons with

Disabilities, Ministry of Social Justice & Empowerment in conjunction with the NSDA.
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SCI{EDULE -tr

Trades the Cost Ca.tegory ll'escribedL ;ct ^t f tedes aS DeI urc LuDr "yb"Z^'=--- 

-

--SecrovTraties

,g"ry-fr
S,No,- IndustY/

Sectors
T CategorY-II ual

Agriculnue,

Plantation, Hortculhue

Floriqrltule,
PouitrY

Apici.titule,

Home Ddcor Alt - Bonsai,

Flower, water fall;

Milor Forest Product

processing and value

addition,

I Natutat Fibre Product
I orocessing and value

I uaaitioo (Sericulture, Iute,

| "ottott, 
hemP and

I Diversifi.ed Producll)--

1 Agdculnue FarmMachinery,

Animal HusbandrY,

Farm Mechanisation,
Precision farming,

Fisheries aad allied

Sector

Gafrnent
Manufachling, Fashion

Design

Garment making
,L. Apparel

3. I Automotive Manufacuring,

Automotive rePair

Auiomotlve S&Ies

Home D6cor Art Mehandi

L BeautY &Woliness
Spa andWeiJness'

BeautY Cuih:re & Hair

Dressing,

NatruoPathY

Barking,
Accounting,

Insutance

J. BFSI

6, Capitrl Goods Fabrication, Electro-

Fragrance Flavour' &

Perfume7. Chemicals Manrfacfire or

Chemicals aod bio-

Chemicals

Plastics hocessing

Paint,WoodWorts'

Banrboo Fabrication,

CarpentrY

8. I Constlction Constructon
Equipment,

Fabrication
Counselling Skilis

9. Education & Skill

DeveloPment

Education, sl]ll
Development

Consumer Electonics -

Sales & Selvice10. Electronics Elecfionics system

Design, aud

Manufactun-e

.Refrigeration and Air'

Condidoning

Fast Moving Consumer

Goods11. Fast Moving Consumer

Goods



TIIEGAATTEO*

ood Processilg $ectorst -

uch as Ddry Products,
rruit &. Vegetable

'roducts, Cereals tind

lereal hoducts, Food

frain (including r.nilling)'

idible Oil and Fats, Meat

rnd Meat Products, Fish

and Fisb Products, Sweets

and Confectionery Bread

and Bakery, SPices and

Condiments' Beverage'

Aemted Water and Soft

Drints, Packaging of food

ploducts

st"

rd Processing

;tols12. ood
odu

. Processng
tn'ies

Fo<

Sec

F'rrmihrre Making
73 Home D6cor Art JewellerY

Gems &. Jewel}erY

Manufacturing
14. Gems & JewelierY

Rain Water: Harvesting'

Green retail, Allied green

skiils

Renewable energY
If.

16,

Green Ski1ls

Brassvare'

Khadi,

Carpet, Handicrafts

Ialdmade
Paper and

Paper Products'

Ilonre d6cor art

Ceramic
Paintilg'
Home D&or A:;t

Wood

Ilandloom &

Handicrafts

Handiooms

Allied Healtbcale'
Medical and Nursing

Healthcare - Machine

Teclnician

CommuuitY llealthcare'
liealttrcare - Assistants,

Preventlve Elealthcare

(including Nuaition &
Health Educ*ion ano

Health Counselling)

1',7 Ilealthcare

Process,

Ins[umentadon
16. Instumenta.lron

Foundry (including
(-^'.-o Trnn'\

1q Irrcn & Steel

Information and

Com.munication
ter}nologv

?,0. IT-ITES

l,eatber Footwear &
Leatber SPorts Goods

Manufactr.re

21. Leather

Ernufacnuing of
Pharoaceuticals 

-

Pharmaceutical Sales

22. Life Science

Courier & Logistics

L), Logistics Materials Malagement'

Business & Commerce.A Management

lerlv
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z). Manufachning Production &
Manufacnning

26. Marine Engineering Marine Engineering,
Shio Constuction

n. Media & Entertainmenl Animation Production Support,

Media,

Printing

FilmProduction

28. Mining Mining

Music Musical . instument
Manufachle

Instrumental Music
selvice

?o Piumbing Plumbing

Power & Energy Electrical Indusuial
Elecbician

Domestic Electliciau

Retail Store Operation,
FMCG

Retail

JJ. Rrbber Manufacturing Rubber, Nusery/
Plartation

J.+. Security Security, fire & Safety
Engineering

35. Spors Spods Goods
Manufacture

Sports service

36. Telecom Network &
Inftastructwe,

Managemeut

Teiecom Service
Provider,

Ilandset Sales &
Serrice

37. Textiles Spinning, Weaving,
Textiles, Knitting &
Procesing for Cotton,
other Manmade &
SynmeEc.tsrDres

J6, Tourism & Hoqpitality FoodProduction,

Cooking

Hospitality, F&B
Service &
Housekeeping

Travel & Tourism

39 Tradifional I
couveutional sectoi's

Glassware Pahting
ToyMaking

Clock and watch
Repair

40. Other Sectors Any rade trot covered

in auy of the categories

above

Any' 6'u6t not covered

in auy of the categories

above

Any h'ade not
covered in any
of the categories
above

li
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SCIIEDULE-M

Categorization oflndian Cities for Residential Tralning Costs

i,N State Cities classified as "X'
As "X"

Cities classified as "Y"

L Andbra

h'adesir

Vijayawada [Ulban Agglomeration ({JA)],
Visalclapatnam (UA), Gunrut'

Assam Guwahati (UA)

J Bihar Patna OA)

q Chandigarb CAandigarh

Cbhattisgaflt Dury - Bhilai Nagar [tiA); RaiPur (UA)

Delhi DelhiNCR (UA)

'7 Gujarat Ahmedabad (UA),Rajkot (UA),Jamagar (JA),
Vadodara

8 Ilaryana Faridabad

9 t&K Srinagar:OA),Jammu (UA)

10 Jharkhand Jamshedpru (UA), Dhanbad

Kamataka Bengaluru(UA) Belgaum (UA),Hubli-Dharwar, Mangalore (JA)

72 Kerala Kozhikode (UA),Kochi (uA),

Thinwananthapulam flJA)

13 Madbya Pradesh
'Gq,a1ior ({JA),Indore (uA),Bhopal (UA),Iabalpur

14 Maharashta Cn'eaterMumbai
(UA)

Amravati, Nagpur OA),Aurangabad (JA), Nasik
(UA),Bhiwandi (lJA), hne (UA),
Solapur,Kolhapur (uA)

1f, Orissa Cuttack (uA),Bhubaneswar (JA)

16 Puduchen'y Puducherry (tjA)

77 Puujab Amritsar (UA), Jalandhar

18 Rajastiau Sikansl, Iaipru, Jodhpur (UA),Kota

L> Tamil Nadu Chenrai Salem (lUA), Tirrypur flJA),Coimbatore
(UA), Tiruchirapalli (UA),i\4adurai (tJA)

20 Telangana Hyderabad (UA) Warangal (UA)

77 Uttar P1'adesh Motadabad, Meer-ut (UA), Ghaziabad, Aligalh,
Agra (UA), Bareilly (UA), Lucknow (UA), I(anput
(UA),



22 Uttarakhand Dehradun(UA)
West Bensal Kolkata(U/A) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classification as "X"or "Y" are
classi/ied as "2"

(The above categorization of cities/towns being adopted from the categorization of Indian cities/towns

for payment of HRA as per 2008-6'h Pay Commission)

SCHEDULE- IV

Fund Flow Mechanism

1. Schedule of release of payments:

1.1 The release of funds could be batch wise or as per project MoU as per the guidelines
of scheme in question. The funds should be released to the Training Providers as per the
followins schedule:

Instalmenl Percentage of
TotalCost

Output Parameters

1sl
I 30% On commencement of Training Batch against validated

candidates

2' s0% On successful certification of the trainees

aIC
J 20% Outcomes based on Placements as under

1.2 The above payment schedule is subject to the following:

(i) It is applicable only for fresh training.

(ii) T he second tranche of 50 % will be calculated on the basis of total cumulative
80% payment for candidates actually certified.

(iii) The dropouts will not be considered for 2nd and 3'd tranche. The l't tranche
payment of the dropouts is adjusted in next tranche.

2. The20o/o of training cost which is linked to outcome (3'd instalment) would be releasedto
the Training Provider subject to the following:

(i) Training Provider shall be eligible for 100% payment on for outcome achievement
under para 4. I (i), (ii) and (iii), 4.2 and 4.3 of Annexure- l

(ii) Training Provider will be paid on pro rata basis on achievement of 50-69%
placement of those who have been certified with at least 50% minimum wage
employment of the certified trainees within three months of completion of training
in case offresh entrants.



(iiD Training provider will be asked to discontinue the training in that particular
trade/centre and will be paid only on pro ratabasis, if the outcome achievement
over the period of one year in case of fresh entrants/ 14 months in case of
reskilling and upskilting, is unsatisfactory as defined under:

a. 49o/o and below placement of those who have been certified with at least
50% minimum wage employment of the certified trainees within three
months of completion of training in case of fresh entrants.

b. 49o/o and below number of certified candidates with increase of at least
3o/o in remuneration within 14 months in case of reskillins and uo
skilling.

c. 49o/o and below number of formal recognition and certification of
experiential training in vocational trade or craft leading to appropriate
increase in wages in the respective skiil category of the candidate for
immediate and subsequent production cycle or meets the conditions
provided under Para 4.1 (iii) of Annexure - I in case of self-employment.
In the case of such disengagements, the Ministry concemed would take a
prompt decision, after careful consideration of all related factors with
respect to performance, whether to disengage such Training provider
from implementation of the Scheme/project. The de-empanelment by
concemed Ministry would be done for the trade under advice to the
Ministry/agency designated by the Ministry for informing all other
concerned Ministries. The training provider would get an opportunity to
re-apply for empanelment for the training after a gap of at least one year
from the date of notification of de-empanelment by the concemed
Ministry.

3. In order to encourage the Training Provider who exceed the prescribed outcomes, the
following additional incentives should be provided:

(i) For every candidate, where outcome achievement is above 70oh to 85%o, the Training
Provider should be paid an additional amount of Rs.3000/- of the base cost oer
candidate.

(ii) For every candidate where outcome achievement is above 85o/o, the Training provider
should be paid an additional amount of Rs. 5000/- of the base cost per candidate.
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�व� त�व� त�व� त�व� त मंऽालय मंऽालय मंऽालय मंऽालय    

((((आिथ�क काय� �वभागआिथ�क काय� �वभागआिथ�क काय� �वभागआिथ�क काय� �वभाग)))) 

अिधसूचनाअिधसूचनाअिधसूचनाअिधसूचना 

नई �द� लीनई �द� लीनई �द� लीनई �द� ली, , , , 27272727    �दस# ब�दस# ब�दस# ब�दस# बरररर, , , , 2013201320132013 

स.ं 8/6/2013-िनवेश – कौशल �वकास संबंधी मं�ऽमंडल सिमित क2 19 �दस# बर, 2013 को हुई बैठक म9 िलए गए 

िनण�य के अनुसरण म9, िन# निल<खत > यौरे के अनुसार एतद?ारा रां शBय कौशल अह�ता ृेमवक�  (एनएसD यूएफ ) को 

अिधसूिचत �कया जाता है :  

1111.   .   .   .   एनएसD यूएनएसD यूएनएसD यूएनएसD यूएफ  के संबंध म9 ूयोI यएफ  के संबंध म9 ूयोI यएफ  के संबंध म9 ूयोI यएफ  के संबंध म9 ूयोI य पKरभाषाएं  पKरभाषाएं  पKरभाषाएं  पKरभाषाएं  

(i) ''सMमतासMमतासMमतासMमता''    का आशय दािय� वN क2 भूिमका के िनव�हन म9 अ<ज�त Oान, कौशल और  वयै<D तक एवं 

सामा<जक अह�ताओं को ूयोग म9 लाने क2 िसR Mमता स ेहै। इसका अथ� कोई भी काय� दMतापूव�क 

करना है। 

(ii) ''बे�डटबे�डटबे�डटबे�डट''    का आशय इस बात को माW यता ूदान करने से है �क �कसी िशMु ने �कसी िनधा�Kरत ः तर 

क2 अह�ता के अनुYप एक पूव� िशMण पाZयबम को सफ लतापूव�क पूरा कर िलया है। 

(iii) ''OानOानOानOान''    का आशय िशMण के मा[ यम से सूचना को आ� मसात करने के पKरणाम से है । Oान �कसी 

काय� या अ[ ययन के Mेऽ से संबंिधत त\ यN, िसRांतN, माW यताओं और ] यवहारN का समूह है। Oान 

का वण�न सैRांितक और/या त\ या� मक के Yप म9 �कया जाता है।  

(iv) ''िशMुिशMुिशMुिशM'ु'    का आशय औपचाKरक या अनौपचाKरक ] यवः था के अधीन कौशल �वकास ूिशMण ूा^ त 

कर रहे ] य<D त से है।  

(v) ''िशMण पKरणाम िशMण पKरणाम िशMण पKरणाम िशMण पKरणाम ''    यह ] यD त करता है �क िशMु �कसी िशMण ू�बया के पूण� होने पर D या कुछ 

जानता, समझता है और D या करने म9 समथ� है तथा <जसे उसके Oान, कौशल और सMमता के 

संदभ� म9 ] यD त �कया जाएगा । 

5431GI/2013                                                           (1) 



2  THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 2] 

 

 

(vi) ''रां शBरां शBरां शBरां शBय कौशल अह�ता सिमित या एनएसD यूय कौशल अह�ता सिमित या एनएसD यूय कौशल अह�ता सिमित या एनएसD यूय कौशल अह�ता सिमित या एनएसD यूसी सी सी सी ''    पैरा 14(i) के अनुसार ः था�पत सिमित। 

(vii) ''अह�ताअह�ताअह�ताअह�ता    ''    का आशय �कसी सMम िनकाय ?ारा यह िनधा�Kरत करने पर �क �कसी ] य<D त ने 

िनधा�Kरत मानक के अनुसार िशMण पKरणामN को ूा^ त कर िलया है, ूा^ त क2 गई मू� यांकन तथा 

वैधीकरण ू�बया के औपचाKरक पKरणाम से है। 

(viii) ''पूव� िशMण को माW यपूव� िशMण को माW यपूव� िशMण को माW यपूव� िशMण को माW यता ूदान करनेता ूदान करनेता ूदान करनेता ूदान करने''    (आरपीएल) का आशय �कसी अह�ता को ूा^ त करने के िलए 

पूव� िशMण जो ूाय: ूायोिगक ूकार का होता है, को माW यता ूदान करने क2 ू�बया से है। 

(ix) ''MेऽकMेऽकMेऽकMेऽक''''''''    का आशय ] यावसाियक �बयाकलापN को उनके मुd य आिथ�क �बयाकलाप, उ� पाद, सेवा या 

ूौeोिगक2 के आधार पर समू�हत करने से है। 

(x) ''कौशलकौशलकौशलकौशल''    का आशय कायf को पूरा करने तथा समः याओं का समाधान करने के िलए Oान को ूयोग 

म9 लाने तथा जानकारB का उपयोग करने क2 Mमता स ेहै। कौशल को संOाना� मक (<जसम9 ता�क� क, 

बोधा� मक और सज�ना� मक िचंतन शािमल है) या ] यावहाKरक (<जसम9 शारBKरक िनपुणता तथा 

�विधयN, सामिमयN और उपकरणN का ूयोग शािमल है) के Yप म9 वण�न �कया जा सकता है ; 

(xi) ''ूिशMकूिशMकूिशMकूिशMक''    का आशय ऐसे ] य<D त से है जो िशMु को उपयुD त Oान और कौशल ूा^ त करने के िलए 

ूिशMण ूदान करता है, अनुदेश देता है, पढ़ाता है या अW यथा सMम बनाता है।  

(xii) ''''''''ूूूूिशMण ूदातािशMण ूदातािशMण ूदातािशMण ूदाता''''''''    ''''''''संः थासंः थासंः थासंः थानननन''''''''    और और और और ''''''''संः थासंः थासंः थासंः था''''''''    का अथ� ऐसे �कसी भी संगठन से है जो िशMुओं को Oान 

और कौशल ूदान करता है। 

2222....    रां शBरां शBरां शBरां शBय कौशल अह�ता ृेमवक�  D याय कौशल अह�ता ृेमवक�  D याय कौशल अह�ता ृेमवक�  D याय कौशल अह�ता ृेमवक�  D या है  है  है  है ? 

