Ministry of Women and Child Development
Shastri Bhawan, New Delhi
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Dated: 8t Sept,2016
Notice

This is to invite all organizations / NGOs, who are willing to apply for the support of Ministry of
Women and Child Development, Government of India under the Scheme of Support to Training
and Employment Programme (STEP). The new detailed Guidelines of STEP-2016 are available on
the Ministry’s website: www.wcd.nic.in. Applicant organisation must be registered with NGO-PS
Portal of NITI Aayog. For the current Financial Year 2016-17 all the applications/ proposals will
be submitted offline (in physical form) and must be submitted in DUPLICATE (1 original & 1
Photocopy), failing which it is liable to be rejected. The same will be received during office
hours from 15t September, 2016 to 15" October, 2016. Applications will be addressed to:

Under Secretary (STEP)
Ministry of WCD,

C/o National Institute of Public Cooperation
And Child Development (NIPCCD),
5,Siri institutional Area, Hauz Khas

New Delhi-110016.

Sd/-
Under Secretary (STEP)
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SUPPORT TO TRAINING AND EMPLOYMENT PROGRAMME FOR
WOMEN (STEP) - REVISED GUIDELINES- 2016

1. INTRODUCTION AND NEED FOR THE SCHEME

Government of India has set an ambitious plan training 500 million
individuals by 2022 which translates to training 42 million a year.
For this purpose, India’s vocational training infrastructure needs to
be expanded to meet the diverse and many skill requirements of the
population. There has been recent concern about the decline in
women’s workforce participation in India. Simultaneously, women
have become more aspirational and are ready to contribute equally
to the economy.

MWCD, through its STEP Programme, has been addressing special
situation of poor women and women in remote areas who are not in
a position to move out of their immediate surroundings and go to a
formal skill centre to acquire training. The STEP Programme a
100% Central Sector Scheme is under implementation since 1986-
87. Training is provided to poor and marginalized women in
traditional trades which are largely in the informal sector. The
programme strives to build upon the traditional knowledge of
women and convert it into sustainable livelihood capacitation.

STEP Guidelines 2014 are revised on the basis of learning of the
rigorous process of scrutiny of thousands of proposals that were
received in response to the 2014 Guidelines as well as the Gazette
notification issued by the Ministry of Skill Development &
Entrepreneurship and NITI Aayog’s Guidelines for implementation
of Centrally Sponsored Schemes/Central Sector Schemes through
NGOs. A separate section has been added as guidance to the
applicant organizations.

2. OBJECTIVES OF THE SCHEME
The scheme has 2 fold objectives viz.

a. To provide skills that give employability to women.

b. To provide competencies and skills that enable
women to become self-employed/entrepreneurs.

3. TARGET GROUPS

The scheme is intended to benefit women who are in the age group
of 16 years and above.



4. ELIGIBLE ORGANIZATIONS/ PROJECT IMPLEMENTING
AGENCIES (PIAs)

Grants-in-aid under the STEP programme may be given to an
institution having a distinct legal entity as under:

(a) Institutions or organizations set up as Autonomous
Organization under a specific statute or as a Society registered
under the Societies Registration Act, 1860 or Indian Trusts Act,
1882 (Not for profit) or other statutes.

(b) Voluntary Organizations or Non-Government Organizations
registered under the Societies Registration Act, Indian Trust
Act carrying out activities which promote the objectives of the
STEP programme, with adequate financial and other resources,
credibility and experience of the type of activities to be
undertaken.

(c) Co-operative Societies.

5. CRITERIA FOR SELECTION OF PROJECT IMPLEMENTING
AGENCIES (PIAs)

(@) The NGO should have signed up in the NGO-Partnership
(NGO-PS) Portal of the NITI Aayog with all self-declared details and
should have obtained a Unique ID. The Unique ID should be
mandatorily quoted by the NGO at the time of application for grants.
NGOs shall update their data base in the Portal every year.

(b) The NGO should also have signed up in the portal of this
Ministry with the Unique ID of NITI Aayog.

(c) The organization must be in existence at least for 3 years and
have carried out activities for imparting skills related to
employability and entrepreneurship during last 3 years. At the time
of filing the application, the organization must have a positive net
worth in at least 2 previous years.

6. TRADES COVERED

(a) Assistance under the STEP Scheme will be available in any
sector for imparting skills related to employability and
entrepreneurship as identified by the Ministry of Skill Development
& Entrepreneurship (MSDE) including but not limited to the
following :

e Agriculture
e Horticulture
e Food Processing



e Handlooms

e Traditional crafts like Embroidery, Zari etc.
e Handicrafts

o Gems & Jewellery

e Travel & Tourism, Hospitality

In case any other specific course is conducted in any trade
which is not included in the list given in Schedule II of
MSDE’s notification dated

08.08.2015 and amendments thereto (attached below),
consultation with the industry and thereafter approval of
Common Norms Committee will be required for giving
approval to it.

(b)  Soft skills (which would include computer literacy, language
and workplace inter-personal skills relevant for the sector/trade)
would be an integral part of the skills training process and must be
suitably integrated into the course modules.

(c) All Skill Development courses offered under the scheme
framework must conform to the National Skill Qualification
Framework (NSQF) notified on 27.12.2013(attached below).
Government funding would not be available for any training or
educational programme /course if it is not NSQF compliant.

7. REQUIREMENTS/INPUT STANDARDS FOR PIAs
(a) INPUT STANDARDS

The following inputs are essential to be followed so as to ensure
that adequate training infrastructure and capacity exists:

i) The overall training infrastructure specially the training aids
and equipment being as per industry benchmarks.

ii) Trainers with suitable qualifications/experience being hired
and should have undergone Training of Trainers (ToT).

iii)  Industry relevant content appropriate to the learning groups
and conforming to the requirements of NSQF/SDIS, being
used

iv)  The student and trainer enrollment linked to Aadhar.

\Y| Assessments being video recorded if required.

(b) OTHER REQUIRMENTS



(i) The implementing agency will issue Photo Identity Card to all
beneficiaries for the project and a copy of the same will be
forwarded to the Ministry for records.

(i) The implementing agency will obtain the bank account details
(Bank Name, Branch, Account No., IFSC code, MICR code,) of all
the beneficiaries and forward the same to the Ministry.

(iiij The implementing agency will obtain the photocopy of Aadhar
Card of all the beneficiaries and forward the same to the Ministry.

(ivy The implementing agency would also ensure the
employment/self-entrepreneurship for passed out trained
candidates in accordance with the extant Guidelines of MSDE.