(i)  रां शBय कौशल अह�ता ृेमवक�  (एनएसD यूएफ ) Oान, कौशल और अिभjिच के ः तरN  क2 एक ौृखंला के अनुसार 

अह�ता को सुिनयो<जत करता है। ये ः तर िशMण पKरणामN के संदभ� म9 िनधा�Kरत �कए जाते हm <जसे िशM ुके िलए 

धाKरत करना आवँ यक है चाहे इन िशMण पKरणामN को औपचाKरक, गैर-औपचाKरक या अनौपचाKरक िशMण के 

मा[ यम से ूा^ त �कया गया हN। इस संदभ� म9, एनएसD यूएफ  एक गुणव� ता आँ वासन ृेमवक�  है। अत: यह रां शBय 

ः तर पर समे�कत िशMा तथा सMमता पर आधाKरत कौशल ृेमवक�  है <जससे ] यावसाियक िशMा और ] यावसाियक 

ूिशMण दोनN के भीतर तथा ] यावसाियक िशMा, ] यावसाियक ूिशMण, सामाW य िशMा और तकनीक2 िशMा के बीच 

Mैितज और साथ हB ऊ[ वा�धर, अनेक माग� उपल> ध हNग ेऔर इस ूकार िशMण का कोई एक ः तर दसूरे उp च ः तर से 

जुड़ेगा। इससे ] य<D त वांिछत सMमता ः तर ूा^ त करके नौकरB के बाजार म9 जा सकेगा और �कसी उपयुD त समय पर 

अपनी सMमता को और अिधक उW नत बनाने के िलए अितKरD त कौशल ूा^ त करने हेतु लौट आएगा । 

(i i ) एनएसD यूएफ  के मूल घटकN से िन# निल<खत क2 ूा<^ त होगी : 

क. �विभW न ः तरN पर कौशल ूवीणता और सMमता को माW यता ूदान करने के िलए रां शBय िसRांत <जससे 

अंतररां शBय ः तर पर समतु� यता ूा^ त होगी । 

ख. ] यावसाियक िशMा, कौशल ूिशMण, सामाW य िशMा, तकनीक2 िशMा और नौकरB के बाजारN म9 अनेक ः तरN 

पर ूवेश और िनकास क2 ] यवः था । 

ग. कौशल अह�ता ृेमवक�  के भीतर ूगमन माग� का िनधा�रण हुआ । 

घ. आजीवन िशMण और कौशल �वकास को बढ़ावा देने के अवसर । 

ड. उeोग/कम�चाKरयN के साथ भागीदाKरता 

च. �विभW न MेऽकN के बीच कौशल �वकास के िलए एक पारदशs, जवाबदेह और �वँ वसनीय तंऽ   

छ. पूव� िशMण को माW यता ूदान करने क2 संभावना म9 व�ृR। 

(iii)   अह�ता ृेमवक�  ः कूलN, ] यावसाियक िशMा और ूिशMण ूदाताओं, उp च िशMा संः थानN, माW यता ूदान करने 

वाले ूािधकाKरयN और उeोग तथा उसके ूितिनिध िनकायN, यूिनयनN, ] यावसाियक एसोिसएशनN और लाइस9स ूदाता 

ूािधकाKरयN के िलए लाभकारB है। इस ूकार के ृेमवक�  का सबस ेबड़ा लाभभोगी वह िशM ुवग� है जो ृेमवक�  के 
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�कसी �विशं ट ः तर पर �कसी अह�ता के सापे<Mक मू� य का िनण�य कर सकते हm और अपने कKरयर क2 ूगित के माग� 

के बारे म9 सु�वO िनण�य कर सकते हm।  

3333....     अह�अह�अह�अह�ताताताता    ृेमवक�ृेमवक�ृेमवक�ृेमवक�     के संबंध म9 अतंरा�ं शBके संबंध म9 अतंरा�ं शBके संबंध म9 अतंरा�ं शBके संबंध म9 अतंरा�ं शBय अनुभव य अनुभव य अनुभव य अनुभव  

(i)    िशMा म9 िन�व�tयN पर आधाKरत िशMा से हटकर िशMण पKरणामN पर आधाKरत िशMा के ूित �वचार म9 

बदलाव आ रहा है। अब पKरणाम आधाKरत िशMण श> द को ] यापक ूयोग म9 लाया जा रहा है। िशMण पKरणामN म9 

बदलाव िन# निल<खत अनेक कारणN से मह� वपूण�   है : 

(क)  इसम9 मुd य [ यान िशMा और ूिशMण के ूदाताओं से हटाकर ूयोD ताओं पर �दया जाता है।  

(ख)  िशMण ू�बया के अंत म9 िशM ुसे D या जानने, समझने या कर पाने क2 आशा क2 जाती है, इस बात को 

ः पष ्ट करके ] य�v इस बात को बहेतर Yप म9 समझ पाते हm �क �कसी �विशं ट पाZयबम के अतंग�त D या 

पेशकश क2 जा रहB है और यह अW य पाZयबमN और काय�बमN से �कस ूकार जुड़ा है। 

(ग)  यह पारदिश�ता म9 व�ृR करना है तथा अह�ता क2 जवाबदेहB को मजबूत बनाता है जो अलग-अलग िशMओुं 

और कम�चाKरयN के िलए लाभकारB है। 

�वँ व के उeोगीकृत और पKरवत�न के दौर से गुजर रहे अिधकतर देश अपनी अह�ताओ ंम9 सुधार ला रहे हm और 

साथ हB इन अह�ताओं को एक दसूरे स े जोड़ने करने और समाज तथा ौम बाजार म9 नई मांगN को आम तौर पर 

ूित�बं�बत करने के िलए आधार ृेमवक�  �वकिसत कर रहे हm। इन ूणािलयN का �वकास ूाय: उp च िशMा, तकनीक2 

और ] यावसाियक िशMा और ूिशMण तथा आजीवन िशMण ू�बया म9 आ रहे बदलावN से संबR �कया जाता है।  

(ii)  �वँ व भर के अनेक देशN ने अह�ता ृेमवक�  को आरंभ करने क2 ू�बया आरंभ क2 है। हालां�क सभी ृेमवकf 

क2 सैRांितक बात9 काफ 2 हद तक एक सी हm, �कW तु ृेमवक�  को आरंभ करने के उwेँ य अलग-अलग हm। चाहे वह िशMा 

और ूिशMण काय�बमN क2 संगतता और लोच म9 व�ृR करने, पूव� िशMण क2 माW यता आसान करने, आजीवन िशMण 

ू�बया को संवध�न ूदान करने, अह�ता ूणािलयN क2 पारदिश�ता म9 सुधार लाने, बे�डट संचयन और अंतरण हेतु 

संभावना स<ृजत करने या गणुव� ता आँ वासन ूणािलयN को �वकिसत करने पर �दया जा रहा हो, सरकार9 सुधार हेतु 

एक नीितगत उपकरण के Yप म9 अह�ता ृेमवक�  को अिधकािधक अपना रहB हm। कुछ मामलN म9 Mेऽीय ढांचN के 

ूादभुा�व के कारण रां शN के �वकास क2 गित तीोतर हुई है (उदाहरण के िलए यूरोपीय अह�ता ृेमवक� )। अनेक मामलN 

म9 अह�ता ृेमवक�  के �बयाW वयन को अंतरा�ं शBय संगठनN ?ारा ] यापक समथ�न ूा^ त हुआ है और ूाय: धनरािश क2 

सहायता और ऋण ?ारा भी इसे समथ�न ूदान �कया गया है। अह�ता ृेमवक�  के Mेऽ म9 अंतरा�ं शBय एज9िसयN ?ारा भी 

अिधकािधक �बयाकलाप �कए जा रहे हm: आिथ�क सहयोग तथा �वकास संगठन (ओईसीडB), अंतरा�ं शBय ौम काया�लय 

(आईएलओ), �वँ व बmक और यूरोपीय संघ ?ारा वत�मान म9 अह�ता ृेमवक�  संबंधी पKरयोजनाएं चलाई जा रहB हm।    

4.    भारतभारतभारतभारत म9म9म9म9 अह�ताअह�ताअह�ताअह�ता    ृेमवक�  केृेमवक�  केृेमवक�  केृेमवक�  के    �वकास क2 पृं  ठ�वकास क2 पृं  ठ�वकास क2 पृं  ठ�वकास क2 पृं  ठभूिम भूिम भूिम भूिम   

(i)   रां शBय कौशल �वकास नीित, 2009 के मा[ यम स ेभारत ने रां शBय अह�ता ृेमवक�  को �वकिसत करने क2 आवँ यकता को 

समझा है <जसका काय�Mेऽ सामाW य िशMा और ] यावसाियक िशMा तथा ूिशMण दोनN से बढ़कर होगा।  इस नीित म9 यह 

पKरक�पना क2 गई थी �क यह ृेमवक�  कौशल �वकास को ूोतस्ाहन देने और इस ेबेहतर बनाने म9 सहायक होगा और रां शBय 

ः तर पर ः वीकाय� तथा अंतरा�ं शBय टD कर क2 अह�ताओं को ः था�पत करने के काय� को सुगम बनाएगी। ऐस े ृेमवक�  को 

�वकिसत करने के िलए क9 िBय ः तर पर एक संगठन के अभाव म9 अलग-अलग मंऽालयN ने इस ृेमवक�  को �वकिसत करने के 

िलए काय� आरंभ कर �दया है <जW ह9 बाद म9 रां शBय ृेमवक�  जब अ<ःत� व म9 आएगी, म9 शािमल कर िलया गया । ौम एव ंरोजगार 

मंऽालय ने एक रां शBय ] यावसाियक अह�ता ृेमवक�  (एनएसD यूएफ ) क2 ः थापना क2 है  और मानव संसाधन �वकास मंऽालय 

ने रां शBय ] यावसाियक िशMा अह�ता ृेमवक�   (एनवीईD यूएफ ) �वकिसत �कया है। मानव संसाधन �वकास मऽंालय ने 

मा[ यिमक ः कूली ः तर पर हKरयाणा म9 एनवीईD यूएफ  क2 ूायोिगक पKरयोजना भी शुY क2 है। 
 

(ii)  एक2कृत ृेमवक�  क2 आवँ यकता को महसूस करते हुए रां शBय कौशल अह�ता ृेमवक�  के आधार के Yप म9 दो 

मंऽालयN ?ारा पहले से �कए गए कायf का उपयोग करने हेतु मं�ऽम| डल सिचवालय ?ारा एक अंतरमंऽालयी सिमित का 
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गठन �कया गया। रां शBय कौशल �वकास एज9सी के गठन से यह सुिन<}त करने के िलए �क गुणव� ता और मानक 

सेD टर �विशं ट आवँ यकताओं के अनुकूल हN, एनएसD यूएफ  को िनयं�ऽत और ूचािलत करने का अिधदेश एज9सी को 

अंतKरत �कया गया।  

5555. . . .     भारत म9 अह�ता भारत म9 अह�ता भारत म9 अह�ता भारत म9 अह�ता ृेमवक�ृेमवक�ृेमवक�ृेमवक�     क2 आवँ यक2 आवँ यक2 आवँ यक2 आवँ यकताकताकताकता 

(i)  भारत म9 सामाW य िशMा और ] यावसाियक िशMा तथा ूिशMण अलग-अलग काय� कर रहे हm। इन दोनN के बीच 

�वचारN का बहुत कम आदान ूदान होता है। इसक2 वजह से ] यावसाियक िशMा और ूिशMण क2 ओर आगे बढ़ने म9 

युवा वग� को संदेह होने लगा है, D यN�क ऐसा माना जाता है �क यह राः ता संबंिधत ] य�v को उp चतर �डमी और 

अह�ता ूा^ त करने म9 बाधक होगा। ] यावसाियक स ेसामाW य िशMा एव ंसामाW य िशMा से ] यावसाियक िशMा क2 ओर 

जाना सुसा[ य बनाने के िलए भारत के िलए अह�ता ृेमवक�  अथा�त रां शBय कौशल अह�ता ृेमवक�  अह�ताओ ंको और 

अिधक बोधग# य और पारदशs बनाएगा। 

(ii)  िन# निल<खत अितKरD त कारणN से एनएसD यूएफ  क2 आवँ यकता उ� पW न होती है: 

क. अब तक िशMा और ूिशMण का केW ि अिधकांशत: िन�व�t पर रहा है। एनएसD यूएफ  पKरणाम आधाKरत पKरणाम आधाKरत पKरणाम आधाKरत पKरणाम आधाKरत 

��tकोण ��tकोण ��tकोण ��tकोण पर आधाKरत है और एनएसD यूएफ  के ू� येक ः तर को सMमता ः तरN के अथ� म9 पKरभा�षत 

और व<ण�त �कया जाता है, <जसे ूा^ त करने क2 आवँ यकता है। इनम9 से ू� येक सMमता ः तर के 

अनुYप रोजगार क2 भूिमकाएं संबंिधत Mेऽ क2 कौशल �वकास पKरषदN के मा[ यम से उeोग को शािमल 

करके िनधा�Kरत क2 जाएंगी। 

ख. अ[ ययन और उW नयन  के माग�, खासतौर स े] यावसाियक िशMा और ूिशMण मोच� पर सामाW यत: अःपं ट है  

अथवा उपल> ध नहBं है। सीधा अथवा समानांतर Yप स ेगितशीलता के िलए कोई सुः पं ट ] यवः था  नहBं है। यह 

एनएसD यूएफ  इन उW नयन  माग� को पारदशs बनाएगा <जससे �क संः थान , �वeाथs और िनयोD ता  को यह 

ः पं ट हो �क �कसी �वशेष पाZयबम को शुY  करने के बाद व ेD या कर सकते हm और D या नहBं कर सकते और 

अह�ताओं म9 असमानता और भेदभाव  संबंधी मामलN को दरू �कया जा सके। 

ग. सभी सःं थानN म9 �व�वध अह�ताओ ंस ेजुड़े पKरणामN म9 एकYपता नहBं है, हरेक संः थान क2 अपनी-अपनी अविध, 

पाZयबम, ू�व<ं ट संबंधी अिनवाय�ता, साथ हB उपािध भी अलग-अलग है <जससे देश के अलग-अलग �हः सN म9 

ूमाणपऽ/�ड^ लोमा/�डमी क2 समकMता को ः था�पत करने म9 समः या उ� पW न होती है। इसके पKरणामः वYप   

�वeािथ�यN क2 रोजगार अह�ता और गितशीलता पर ूभाव पड़ता है। 

घ. ] यावसाियक िशMा और ूिशMण से जुड़B नकारा� मक अवधारणा को मुd यत: उ� कृं ट अह�ता को �वकािसत 

करके दरू �कया जा सकता है जो �डमी और डाD टरेट स�हत उp चउp चउp चउp चतर अह�ता को तर अह�ता को तर अह�ता को तर अह�ता को ूा^ तूा^ तूा^ तूा^ त    करकरकरकरने क2 भी ने क2 भी ने क2 भी ने क2 भी 

अनुमित देतीअनुमित देतीअनुमित देतीअनुमित देती    है।है।है।है। 

ङ. यहां लोगN का एक ऐसा वग� भी है <जसने अनौपचाKरक Mेऽ म9 कौशल हािसल �कया है ले�कन उनके पास 

अपने कौशल को ूमा<णत करने के िलए आवँ यक औपचाKरक ूमाणपऽ नहBं है। सMमता आधाKरत और 

पKरणाम आधाKरत अह�ता ृेमवक�  के Yप म9, एनएसD यूएफ  पूव� अ[ ययन क2 माW यता (आरपीएल) को 

सुगम बनाएगा <जसका वत�मान िशMा और ूिशMण पKर�ँ य के बड़े तौर पर अभाव रहा है। 

च. अिधकतर भारतीय अह�ताएं अंतररां शBय तौर पर और �वलोमत: ः वीकृत नहBं क2 जाती। इससे उन 

�वeािथ�यN और कामगारN के समM समः या उ� पW न हो जाती है D यN�क इससे उनके देश-�वदेश जाने पर 

ूितकूल ूभाव पड़ता है और उW ह9 उन अह�ताओ ंको, जो उस मेजबान देश म9 ः वीकृत क2 जाती हm, को 

हािसल करने के िलए �फ र स ेपाZयबम पढ़ना पड़ता है। यह एनएसD यूएफ  भारतीय अह�ताओं को संबंिधत 

�?पMीय और बहुपMीय करारN के अनुसार अंतररां शBय अह�ताओं के समकM लाने म9 सहायक होगा। कई 

देश अह�ता ृेमवक�  के जKरए पहले से हB अपनी अह�ताओं को अंतररां शBय अह�ताओं के समकM लाने क2 

ू�बया म9 लगे हुए हm। 

छ. यह बे�डट संचयन और अंतरण ूणाली जो एनएसD यूएफ  म9 शािमल क2 जाएगी,  लोगN को अपनी 

जYरतN और सु�वधा के अनुसार अपने जीवन म9 �विभW न चरणN पर िशMा, ] यावसाियक ूिशMण और 

काय� शुY करने क2 अनुमित देगी। इसस े एक �वeाथs के िलए अ[ ययन Mेऽ छोड़ने, उeोग म9 कुछ 
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ूयोगा� मक अनुभव ूा^ त करने तथा उसके ?ारा चुने गए कKरयर म9 अिधक ूगित के िलए अह�ता 

हािलस करने के िलए �फ र से अ[ ययन ूा^ त करने क2 संभावना बनी रहेगी। 

6. एनएसD यूएनएसD यूएनएसD यूएनएसD यूएफ  के लआ यएफ  के लआ यएफ  के लआ यएफ  के लआ य 

(i)  एनएसD यूएफ  का लआ य एक ऐस ेृेमवक�  क2 ] यवः था करना है जो िन# न काय� करेगा : 

क. भारतीय िशMा और ूिशMण ूणाली क2 �व�वधता को आ� मसात करना। 

ख. ू� येक ः तर के िलए �व�वध अह�ताओं को �वकिसत करना जो देश भर म9 ः वीकृत पKरणामN पर आधाKरत 

हN। 

ग. ूगित के उन मागf को �वकिसत करने तथा रख-रखाव के िलए ृेमवक�  मुहैया कराना जो अह�ता हािसल 

करने क2 सु�वधा मुहैया कराते हm और लोगN को �विभW न ूकार क2 िशMा तथा ूिशMण MेऽN तथा उन 

MेऽN और ौम बाजारN के म[ य सरलता से और तेजी से बढ़ने म9 मदद करते हm। 

घ. ू� येक ] य�v को िशMा और ूिशMण के जKरए ूगित करने का �वक� प देना और उW ह9 पहले के अ[ ययन 

तथा अनुभव के िलए माW यता देना। 

ङ. िशMा और ूिशMण के िलए रां शBय �विनयामक और गुणव� ता आँ वासन का आधार देना। 

च. भारतीय अह�ताओं क2 तुलनीयता तथा मह� व क2 अिधक माW यता के जKरए एनएसD यूएफ  अनुकूल अह�ताओ ं

के साथ लोगN के रां शBय और अंतररां शBय गितशीलता म9 बढ़ोतरB करना तथा सहयोग देना।  

(ii) एनएसD यूएफ  गुणव� ता आँ वासन ृेमवक�  है - यह भारतीय िशMा और ूिशMण  ूणाली के अंदर बे�डट 

ूदान करता है और बे�डट अंतरण और उW नयन मागf म9 मदद करता है। यह ू� येक उस ] य�v क2 मदद करना 

चाहता है जो देश म9 पेश क2 गई अह�ताओं के बीच तुलना करने के िलए िशMा और ूिशMण काय� तथा यह समझने 

के काय� म9 लगे हुए हm �क इनका  आपस म9 D या संबंध है। 

7777. . . .     यह काय� कैसे करता हैयह काय� कैसे करता हैयह काय� कैसे करता हैयह काय� कैसे करता है? 