8. NUMBER OF BENEFICIARIES

Approval would be given only for such number as are considered
viable and the maximum number of beneficiaries in a project shall
not exceed 200.

Training will be imparted in batches with number that are
manageable, within the infrastructure and training capacity of the
organization and in groups that can be imparted due attention by
the instructors. For trades that use equipment/ small machines/
computers, the batches will typically be determined by the number
of such equipment that is available.

9. COURSE DURATION & TRAINING HOURS

Skill development will be domain specific demand led skill training
activity leading to employment or any outcome oriented activity
that enables a participant to acquire a skill duly assessed and
certified by an independent third party agency, and which enables
her to get wage/self-employment leading to increased earnings,
and/ or improved working conditions, such as getting formal
certification for hitherto informal skills. The project in any case
must ensure a training input spread over 200 hours in a 3 month
programme and 400 hours in a 6 months programme (including
practical and/or on the job training).

10. FUNDING NORMS FOR ASSISTANCE

The financial assistance under STEP will be provided on the basis
of MSDE’s Gazette Common Norms notification dated 08.08.2015
and clarifications/amendments thereto issued from time to time
(attached below).



Some of the features are as under:

I. Base Cost: Base cost for different sectors will be as under w.e.f.
01.04.2016 :-

(i) Rs.40.50/- per hour of training for trades/sectors listed in
Category I given at Annexure-I of the notification.

(ii)) Rs. 34.70/- per hour of training trades/sectors listed in
Category II given at Annexure-I of the notification.

(iii) Rs.28.90/- per hour of training trades/sectors listed in
Category III given at Annexure-I of the notification.

* (The hourly rates shall be inclusive of cost components such as
Mobilization of candidates, Post- placement tracking/monitoring,
Curriculum, Placement expenses, Trainers’ training, Equipment,
Amortization of infrastructure costs/ utilities, Teaching aid, Raw
material, Salary of trainers)

II. Transport Cost: For candidates from Specials Areas undergoing
training outside such Special Areas, to and fro transport cost as per
actuals, subject to a maximum of Rs. 5000/-per trainee, may be
payable.

For :
a) Residential trainings, and/or

b) in respect of all skill development training programmes where
trainees from Special Areas ( as defined in MSDE’s
notification dated 08.08.2015) are trained outside these
Special Areas, and/or

C) Training programmes anywhere in the country where women
trainees have to travel more than 80km from their homes to
reach the nearest training centre and who are availing of
boarding and lodging arrangements made for them.

Ministries will reimburse Boarding & Lodging Costs up to a
maximum per trainee per day as per table below:

1. | X Category Cities/Town per day per Trainee Rs. 300/-

2. | Y Category Cities/Town per day per Trainee Rs. 250/-

3. | Z Category Cities/Towns per day per Trainee Rs. 200/-

4. | Rural Areas and any Area not notified as a Rs. 175/-
municipal/town area.

(The list of categories of cities is given at SCHEDULE-III)



III. Third Party Certification & Assessment Costs: To ensure
independent and unbiased assessment and certification of trained
candidates, costs for certification and assessment shall be payable
to an independent third party including a University/Institute
authorized for conducting assessments and certifications as per the
rate as decided by MWCD within the range prescribed by MSDE.
The independent third party agency should be NSQF approved
independent third party agency.

IV. Additional Support for Special Areas: Over and above the
Base Cost, an additional amount equal to 10% of the Base Cost will
be permitted for Skill Development programmes conducted in the
North Eastern States, Jammu & Kashmir, Himachal Pradesh,
Uttarakhand, Andaman & Nicobar Islands, Lakshadweep and
Districts affected by Left Wing Extremism (LWE) as identified by the
M/o Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas”).

V. Reimbursement of Conveyance Cost: Upon successful
completion of non-residential skill training programmes, and after
certification, candidates of will be reimbursed the cost incurred in
travelling to and from the training centres at the following rates:-

Reimbursement of Conveyance per month :

Training Centre within District of domicile - | Rs.1000/-

Training Centre outside District of domicile - | Rs.1500/-

VI. Post Placement Support: In order to enable the newly skilled
persons to settle into their jobs/vocations under wage employment,
post placement support will be provided to candidates of special
areas/groups directly at the rate of Rs. 1500/- per month for the
following durations:-

Placement within District of domicile 2 months

Placement outside District of domicile 3 months

Provided the placement is made within three months of certification
and after post validation of placement of the candidate.

VII. Training for Persons with Disability (PwD): Over and above
the Base Cost, an additional amount equal to 10% of the Base Cost
will be provided for skill development programmes imparted to
Persons with Disability (PwD). Provided that in the case of training



of PwD in the Special Areas, the total cost permissible will be 120%
of the Base Cost. At least 3% of total training done in each year
shall be reserved for persons with disabilities, in trades as decided
by the Department of Empowerment of Persons with Disabilities,
Ministry of Social Justice & Empowerment in conjunction with the
NSDA.

11. FUNDING PATTERN: Under the STEP scheme, financial
assistance to meet a maximum of 90% of the project cost will be
sanctioned by the Government of India. The remaining 10% will
have to be borne by the implementing agency from its own
resources.

12. APPLICATION PROCESS / SUBMISSION OF PROPOSALS

a) The Ministry will invite applications for fresh proposals under
Revised STEP Guidelines 2016 through advertisement in
newspapers and official website.

b) All NGO should register themselves on NGO-PS Portal of NITI
Aayog and obtain Unique ID.

c) All the Project proposals will be submitted to the Ministry of
Women & Child Development, Government of India online
through Ministry’s NGO Proposal Management System.

d) These Project proposals will be sent to the concerned State
Government which will be examined by the State Government.
State Government will verify the credentials of the applicant and
examine its proposal and thereafter forward the proposals to
Ministry of Women & Child Development, Govt. of India with its
recommendation for further examination and release of funds
within 45 days.

e) The proposals recommended by the State Government will be
examined by a Pre-Screening Committee to be set up by the
Ministry.

f) All proposals recommended by the Pre-Screening Committee
shall be placed before the Project Appraisal Committee for final
approval.

g) On-going projects will continue to be funded as per the
Guidelines under which they were sanctioned.

13. TECHNICAL APPRAISAL OF THE PROJECTS



In case so warranted, the Ministry may utilize the services of
Government agencies like Development Commissioner (Handloom),
Office of Development Commissioner (Handicrafts), Indian Council
of Agricultural Research, NPC, NABARD, NIESBUD etc. for
appraisal of specific projects.

14. PROJECT APPROVAL

The proposals will be considered by the Project Appraisal
Committee (PAC). The PAC will be headed by an officer not below
the rank of Joint Secretary of the Ministry of Women & Child
Development, Government of India. It will have representatives
from Central Government Ministry/ Department representing the
sector, NITI Aayog, Economic Advisor of the Ministry, Integrated
Finance Division of the Ministry and respective State/UT Govt. The
representative of the implementing agency may be called for the
PAC meeting to explain the details of the project.

The recommendation of PAC will be submitted to Secretary,
MWCD/ Minister-WCD for final approval of the project proposal.

15. RELEASE OF GRANT-IN-AID

The funds would be released to the PIA based on the
recommendation of the projects in the PAC and approval by the
competent authority as per MSDE’s Gazette Notification dated
08.08.2015 and amendments/ clarifications thereto (attached
below) issued from time to time, in the following manner:

Schedule of release of payments will be as follows:

Instalment Percentage |Output Parameter
of total Cost
1st 30% On commencement of]
training batch against

validated candidates.

Dnd 50% On successful certification of
the trainees.

3rd 20% Outcomes as defined in
MSDE'’s Common Norms

notification.




The above payment schedule is subject to following:

(i) It is applicable only for fresh training.

(ii) The second tranche of 50% will be calculated on the basis
of total cumulative 80% payment for candidates actually
certified.

(iiij The dropouts will not be considered for 27d and 3rd

tranche. The 1St tranche payment of the dropouts is
adjusted in next tranche.

The project period shall commence from the date of release of first
installment of financial assistance.

16. RELEASE OF SUBSEQUENT GRANT

Subsequent grants may be released on receipt of the following
documents on the portal of the Ministry :

a. Utilization Certificate of the previous grant-in-aid released (in
the prescribed format) duly certified by the Chartered
Accountant.

b. Audited Statement of Accounts (Receipt & Payment Accounts,
Income & Expenditure Account and Balance Sheet) duly
certified by the Chartered Accountant.

C. Progress Report.

List of candidates enrolled alongwith copies of their Aadhar
numbers and Bank Account details.

A

Details of services rendered.
Physical achievement made.

Photographs of assets created.

5o th O

Proof of certification of trainees at the time of release of
ond jnstalment.

i. Proof of outcome achieved at the time of release of 3Td
instalment. As per MSDE notification dated 8.8.2015 and
clarification issued, (i) one-month pay slip can be accepted as
the evidence to support the wage employment and (ii) in case
of self-employment, securing a relevant enterprise
development loan can also be considered as proof of evidence
under any other suitable and verifiable document.



j- Action taken on the recommendation of the Evaluation
Agency (if applicable)

17. MANAGEMENT INFORAMTION SYSTEM (MIS)

The PIA will have to submit the particulars of candidates
undergoing training in any batch into the central MIS of MSDE.
PIAs should track the progress of candidates and update the same
in central MIS.

18. MONITORING AND EVALUATION

Monitoring of the project will be online. The PIA will upload
information/documents such as utilization -certificates, audited
statements of accounts, services rendered, physical achievements
made, photographs of assets created etc. on the Portal of the
Ministry. The concerned PIA should also upload the achievement of
the project on its own website.

The Ministry may get any project inspected/ evaluated by an
independent third party which can be NABARD, NIESBUD,NPC etc
as per their domain to evaluate the focus and sensitivity of the
NGOs towards the main issues in the project, organizational
capacity, programme delivery, ensure quality of training and
participation of trainees, maintenance of training centres of PIAs,
PIAs adherence to transparency norms etc. About 3% of the annual
allocation will be earmarked for expenditure towards engagement of
independent third party to be identified by the Ministry as
mentioned above for conducting inspection, evaluation etc.

19. AUDIT

The MWCD retains the right to carry out audit of the accounts of
the project if deemed necessary, including audit by CAG and by
PAO of the Ministry or by independent agency. The PIA shall make
available all relevant records for the purpose when requested by an
agency authorized by Ministry.

Financial Audit is to be carried out by the CA of the PIA as per
statutory provisions. Accounts of the project of STEP shall be
maintained separately by the PIA to facilitate meaningful audit.

20. OTHER CONDITIONS FOR ACCEPTANCE OF GRANT-IN-AID
UNDER STEP SCHEME



(iv)

(vi)

(vii)

(viii)

(ix)

The grantee organization/institution shall maintain a
separate account of the grant-in-aid provided by the M/o
WCD for undertaking a project.

The grantee organization/institution shall not accept any
financial assistance from any other source(s) for the same
project without the prior permission of the M/o WCD.

The grantee organization/institution shall furnish a progress
report of the project along with a statement of expenditure for
release of subsequent grant. The organization/ institution
shall record a certificate to the effect that the expenditure has
been incurred in accordance with the sanctioned grant.

The persons employed in the project will be treated as the
employees of the organization/ institution and not of the
Government of India and the conditions of their service will be
governed in accordance with the rules and orders of the
organization applicable to such persons.

The scheme will not finance any capital expenditure on lands
or buildings.

The organization/ institutions will have to execute a bond in
favour of the M /o WCD on judicial stamp paper of Rs. 100/ -.

On completion of the project, the organization/ institution
shall submit final report along with supporting documents
such as photographs and utilization certificate for the grant-
in-aid.

The applicant organization will submit the proposal in the
prescribed application format with necessary documents as
per Annexure-I of the guidelines.

Unspent amount of grant-in-aid released by M/o WCD will be
refunded to the M/o WCD along with interest accrued
through PAO, M/o WCD.

The wunsatisfactory performance/non-performance of the
organization would mean refund of grant-in-aid along with
interest accrued to M/o WCD through PAO, M/o WCD. (If the
NGO does not abide by its commitment made in its proposal
on number of trainees to be trained / training infrastructure
to be provided / training material etc. at the time of
completion of the project the money will be refunded).

M/o WCD reserves the right to blacklist the organization if it
is implementing these projects in an unsatisfactory or
improper manner.



(xii)) In the event of a Court Case, the organization/implementing
agency shall not be entitled to any grant-in-aid till the matter
is pending in the court of law. The M/o WCD will not be
responsible for any legal/intellectual/contractual disputes
between organization/implementing agency and a third party.
By accepting the grant, the recipient accepts this condition.