(i) रां शBय कौशल अह�ता ृेमवक�     ददददस ः तस ः तस ः तस ः तरNरNरNरN पर काय� करता है, ू� येक ः तर उस ः तर पर सMमता के अनुYप 

अपे<Mत ः वाय� ता और Oान तथा ज�टलता के �व�वध ः तरN का eोतक है।  इस काय� ृेमवक�  का पहला ः तर सबस े

कम ज�टलता को दशा�ता है जब�क दसवां  ः तर अिधकतम ज�टलता को दशा�ता है। इन ः तरN को अ[ ययन पKरणामN 

के Yप म9 अिभ] यv �कए गए मापदंड के मा[ यम से पKरभा�षत �कया जाता है। कितपय MेऽN और कुछ ः तरN के िलए 

अह�ता अ<ज�त करने के िलए िन�द�ं ट �कए गए अनुमािनत समय क2 ूमाऽा भी इंिगत क2 जा सकती है। ले�कन यहां 

यह नोट करयह नोट करयह नोट करयह नोट करना जYरB है �क एनएसD यूना जYरB है �क एनएसD यूना जYरB है �क एनएसD यूना जYरB है �क एनएसD यूएफ  ः तएफ  ः तएफ  ः तएफ  ः तरN का सीधे अ[ यरN का सीधे अ[ यरN का सीधे अ[ यरN का सीधे अ[ ययन के वषf यन के वषf यन के वषf यन के वषf सेससेेसे    कोई संबंध नहBं है।कोई संबंध नहBं है।कोई संबंध नहBं है।कोई संबंध नहBं है। इन ः तरN को 

] यावसाियक Oान, ] यावसाियक कौशल, मह� वपूण� कौशल और दािय� व जैसी सMमता क2 बड़B ौ<ेणयN म9 अ[ ययनकता� 

स ेक2 गई मांग के आधार पर पKरभा�षत �कया जाता है। जीवन भर अ[ ययन के बाद ] य�v छोटे ः तर से बड़े ः तर 

क2 ओर अथवा अह�ता के �विभW न ः तरN क2 ओर बढ़ते हm D यN�क वे कुछ नया सीखना चाहते हm और नया कौशल 

ूा^ त करना चाहते हm।  

(ii)  ू� येक एनएसD यूएफ  ः तर को िशMण पKरणामN के Yप म9 ] यD त �कए गए िनधा�रक समूह ?ारा पKरभा�षत 

�कया जाता है। ः तरBय िनधा�रक को िशMण पKरणामN के बीच मोटे तौर पर तुलना करने के िलए पKरक<�पत �कया 

गया है। हालां�क बात यह नहBं है �क ू� येहालां�क बात यह नहBं है �क ू� येहालां�क बात यह नहBं है �क ू� येहालां�क बात यह नहBं है �क ू� येक क क क अह�ताअह�ताअह�ताअह�ता    म9 वे सब �वशेषताएं हNगी अथवा होनी चा�हए जो ः तम9 वे सब �वशेषताएं हNगी अथवा होनी चा�हए जो ः तम9 वे सब �वशेषताएं हNगी अथवा होनी चा�हए जो ः तम9 वे सब �वशेषताएं हNगी अथवा होनी चा�हए जो ः तरBय  रBय  रBय  रBय  

वण�नकता�वण�नकता�वण�नकता�वण�नकता� ?ारा तय क2 गई है ?ारा तय क2 गई है ?ारा तय क2 गई है ?ारा तय क2 गई है।।।। ू� येक अह�ता को एनएसD यूएफ  ः तर पर पाZयबम, अनुमािनत स# पक�  घंटे, �वषय, 

अ[ ययन क2 अविध, काय� बोझ, ूिशMणकता� क2 गुणव� ता और ूिशMण संः थान क2 �कः म ?ारा पKरभा�षत �कया जा 

सकता है। यह बताने के िलए �क एक अ[ ययनकता� से सीखने क2 ू�बया पूरB होने पर D या आशा क2 जाती है। उसी 

ः तर पर दो या उससे अिधक अह�ताओं क2 <ःथित संकेत देती है �क व ेपKरणामN के सामाW य ः तर के संदभ� म9 मोटे 

तौर पर समान हm। इसका यह अथ� नहBं है �क उनका अिनवाय�त: एक हB ूयोजन अथवा आशय है।  

(iii)  एनएसD यूएनएसD यूएनएसD यूएनएसD यूएफ  से जुड़े कितपय अW यएफ  से जुड़े कितपय अW यएफ  से जुड़े कितपय अW यएफ  से जुड़े कितपय अW य मामले नीचे �दए गए हm मामले नीचे �दए गए हm मामले नीचे �दए गए हm मामले नीचे �दए गए हm: : : :  

क. रां शBरां शBरां शBरां शBय ] याय ] याय ] याय ] यावसाियक मानक वसाियक मानक वसाियक मानक वसाियक मानक ((((एनओएसएनओएसएनओएसएनओएस)))) : एनओएस म9 �वशेष काय� म9 लगे �कसी ] य�v से अपे<Mत पKरमेय 

िनं पादन पKरणामN को पKरभा�षत �कया गया है। वे सूचीबR करते हm �क काय� िनं पा�दत करने वाले ] य�v 

को D या-D या जानकारB होनी चा�हए और उW ह9 D या-D या करना चा�हए। ये मानक �व�वध ूकार क2 िशMा 
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और ूिशMण काय�बमN के िलए बmचमाक�  बनाते हm और एचआरएम पKरपा�टयN क2 भतs र9ज भी तैयार करते 

हm। <जस तरह ू� येक रोजगार म9 कई तरह के कायf का िनबटान �कया जाना अपे<Mत है, उसी तरह इन 

कायf के अनुYप रां शBय ] यावसाियक मानकN के समूह म9 इन राजगारN के िलए अह�ता पैक �दया जाएगा। 

संबंिधत Mेऽ क2 कौशल पKरषद एनएसD यूएफ  के ू� येक ः तर के तदनुYप ू� येक रोजगार के िलए रां शBय 

] यावसाियक मानक और अह�ता पैक तैयार कर रहB हm। िनधा�Kरत Mेऽ के िलए �कसी Mेऽक कौशल पKरषद 

क2 गैर मौजूदगी म9 अथवा िनयत समय-सीमा म9  Mेऽक कौशल पKरषद क2 ओर से एनओएस/D यूपी ूः तुत 

न �कए जाने क2 <ःथित म9, यह <ज# मेदारB रां शBय कौशल अह�ता सिमित (एनएसD यूसी) ?ारा संबंिधत 

�विनयामक िनकाय अथवा उस Mेऽ का अनुभव व Oान रखने वाले अW य �कसी िनकाय को स�पा जा सकता 

है। 

ख. पाZयबम पैकेजपाZयबम पैकेजपाZयबम पैकेजपाZयबम पैकेज : सMमता आधाKरत पाZयचया� पैकेज म9 पाZयचया�, �वeाथs मैW यूअल, शेनर गाइड, शेिनंग 

मैW यूअल, शेनर क2 अह�ताएं, मू� यांकन और परBMण �दशा-िनद�श और म� टB मी�डया पैकेज और ई-मेटेKरयल 

शािमल होते हm। इW ह9 ू� येक एनएसD यूएफ  ः तर के िलए और जहां ूांसिगक होगा, Mेऽक कौशल पKरषद 

(एसएससी) ?ारा अिभOात �कए गए �विशं ट अह�ता पैक के िलए तैयार �कया जाएगा। यह काय� 

एनएसD यूएफ  के अनुसरण से मंऽालयN/�वभागN, Mेऽक कौशल पKरषदN, नािमत �कए गए �विनयामक 

िनकायN अथवा अW य �कसी िनकाय ?ारा भी �कया जा सकता है। एनएसD यूएफ  पाZयबम मो�यूलर होना 

चा�हए <जसम9 कौशल लेने क2 अनुमित होनी चा�हए और इसे छोड़ने और इसम9 ूवशे लनेे क2 सु�वधा होनी 

चा�हए। पाZयबम पKरक� पना बे�डट ृेमवक�  से भी जुड़B होनी चा�हए <जसम9 अ<ज�त बे�डट और उपा<ज�त 

Mमता को भी दशा�या जाना चा�हए। शेनर क2 शेिनंग भी एनएसD यूएफ  से जुड़B होनी चा�हए। 

ग. उeोगNउeोगNउeोगNउeोगN    का जुड़नाका जुड़नाका जुड़नाका जुड़ना    :::: चंू�क एनएसD यूएफ  पKरणाम आधाKरत अूोच पर आधाKरत है और एनएसD यूएफ  क2 

सफ लता के िलए िनयोD ता और उeोग क2 भागीदारB एक मह� वपूण� पूवा�पेMा है। ] यावसाियक िशMा, 

] यावसाियक ूिशMण सामाW य िशMा और कौशल �वकास पाZयबम क2 Yपरेखा एसएससी, उeोग और 

िनयोD ता के साथ परामश� करके एनएसD यूएफ  के अनुसार तैयार, �वकिसत तथा �वतKरत क2 जाएगी और 

अ[ ययनकता�ओं को मू� यां�कन और ूमा<णत �कया जाएगा। इसके अितKरD त ये उeोग शेिनंग ूिशMण 

संः थान ूदान करने म9 सहयोग ूदान कर सकता है। 

घ. अनुअनुअनुअनुूः थूः थूः थूः थ और ऊ[ व� और ऊ[ व� और ऊ[ व� और ऊ[ व� गितशीलता  गितशीलता  गितशीलता  गितशीलता : : : :  अनुूः थ और ऊ[ व� गितशीलता के िलए, िन# निल<खत आवँ यक है : 
 

• ू� येक ः तर अनेक चरणN क2 ौृखंला के जKरए ऊपर और िनचले ः तरN से जुड़ा है। य�द �कसी उeोग 

अथवा शै<Mक संः थान ने ये कदम नहBं उठाए हm तो एनएसD यूएफ  इन अंतरालN का पता लगाने म9 

मदद करेगा। 

• इन अंतरालN को पूरा करना होगा और इस ू�बया म9 ूमखु ूशासिनक मंऽालयN, उस Mेऽ म9 पहल े

से हB संचािलत �विनयामक िनकायN, एसएससी और एनएसD यूसी के एक भाग के Yप म9 अW य 

�हतधारकN से परामश� लेने क2 आवँ यकता पड़ेगी। 

• पाँ व� गितशीलता क2 सीमा जो वांछनीय मानी जाती है, भी एनएसD यूसी ?ारा पहचाना जाएगा और 

इसे ूचिलत बे�डट संचयन और अंतरण के जKरए सुसा[ य बनाया जाएगा। 

तदनुसार, एनएसD यूएफ  को एनएसD यूएफ  के ः तर तक मानी गई सMमताओं के संदभ� म9 अपने ू� येक ूवेश 

और िनकास के पैरामीटरN को पKरभा�षत करने के िलए ऐसी �विनयामक संः थाओं (अथा�त ् यूजीसी, एआईसीटBई, 

एनसीवीटB, तकनीक2 तथा ः कूल बोड� आ�द) क2 जYरत होगी ता�क ] यवसाियक िशMा म9 ऊ[ व� ूगित को मजबूत 

बनाया जा सके। य�द आवँ यक हुआ, इन चैनलN के ?ारा ूगित कर रहे ] य<D तयN के िलए आरMण पर �वचार 

�कया जा सकता है और उसक2 ] यवः था क2 जा सकती है। �ं टांत के िलए, यह ूणाली 

] यावसाियक/तकनीक2/सामाW य िशMा काय�बमN <जसम9 �वँ व�वeालय अनुदान आयोग ?ारा अिधसूिचत �डमी ः तर 
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के पाZयबम जैसे ] यावसाियक िशMा ः नातक (बीवीओसी), शािमल है, उp च िशMा काय�बमN म9 ूवेश ूा^ त करने 

के िलए कMा X-XII, आईटBआई तथा पोलीटै<D नक के ] यावसाियक Yप से पास ] य<D तयN को अनुमित देगी। 

अ<ज�त सMमता तथा संिचत बे�डटN का [ यान रखते हुए, यह संभव होगा �क य�द इp छा हो, तो पाZयबमN को 

बदला जा सकेगा। इसके अितKरD त, कौशल वाले ] य<D तयN को यह �वक� प होगा �क वे ः कूल  बोडf, 

�वँ व�वeालयN तथा कालेजN ?ारा ूदान �कए गए मागf का ूयोग करते हुए �विभW न चरणN पर ] यावसाियक 

िशMा, ] यावसाियक ूिशMण, सामाW य तथा उp च िशMा अथवा �वलोमत: म9 रह सकते हm। य�द अ� यथs म9 

''सMमता अंतरालN'' का पता लगाया गया है, तो ऐसी सMमताओं को ूा^ त करने के िलए ूमाणीय पाZयबमN पर 

आधाKरत ''�ॄज कोस�'' िशMा देने वाली संः था ?ारा ूदान �कया जा सकता है। 

ङ. अंतरा�ं शBअंतरा�ं शBअंतरा�ं शBअंतरा�ं शBय तुलना� मय तुलना� मय तुलना� मय तुलना� मकताकताकताकता:::: एनएसD यूएफ  अW य देशN और MऽेN के साथ भारतीय कौशल अह�ता ः तरN के संिध 

और अनुYपण के उपाय उपल> ध कराएगा। �वँ व के अW य भागN म9 यह काय� करने म9 और/अथवा बसने के 

िलए भारतीय एनएसD यूएफ  संरे<खत अह�ताधाKरयN क2 गितशीलता म9 मदद करेगा। एनएसD यूएफ  �विभW न 

भौगोिलक Mेऽीय ृेमवकf, जो �वँ व म9 �वकिसत हो रहे हm, के साथ संपक�  का साधन भी होगा।     

8888. . . .     ः तः तः तः तर िनधा�रकर िनधा�रकर िनधा�रकर िनधा�रक 

(i)   एनएसD यूएफ  का ू� येक ः तर पांच पKरणामN के िनधा�रकN के उस सैट स े संबंिधत है जो सामाW य अथf म9, 

W यूनतम Oान, कौशल का वण�न करता है तथा यह बताता है �क उस ः तर तक ूमा<णत होने के िलए िशMाथs को 

D या ूा^ त करने क2 जYरत है। 

(ii)  एनएसD यूएफ  का ू� येक ः तर पांच MऽेN म9 िशMण पKरणामN के �ववरण ?ारा व<ण�त �कया गया है <जW ह9 

िनधा�रक के Yप म9 जाना जाता है। ये पांच Mेऽ हm:  

क. ू�बया 

ख. पेशेवर Oान 

ग. पेशेवर कौशल 

घ. मुd य कौशल; और 

ङ  दािय� व 

इनम9 से ू� येक सं<M^ त Yप से नीचे व<ण�त है:  

कककक. ू�बयाू�बयाू�बयाू�बया 

ू�बया ः तर के अनुYप अW य चार MेऽN का सामाW य सारांश है।  

खखखख. . . . पेशेवर Oानपेशेवर Oानपेशेवर Oानपेशेवर Oान    

पेशेवर Oान वह है <जसक2 जानकारB �वषय के संदभ� म9 िशMाथs को होनी चा�हए और उसे समझना चा�हए। यह Oान 

क2 गहराई, �वः तार और ज�टलता के ूकायf के संदभ� म9 व<ण�त है, जो नीचे �दया गया है:  

• Oान क2 गहराई सामाW य और �विशं ट हो सकती है। 

• Oान का �वः तार एकल �वषय से Oान के बहु �वधा� मक Mेऽ तक हो सकता है।  

• Oान का �वः तार ठोस से अमतू�, खं�डत से संिचत तक हो सकता है। 

• Oान क2 ज�टलता Oान के ूकारN, गहराई तथा �वः तार का िमला-जुला Yप है। 

गगगग. . . . पेशेवर कौशलपेशेवर कौशलपेशेवर कौशलपेशेवर कौशल 

पेशेवर कौशल वह है <जसे िशMाथs करने म9 सMम होना चा�हए। ये कौशल के ूकारN और ज�टलता के संदभ� म9 