(xiii) In case of default or misuse of funds by PIA, or, in case the
PIA ceasing to exist, the Ministry may consider acquiring
assets created from the grants-in-aid given to the PIA.
Blacklist of PIA may also be resorted to in case of reasons
cited above. Names of blacklisted PIAs shall be reflected in the
Portal of the Ministry and will also appear in home page of the
NGO-PS portal of NITI Aayog for the information of all
Ministries/Department as well as State Governments and
other stakeholders.

(xiv) The PIA shall provide reservation to the extent of 15% to SCs, 7.5%
to STs and 27% to OBCs in case of direct recruitment on all India
basis where :

a. It employs more than 20 persons on a regular basis and at
least 50% of its recurring expenditure is met from grant-in-
aid from the Central Government and;

b. is a registered society or a co-operative institution and is in
receipt of a general purpose annual grant-in-aid of Rs. 2.0
lakhs and above from the Consolidated Fund of India,

21. FOR GENERAL GUIDANCE OF THE APPLICANTS

i. The primary objective of step scheme is to assist those
organizations which have a deeper involvement and commitment
for women based on harnessing local talents of women for their
economic empowerment.

ii. The applicant organization must have its presence on the
ground in the geographical area in which they are proposing to
conduct training of women.

iii. Training areas which do not have direct bearing on the ability
of a woman to generate additional income will not be considered
for assistance under the STEP scheme. These include computer
training, English speaking, stitching and tailoring etc.

iv. The proposals of organizations who have not done anything
other than holding awareness camps will not be considered.



v. Preference will be given to organizations that have a proven
track record of training local women and linking them to the
economic mainstream through a sustainable economic activity in
the form of employment, self-employment or micro-
entrepreneurship.

vi. Preference will be given to those proposals which incorporate
linking the women directly to the market or getting the trained
women employment.

vii. Preference will be given to those organizations who have
created assets related to training from previous grants received
from any source including Government. Preference will also be
given to organizations having their own skilled staff who can
impart training to the women.

viii. Preference will be given to projects who have positive impact
on the environment such as organic farming, utilization of gobar
etc.

ix. A careful examination of the balance sheets of the
organizations will be done and any organization which is found to
have submitted wrong/forged/copied/falsely generated balance
sheet will be blacklisted for any future assistance from the
Ministry.

x. If an applicant organization, which has undertaken similar
training with assistance from any other Ministry/Department of
the Government, submits a proposal where the cost of training in
the previous proposal was only a fraction of what is reflected in
the current proposal will be blacklisted,

Kkkkk



ANNEXURE -1

APPLICATION FORMAT

Support to Training and Employment Programme for Women (STEP)

PART A- ORGANISATION

1. Name and full Postal address of the head office of the Organisation :
(a) Name
(b) Address
(c) District
(d) State
(e) Pin Code
(f) Telephone No. with STD code
(g) Fax No.
(h) Mobile No.
(i) E mail ID
(j) PAN number

2. Name and full details of each of the Office bearers/ Board of Directors/
Members

(a) Name

(b) Address

(c) Telephone No. with STD code
(d) Fax

(e) Mobile No.

(f) E mail ID

(g) Aadhar Number
(h) PAN

3. Bank details of the organization:

4. Do the bye-laws of the organization permit it to receive Govt. grants and
implement women’s programme in the project area?

5. Whether the institution has a distinct legal entity, if yes, the details
thereof:



6. Whether the organisation is registered in the NGO-PS Portal of the NITI

Aayog? If yes, its UID No. generated.
7. Capability and Capacity of the organization:

(@) Infrastructure Available

i. Details of trainers and other employees

(Qualification, Age, Experience, Salary etc.)
ii. Land and buildings owned by the organization.
iii. Training equipment owned by the organization.

(b) Organizational Capacity including past experience in skill

development and training (Last 3 years)

Project already | Beneficiaries covered |[Project Source of
executed (Men and Women) cost funding
(c) Financial Status of the organization in last 3 years
Year | Assets & Income & Receipt & [ Surplus/Deficit
Liabilities | Expenditure Payment
8. Details of grants received during the last 3 years
Source of Date/Period Amount Project Whether
Funding Details completed

9. Whether affiliated to to National Skill Development Corporation (NSDC)?

(If yes the details thereof.)

10.Has the performance of the organisation being evaluated by any
recognized /reputed independent agency during last three years? (If yes,

the details thereof)

11.A write-up by the organization describing why the project should be
entrusted to the organization including value addition proposed by the

organisation

Signature with office stamp

Date




PART B- COURSE DETAILS

1. Sector/trade of the Course.
2. Duration of the Course.

3. Total no. of beneficiaries.
4. Project Area.

5. Basis of selection of the beneficiaries.

6. Whether the skill development course proposed to be given confirms to
the National Skill Qualification Framework (NSQF) notified on
27.12.2013. If yes, proof thereof. If no, an undertaking that the course
will be NSQF compliant before 27.12.2016.

7. Cost of the project — (Item wise).
(Detailed proposal to be attached)

8. Cost per beneficiary.

9. Physical targets.

10.Whether the overall training infrastructure specially the training aids
and
equipment being as per industry benchmarks?

11.List of Trainers alongwith their educational qualifications and
experience and Aadhar Numbers.

12.Whether Trainers with suitable qualifications/ experience being hired
and whether each trainer has undergone Training of Trainers?

13.Whether industry relevant content appropriate to the learning groups
and conforming to the requirements of NSQF /SDIS, being used?

14.Total number of training hours (including practical and /or on the job
training).

Signature with office stamp
Date



ANNEXURE - 11

DOCUMENTS TO BE ATTACHED TO THE APPLICATION AND FOR
RELEASE OF INITIAL GRANT

Attested Copies of Audited Statement of Accounts (Balance sheet,
Income & Expenditure Account and Receipt & Payment Account) of
the preceding three years.

Annual Report for three preceding years.

Proof of experience in the sector concerned.

Copy of Registration Certificate, if applicable.

Document in support of the statement that the course is NSQF
compliant.



ANNEXURE-III

Form GFR 19 -A

UTILIZATION CERTIFICATE

Sl. [Letter No. Amount Certified that out of Rs................ /- (Rupees

No. |& Date [ | only) of Grants-in-aid

1. sanctioned as .......... installment of ...........
year for the F.Y. ..., in favour of
M/s
............................................. under the

Ministry of Women & Child Development,
Govt. of India vide letter No. & date given in
the margin and Rs. ............. /- (Rupees
.............. ) on account of unspent balance of
the previous year, a sum of Rs.