व<ण�त है और उसम9 िन# निल<खत शािमल है:- 

• बोधग# य और सजृना� मक कौशल <जसम9 अंतOा�नी, ता�क� क और �ववेचना� मक सोच शािमल है। 

• संचार कौशल <जसम9 िल<खत, मौ<खक, साMरता तथा संd या� मक कौशल शािमल है। 

• अंतर ] य<D तगत तथा ] यापक कौशल 

 

घघघघ. . . . मुd यमुd यमुd यमुd य कौशल कौशल कौशल कौशल 

मुd य कौशल का संदभ� मूल कौशल से है <जसम9 दMता तथा �विध, साममी, औजार का ूयोग तथा नौकरB करने के 

िलए ूयोग �कए गए साधनN का ूयोग शािमल है और उसम9 उस ः तर के िलए जYरB आईटB कौशल शािमल है।  
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ड़ड़ड़ड़. . . . दािय� वदािय� वदािय� वदािय� व 

दािय� व पM िन# निल<खत िनधा�Kरत करता है: 

• काय� संबंधN का ः वYप 

• ः वयं तथा अW यN के िलए दािय� वN का ः तर 

• ूबंधन पKरवत�न 

• कायf के िलए जवाबदेहB 
 

(iii)  िनधा�रक ू� येक ः तर पर ूिशMण पKरणामN के ] यापक, सामाW य परंतु साथ�क सकेंतक द9गे। इन िनधा�रकN का 

अनेक तरBकN से ूयोग �कया जा सकता है: 

क. ूिशMण काय�बमN और अह�ताओं के ः तर आवं�टत करना 

ख. �विभW न अह�ताओं और काय�बमN का वैधीकरण और िनयमन 

ग. ूिशMुओं और अह�ताओं के अW य ूयोD ताओं के साथ संूेषण के िलए आधार के Yप म9 

घ. िशMा और ूिशMण MेऽN के भीतर और सामाW य Yप से ूगित के मागf को मापने हेतु माग�दश�क के Yप 

म9  

ङ. ू�व<ं ट अपेMाएं और काय�बमN क2 िसफ ाKरश9 करते समय काय�बम बनाने वालN ?ारा 
 

 (iv)  एनएसD यूएफ  ः तर के िनधा�रक नीचे �दए गए है: 
 

ः तः तः तः तरररर अपे<Mत ू�बयाअपे<Mत ू�बयाअपे<Mत ू�बयाअपे<Mत ू�बया     पेशेवर Oानपेशेवर Oानपेशेवर Oानपेशेवर Oान पेशेवर कौशलपेशेवर कौशलपेशेवर कौशलपेशेवर कौशल मह� वमह� वमह� वमह� वपूण� कौशलपूण� कौशलपूण� कौशलपूण� कौशल उ� तउ� तउ� तउ� तरदािय� वरदािय� वरदािय� वरदािय� व 

ः तर 1111 ] य<D तयN को वे ू�बया 

शुY करने के िलए 

तैयार करना जो 

िनयिमत आधार पर 

आव<ृ� तमूलक हm और 

<जनके िलए पूव� म9 

अ� यास क2 जYरत नहBं 

होती।  

सामाW य ] यापार 

पाKरभा�षक 

श> दावली, 

अनुदेशा� मक श> दN 

के अथ� व समझ से 

पKरिचत हN।  

िन� यचया� और 

आव<ृ� त, 

संरMा और 

सुरMा उपाय 

कर9गे।  

पढ़ना और 

िलखना, जोड़-

घाटा, ] य<D तगत 

�व� त, सामा<जक 

और धािम�क 

�व�वधता,  

ः वp छता और 

पया�वरण से 

पKरिचत 

कोई 

उ� तरदािय� व 

नहBं। सदैव 

सतत अनुदेशN 

और सघन 

पय�वेMण म9 

काम कर9गे।  

ः तर 2222  ] य<D तयN को समझ का 

कम ूयोग करके 

अिधक अ� यास के साथ 

वह ू�बया शुY करने 

के िलए तैयार करना 

जो िनयिमत आधार पर 

आव<ृ� तमूलक हm।  

साममी औजार और 

सीिमत पKरूेआ य म9 

अनुूयोग, काय� एवं 

गुणव� ता का 

पKरूेआ य समझता 

हो।  

सीिमत 

पKरूेआ य म9 

ूयोग �कया 

गया सीिमत 

सेवा कौशल, 

औजारN का 

चयन व 

अनुूयोग, 

पKरवित�यN के 

बगैर पेशेवर 

कायf म9 

सहायता 

करना, अp छ� 

और बुरB 

गुणव� ता म9 

िल<खत और 

मौ<खक संदेश 

ूा^ त करना और 

उW ह9 ूे�षत, 

बुिनयादB 

अंकग<णत, 

] य<D तगत 

�व� त, 

सामा<जक, 

राजनीितक और 

धािम�क 

�व�वधता, 

ः वp छता और 

पया�वरण क2 

समझ।  

कोई 

उ� तरदािय� व 

नहBं। अनुदेशN 

और सघन 

पय�वेMण म9 

काम कर9गे।  
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अंतर करना। 

ः तर 3333 ] य<D त वह काय� कर 

सकता है <जसम9 

सीिमत काय�कलाप हB 

िन� यचया� और 

पूवा�नुमेय हN।  

बुिनयादB त\ य, 

ू�बया और िसRांत 

रोजगार के ] यापार 

म9 ूयुD त। 

समुिचत 

िनयम व 

औजार तथा 

गुणव� ता क2 

अवधारणा का 

ूयोग करते 

हुए 

ूयोगमूलक 

कौशल वापस 

लेना व उनका 

ूदश�न करना, 

अनुूयोग के 

सीिमत Mेऽ म9 

िन� यचया� और 

आव<ृ� त� होना। 

W यूनतम 

अपे<Mत ः पं टता 

के चलते िल<खत 

और मौ<खक 

संूेषण, 

बुिनयादB 

अंकग<णत और 

बीजग<णतीय 

िसRांतN का 

कौशल, 

वैय<D तक बm�कंग 

सामा<जक और 

बुिनयादB 

पया�वरण क2 

मूलभूत समझ। 

सघन पय�वेMण 

के अंतग�त 

पKरभा�षत सीमा 

के भीतर ः वयं 

के काय� कुछ 

उ� तरदािय� व। 

ः तर 4444 पKरिचत, पूवा�नुमेय 

िन� यचया�, ः पं ट 

�वक� प क2 <ः थित म9 

काय� करना। 

Oान अथवा 

अ[ ययन के Mेऽ 

का वाः त�वक Oान  

समुिचत 

िनयम व 

औजार तथा 

गुणव� ता क2 

अवधारणा का 

ूयोग करते 

हुए 

ूयोगमूलक 

कौशल वापस 

लेना व उनका 

ूदश�न करना, 

अनुूयोग के 

सीिमत Mेऽ म9 

िन� यचया� और 

आव<ृ� त� होना। 

अपे<Mत ः पं टता 

के चलते िल<खत 

अथवा मौ<खक 

संूेषण क2 

भाषा, बुिनयादB 

अंकग<णत और 

बीजग<णतीय 

िसRांतN का 

कौशल, 

सामा<जक, 

राजनीितक और 

ूाकृितक 

पया�वरण क2  

मूलभूत समझ। 

ः वयं के काय� 

और सीखने क2 

<ज# मेवारB 

ः तर 5555 सामाW य पKरूेआ य म9 

ू�बयाओं के ःपं ट 

�वक� प के चलते काय� 

<जसम9 सु�वकिसत 

कौशल क2 जYरत पड़ती 

है। 

काय� अथवा 

अ[ ययन के Mेऽ म9 

त\ यN, िसRांतN, 

ू�बयाओं और 

सामाW य 

अवधारणाओं का 

Oान। 

बुिनयादB 

तरBके, 

औजारN, 

सामिमयN और 

जानकारB का 

चयन करके व 

उसे लाग ू

करके काय� 

करने व 

समः याओं का 

समाधान करने 

वांिछत ग<णतीय 

कौशल, 

सामा<जक, 

राजनीितक और 

सूचना, संचार के 

संमहण और 

आयोजन के थोड़े 

कौशल क2 

समझ। 

ः वयं के काय� 

और ूिशMण 

का 

उ� तरदािय� व 

तथा दसूरN के 

काय� व ूिशMण 

का कुछ 

उ� तरदािय� व। 
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के िलए 

अपे<Mत 

�विभW न 

संOाना� मक 

और ूायोिगक 

कौशल। 

ः तर 6666  ] यापक �विभW न 

�विशं ट तकनीक2 

कौशल क2 आवँ यकता 

होगी, Oान क2 ः पं टता 

और मानक व मानक-

िभW न अ� यासN स�हत 

काय�कलापN का ] यापक 

अ� यास। 

काय� अथवा 

अ[ ययन के Mेऽ म9 

बड़े पKरूेआ यN म9 

त\ या� मक और 

सैRांितक Oान।  

काय� अथवा 

अ[ ययन के 

Mेऽ म9 

�विशं ट 

समः याओं के 

समाधान करने 

के िलए 

अपे<Mत 

�विभW न 

संOाना� मक 

और ूायोिगक 

कौशल। 

ग<णतीय 

आकलन म9 

उिचत Yप से 

अp छ� सामा<जक 

व राजनीितक 

समझ, डाटा 

संमहण म9 उिचत 

Yप से अp छा, 

सूचना और 

यु<D तसंगत 

संचार का 

आयोजन। 

ः वयं के काय� 

और ूिशMण 

का 

उ� तरदािय� व 

तथा दसूरN के 

काय� व ूिशMण 

का पूरा 

उ� तरदािय� व। 

ः तर 7777 पKरवतs िन� यचया� और 

िन� यचया�-िभW न 

] यापक पKरूेआ य म9 

] यव<ः थत त\ या� मक 

और सैRांितक Oान।  

काय� अथवा 

अ[ ययन के Mेऽ म9 

बड़े पKरूेआ यN म9 

त\ या� मक और 

सैRांितक Oान। 

काय� अथवा 

अ[ ययन के 

Mेऽ म9 

�विशं ट 

समः याओं के 

समाधान करने 

के िलए 

अपे<Mत 

�विभW न 

संOानातमक 

और ूायोिगक 

कौशल। 

अp छा तक� संगत 

और ग<णतीय 

कौशल, 

सामा<जक, 

राजनीितक और 

ूाकृितक 

पया�वरण क2 

समझ, सूचना, 

ूेषण और 

ूः तुतीकरण 

कौशल के 

संमहण व 

आयोजन म9 

अp छा हो। 

समूह के 

काय�िनं पादन 

एवं �वकास का 

पूरा 

उ� तरदािय� व 

ः तर 8888 समः या कम करने के 

िलए सजृना� मक 

समाधान �वकिसत करने 

हेतु ] यापक, 

संOाना� मक, सैRांितक 

Oान व ूायोिगक 

कौशल। ः व-अ[ ययन 

कर9ग,े बौ�Rक ः वतंऽता 

�वँ लषेणा� मक श<D त 

और अp छे  संूेषण का 

अिन<ँ चत पKरवत�नN 

वाले काय�/ 

अ[ ययन के 

पKरूेआ य म9 ूबंधन 

और पय�वेMण 

करना, ः वयं व 

अW य के �वकास के 

िलए उ� तरदायी। 
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ूदश�न कर9गे।  

ः तर 9999 उW नत Oान और 

कौशल, �वषय क2 

मह� वपूण� समझ, 

िनयंऽण और नवीनता 

का ूदश�न, बड़े 

अनुसंधान और शोध-

ूबंधन पूरा करना। 

अिनँ चत 

अ[ ययन/काय�<ः थ

ितयN वाले ज�टल 

तकनीक2 

काय�कलापN के िलए 

िनण�य लेने का 

उ� तरदािय� व। 

   

ः तर 10101010 अनुसंधान और 

अ[ येताव<ृ� त के जKरए 

Oान म9 वाः त�वक 

योगदान करने के िलए 

उp च �विशं टताूा^ त 

Oान और समः या 

समाधान का कौशल। 

काय�/अ[ ययन क2 

अिनँ चत ज�टल 

पKर<ः थितयN म9 

मह� वपूण� िनण�य 

लेने का 

उ� तरदािय� व।  

   

 

9999....        बे�डटबे�डटबे�डटबे�डट 

(i)  ''''''''बे�डटबे�डटबे�डटबे�डट'''''''' वह माW यता है �क िशMु ने एक खास ः तर क2 अह�ता के तदनुYप ूिशMण का पूव� पाZयबम 

सफ लतापूव�क पूरा कर िलया है। ू� येक ऐसी पूव� अह�ता के िलए �वeाथs को संः थागत अथवा काय�ः थल ूिशMण का 

पKरमाण िलया हो और <जतनी अह�ता ज�टल होगी उतना हB I यादा ूिशMण का पKरमाण लगाना होगा। बे�डट अंक 

िशM,ु िनयोD ता और संः थाओं का वण�न करने के साधन और ूा^ त ूिशMण पKरणामN क2 तुलना दशा�एंगे। इसके 

आधार पर उp च एनएसD यूएफ  ः तर पर अह�ता ूा^ त करने के िलए अितKरD त ूिशMण पKरणाम िनधा�Kरत �कए जा 

सकते हm। बे�ड�स उन ूिशMण पKरणामN को िनधा�Kरत कर9गे जो मू� यांकन के वैध, �वँ वसनीय तरBके के अ[ यधीन हm। 

बे�डटN क2 संd या उन अूयोगमूलक ूिशMण घंटN क2 सdं या के आधार पर िनकाली जा सकती है जो एक ÔऔसतÕ 

िशMु �विशं ट एनएसD यूएफ  ः तर पर मू� यांकन स�हत ूिशMण पKरणाम ूा^ त करने क2 ू� याशा रख सकता है। 

तथा�पतथा�पतथा�पतथा�प, , , , यह माऽ पथूदश�क है तथा पKरयह माऽ पथूदश�क है तथा पKरयह माऽ पथूदश�क है तथा पKरयह माऽ पथूदश�क है तथा पKरणाम ूाप ्णाम ूाप ्णाम ूाप ्णाम ूाप ्   त करने के िलए अिधक अथवा कम समयत करने के िलए अिधक अथवा कम समयत करने के िलए अिधक अथवा कम समयत करने के िलए अिधक अथवा कम समय    िलया जाए तो कोई बे�डट िलया जाए तो कोई बे�डट िलया जाए तो कोई बे�डट िलया जाए तो कोई बे�डट 

न बढ़ाए जाएंगे अथवा िनकाले जाएंगे।न बढ़ाए जाएंगे अथवा िनकाले जाएंगे।न बढ़ाए जाएंगे अथवा िनकाले जाएंगे।न बढ़ाए जाएंगे अथवा िनकाले जाएंगे। �कसी िशMु ?ारा कोई बे�डट Ôअ<ज�तÕ नहBं माने जाएंगे य�द ूिशMण पKरणाम 

ूा^ त न �कए हN अथवा आरपीएल के मामले म9 ूदिश�त नहBं �कए गए हm।  

(ii)  बे�डटN का ूयोग िशMुओं को काय�बमN के बीच ः थानांतरण म9 �कया जा सकता है। यह तभी हो सकता है जब 

ूदान करने वाले िनकाय यह िनधा�Kरत कर9 �क उनके �कन काय�बमN म9 �कतना बे�डट अंतKरत �कया जा सकता है। 

यह िनण�य उस ूिशMण के ः वYप/ः तर पर िनभ�र करेगा <जसके िलए बे�डट �दया गया है और काय�कम क2 अपेMाएं 

<जनम9 अंतरण मांगा जा रहा है। यह उन मू� यांकन और ूमाणन िनकायN ?ारा, <जW ह9 ऐसा करने के िलए अिधकृत 

�कया गया है, ः पं ट Yप स ेूमा<णत बे�डटN के बडंल के चलते ू� येक ः तर पर (अथवा ः तर के भीतर) बहु ू�व<ं ट 

और िनकास के माग� भी ससुा[ य बनाएगा। 

(iii)  जहां कहBं भी सांकेितक ूिशMण का समय ूयोग �कया जाता है, इसम9 सभी ूिशMण संबंधी गित�विधयां 

शािमल होनी चा�हए जो �वशेष ः तर के िलए ूिशMण संबंधी पKरणामN क2 उपल<> ध के िलए जYरB है, इसम9 शािमल 

हm, उदाहरण के िलए : 

क. औपचाKरक िशMा, <जसम9 कMाएं, ूिशMण सऽ, कोिचंग, सेमीनार और �यूटोKरयल शािमल हm। 

ख. काय� म9 अ� यास और िशMा- काय�ः थल म9 कौशल को ूा^ त करना, लागू करना और पKरं कृत करना। 

ग. अनौपचाKरक िशMा म9 सहभािगता, उदाहरणाथ�: समुदाय आधाKरत काय�शालाएं, युवा समूह, खेल समूह 

घ. ूयोगशालाओं अथवा अW य ः थानN म9 ] यावहाKरक काय� करना 
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ङ. अपे<Mत िनजी अ[ ययन, संशोधन तथा उपचारा� मक काय� 

च. काय� आधाKरत गित�विधयां <जससे आकलन होता है।  

छ. सभी ूकार के आकलन क2 <ज# मेदारB लेना।  

 

सांकेितक ूिशMण का समय ] यवसायN के अंतरा�ं शBय मानक वगsकरण (आईएससीओ 08) से जोड़ा जा सकता है 

<जसम9 ू� येक ] यवसाय के िलए ूिशMण तथा काय�ः थल ूिशMण क2 नाममाऽ क2 अविध के िलए संदभ� शािमल है। 

(iv)  इनम9 से �कसी एक अथवा सभी क2 <ज# मेदारB लेने क2 जYरत पर तभी �वचार �कया जाएगा जब बे�डट अह�ता 