..................... /- (Rupees ................ only)
has been utilized during the period from
................... to.ioiiiiiiiienee for the

purpose of running the STEP project of
Ministry of Women & Child Development and
a balance amount of Rs. ............... /-
remaining unutilized at the end of the said
period has been surrendered to the
Govt.(vide No........ dated....... ) or will be
adjusted towards the amount of the grant
payable for the next installment.

2. The amount of Rs.................... /- (Rupees ......c..c........ only) released
by the Ministry of Women & Child Development, Govt. of India has already
been spent by the organization for running the STEP project.

3. Certified that I have satisfied myself that the conditions on which the
Grant-in-aid was sanctioned have been duly fulfilled and that I have exercised
the following checks to see that the money was actually utilized for the
purpose for which it was sanctioned.

Kinds of checks exercised:
1. Cash Book, Ledger, Journal.
2.Bills, Vouchers, Register and other records maintained by the
organization.
3. Bank Account.

Place:
Signature
Date:

CHARTERED ACCOUNTANT

(Name & seal)
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a [—avs-1—afufm, ey iR fafmem. ...
g [[—Evs- 1H—stfuframl, sreary sfiv fafvaw
w1 et arn § wifeRd e ..
g [[—@ve-2—fagae o fagFei W Fax |t
% e qdm R, e
T [[—EU8-3—37 @S (i)—9Rd YR & T (L&
TATAT H1 BIEHY) T =T
TeRYol (¥ SMaa &l o WRTEE @l
BreRl) 5N 9 fhw U wme gifafus
frem (o9 oo @y & 8Ty 3R
Sufafeat enfg off sfaet ).,
a7 [[—"@UE-3—39 @UE (ii)—YRd TWHR &  HAE
(& HATT H1 BigH) 0T H=EA
ifeeRTul (E wfed & % ATl W
*3Tiehe U &l g

1—181 GI/2015
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AR 3R SR, e
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TeRYoll (TS wea &6 o TRl W
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& 9IS & @US 3 AT @UE 4 § Y13
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fgammm oy 9T WS W TrEg
AR ey HETeEl g0 S W T
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O [[[—EU8-2— U HEerd g S i T8 Ui 3R
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a1 [—@US-3—q&d K| & IMEUdR & 37T
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[ (R&T T 1 Bighi) YR TR & HAeE! 3R Ieady =rared §R1 S i
T3 farferae frrari, fafra, stewdl aen Seedl @ weifua stfargemmd]
[Notifications relating to Non-Statutory Rules, Regulations, Orders and

Resolutions issued by the Ministries of the Government of India
(other than the Ministry of Defence) and by the Supreme Court]

I —Wis 1
[PART I—SECTION 1]

PN HATTT
(@Y vd FEamIRar famT)

% flcel, fai® 6 JelTs 2015

. 8217 /2004—UIGI (WRT)—YRd WRHR, PN HA, PN Td FHRar fd9mT AfAgeT & 8—97 /91—Udll
et 26.11.1993 & ifRTd Al § FH T WR fHy Y HAEE & w9 H (degRT I§ A ol & Al 2 &

frraforRea gfafica Wwag Seoi@ Rd gY UGl &1 IUHINAT § USHM gRT Sl 3 <2 & WPR &l Fald &
Ieed | Uil A1 U GERN & Gd # S S, g R A1 [T SR SR uTeu wesdl JHIT UF oF @ fofg
TG d fhy T €, Siedy a1 uRRemys & gRT enfiiet & Se

1. DU ARBR

(XTii)

(XTiii)

(XIiv)

(XIv)

(XIvi)

(XIvii)

(XIviii)

AR AP,

iy WIRIY ©g, JHIETG,
UGN

[®rs 4. 4 (@R 7a) 1 (42)]
YARY TRABRY,

Ul SR ®g, Blelldbe,

(#ve)

[®ls 4. ' (drdiR] va) 1 (43)]
JARY AP,

WY WRY B3, PIEIR,
QIREEISY

[®ls 4. ' ARy Ua) 1 (44)]
YARY TRABRY,

Ul SR &g, sfead,
CIEEEIERIE)

[®rs & &' (dndieRy 7a) 1 (45)]
JARY AP,

qigy FIRIY ©g, SIYAYIC,

98 (RIS

[®ls 4. ' (drdiR] Ta) 1 (46)]
YARY TRABRY,

Y IR B, FONISTH,

(amrer )

[®rs & 4 (@R 7a) 1 (47)]
AR AP,

Ul SR ®g, MeNrs,
SUCEICICHGEREIST)

[®ls 4. A" (drdiR] va) 1 (48)]
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(Xlix) TR 31y,
Y WRY S, ANE,
(g7p1e)
[®ls 4. ' (@R va) 1 (49)]
I HAR R
NECNESIEE]
dIe : 1 AR PN vd AHIRAT fIHTT §IRT 316 26.11.1993 & 8—97 /91—l & Ted ORI &1 g o Tl 91
H 39 f&Ale 25.11.97 & SIEGAAT G 8—97 /91—UIULL, faTids 30.09.1999 &I AfERIE-T =T 8—70 /98—UMl L,
faTi 06.11.2001 T ST e, 8-86/2000—UTHL, fale 06.05.2002 P G HeAT 8-86 /2000,
faTiep 30.05.2002 1 SFfERIT HAT 8—86 /2000—UI4LL, &l 7.6.2004 I R HAT 8—33 /2003—UILI, faTeh
11.05.05 &I AL F&AT 8—217 /2004—41I (UrS), faTid 20.06.05 @ SRR H=AT 8—217 /2004—UGII (TTE),
fai 08.12.05 B SIRIEAT H&AT 8—217 /2004—UNdLIL (UIS), f&ATH 9.1.06 B SIS AT 8—217 /2004—UTUl1
(@rd), faie 26 fadaR, 2011 &1 ARG H=M0 8—217 /2004—UNI (A1) oI f3ATd 30 Tay, 2013 BT SR
T 8—217 /2004—UIULL (Ud) & dgd \enfdd foar |

BTt A iR Semeiiadr Jared
5 faeeli—110001, f&Ti® 15 JaTg 2015

4. ®—22011/2/2o14—w<s"|’s‘—1——fﬁ:{—ﬁr—4 Do HAE! /il gR1 = dwe fae wml @
BRI H THwUdl 3R AFDIGRO A & oIy ARG TRBR + AHRI AFGUS] Bl e AR IuIad wU A AN
T & oy o Fer & w5 # M Aevs 9 & 78T &7 ST aR AT | SH@T e i R &

i. afed, Sierd e iR Semeiier darerd — afeet

ii. ARICY®, T BIrdd e okl (TUASIT) — 95

. AL IR A2am, I e e e (Trgadia) —

iv. 2 faumT, fa ware & 9y, S Sgad afte & WR 9 &9 & 7 8 — 9

v. PRI BT SRIEAT § & T4 F3erl & Ui, S 6gad 9fd & WR 94 9 P A 8 — 95
vi. T T RICTAS AR WR) H DI A HRIHH /7o & g9 uqd diea — e
vii. Agad Afd, B e iR IegHeiiadr F3ad — 9aw |id

2. g Afafa ufdreror gerdret, RGN AN oRkaT GReE (RS LULE.) iR U oy fauivsi e arfiaeRe]
(ChElee), ST I8 AU HEl & Fde # mawd F9l, Bl T B |

3. WA AMGTE Al & e v 71 gaR 8T —
) faffr=1 PIvreT faPpr THIHT & BRIBIT BT THIHRIT AR T8 ThwudT R HTTHIHRIT AT |
(ii) B fabprg drimAT & T ufderor arTa &7 FHem oA/ Ffed BT |
(iii) PIoTed AP drRipAl & AU fAcuTyor Jevst & THe BT/ FINfErd BT |
@iv) gf1eroT dRTd & forg urgasAl / T8l @ SUNEHROT B FHIET BRAT / HLET T |

v) forddT goiell &1 M Ffde 7 3R 99 Toiddl & Aregd 9 IS WR R iR gerdmll / Jedidhi
% UFal 99 @1 UfhaT Bl STAITST HRAT JT I8 ARSR R 30T T3 UfhaT Bl I Toidl &
B AR CIEEI TG

4, 9 IAfT BI ITgag—1 U= < T3 MG &1 TRl Bl IMNAT / FeNfT e o1 erfdaai o sl |

5. I8 Wi 9¥ # te aR do@ Hl rar fedl §Aed /T /o WifiauRST & Ry W Bt Y 986
IR FHdl T | WG G Aee Wfd @ fEE Q1 aen Jodl & 99 A 6 7S Bl SfaR BRI | U
Ugell 98 H I H-evs AT Th Samdel IR H o g fAfdse grm fo afafy g e,

AR iR RIS {5 JaR fHar Sgem iR awien /Jedidd § UaciiRe afl AEuRE GFi Wl ¥
FIT HaR fbar STe |
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6. R Sudad | Aes, faf= #areral /favmil & SRy wrffad @l o 81 RA WRGR &1 Hierd
faem WMl IR AR BT | T WRPRI A AT I oUen & b 9 U plered b WhrHl B A ATG S
@ T /Y B dNh UHwudl olg Sl T AR AFDBIBROT (AT ST b |

7. S AR & SUdY, SIRREAT B ARG W T B | W TG I8 oA URISAg e @El &
ITAR GO &1 AT 3R IS T 99 UAG Wi § Ay Aee H uRafda & Sgm den gt uRade
1 31, 2016 ¥ FHTET BT |

8. 98& AT fhy O & MR R FRMgER @ S /@rq do® Yo, DI A iR Iermefied
AT & dofc g™ 9 fhar ST | HRT TRER ERT BRIfad B S B PIee A Wl & oy
AT JevS 7 IeR UdggRT Ity fdhy i €

S
1. PIY fapr

vl REN WoH & YIS b forg dIvd faer @ aRvmr € 6 faelt e &= d&e /i o drere
TR1ETo] HrRiEeT IR MR 8 AR IHH ISR Aol sferar b aRumage dRIGT Sl fbdl gfewrf o
T et 9T H) # wEef g9 S Rl wds g uer okl g1 fafted qeifed ok wwifora @1 &iR
S I AR/ W—RISMR U $HRar H A g91¢ R 39 /S9! 31 H gl 8l 3R /31dl BRI ol
Jeax Rerfai &9, O sFIgaIR® dierd & forv fiuenRe WA UTd &1, 3R /SrRfar sHIuaiRe |
ANuaRe &5 & Sitd | ST 31qdT e et / U urd oxe Hdel ded SoHT AR J A & 78 Afvry
# 3

(i) Sifg Arbe H 98 ot arell @ forw ufdrerur srafdy, fvl oy wfafyr gwmr fAuiRa fev v & Ryare

=GITH 200 TS B B (RATAD AR /AT A T Sifg ST ) |

(i)  UB 9 & B RQUEUIE) # o AfddEl & UFADIAIBROT JUAl P I+ @ foy gATH 80
HUS B AET0T orafey BT, R o ofiR 3 € Sifg ST wnfie € |

(iii) T AR g a1 Ried (Hoe) H HUaR®, IR—iudiRe Al JJHder URIE & SIRY
DA WG IR g Afdadl & AW H TH Bl ol ARGl AR IADT JAE, AT rawads gal,
DIETe fIHrd & WY H AFT ST arell {057 areashA &I URIETT J&TH & & 918 {har S |

P &7 IR ITY Fd HrRIGeyl, AESTh TR 3 S fhY T Fo BRI BT DI (AP H AT
gear [Py U dRieaml § Rere fear S| s= 32 8 a1 s0Y 3ffdd &1 @iy are BRishd |91 81,
399 0T anfeis Ar AT @ BT & O Il HIUAT G¥d d8) BN 3R AR dTTd HiFevs U
I HTT W AR el 8T |

2. CANICEEAR UlodshH

AT9e (Aafadd) diere (TH HRIeY AR, AT iR WS /8 ¥ WA SRS SeUdTd HIerel i
2), Prerel Ufevr ufhar & A= 3T B IR I -1 3§ SWad ¥l Uredsd "rsgall ¥ Iugad wU |
T fby ST |

2.1 TSR] BIRTe A e S (T.UH.aU%) & AT /Ul

HH @ 9 B did gwdrad Gl drere e drgasd faie 27.12.2013 &1 SRR I diera @
EAT T (TAUH.AUD.) & IgHU BT ARV | 39 A & favta a1 ufdieror /et wrdeA /uragssal §
S RE & IR & AT © b 98 TITA.RUB. $I MG & IRR d9 B dRRI & 18 (3FIiq
27 f&HaR 2016 & q18) TATA.RUG. AJJUAD 8 | ARPNI facd Uyor fhedl uireror sreran <Aférd wris /
ureashy S Refd 4 Sucrer €l 8N Al 98 TAUH.AgUh. Iguleld | 8| YRA WHR D A=
HATr! / faMT /50 WRBRT / TATHRIT, /UATESI A, /83 dierd uRY&l gRT Ueellgd / srgdrfad |l
fRTEToT UeTaTsil BT UA.UH.RLTH. B S TSN Bl U BT AMTLAdh SN, U1 9 B W), Fafda Iear
G dTel / AT B arel HIBRI §RT S Al A 8l faar Srgem |