अथवा ूिशMण काय�बम को आवं�टत �कया जा रहा हो। ूिशMण संबंधी िमली-जुली गित�विधयां काय�बम दर काय�बम 

अलग-अलग हNगी - ः कूल म9, िशMा अिधकतर कMा-आधाKरत हो सकती है; उp च िशMा म9 िशMा का बहुत-सा समय 

औपचाKरक ] याd यानN आ�द से बाहर ] यतीत हो सकता है। अW य <ः थितयN म9, बहुत सी िशMा काय�-आधाKरत होगी। 

ूिशMण (उदाहरण के िलए मॉ�यूल/यूिनट, काय�बम, म9 अथवा आकिलत ूिशMण का कोई अंश) के पKरणामN को 

ूा^ त करने म9 शािमल सांकेितक ूिशMण समय को िनधा�Kरत करने म9, इस ूणाली म9 समय का का कोई �ढ़ आवंटन 

ूयोग नहBं �कया जाता, �वशेष Yप से जब लचीला और दरूः थ ूिशMण �वकिसत होता है। 

बे�डट अंतरणबे�डट अंतरणबे�डट अंतरणबे�डट अंतरण 

(i)   बे�डट अंतरण, पूव� ूिशMण को माW यता देने क2 ू�बया है <जसे आकलन और ूमाणन िनकायN ?ारा बे�डट दर 

से संबR �कया गया है। एक अह�ता अथवा ूिशMण काय�बम से दसूरे म9 बे�डट �बंदओुं का अंतरण ूिशMण के वे 

एनएसD यूएफ  बे�डट पहले हB ूा^ त कर िलए हNग े<जनक2 <ज# मेदारB उW हNने पहले हB ल ेली थी तथा इन सभी बे�डटN 

अथवा इनम9 कुछ के िलए यह संभव हो सकता है �क उW ह9 अह�ता अथवा ूिशMण काय�बम म9 अंतKरत �कया जाए। 

बे�डट अंतरण िनण�यN का मुd य क9 ि ूिशMु के लाभ के िलए और ूभावी ूिशMण मागf हेतु समथ�न के िलए होना 

चा�हए। बे�डट माW यता और अंतरण के िलए िनण�य लेने म9 पारदिश�ता, िशMा और ूिशMण म9 िशMुओं क2 सतत 

भागीदारB के समथ�न और ूो� साहन म9 मह� वपूण� कारक है। 

(ii)  बे�डट अंतरण पहंुच को सुसा[ य बनाएगा तथा दशा�ए गए एनएसD यूएफ  ः तर के साथ संबR ूिशMण पKरणामN 

से समझौता �कए �बना नए ूिशMण अवसरN को बढ़ाएगा। जो अह�ता और ूिशMण काय�बमN के िनधा�रण के िलए 

<ज# मेदार हm, उW ह9 बे�डट अंतरण के िलए अवसरN, जहां भी वे �वeमान हm, का पता लगाने के िलए ूो� सा�हत �कया 

जाएगा। 

(iii)  बे�डट अंतरण �विभW न तरBकN से �कया जा सकता है जैसे िशM ुको यह अनुमित देना �क वह पहले से पढ़े हुए 

�वषय को छोड़ दे अथवा उस �वषय म9 अगले ः तर का पाZयबम ले ल,े उp च ः तर म9 सीधा दा<खला ले ले जैसे सीधे 

दसूरे वष� म9 दा<खला आ�द। यह उन छाऽN के िलए सीटN के आरMण का Yप भी ले सकता है जो पूव� ूिशMण 

पृं  ठभूिम से आ रहे हm। ू� येक उeोग Mेऽ अथवा शैM<णक Mेऽ म9 बे�डट अंतरण ूणाली-एनएसD यूसी ?ारा �वः तार स े

ूदान �कए जाने क2 जYरत है और <जसम9 अह�ता के पंजीकरण के समय संबंिधत 

संः थाओ/ं�वँ व�वeालयN/मंऽालयN/�विनयामकN आ�द के िनवेश हNगे ता�क अह�ता लेने वाले छाऽ उनके पास उपल> ध 

संभव बे�डट अंतरण अवसरN के बारे म9 ः पं ट Yप से अवगत हो सक9 । इनम9 िन# निल<खत मुwे शािमल हो सकते हm:- 

क. पाZयबम साममी, पाZयचया�, सांकेितक ूिशMण समय, बे�डट मू� य आ�द का मानक2करण। 

ख. पूव�/अनौपचाKरक ूिशMण के िलए बे�डट मू� यN का मानक2करण। 

ग. उस समय-सीमा और अW य शतf का िनधा�रण <जसके बाद बे�डट अ<ः त� व म9 रहेगा D यN�क जब तक इW ह9 

ूयोग न �कया जाए, �वeाथs ूिशMण जानकारB को भूल सकते हm। 

घ. बे�डट अंतरण के िलए संबंिधत �वषयN का िनधा�रण। उदाहरण के िलए रसायन �वOान म9 बे�डट पोलीमर 

ूौeोिगक2 स ेसंबंिधत हNगे। टिन�ग/मशीिनंग म9 बे�डट मो� ड मे�कंग से संबंिधत हो सकते हm, यe�प मो� ड 

मे�कंग और पोलीमर �वOान वत�मान म9 ूचिलत उसी 3 वषsय �ड^ लोमा का भाग बन जाते हm। 

10101010. . . . अह�अह�अह�अह�ता र<जः टता र<जः टता र<जः टता र<जः टरररर 

(i)  यह सुिन<ँ चत करने के िलए �क िशMुओं क2 सभी पंजीकृत अह�ताओं तक पहंुच है और �फ लहाल वह �विभW न 

ूिशMण ूदाताओ/ंसंः थाओं ?ारा ूदान क2 जा रहB है, उन अह�ताओं का र<जः टर अनुर<Mत �कया जाएगा तथा उसको 
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िनयिमत Yपसे अeतन बनाया जाएगा जो अनुमो�दत और उपल> ध है। एनएसD यूएफ  र<जः टर एनएसD यूएफ  से संबR 

सभी अह�ताओ,ं अह�ता मागf तथा ू� याियत ूािधकाKरयN का सरकारB रां शBय साव�जिनक Kरकाड� होगा।  

 

(ii)  अह�ता र<जः टर वेबपोट�ल पर उपल> ध कराया जाएगा और उसे िनयिमत Yप स ेअeतन बनाया जाएगा। ू� येक 

संः था जो एनएसD यूएफ  संबR अह�ता ूदान कर रहB है, उसे पोट�ल पर अपने अeतन ूिशMण काय�बमN का > यौरा 

रखना होगा। 

11111111....    संसाधनN क2 साझेदारBसंसाधनN क2 साझेदारBसंसाधनN क2 साझेदारBसंसाधनN क2 साझेदारB 

�विभW न संगठनN ?ारा पहले से हB स<ृजत संसाधनN क2 साझेदारB उपल> ध िनिधयN तथा �वशेषON के इं टतम ूयोग के 

िलए ूो� सा�हत क2 जाएगी। कौशल/] यावसाियक ूिशMण ूदाताओ/ंसंः थानN के साथ भागीदारB के िलए उeोग और 

िनयोD ताओं को ूो� सा�हत �कया जाएगा ता�क काय�ः थल क2 जYरत9 और लोकाचार, कौशल ूिशMण पैकेजN/काय�बमN 

के साथ समे�कत हो सके। 

12121212....    पूव� ूिशपूव� ूिशपूव� ूिशपूव� ूिशMण क2 माW यMण क2 माW यMण क2 माW यMण क2 माW यताताताता 

(i) पूव� ूिशMण क2 माW यता (आरपीएल) एनएसD यूएफ  का अित मह� वपूण� संबR काय� है, �वशेष Yप स े भारतीय 

संदभ� म9 जहां अिधकतर काय�बल ने औपचाKरक ूिशMण ूा^ त नहBं �कया है। एनएसD यूएफ  उन ] य<D तयN क2 मदद 

करेगा <जW हNने इस ूिशMण क2 माW यता ूा^ त करने के िलए ूिशMण को अनौपचाKरक Yप से ूा^ त �कया है जैसे 

जीवन,काय�, ः वै<p छक गित�विधयN के जKरए। <जसम9 वह Oान व कौशल शािमल होगा जो:  

क.   औपचाKरक ूिशMण पKर<ः थितयN से बाहर ूा^ त �कया गया है 

ख.    काय�ः थल म9 अनौपचाKरक िशMण तथा ूिशMण समुदाय और/अथवा ः वै<p छक Mेऽ के  

     जKरए ूा^ त �कया गया है  

ग.    िनरंतर पेशेवर �वकास गित�विधयN से ूा^ त �कया गया है 

घ.    ः वतंऽ ूिशMण से ूा^ त �कया गया है 

(ii) आरपीएल वैय<D तक अथवा कैKरयर �वकास के िलए अथवा उन िशMुओं को अW य अह�ता अथवा ूिशMण 

काय�बमN के िलए बे�डट लेने हेतु �वक� प ूदान करेगा <जनके पास कौशल है �कंतु उस ेकरने के िलए ूमाणपऽ नहBं 

है। यह िशMुओं क2, उनके ?ारा पहले से अ<ज�त ूिशMण तथा भावी ूिशMण और/ अथवा कैKरयर के अवसरN के बीच 

ः पं ट संबंध बनाने के िलए मदद करेगा। एनएसD यूएफ  ः तर के िनधा�रकN के ः थान पर ] य<D त के ूिशMण क2 

बmचमा�क� ग ूगित के िलए �वक� पN के उपयुD त ः तर का पता लगाने के िलए उनक2 मदद करेगी। यह िशMुओं के 

कKरयर क2 ूगित तथा कौशल उW नयन म9 सुधार करेगी तथा संसाधन ] य<D तयN के Yप म9 अनुभवी अ� यासकता�ओं क2 

िनयु<D त को सु�वधाजनक बनाएगी।  

(iii) �फ लहाल, ौम और रोजगार मंऽालय के अंतग�त मॉ�यूलर िनयोजन कौशल योजना म9 आरपीएल का घटक है, 

<जसम9 कौशल क2 ू� यM जांच और आकलन �कया जा सकता है। पय�टन मंऽालय भी कौशल परBMण तथा ूमाणन 

काय�बम चलाता है <जसम9 अ� याथs अपने कौशल का आकलन करवा सकते हm और उसके िलए ूमाणपऽ ूा^ त कर 

सकते हm। तथा�प, पूव� कौशल क2 माW यता के िलए ूयास सीिमत हm। एनएसD यूएफ  के जKरए आरपीएल ूारंभ करके 

ऐसे ूयासN को गित िमलेगी तथा इससे िशMुओं को ] यापक ः तर पर लाभ क2 अनुमित िमलेगी। एनएसD यूएसी 

संबंिधत ः तर के िनधा�रकN क2 तुलना म9 �कसी काय� के िलए पूव� ूिशMण/परंपरागत ूिशMण क2 माW यता के िलए 

ू�बयाओं को �वकिसत करेगी और आकलन तथा ूमाणन म9 ूयोग के िलए कौशल ूिशMण ूदाताओ/ं] यावसाियक 

ूिशMण ूदाताओ/ंूमाणपऽ ूदायी िनकायN के िलए उसे अिधसूिचत करेगी। 

13131313. . . .     �हतधारकN के काय��हतधारकN के काय��हतधारकN के काय��हतधारकN के काय�////दािय� वदािय� वदािय� वदािय� व 

    एनएसD यूएफ  बहुत स े �हतधारकN का संयुD त दािय� व है तथा ू� येक क2 इसके �वकास, काया�W वयन तथा 

रखरखाव म9 अपनी भूिमका है। मुd य �हतधारकN क2 भूिमकाएं/दािय� व नीचे सूचीबR हm:-  

कककक. . . . रां शBरां शBरां शBरां शBय कौशल �वकास एज9सी य कौशल �वकास एज9सी य कौशल �वकास एज9सी य कौशल �वकास एज9सी ((((एनएसडBएएनएसडBएएनएसडBएएनएसडBए))))    

एनएसडBए को एसएसD यूएफ  को ूारंभ करने तथा ूचािलत करने का अिधदेश �दया गया है ता�क यह सुिन<ँ चत 

�कया जा सके �क गुणव� ता और मानक Mेऽ �विशं ट जYरतN को पूरा करते हm। एनएसडBए �वeमान पेशेवर ूमाणन 

िनकायN के अलावा पशेेवर ूमाणन िनकायN क2 ः थापना को भी सुसा[ य बनाएगी। उपरोD त काय� करने म9, एनएसडBए 
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यह सुिन<ँ चत कर रहB होगी �क एनएसD यूएफ  गुणव� ता आँ वासन Yपरेखा के Yप म9 काय� करता है तथा Mमता 

िनमा�ण को सुसा[ य बनाता है। 

 

खखखख. Mेऽ कौशल पKरषद Mेऽ कौशल पKरषद Mेऽ कौशल पKरषद Mेऽ कौशल पKरषद ((((एसएससीएसएससीएसएससीएसएससी) ) ) )  

Mेऽ कौशल पKरषद उeोग चािलत रां शBय भागीदारB संगठन हm जो सभी �हतधारकN को उनके संबंिधत MेऽN से बुलाकर 

एक�ऽत कर9गे। संबंिधत Mेऽ म9 उeोगN क2 जYरतN के आधार पर, एसएससी अपने MेऽN म9 �विभW न काय� भूिमकाओं के 

िलए एनओएस तथा D यूपी को �वकिसत कर रहB हm तथा वे उसे एनएसD यूएफ  के उपयुD त ः तरN तक संरे<खत कर9गी। 

वे सतत और उदBयमान आधार पर सभी ः तरN पर गुणव� ता और माऽा म9 उपयुD त Yप स ेूिश<Mत मानवश<D त क2 

समूची मू� य ौृखंला क2 जYरतN को पूरा करने म9 उeोग Mेऽ के िलए �वeमान ] यावसाियक ूिशMण तथा िशMा 

ूणाली को पूरा करने के िलए काय� कर9गी। 

एसएससी पाZयचया� पैकेजN के �वकास, संः थाओं तथा ूिशMण ूदाताओं क2 Mमता के िनमा�ण तथा ूदान �कए गए 

कौशल के आकलन और ूमाणन म9 क9 ि तथा राI य ः तर क2 काया�W वयन एज9िसयN म9 भी िनवेश ूदान कर9गी। Mऽे 

कौशल पKरषद9 रां शBय कौशल अह�कता सिमित ?ारा लाइसmस ूा^ त कर9गी तथा �विनयिमत होगी। 

गगगग. . . . क9 िBय मंऽालयक9 िBय मंऽालयक9 िBय मंऽालयक9 िBय मंऽालय 

क9 िBय मंऽालयN को अपने ूशासिनक िनयंऽण म9 मुwN के शीष� िनकाय होने के नाते, नेत�ृ व ूदान करना होगा ता�क 

यह सुिन<ँ चत �कया जा सके �क सभी �हतधारक पैरा 14.iv. म9 काया�W वयन अनुसूची के अनुसार उनके त� वावधान म9 

संः थाओ/ंिनकायN ?ारा ूदान �कए जा रहे काय�बमN को संबR कर9गे। 

घघघघ. . . . राI यराI यराI यराI य सरकार9 सरकार9 सरकार9 सरकार9    

संबंिधत राI य सरकारN के अंतग�त संः थाओ/ंिनकायN को एनएसD यूएफ  के साथ अपने िशMा काय�बमN को संबR करने 

के िलए ूो� सा�हत �कया जाएगा, D यN�क यह ऐसी अह�ता वाले ] य<D तयN के िलए अिधक गितशीलता को सुसा[ य 

बनाएगा। राI य सरकार9 यह सुिन<ँ चत करने के िलए तौर-तरBकN को िनधा�Kरत करने म9 सहायता कर9गी जब Mेऽीय 

िभW नता उपल> ध करायी जाती है, तो वह एनएसD यूएफ  से संबR गुणव� ता आँ वासन को कम नहBं आंकती।  

ङङङङ    �विनयामक संः था�विनयामक संः था�विनयामक संः था�विनयामक संः थाएंएंएंएं    

सभी �वeमान �विनयामक संः थाएं (अथा�त ् यूजीसी, एआईसीटBई, एनसीवीटB, तकनीक2 तथा ः कूल बोड� आ�द) 

एनएसD यूएफ  ः तरN के संदभ� म9 अपनी आगमन और ूः थान क2 सMमताएं पKरभा�षत कर9गी ता�क सामाW य तथा 

] यावसाियक िशMा म9 ऊ[ व� ूगित का ूावधान मजबूत �कया जा सके तथा ] यावसाियक Yप स ेउ� तीण� �वeाथs �डमी 

ःतर के पाZयबमN स�हत ] यावसाियक/तकनीक2/समाW य िशMा पाZबमN म9 उp च िशMा के सबंिंधत पोट�ल म9 ू�व<ं ट 

ूा^ त करने म9 सMम बन सके। 

अत: �विनयामक/ूदायी िनकाय अपने पाZयबमN, काय�बमN, संबRता तथा ू� यायन ूणाली को �विनयिमत करने को 

जारB रखते हुए एनएसD यूएफ  के साथ अपनी संबRता और अनुYपता को सुिन<ँ चत कर9गे। 

चचचच. . . . ूिशMण ूदाताूिशMण ूदाताूिशMण ूदाताूिशMण ूदाता////संः थासंः थासंः थासंः थानननन////संः थासंः थासंः थासंः थाएंएंएंएं    

सभी ूिशMण ूदाताओं को पैरामाफ  14.iv. म9 <ः थत काया�W वयन अनुसूची के अनुसार एनएसD यूएफ  ः तरN के साथ 

अपनी संबRता सुिन<ँ चत करने के िलए अपने पाZयबम/काय�बम आयो<जत करने हNगे।  

14141414. . . .     काया�W वकाया�W वकाया�W वकाया�W वयनयनयनयन    

एनएसD यूएफ  को एनएसडBए म9 रखा जाएगा तथा उसे रां शBय कौशल अह�कता सिमित (एनएसD यूसी) के जKरए 

काया�<W वत �कया जाएगा। इस ूयोजन हेतु एनएसडBए के अधीन एनएसD यूसी के िलए ः थायी सिचवालय क2 ः थापना 

क2 जाएगी। 

(i)    रां शBरां शBरां शBरां शBय कौशल अह�कता सिमितय कौशल अह�कता सिमितय कौशल अह�कता सिमितय कौशल अह�कता सिमित 

ृेमवक�ृेमवक�ृेमवक�ृेमवक� : : : : एनएसD यूएनएसD यूएनएसD यूएनएसD यूसी क2 सी क2 सी क2 सी क2 ृेमवक�ृेमवक�ृेमवक�ृेमवक�     िन# निन# निन# निन# निल<खत होगीिल<खत होगीिल<खत होगीिल<खत होगी    

i  अ[ यM, एनएसडBए ....................................................................................अ[ यM  

ii   सिचव, ः कूली िशMा एव ंसाMरता �वभाग, ................................................सदः य  

iii सिचव, उp चतर िशMा �वभाग, मानव संसाधन �वकास मऽंालय........................सदः य  

iv सिचव, ौम और रोजगार मंऽालय.................................................................सदः य  
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v  सदः य सिचव, योजना आयो  .....................................................................सदः य 

vi तीन राI य कौशल �वभाग िमशनN के िमशन िनदेशक (बारB-बारB स)े..................सदः य  

vii  Mेऽवार ूितिनिध जैसा नीचे �दया गया है ...................................................सदः य  

viii महािनदेशक, एनएसडBए सिचव ..................................................................सदः य 

ू� येक Mेऽ के िलए <जसक2 चचा� क2 जा रहB है, Mेऽवार ूितिनिधयN म9 िन# निल<खत हNग:े-  

ix सिचव, ूशासिनक मंऽालय सदः य ...............................................................सदः य 

x संबंिधत Mेऽ कौशल पKरषद (पKरषदN) के अ[ यM/मुd य काय�कारB अिधकारB/सीईओ)..सदस ् य 

xi सभी �विनयामक िनकायN के अ[ यM, <जनम9 संगत हो, इस Mेऽ म9 �वँ व�वeालय अनुदान आयोग, एआईसीटBई, 

सीबीएसई, एनसीवीटB आ�द स�हत.......................................सदः य 

xii दो ूिशMण संः थाओं (एक सरकारB तथा एक िनजी) के अ[ यM .....................सदः य 

xiii Mेऽ के िलए संबंिधत कोई अW य ] य<D त/एज9सी* ..........................................सदः य 

*नोट: जहां एक से अिधक मंऽालय/�वभाग �वशेष Mेऽ स े संबंिधत हm, तो इस ूावधान के अंतग�त इन 

मंऽालय/�वभागN म9 स ेू� येक से एक ूितिनिध आमं�ऽत �कया जाएगा ता�क सभी संबंिधत िनकायN का ूितिनिध� व 

हो सके। ूितिनिध �वशेष Mऽे म9 ूिशMण और कौशल के मुwे पर कार�वाई करने वाले मंऽालय के अंतग�त �वशेष 

एज9सी अथवा िनकाय का तकनीक2 ] य<D त हो सकता है। उन MेऽN म9 जो �वदेशN म9 नौकरB के बाजारN के िलए कौशल 

पर [ यान देते हm, �वदेशी भारतीय मामलN के मंऽालय के ूितिनिधयN को शािमल �कया जाएगा।  

Mेऽीय मुwN का पता लगाने के िलए �विशं ट उप-सिमितयN क2 ः थापना के िलए एनएसD यूसी ः वतंऽ होगा। तथा�प, 

�विशं ट MेऽN का ूितिनिध� व करने वाल ेतथा ''Mेऽीय ूितिनिधयN'' के समूह के अंतग�त सूचीबR एनएसD यूसी के सभी 

सदः यN को आवँ यक Yप से उस Mेऽ क2 उपसिमित  (सिमितयN) का �हः सा होना पड़ेगा। 

काय�काय�काय�काय�: : : : एनएसD यूसी के काय� िन# निल<खत हNग:े-  

क. Mेऽ कौशल पKरषदN ?ारा तैयार �कए गए एनओएस तथा D यूपी को अनुमो�दत करना तथा  अिधसूिचत 

करना, इसम9 नौकरB क2 वे भूिमकाएं शािमल हm जो �विभW न MेऽN म9 �वeमान हm। 

ख. Mेऽ म9 ूिशMण ूदाताओं के िलए संबंिधत कौशल पKरषदN ?ारा �वकिसत ू� यायन मानदंडN  को अनुमो�दत 

करना। 

ग. असां�विधक ूमाणन एज9िसयN के िलए ू� यायन मानदंडN को �वकिसत करना/अनुमो�दत करना। 

घ. ] यवसाय/रां शBय औeोिगक वगsकरण अथवा �कसी अW य रां शBय ः तर पर ः वीकृत वगsकरण। 

ङ. ूणाली के रां शBय मानकN के आधार पर MेऽN क2 पKरभाषाएं िनधा�Kरत करना तथा    अितKरD त Mेऽ कौशल 

पKरषदN के सजृन को अनुमो�दत करना <जसम9 एनएसडBसी क2 िसफ ाKरश पर स<ृजत क2 गई Mेऽ कौशल 

पKरषद9 शािमल हm। 

च. यह सुिन<ँ चत करने के िलए माग�िनद�श िनधा�Kरत करना �क ूिशMण ूदाताओं स�हत काय�W वयन एज9िसयां 

अपंग ] य<D तयN, अनुसूिचत जाितयN व अनुसूिचत जनजाितयN के ] य<D त, अW य �पछड़े वग�, अ� पसंd यक, 

म�हला आ�द स�हत ] य<D तयN के वंिचत वगf क2 �वशेष आवँ यकताओं का समाधान करना।  

छ. एनएसD यूएफ  को पाZयबमN का सुयोजन, बे�डट अंतरण के बारे म9 मंऽालयN/�वभागN/िनकायN के बीच 

�कW हB मुwN/�ववादN क2 समीMा और समाधान करना। 

ज. सभी मामल े<जनम9 �विभW न सेD टरN का �<ं टकोण जैस ेबे�डट संचयन और अंतरण, अनौपचाKरक ूिशMण 

को माW यता, िशMुता, आनलाइन और दरूवतs ूिशMण, पा<ँ व�क सचलता और �ॄज पाZयबम क2 अपेMा 

हो। 

झ. अंतरा�ं शBय सचलता क2 अनुमित देने के िलए भारतीय अह�ताओं को अंतरा�ं शBय अह�ता ृेमवक�  का 

समW वयन व सीध म9 करना। 

ञ. माW यता हेतु समुिचत तंऽ का �वकास करने स�हत अंतरण के सारे मामलN का समाधान और एनएसD यूएफ  

के काया�W वयन से पहले घ�टत होने वाली एनएसD यूएफ  क2 सभी अह�कताओं को सीध म9 लाना।  

ट. सरकार ?ारा स�पा गया कोई अW य काय�कलाप। 
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ठ. इस Mेऽ म9 सभी �वeमान ूमाणपऽ, �ड^ लोमा, �डमी और अW य पाZयबमN क2 योजना बनाना और अंतरण, 

य�द कोई हो, क2 पहचान करना। 

ड. यह िनधा�Kरत करना �क D या एक ः तर से दसूरे ः तर म9 ूगित क2 �कसी �विशं ट कोस�/िशMण (अथा�त 

D या निस�ग अह�ता और मे�डकल अह�ता के बीच ूगित का कोई संपक�  ः था�पत �कया जाए) क2 अनुमित दB 

जाए। 

ढ. इस तरह िनधा�Kरत और सहमत ूगित के सभी मागf क2 योजना बनाना और यह िनण�य लेना �क ूगित 

कैसे होगी- एक ःतर स े अगले ः तर म9 ल े जाने के िलए �कतने बे�डट क2 अनुमित होगी और �कतनी 

ूगित सुसा[ य बनाई जा सकती है। 

ण. पाZयबमN और ूमाणनN के बीच ूगित संपक�  िनधा�Kरत करना जो �विनयामक और/अथवा ] यावसाियक 

िनकायN और मौजूदा अिनयिमत िनकायN ?ारा मंजूरशुदा हm। 

त. �ॄज पाZयबमN और ू�बयाओ,ं य�द कोई हो, <जनक2 एक ः तर से दसूरे ः तर म9 ूगित क2 अनुमित देने 

क2 जYरत होगी, क2 पहचान करना और िन�द�ं ट करना। 

थ. ू� येक सेD टर म9 कौशल ूिशMण हेतु उp च मानकN क2 ः थापना और रखरखाव करना।  

इस शत� के साथ �क ऊपर इस शत� के साथ �क ऊपर इस शत� के साथ �क ऊपर इस शत� के साथ �क ऊपर ((((कककक) ) ) ) से से से से ((((ञञञञ) ) ) ) ः वः वः वः वयं एनएसD यूयं एनएसD यूयं एनएसD यूयं एनएसD यूसी ?ारा करने हNगे और इसे �कसी उपसी ?ारा करने हNगे और इसे �कसी उपसी ?ारा करने हNगे और इसे �कसी उपसी ?ारा करने हNगे और इसे �कसी उप----सिमित को सिमित को सिमित को सिमित को 

ू� याू� याू� याू� यायो<जत नहBं �कया जाएगा। यो<जत नहBं �कया जाएगा। यो<जत नहBं �कया जाएगा। यो<जत नहBं �कया जाएगा।  

राI य ः तर पर राI य कौशल �वकास िमशन ः थानीय एसएससी/उeोग/] यापार संघ और एनएसD यूएफ  के काया�W वयन 

हेतु सभी अW य �हतधारकN के साथ कौशल �वकास के Mेऽ म9 समW वयन काय� िनभाएगा। 

(ii)    ू� याू� याू� याू� यायनयनयनयन    

जब�क रां शBय ू� यायन मानदंड एनएसD यूसी ?ारा अनुमो�दत �कए जाएंग,े ूिशMण ूदाताओं का वाः त�वक ू� यायन 

संबंिधत �विनयामकN ?ारा �कया जाएगा। संः थानN/ूिशMण ूदाताओं क2 पहचान, पंजीकरण और ू� यायन, जैसा भी 

मामला हो, एसएससी/उeोग के परामश� स ेसंबंिधत मंऽालय और �विनयामकN ?ारा तय �कए गए तंऽ के जKरए �कया 

जाएगा। 

(iii)    मू� यांमू� यांमू� यांमू� यांकन और ूमाणन कन और ूमाणन कन और ूमाणन कन और ूमाणन  

मू� यांकन और ूमाणन सरकारB/ िनजी Mेऽ क2 संबंिधत एज9िसयN ?ारा यथावत �कया जाता रहेगा। तथा�प, संबंिधत 

�विनयामक िनकायN, एसएससी/उeोग ?ारा �वकिसत मू� यांकन और ूमाणन मानदंड यह सुिन<ँ चत करने के िलए �क 

पKरणाम एनएसD यूएफ  ः तर के अनुYप हN, उW ह9 एनएसD यूसी ?ारा अनुमो�दत �कया जाएगा। मू� यांकन के बाद जारB 

�कए गए ूमाणपऽ एनएसD यूएफ  के �वeमान ः तर का उ� लेख कर9गे। 

(iv)     काया�W वकाया�W वकाया�W वकाया�W वयन क2 समययन क2 समययन क2 समययन क2 समय----सारणीसारणीसारणीसारणी 

िनबा�ध अंतरण सुिन<ँ चत करने के िलए एनएसD यूएफ  ूारंभ करने के िलए काया�W वयन समय-सारणी िन# नानुसार 

होगी:  

(i)    एनएसD यूएफ  क2 अिधसूचना होते हB त� काल, 

क. मानव संसाधन �वकास मंऽालय ?ारा जारB एनवीईD यूएफ  (रां शBय ] यावसाियक शै<Mक अह�ता Yपरेखा) 

स�हत सभी अW य ृेमवक�  समा^ त हो जाएंगे और  उनका ः थान एनएसD यूएफ  ले लेगा। 

ख. एनएसD यूएफ - अनुपालनकारB ूिशMण/शै<Mक काय�बम/पाZयबम तरजीहB आधार पर सरकारB िनिधपोषण 

ूा^ त करने के हकदार हNगे।  

(ii)  एसएसD यूएफ  क2 अिधसूचना क2 तीसरB वष�गांठ क2 तारBख के पँ चात,  

क.  सरकारB िनिधपोषण �कसी ऐसे ूिशMण/शै<Mक काय�बम/पाZयबम को उपल> ध नहBं  होगा जो 

एनएसD यूएफ  का अनुपालनकता� नहBं है। 

ख.   सरकारB-िनिधपो�षत सभी ूिशMण और शै<Mक संः थाएं एनएसD यूएफ  ः तरN के    

       अनुसार �विभW न पाZयबमN म9 ूवेश हेतु पाऽता मानदंड ः पं ट कर9गे। 

ग.   भारत सरकार और क9 ि सरकार के सरकारB Mेऽ के उeमN के भतs िनयम  

       एनएसD यूएफ  ः तरN के अनुसार सभी पदN हेतु पाऽता मानदंड ः पं ट करने के िलए     
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       संशोिधत �कए जाएंगे। 

घ. राI य सरकारN को ूो� सा�हत �कया जाएगा �क एनएसD यूएफ  ः तरN के अनुसार सारे     

      पदN के िलए पाऽता मानदंड ः पं ट करने हेतु उनके और उनके सरकारB Mेऽ के 

   उeमN के भतs िनयम संशोिधत कर9। 

(iii)   एनएसD यूएफ  क2 अिधसूचना क2 पांचवीं वष�गांठ क2 तारBख के पँ चात, 

क. सभी ूिशMण/शै<Mक काय�बमN/पाZयबमN के िलए अिनवाय� होगा �क वे एनएसD यूएफ  अनुपालनकता� बन9। 

  ख. सभी ूिशMण और शै<Mक संः थाएं एनएसक ्यूएफ  ः तरN के अनुसार �विभW न पाZयबमN म9 ूवेश हेतु पाऽता 

मानदंड ः पं ट कर9गे।     

  

 

ूभात कुमार िमूभात कुमार िमूभात कुमार िमूभात कुमार िमौौौौ, संयुD तसंयुD तसंयुD तसंयुD त सिचव सिचव सिचव सिचव     

 

 

MINISTRY OF FINANCE 

(Department of Economic Affairs) 

NOTIFICATION 

New Delhi, the 27th December, 2013 

No. 8/6/2013-Invt.—In pursuance of the decision of the Cabinet Commitee on Skill Development in its meeting held 

on 19th December, 2013, the National Skill Qualification Framework (NSQF) is hereby notified as per the following 

details: 

1. DEFINITIONS APPLICABLE TO NSQF 

i. “Competence” means the proven ability to use acquired knowledge, skills and personal and social abilities, in 

discharge of responsibility roles. It is the ability to do a job well.  

ii. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a 

qualification at a given level. 

iii. “Knowledge” means the outcome of the assimilation of information through learning. Knowledge is the body 

of facts, principles, theories and practices that is related to a field of work or study. Knowledge is described as 

theoretical and/or factual. 

iv. “Learner” refers to an individual undergoing skill development training, whether in a formal or informal 

setting. 

v. “Learning Outcomes”  represent what a learner knows, understands and is able to do on completion of a 

learning process, and which would be expressed in terms of knowledge, skills and competence.; 

vi. “National Skills Qualifications Committee” or “NSQC” refers to the Committee set up in accordance para 

14. (i). 

vii. “Qualification” means a formal outcome of an assessment and validation process which is obtained when a 

competent body determines that an individual has achieved learning outcomes to given standards. 

viii. “Recognition of Prior Learning” or “RPL” is the process of recognising previous learning, often 

experiential, towards gaining a qualification 

ix. “Sector” means a grouping of professional activities on the basis of their main economic function, product, 

service or technology 

x. “Skills” means the ability to apply knowledge and use know-how to complete tasks and solve problems. Skills 

are described as cognitive (involving the use of logical, intuitive and creative  thinking) or practical 

(involving manual dexterity and the use of methods, materials, tools and instruments); 

xi. “Trainer” means someone who trains, instructs, teaches or otherwise enables the learner(s) to acquire the 

appropriate knowledge and skills.  

xii. “Training Provider”, “Institute” and “Institution” refer to any organisation providing knowledge and skills 

to learners. 