3. $IC oS
3.1 T IR WHR &1 e ff W & oidta facd aifita & uf¥eror srdewal & a8 g e

AMaeTSH & 6 g7 "W AEGel’ & AR URUH urd fHy 91, R W fEfaRed sge w o fammr
fopar St aife a8 giftad & we & gaia ufderor sraRemr SR e faedE ©
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(i) FEY VR0 AR fARTHR FRIET0T ISRV 3R IULR, IS & §adD D JJAR B |
(i)  SUgad 37edT/IrPHa arel RS Fgaa fey ol ok o e, aRers afeor aeasmd (Sed)
forar garm 2|
(iii) e Rl & oy SUYE IR TA.UAR[UH. / TA.SLIMMS.UH. Bl MaThdRll & ATHU e H s
frTa—avg &1 g 7|
(iv) B3 AR Ufed &7 TSN MR (ADHAR) ¥ ST & |
(v)  oared &1 ffsar Refs, afe smavas &1, e 2|
4, DIl fdrd BT gk
DT T G BT WGd Jalid UeT YAIO & 3felrdl Hierel fadrd alRemsi & urd alRems 7171 gR 8
4.1 P 9 (@® ®IN) H T8 Al arelt @ U & forg gRemm ot g 7 f=feRaa el o1 wnfie
o SITeT -
(i) qIf¥es MR TR =ATH 70 RIS AHAdgdd TAIOIT qRenfar &7 afver w1 89 & 39 789 &
3eR SR (Aol 3R WRIGHIR <N 3R Siivl U gaaw 50 wfcrerd ufdrerefi, Aol drel
RISAIR # A1 e 11,
WY, HATE /TR, FRISR /Igeiiadl @ oy 3F w9 9 495 T8 WM 31 [aRredms,
PRIGATA BT TP, WA sfefegaven, AMIMTS RfRl af & MR R Augy) iR FRIGER &
gforeraar § uRacs & forg w@ds i |
(i)  AoIGY dTel ASHIR iR gd Rreqor & A9 & A § SHIGIRl & U9 Sifd | d91d fdar g
foraw MR AdH Al & aRIeR Aoigdl el iR U IFiqaR ST a1 el o=y foraraar &
|1 I AT Iod WR WR AR DT ARG F FATH A9 He I DI 3@l & fo Sifg § a9 & |
(ii) WRIGFR & AFe H IFIGdR VAT 3fTolifdeT Fwes Tafafe™l # damue w9 3§ R gan 81, S
TS IS PI gite | YA BT 3@l U SeH Bl WITUAT H 8l JAd] IAGP B BT A 1
1 JFrar AfIRET 3T $T IS U FHIVT (§b FTHE) B 3Aal UET HIg A ISUYH SR FAH
Py ST IY SRS BT i HefEd HATery /e ReEiRa av |
42 ugel W B Bl SfRUeE 3§ Rl AR & YA DIRICTBRU AT BRI I & AFel H <[
70 wfcrerd W fad, diered faer gfievr & g1 8 & 14 e @ 3ia} gAad 3 ufawa iRsfe # gig
arel B |
43 IATAR®, IR—iu=Re 3erar fHll ATTHRIG ¢S 31ral Hioe H fg9acl URIETT & SIRY BRI
JRTT PR aTel ATl &AM H W g SISl IR B A=iRe AT iR JH0E  ((aedd 8 WR
I ureasmH &1 aRME ¥ aRA & 916), T A9IgY arel ISR & A1l § dodblel SR URad! STGT dsh
% forg SRiEaR & s Aol & Sfaid #oiqyl d Fgfed gfq 81 Jferar WRIGHIR & A9l § 4.1 (i) &
it o ot Bl &, 39 ward &7 uRems /T S |
5. o divor & A

Pt faprT hHl & favid fac aivor @ reaver f=ferRaa & 9 fa=ft +ff w1 & forw Suerer 2

(i) DI AP AfRIEvT & oIy SEaERa T & Jord / S~1a9 2g YoiTd @ qRT HRAT;

(i)  TCNT—3TelT Afdl & ARIEr & et T RT &Rl O TRl & d18 o1 dTell ofiTd enfie @ |
5.1 HATerdl /favmdl o gier & Aecel & Afdd@iexRer § 9 gAYe iR uRumEl wopwidl 1 9
AR SR | el B8RT | S99 9l TfRTer veTaRll | SmAIfia by U uikieror BrRiGH B e H

AR TGN | 37T STge—1 # Ay 717 orgaR faw divor & #Aecs 859 9 faeme iR 8 @rerdt faard
O IR AT BT © Sl AT—3TelT ARl & uflieror amra &1 fawd amor a=d & |

Ry, uReTT & fo raiRaHT & gord /IR &l qu R aTell divie fadmrd won /Bl & "gcd 3T
e AEel & IgaR B SR I8, ST fF Hefa HJErert /v grr fofa form i 2

5.2 ol AN IR WRER Bl ff T & Sicia ufieror o Shaddd Y1 &3 dTel 3R JATrT
Py S arel uRS uRienell & Al H Bierd e ARiE ARt BT I STRgE—1 Ud STgEi—IV H
fau SrgaR arar foar S |
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5.3 A1 &1 5o 1, 11, 11 H g ¢S /g B fHPT, IS Hiered 3edl oidl (TIgE.RUB.)
ITHUT B ST ST 6 AT 27.12.2013 @1 Bfdwie ARG H= 8 /6 /2013—8d. g1 MOy fawan
TAT 2| 37 AT BT Hefd aRierr uredmd ye fHU S gg YoiiTd Y SR gEed @ & WR $ IAER
R qHfa faar T o | w3rer / fanT S ureaswHl @ UgaH d)d & folt Wdd & Sl 3 ¥ e Ao &
I afipa Py ST Ao & 3R 39 Al & AT 78l M dTel UIGABA & A § IS & WRHe 3
U fHaT ST APl & 3R S 918 "W Aes Al B FgHGT U< HRAT BT |

54 ufd ger e} | f=farlRad arTa ged enfie 8rm -
i. SECARI BT ShgT B

ii. A @ 91 Sfe /R
PIGRER]

iii.