 

 

 

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK? 

i. The National Skills Qualification Framework (NSQF) organizes qualifications according to a series of levels 

of knowledge, skills and aptitude. These levels are defined in terms of learning outcomes which the learner must 

possess regardless of whether they were acquired through formal, non-formal or informal learning. In that sense, the 
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NSQF is a quality assurance framework. It is, therefore, a nationally integrated education and competency based skill 

framework that will provide for multiple pathways, horizontal as well as vertical, both within vocational education 

and vocational training and among vocational education, vocational training, general education and technical 

education, thus linking one level of learning to another higher level. This will enable a person to acquire desired 

competency levels, transit to the job market and, at an opportune time, return for acquiring additional skills to further 

upgrade their competencies.  

ii.     The key elements of the NSQF provide: 

a. national principles for recognising skill proficiency and competencies at different levels leading to 

international equivalency 

b. multiple entry and exit between vocational education, skill training, general education, technical education and 

job markets 

c. progression pathways defined within skill qualification framework  

d. opportunities to promote lifelong learning and skill development 

e. partnership with industry/employers 

f. a transparent, accountable and credible mechanism for skill development across various sectors 

g. increased potential  for recognition of prior learning 

  iii.    The qualification framework is beneficial to schools, vocational education and training providers, higher 

education institutes, accrediting authorities as well as industry and its representative bodies, unions, professional 

associations and licensing authorities. The biggest beneficiaries of such a framework are the learners who can judge the 

relative value of a qualification at a particular level on the framework and make informed decisions about their career 

progression paths.  

3.  INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS 

i. A paradigm shift from education based on inputs towards education based on learning outcomes is taking 

place. Outcomes-based learning is a widely used term. The shift to learning outcomes is important for a number of 

reasons:  

a. It shifts focus from providers to users of education and training.  

b. By explaining what a learner is expected to know, understand or be able to do at the end of a learning process, 

individuals are better able to see what is offered in a particular course and how this links with other courses 

and programs.  

c. It increases transparency and strengthens accountability of qualifications – for the benefit of individual 

learners and employers.  

The vast majority of the world’s industrialized and transition countries are reforming their qualifications, while at the 

same time developing frameworks to relate these qualifications to each other and to generally reflect new demands in 

society and the labour market. The development of these systems is often linked to changes in higher education, 

technical and vocational education and training (TVET) and lifelong learning.  

ii. Many countries worldwide are in the process of introducing qualification frameworks. Though the theoretical 

principles of all frameworks remain largely similar, the objectives of launching the frameworks vary. Whether the 

emphasis is on increasing the relevance and flexibility of education and training programs, easing recognition of prior 

learning, enhancing lifelong learning, improving the transparency of qualification systems, creating possibilities for 

credit accumulation and transfer, or developing quality assurance systems, Governments are increasingly turning to 

qualifications frameworks as a policy tool for reform. In some cases national developments are propelled by the 

emergence of regional frameworks (such as the European Qualification Framework). In many cases the implementation 

of qualification frameworks has been widely supported by international organizations and is often linked to aid money 

and even loans. There is increasing activity from international agencies in the area of qualifications frameworks: the 

Organisation for Economic Cooperation and Development (OECD), the International Labour Office (ILO), the World 

Bank (WB) and the European Union (EU) have current qualification framework projects.  

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN INDIA 

i. Through the National Policy on Skill Development, 2009, India recognized the need for the development of a 

national qualification framework that would transcend both general education and vocational education and training. 

The Policy envisioned that the framework will stimulate and support reforms in skills development and facilitate 

establishment of nationally standardized and acceptable, and internationally comparable qualifications. In the absence 

of an organization at the Central level to develop such a framework, individual Ministries started working on 

development of the framework, which were to subsequently be subsumed in the National framework, when available. 

The Ministry of Labour and Employment developed the National Vocational Qualifications Framework (NVQF) and 

the Ministry of Human Resource Development developed the National Vocational Educational Qualification 

Framework (NVEQF). The Ministry of Human Resource Development also launched a pilot of the NVEQF in Haryana 

at the secondary school level.  
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ii. Realizing the need to have a unified framework, an Inter-Ministerial Committee was formed by the Cabinet 

Secretariat to use the work already done by the two Ministries as the foundation of the National Skills Qualification 

Framework. With the formation of the National Skill Development Agency, the mandate to anchor and operationalize 

the NSQF to ensure that quality and standards meet sector specific requirements was transferred to the Agency.   

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA 

i. In India, general education and vocational education & training have been operating as separate verticals, with 

very little interaction between the two. This has led to hesitation amongst the youth in opting for vocational education 

and training as it is presumed that this avenue would preclude the concerned individual from being able to acquire 

higher degrees and qualifications. In order to facilitate mobility from vocational to general education, and vice-versa, a 

qualification framework for India, i.e. the National Skill Qualification Framework (NSQF) will help make 

qualifications more understandable and transparent. 

ii. The need for the NSQF arises due to the following additional reasons: 

a. Till now the focus of education and training has been almost entirely on inputs. The NSQF is based on an 

outcomes-based approach, and each level in the NSQF is defined and described in terms of competency 

levels that would need to be achieved. Job roles corresponding to each of these competency levels would be 

ascertained with the involvement of industry, through the respective Sector Skill Councils (SSCs).  

b. Pathways of learning and progression, especially on the vocational education and training front, are generally 

unclear or absent. There is no clear provision for vertical or horizontal mobility. The NSQF will make the 

progression pathways transparent so that institutes, students and employers are clear as to what they can or 

cannot do after pursuing a particular course and address the issues of inequity and disparity in qualifications 

c. There is lack of uniformity in the outcomes associated with different qualifications across institutions, each 

with its own duration, curriculum, entry requirements as well as title. This often leads to problems in 

establishing equivalence of certificates/diplomas/degrees in different parts of the country, which in turn 

impacts the employability and mobility of students 

d. The negative perception associated with vocational education and training can be significantly removed by the 

development of quality qualifications that also permit acquisition of higher qualifications, including 

degrees and doctorates 

e. There exist a large section of people who have acquired skills in the informal sector but who do not have the 

necessary formal certifications to attest to their skills. As a competency-based and outcomes based 

qualification framework, NSQF will facilitate Recognition of Prior Learning (RPL) that is largely lacking in 

the present education and training scenario 

f. Majority of Indian qualifications are not recognized internationally and vice-versa. This creates a problem for 

the students and workers as their international mobility is adversely affected and they often have to undergo a 

course again to get a qualification that is recognized in the host country. The NSQF will also help alignment 

of Indian qualifications to international qualifications in accordance with relevant bilateral and 

multilateral agreements. Many countries are already in the process of aligning their qualifications to 

international qualifications through qualification frameworks 

g. The credit accumulation and transfer system that will be integrated in the NSQF will allow people to move 

between education, vocational training and work at different stages in their lives according to their needs and 

convenience. It will be possible for a student to leave education domain, get some practical experience in 

industry and return to studies to gain qualifications to progress higher in his chosen career 

6. OBJECTIVES OF NSQF 

i. The objectives of the NSQF are to provide a framework that: 

a. Accommodates the diversity of the Indian education and training systems  

b. Allows the development of a set of qualifications for each level, based on outcomes which are accepted 

across the nation  

c. Provides structure for development and maintenance of progression pathways which provide access to 

qualifications and assist people to move easily and readily between different education and training 

sectors and between those sectors and the labour market  

d. Gives individuals an option to progress through education and training and gain recognition for their prior 

learning and experiences 

e. Underpins national regulatory and quality assurance arrangements for education and training  

f. Supports and enhances the national and international mobility of persons with NSQF-compliant 

qualifications through increased recognition of the value and comparability of Indian qualifications  

ii. The NSQF is a quality assurance framework — it facilitates the awarding of credit and supports credit 

transfer and progression routes within the Indian education and training system. It seeks to help everyone involved in 

education and training to make comparisons between qualifications offered in the country, and to understand how these 

relate to each other. 
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7.  HOW IT WORKS? 

i. The National Skill Qualification Framework is composed of ten levels, each representing a different level of 

complexity, knowledge and autonomy required to demonstrate the competence commensurate for that level. Level one 

of the framework represents the lowest complexity while level ten represents the highest complexity. The levels are 

defined by criteria expressed as learning outcomes. Volume of learning denoting notional time taken to acquire 

qualification may also be indicated for some levels and some sectors, but it is important to note that the NSQF 

Levels are not related directly to years of study. They are defined by the extent of demands made of the learner in 

broad categories of competence, i.e. professional knowledge, professional skill, core skill and responsibility. Over a 

lifetime of learning, individuals will move to higher from lower levels or across levels of qualifications as they take on 

new learning and acquire new skills.  

ii. Each NSQF level is defined by a set of descriptors expressed as learning outcomes. The level descriptors are 

designed to allow broad comparisons to be made between outcomes of learning. However, it is not the case that 

every qualification will or should have all of the characteristics set out in the level descriptors. Each qualification 

at an NSQF level may be further defined with reference to curriculum, notional contact hours, subjects, duration of 

studies, workload, trainer quality and type of training institution, to indicate what is expected of the learner in terms of 

ability to do or apply at the end of the learning process. The positioning of two or more qualifications at the same level 

only indicates that they are broadly comparable in terms of the general level of outcome. It does not indicate that they 

necessarily have the same purpose or content.  

iii. Some other issues associated with the NSQF are given below: 

a. National Occupational Standards (NOS): NOS define the measurable performance outcomes required from 

an individual engaged in a particular task. They list down what an individual performing that task should 

know and also do. These standards can form the benchmarks for various education and training programs and 

recruitment range of HRM practices. Just as each job role may require the performance of a number of tasks, 

the combination of all the NOSs corresponding to these tasks would form the Qualification Pack (QP) for that 

job role. The NOSs and QP for each job role corresponding to each level of the NSQF are being formulated by 

the concerned Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector, or inability 

on the part of the SSC to produce the NOSs/QPs in a timely manner, this responsibility may be assigned by the 

National Skills Qualifications Committee (NSQC) to a relevant regulatory body or other entity having 

experience and knowledge of the sector. 

b. Curriculum Packages: The competency based curriculum packages would consist of syllabus, student 

manual, trainers guide, training manual, trainer qualifications, assessment and testing guidelines and 

multimedia packages and e-material. These will be developed for each NSQF level, and where relevant, for 

specific Qualification Packs (QPs) identified by the SSCs. This may be done by such agencies as the 

Ministries/ Departments, Sector Skills Councils and Regulatory Bodies may designate, or any other body, in 

accordance with the NSQF. NSQF curricula should be modular, allowing for skill accumulation and 

facilitating exit and entry. Curricula design will also be aligned to a credit framework that reflects credits 

earned and competencies acquired. Training of trainers would also be aligned to the NSQF. 

c. Industry Engagement: Since the NSQF is based on an outcomes-based approach, participation of the 

industry and employers is a critical prerequisite for the success of NSQF. Vocational education, vocational 

training general education and skill development courses will be designed, developed, delivered, and learners 

assessed and certified in accordance with the NSQF in consultation with SSCs, industry and employers. In 

addition to this the industry may also provide support in terms of providing training institutions.  

d. Horizontal and vertical mobility: For horizontal and vertical mobility to take place, the following are 

essential: 

• Each level is linked to the ones above and below it by a series of steps. If these steps in any industry 

sector or academic domain are missing, the NSQF would help identify and map these missing gaps. 

• These gaps would have to be filled, and the key administrative ministry, regulatory bodies already 

operating in that sector, the SSCs and other stakeholders being part of the NSQC, would need to be 

consulted in the process 

• The degree of lateral mobility that is considered desirable would have to be identified by the NSQC, 

and the same would have to be facilitated through on-going credit accumulation and transfer.  

Accordingly, the NSQF would require such regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and 

School Boards etc.) to define each of their entry and exit parameters in terms of competencies ascribable to 

that level of the NSQF so that vertical progression in vocational education would be strengthened. If 

necessary, reservations for individuals progressing though these channels can be considered and provided for. 

For instance, the system would permit vocational pass outs of Class X – XII, ITIs and polytechnics to gain 

entry into  higher education programs in vocational/technical/general education courses including degree level 

courses such as the Bachelor of Vocational Studies (B.Voc.), notified by the University Grants Commission. 

Taking into account the competencies acquired and the credits accumulated, it would also be possible to 



¹Hkkx Iµ[k.M 2º Hkkjr dk jkti=k % vlk/kj.k        21 

 

 

change courses, if desired. Further, persons with skills shall have the option to move between vocational 

education, vocational training, general and higher education or vice versa at various stages, using pathways 

provided by the school boards, universities and colleges. If there are “competency gaps” identified in a 

candidate, a “bridge course” based on modular curricula to acquire those competencies may be imparted by 

the receiving Institution.  

e. International comparability: The NSQF will provide a means of articulation and alignment of the Indian 

Skill Qualification levels with those of other countries and regions. This will help in the mobility of Indian 

NSQF-aligned Qualification holders to work in and/or relocate to other parts of the world. The NSQF will also 

be the means of interface with the various geographical regional frameworks that are developing across the 

world. 

8. LEVEL DESCRIPTORS 

i. Each level of the NSQF is associated with a set of descriptors made up of five outcome statements, which 

describe in general terms, the minimum knowledge, skills and attributes that a learner needs to acquire in order to be 

certified for that level.  

ii. Each level of the NSQF is described by a statement of learning outcomes in five domains, known as level 

descriptors. These five domains are:  

a. Process  

b. professional knowledge,  

c. professional skill,  

d. core skill and  

e. Responsibility.  

 

Each of these is briefly described below: 

a. Process 

Process is a general summary of the other four domains corresponding to the level.  

b. Professional knowledge 

Professional knowledge is what a learner should know and understand with reference to the subject. It is described in 

terms of depth, breadth, kinds of knowledge and complexity, as follows: 

• Depth of knowledge can be general or specialized  

• Breadth of knowledge can range from a single topic to multi-disciplinary area of knowledge  

• Kinds of knowledge range from concrete to abstract, from segmented to cumulative  

• Complexity of knowledge refers to the combination of kinds, depth and breadth of knowledge 

c. Professional skill 

Professional skills are what a learner should be able to do. These are described in terms of the kinds and complexity of 

skills and include:  

• Cognitive and creative skills involving the use of intuitive, logical and critical thinking  

• Communication skills involving written, oral, literacy and numeracy skills  

• Interpersonal skills and generic skills 

d. Core skill 

Core skills refer to basic skills involving dexterity and the use of methods, materials, tools and instruments used for 

performing the job, including IT skills needed for that level. 

e. Responsibility 

Responsibility aspect determines the following: 

• Nature of working relationships 

• Level of responsibility for self and others 

• Managing change 

• Accountability for actions 
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iii. The descriptors give broad, general, but meaningful, indicators of the learning outcomes at each level. The 

descriptors can be used in a number of ways:  

a. To allocate levels to learning programs and qualifications  

b. In validation and moderation of various  qualifications and programs 

c. As a basis for communication with learners and other users of qualifications  

d. As a guide for mapping progression routes within and across the education and training sectors  

e. By program designers when making entry requirements and recommendations for programs 

iv. The NSQF level descriptors are given below: 

LEVEL Process required Professional 

knowledge 

Professional 

skill 

Core skill Responsibility 

 

Level 1 prepares person 

to/carry out process 

that are repetitive on 

regular basis require no 

previous practice 

familiar with 

common trade 

terminology, 

instructional 

words meaning 

and 

understanding 

routine and 

repetitive, takes 

safety and 

security 

measures.  

Reading and writing, 

addition subtraction 

personal financing, 

familiarity with 

social and religious 

diversity, hygiene 

and environment 

No 

responsibility 

always works 

under 

continuous 

instruction and 

close 

supervision 

Level 2 prepares person 

to/carry out process 

that are repetitive on 

regular basis with little 

application of 

understanding, more of 

practice 

Material tools 

and application 

in a limited 

context, 

understands 

context of work 

and quality 

limited service 

skill used in 

limited context, 

select and 

apply tools, 

assist in 

professional 

works with no 

variables 

differentiates 

good and bad 

quality  

receive and transmit 

written and oral 

messages, basic 

arithmetic personal 

financing 

understanding of 

social political and 

religious diversity, 

hygiene and 

environment  

No 

responsibility 

works under 

instruction and 

close 

supervision  

Level 3  person may carry put a 

job which may require 

limited range of 

activities routine and 

predictable 

Basic facts, 

process and 

principle 

applied in trade 

of employment 

recall and 

demonstrate 

practical skill, 

routine and 

repetitive in 

narrow range 

of application 

Communication 

written and oral, with 

minimum required 

clarity, skill of basic 

arithmetic and 

algebraic principles, 

personal banking, 

basic understanding 

of social and natural 

environment 

Under close 

supervision 

Some 

Responsibility 

for own work 

within defined 

limit.  

 Level 4  work in familiar, 

predictable, routine, 

situation of clear 

choice 

factual 

knowledge of 

field of 

knowledge or 

study 

recall and 

demonstrate 

practical skill, 

routine and 

repetitive in 

narrow range 

of application, 

using 

appropriate 

rule and tool, 

using quality 

concepts  

language to 

communicate written 

or oral, with required 

clarity, skill to basic 

arithmetic and 

algebraic principles, 

basic understanding 

of social political and 

natural environment  

Responsibility 

for own work 

and learning  

 Level 5  job that requires well 

developed skill, with 

clear choice of 

knowledge of 

facts, principles,  

processes and 

a range of 

cognitive and 

practical skills 

Desired 

mathematical skill, 

understanding of 

Responsibility 

for own work 

and learning 
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procedures in familiar 

context 

general 

concepts, in a 

field of work or 

study. 

required to 

accomplish 

tasks and solve 

problems by 

selecting and 

applying basic 

methods, tools, 

materials and 

information 

social, political and 

some skill of 

collecting and 

organising 

information, 

communication. 

and some 

responsibility 

for other's 

works and 

learning 

Level 6  demands wide range of 

specialised technical 

skill, clarity of 

knowledge and 

practice in broad range 

of activity involving 

standard non standard 

practices  

factual and 

theoretical 

knowledge in 

broad contexts 

within a field of 

work or study 

a range of 

cognitive and 

practical skills 

required to 

generate 

solutions to 

specific 

problems in a 

field of work or 

study 

Reasonably good in 

mathematical 

calculation, 

understanding of 

social, political and, 

reasonably good in 

data collecting 

organising 

information, and 

logical 

communication  

Responsibility 

for own work 

and learning 

and full 

responsibility 

for other's 

works and 

learning 

Level 7.  requires a command of 

wide ranging 

specialised theoretical 

and practical skill, 

involving variable 

routine and non- 

routine context. 

wide ranging , 

factual and 

theoretical 

knowledge in 

broad contexts 

within a field of 

work or study 

wide range of 

cognitive and 

practical skills 

required to 

generate 

solutions to 

specific 

problems in a 

field of work or 

study 

good logical and 

mathematical skill 

understanding of 

social political and 

natural environment 

good in collecting 

and organising 

information, 

communication and 

presentation skill 

full 

responsibility 

for output of 

group and 

development 

Level 8  Comprehensive, cognitive, theoretical knowledge and 

practical skills to develop creative solutions, to abstract 

problem. Undertakes self study, demonstrates intellectual 

independence, analytical rigour and good communication. 

Exercise management and supervision 

in the context of work/study having 

unpredictable changes, responsible for 

development of self and others. 

Level 9.  Advanced Knowledge and skill Critical understanding of the 

subject, demonstrating mastery and innovation, completion 

of substantial research and dissertation. 

Responsible for decision making in 

complex technical activities, involving 

unpredictable study/work situations. 

Level 10.  Highly specialised knowledge and problem solving skill to 

provide original contribution to knowledge through research 

and scholarship. 

Responsible for strategic decisions in 

unpredictable complex situations of 

work/study. 

 

9.  CREDITS 

.i. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a 

qualification at a given level. For each such prior qualification, the student would have put in a volume of institutional 

or workplace learning, and the more complex a qualification, the greater the volume of learning that would have gone 

into it. The credit points give learners, employers and institutions a means of describing and comparing the learning 

outcomes achieved. Based on this, the additional learning outcomes to acquire a qualification at a higher NSQF level 

can be determined. Credits quantify learning outcomes that are subject to valid, reliable methods of assessment. The 

number of credits may be worked out on the basis of the number of notional learning hours that an ‘average’ learner at 

a specified NSQF level might expect to take to achieve the learning outcomes, including the assessment. However, this 

is merely a guide and no credits are added or taken away if more or less time is taken to achieve the outcomes. 
No credits are ‘earned’ by a learner if the learning outcomes are not achieved or, in the case of RPL, demonstrated. 

ii. Credits can be used to assist learners to transfer between programs. This can happen only when awarding 

bodies determine how much credit can be transferred into which of their programs. This decision will depend upon the 

nature/content of the learning for which the credit has been given and the requirements of the program into which 

transfer is being sought. This will also facilitate multiple entry and exit pathways at each level (or within a level) with 
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the bundle of credits earned clearly certified by assessment and certification bodies which have been authorized to do 

so. 

iii. Wherever notional learning time is used, it should include all learning activities required for the achievement 

of the learning outcomes for a particular level, including, for example: 

a. Formal learning, including classes, training sessions, coaching, seminars and tutorials  

b. Practice and learning on the job - gaining, applying and refining skills in the workplace  

c. Involvement in informal learning, example: community-based workshops, youth groups, playgroups  

d. Doing practical work in laboratories or other locations  

e. Expected private study, revision and remedial work  

f. Work-based activities which lead to assessment  

g. Undertaking all forms of assessment  

Notional learning time may also be linked to the International Standard Classification of Occupations (ISCO 08), which 

includes reference to a nominal duration of learning and workplace training for each occupation.  

iv. The need to undertake any or all of these will be considered when credit is being allocated to a qualification or 

learning program. The mix of learning activities will vary from program to program — in school, the learning might be 

mostly class-based; in higher education much of the learning time could be spent outside of formal lectures etc. In other 

situations, much of the learning will be work-based. In determining the notional learning time involved in achieving 

outcomes of learning (for eg. in a module/unit, program, or any piece of assessed learning), no rigid allocation of time 

is implied in this system, particularly as flexible and distance learning develops. 

Credit Transfer 

i. Credit transfer is the process of recognizing prior learning that has been credit rated by the assessment and 

certification bodies authorized to do so. The transfer of credit points from one qualification or learning program into 

another helps to minimize duplication of learning. Learners may have already achieved NSQF credits for learning that 

they have previously undertaken and it may be possible for all or some of these credits to be transferred to another 

qualification or learning program. The key focus of credit transfer decisions should be on the benefit to the learner and 

on support for effective learning pathways. Transparency in decision-making for credit recognition and transfer is a 

critical factor in supporting and encouraging the on-going involvement of learners in education and training.  

ii Credit transfer would facilitate access and promote new learning opportunities without compromising learning 

outcomes associated with a given NSQF level. Those responsible for designing qualifications and learning programs 

will be encouraged to identify opportunities for credit transfer wherever they exist.  

iii. Credit transfer can be made in various ways such as allowing a learner to drop a subject already studied or 

take the next level course in that subject, direct admission to higher-level such as direct second-year admission, etc. 

This could also take the form of reservation of seats for students coming with prior learning background. The credit 

transfer system in each industry sector or academic domain needs to be detailed out by the NSQC, with the inputs from 

the respective institutions/universities/Ministries/regulators, etc. at the time of registration of qualification, so that 

students undertaking the qualification are clear about the possible credit transfer opportunities available to them. These 

could include issues such as  

d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry would be relevant for 

polymer technology. Credits in turning / machining may be relevant for mould making, though both mould 

making and polymer science form part of the same 3 year Diploma currently in force. 

 

10.  QUALIFICATIONS REGISTER 

i. To ensure that learners have access to all the qualifications registered and currently being provided by various 

training providers/institutions, a register of qualifications, that are approved and available, shall be maintained and 

regularly updated. The NSQF Register will be the official national public record of all qualifications aligned to NSQF 

levels, qualification pathways and accrediting authorities.  

ii. The qualifications register will be made available on a web portal and regularly updated. Every institution 

offering an NSQF-aligned qualification will have to keep details of its training programs updated on the portal. 

a. Standardisation of course content, syllabus, notional learning time, credit values etc. 

b. Standardisation of credit values for prior/ informal learning. 

c. Stipulation of time limit and other conditions beyond which the credit will not survive – as students may 

forget training inputs unless these are put to use. 



¹Hkkx Iµ[k.M 2º Hkkjr dk jkti=k % vlk/kj.k        25 

 

 

11.   SHARING OF RESOURCES  

Sharing of Resources already created by different organizations would be encouraged for optimum utilization of the 

funds and expertise available. Industry and employers would be encouraged to partner with skill / vocational training 

providers/institutes so that the requirements and ethos of the work place are integral to skill training 

packages/programmes. 

12. RECOGNITION OF PRIOR LEARNING 

i. Recognition of Prior Learning (RPL) is a very important associated function of the NSQF, especially in the 

Indian context where majority of the workforce has not received formal training. The NSQF will help individuals who 

have gained learning informally, such as through life, work and voluntary activities to have this learning recognized. 

This will include knowledge and skills gained:  

a. Outside of formal learning situations 

b. Through informal learning and training in the workplace, the community and/or the voluntary sector 

c. From continuing professional development activities 

d. From independent learning  

ii. RPL will give an option for personal or career development or to gain credit towards other qualifications or 

learning programs to learners who have the skills but no certificate to prove it. It will help learners make clearer 

connections between the learning they have already achieved and future learning and/or career opportunities. 

Benchmarking an individual’s learning against the NSQF Level Descriptors will help them to identify the appropriate 

level of options for progression. This will improve career progression and skill upgradation of learners as well as 

facilitate the engagement of the experienced practitioners as resource persons. 

iii. At present, the Modular Employable Skills (MES) scheme under the Ministry of Labour and Employment has 

a component of RPL, wherein direct testing and assessment of skills may be done. Ministry of Tourism also runs the 

Skill Testing and Certification Programme, wherein candidates can get their skills assessed and get certificate for the 

same. However, efforts for recognition of prior skills are limited. By introducing RPL through the NSQF, such efforts 

will gain momentum and allow learners to benefit on a larger scale. The NSQC will develop process for Recognition of 

Prior Learning/traditional learning for any given job role against the relevant level descriptors and notify the same for 

Skill Training Providers/Vocational Training Providers/Certificate awarding bodies for use in assessment and 

certification. 

13. FUNCTIONS/RESPONSIBILITIES OF STAKEHOLDERS 

The NSQF is the joint responsibility of many stakeholders and each has its own role to play in its development, 

implementation and maintenance. The roles/responsibilities of the main stakeholders are listed below: 

a. National Skill Development Agency (NSDA) 

The NSDA has been mandated to anchor and operationalize the NSQF to ensure that quality and standards meet sector 

specific requirements. The NSDA will also facilitate the setting up of professional certifying bodies in addition to the 

existing ones. In performing the above functions, the NSDA will be ensuring that the NSQF acts as a quality assurance 

framework and facilitates capacity building.  

b. Sector Skills Councils (SSCs) 

Sector Skill Councils are industry-led national partnership organizations that will bring together all the stakeholders 

from their respective sectors. Based on the needs of the industries in concerned sector, the SSCs are developing the 

NOSs and QPs for the various job roles in their sectors, and they will align the same to appropriate levels of the NSQF. 

They will work to supplement the existing vocational training and education system for the Industry Sector in meeting 

the entire value chain’s requirements of appropriately trained manpower in quantity and quality across all levels on a 

sustained and evolving basis 

The SSCs shall also provide inputs to the Central and State level implementing agencies in developing the curriculum 

packages, capacity building of institutions and training providers, and assessment and certification of the skills 

imparted. The Sector Skill Councils shall be licensed and regulated by the National Skills Qualification Committee.  

c. Central Ministries 

The Central Ministries, being at the apex of the issues in their administrative control, will have to provide the 

leadership to ensure that all stakeholders align the programs being offered by institutions/bodies under their aegis to the 

NSQF in accordance with the Implementation Schedule in para 14.iv.  
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d. State Governments  

The institutions/bodies under the control of the respective State Governments will be encouraged to align their learning 

programmes to the NSQF, as this would facilitate greater mobility for individuals holding such qualifications. The State 

Governments will also help determine the modalities for ensuring that while regional variations are provided for, the 

same do not undermine the quality assurance associated with the NSQF.  

e. Regulatory Institutions. 

All the existing regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and School Boards etc.) would define 

their entry and exit competencies and qualifications in terms of NSQF levels so that provision of vertical progression in 

both general and vocational education would be strengthened and vocational pass outs are able to gain entry into the 

respective portals of higher education in the vocational/technical/ general education courses including degree level 

courses.  

Thus, Regulatory/Awarding bodies while continuing to regulate their courses, programmes, affiliation, and 

accreditation system shall ensure their alignment and conformity with the NSQF. 

f. Training Providers/Institutes/Institutions 

All training providers would have to organise their courses/programmes to ensure alignment with NSQF levels in 

accordance with the implementation schedule in para 14.iv. 

14. IMPLEMENTATION  

The NSQF would be anchored in the National Skill Development Agency (NSDA), and will be implemented through 

the National Skills Qualification Committee (NSQC). A permanent secretariat for the NSQC would be set up under the 

NSDA for this purpose. 

i. National Skills Qualification Committee 

Composition: The NSQC shall have a composition as under: 

i. Chairman NSDA   …………………………………………..……..…… Chairman                         

ii. Secretary, Dept of School Education & Literacy,  

     Ministry of HRD                     ……………………………….…..………. Member 

iii. Secretary, Dept of Higher Education,  

      Ministry of HRD                                         …………………………….. Member 

iv. Secretary, Ministry of Labour & Employment …..…………………….. Member 

v. Member Secretary, Planning Commission…………………………….. Member 

vi. Mission Directors, from three State Skill  

      Development Missions (in rotation) .….……………………………....  Members 

vii. Sectoral Representatives as below  …………………  ………….…… Members 

viii. Director General NSDA    ………………….…………...……. Member-Secretary  

For each sector that is being discussed, the Sectoral Representatives would comprise: 

ix. Secretary, Administrative Ministry……………………………………..  Member 

x. Chairman/CEO of the concerned Sector Skill Council(s)……………… Member 

xi. Heads of all Regulatory Bodies, including where relevant, UGC,  

      AICTE, CBSE, NCVT, State Boards etc in the Sector ….……...……. Members 

xii. Heads of two training institutions (one Govt and one private)..….….. Members 

xiii. Any other person/agency relevant for the sector* ………………..……. Member 

 

*Note: Where more than one Ministry / Department is related to a particular sector, a representative from each of 

these Ministries/Departments would be invited under this provision so that all concerned are represented. The 

representative could be a technical person from an expert agency or body under the Ministry dealing with the issue of 

training and skills in that particular sector. In sectors that focus on skilling for overseas job markets, representatives of 

the Ministry of Overseas Indian Affairs would be included.     

 

The NSQC would be at liberty to set up specific sub-committees for addressing sectoral issues. However, all Members 

of the NSQC representing specific sectors, and listed under the group of “sectoral representatives” would necessarily 

have to be part of the sub-committee(s) on the sector”. 

Functions:. Functions of the NSQC would be as under: 

a. approve and notify the NOSs and the QPs prepared by the Sector Skills Councils, including job roles that exist 

across various sectors; 
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b. approve the accreditation norms developed by the concerned Sector Skills Councils for training providers in the 

sector; 

c. develop/approve the accreditation norms for non-statutory certification agencies; 

d. based on the National Standards for Occupation/National Industrial Classification or any other nationally 

accepted classification system, to determine the definitions of sectors, and approve the creation of additional 

Sector Skills Councils including on the recommendation of the NSDC; 

e. prescribe guidelines for ensuring that implementing agencies, including training providers, address the special 

needs of disadvantaged sections of the population, including persons with disabilities, members of Scheduled 

Castes and Tribes, OBCs, minorities, women etc.; 

f. review and resolve any issues/disputes among Ministries/ Departments/ Regulatory Bodies regarding alignment 

of courses to NSQF, credit transfer, etc.; 

g. all matters requiring cross-sectoral approach, such as credit accumulation and transfer, recognition of non-

formal learning, apprenticeship, online and distance learning, lateral mobility and bridge courses;  

h. coordinate and align Indian qualifications to international qualifications frameworks to allow international 

mobility; 

i. addressing all transition issues, including developing suitable mechanism for recognizing and aligning to the 

NSQF all qualifications pre-dating the implementation of the NSQF; 

j. Any other activity as may be entrusted by the Government; 

k. map all existing certificate, diploma, degree and other courses available in the sector, and identify gaps if any; 

l. determine whether progression from one level to another should be allowed for a specific course/discipline (eg, 

should a progression link be established between a nursing qualification and a medical one?); 

m. map all the progression pathways so determined and agreed, and decide how the progression will take place – 

how much credit would be allowed for movement from one level to the next, and how such progression can be 

facilitated; 

n. determine progression links between courses and certifications that are granted by regulatory and/or professional 

bodies, and those that are currently unregulated; 

o. identify and specify bridge courses and processes if any, that would be needed to permit progression from one 

level to another; 

p. establishing and maintaining high standards for skill training in each sector.  

 

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself, and would not be 

delegated to any sub-committee. 

 

At the State level the State Skill Development Mission shall perform the coordination function in the realm of skill 

development along with local SSCs/industry/ trade association and all other stakeholders for the implementation of 

NSQF.  

ii. Accreditation 

While national accreditation norms would be approved by the NSQC, actual accreditation of training providers will be 

done by relevant regulators. The identification, registration and accreditation of the institutes/training providers would 

be done through a mechanism determined by the concerned Ministries and regulators in consultation with 

SSCs/industry as the case may be. 

iii.    Assessment and Certification 

Assessment and certification will be done by the respective agencies of the Government/private sector as is done now. 

However, assessment and certification norms developed by the concerned regulatory bodies, SSC/industry would be 

approved by the NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued post 

assessment will mention that the level of the NSQF at which it lies.  

iv.   Implementation Schedule 

In order to ensure a smooth transition, the implementation timetable for rolling out the NSQF would be as under: 

(i) Immediately upon the Notification of the NSQF,  

a. All other frameworks, including the NVEQF (National Vocational Educational Qualification 

Framework) released by the Ministry of HRD, would cease to exist, and would be superceded by the 

NSQF. 

b. NSQF compliant training/ educational programmes/courses would be entitled to receive government 

funding on a preferential basis. 

 

(ii) After the third anniversary date of the notification of the NSQF,  
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a. Government funding would not be available for any training/ educational programme/ course which 

is not NSQF-compliant.  

b. All government-funded training and educational institutions shall define eligibility criteria for 

admission to various courses in terms of NSQF levels.  

c. The recruitment rules of the Government of India and the public sector enterprises of the central 

government shall be amended to define eligibility criteria for all positions in terms of NSQF levels. 

d. State Governments shall be encouraged to amend their recruitment rules as well as those of their 

public sector enterprises to define eligibility criteria for all positions in terms of NSQF levels. 

(iii) After the fifth anniversary date of the notification of the NSQF,  

a. It shall be mandatory for all training/educational programmes/courses to be NSQF-compliant. 

b. All training and educational institutions shall define eligibility criteria for admission to various 

courses in terms of NSQF levels.  

 

PRABHAT KUMAR MISHRA, Jt. Secy. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064 

and Published by the Controller of Publications, Delhi-110054. 

 