1v. SEISIEEE]

v.  ufrerdi &1 uflreror

vi. SR

vil.  STTERET AN/ SUART Giaenei w1 uRkeines
viii.  TRrefor AETIAn

ix. ol gl

x.  Oferet &1 9a+
5.5 39 wHes! ¥ ) fages @1 igAfd “arr Aes | & orgHed & a1 & & S |
5.6 3eX AR Ao & oy |ergdr - wfauy sifaRed omra el o rgafa e fau srgaR yew @l

@ frfaRad & fog g @ Sirgef:
%) ey ufdreror 3R/ srerar

@) ©F W B fAerd uRerr edmAEl & AWl § ol A9y & W oem arel uildemmeft
(GrIgE—1 H AIRHINE) 371 faRIv &3 9 arex uRiferd by S 8 3fR /ferar

M < H R e ulerr sRime STEt afger altenfal @1 frecan ulenr @ 9@ ugen
B U AU R 9 80 fhairier I Ifffe & I T BT TSl ® 3R SHd fory s grr
BEX TG IO @ JRAT urad @ S & 2|

AT / famm, srRgdi-1 | fau srgaR ufd afieneli ufty fam aifdepas W & sl <& ok @ @

SN @1 AR aRdfdd &% IR BT | 59 TN & fo el & Siforl 1 g TRl H & S ¢

(i)  gRaE" aTd : Y &3’ | 9rE” Ul urd o 9t fauy el & SHicdri @& oy -
@I URded oNTd, ST SE—1 # f&=r 7 8, <7 B8Rl |

5.7 AT ST - Wiiford & /Haer 3R uiemefl g & Ael § SiEl ufierv JnTd 9 SrfeRge |
dre fael wRermell anfe ¥ faRew fa werar e | donfu, ARl & & 9o & fog w&fea
HATAT / faMTIl &1 JTFHIGT UT BT BT |

5.8 qUF B ST arell Aferfa S Sl /T SRIEAR! ¥ agell oIl § 0 I8 giefa - & foy 6
afRrer FRIGHl & fU g7 Y IRNGAR TMRAT 9 ARIEY o 8§ SR uRierer uewsd & SRM e H
TR BT o B &R H A A B forg AT UfRieror yerar ufd SRIRaR ¥ 1000 /— %, (TR.UH.RTH. WR
5 3R 399 W & fo1Y), 500/— ¥. (TATE.FUD. WK 3 3R 4 & Q) 3R 250 /— &. (TAITE.RID. WR
1 3R 2) @1 999 B S dTell FRRf ST afieror Ry 89 & 999 €1 9t | 98 IR U add SRIGRI
P AYF BY T SMQIA ST FRME0 R $RA 8 3R AHAdgdd T Bl © | 9 dTa=il &l FHoT, Hfefor
NI &Td & AT UiRIeTor garar 3 forar S |

59 A U YAIVM 3R HSAied AnTd : AR SRIEAR BT W@hd SR e RfEd Jedied AR
O GEAREd B @ Y o &R qRaied @1 dNTd U Wad qaid ue S <F B R g
IR YAVE &R & oy Wi feafdenery /|vermd e 8[| o7& &I S dTell Al el FHIvE 3R
AP NI Iggai—1 & 78 7 |

6. A &1 raven e dF - URME geTARl B I, T gRomd & SMeR WR A S ok e s
wY # SR B S ST SV # BRIsH B 9T WU | Fraffad we @ forg fam g
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7. R @R S -

7.1 fr—fr=T drere afiernT Wl & ugd Ue Siue, | 3R fadReig grer Aal da Brh arfds
I8 giefa 8 99 & S8 E.EL gumell el IR R 9a AR AT A0 w0 § S B G | ADHIGd
(RCUSSlETe) Tl UM e ®d (TUeNS.) &I W faff=1 drere ufRierr orishHl & gded o aF
(TS ud) § SUINT & fou uRafa far Soem | s9a oramar died faern 3R Serefierar #3rery,

AME IR THAETA. & IMIR W TG IR efded THIMETE. & fAar @ giaem ff e
PRITIT S MY Tl T HaATerdt / faumTl gRT SuT fhu o9 & o Suetey 8N | I8 |ufdhd THaEyy,
Al 3R BRI H IR arel w3l / fmT @& SR W. / THIMS.Ud. AR 9 U Ve & w0 d &
B |

D Jaer & oy dlera e iR Ierrfierdr #31ad §RT Us A1fAd Goidl, = S1er Sire+l 9 @ o
% forg e I3 wnfid &l iR AT/ HATerl / faqmT & STuferd Tatawor dor §aaT & Faie e aa
% o aawad qdH e WAl SUA PRI | §9 R8Pl scxfded TASNE.UH. T8+ o 3Adgie
g S et ST ifd feuer & fog fear S daar B |

7.2 foxfl aRaTe T & sfafa aY ufdrfera ufdenfiat & 98 Wl arell ® AWl § Ud ¥ &1 Ifafy & fore

T AT ST 3R G PIRMATBROT R DI I=AT & AFFel H ARG & YR 8 /YAOH BT S @l

TR & 96 DRIX & wrfa, REIF U9 o AT & AW § 14 789 & forw ¢ fbar smom | 2feT &

fore v d gomell fAsRia & gl S G (9 3R Adgd JMeTRd) & SRt &l 3R a8 fdr

a3 & Rdie &= @ forg ufemfay & fog urcares el |

R SR S 3 & forg fFeafariRaa @rg 8ir -

() afe fexf 99 # 90 uftrerd SRITARl W W ARy Sy tHamETd. H wis ax) Ay o € df I8

I9 99 RN & IWHIGARI & A%d LT A9 ST | §9 Hed & O 84 9 URIET Jardr e fid

AT A UL AT &1 Ueb oo, ST WfRIETOr oW1 7 10 WS R Sforar Ufd SRTaR 5000 /— 6.
P < BN, ST Y BH B, B AfIARYT BT ST BRA B U BT |

(i) TS SHTIR B Y Y9 Il & Al § Th a¥ & foy #eM H U 9R ¢ fhar Sem iR g
PIRIGTHRUT AR I~ & AWl § IAD URIEV RT BF & d18 14 A Pl 3@ & forg ¢ fban
ST | 2 fhy o9 & forw tRmfiex 1 uaR gnm
F) TR g1 BN @& A9 9N & 3fe’ dARh 89 ARy |
W) P IR JA 8 S WR Ui A8 Reie / giegmd aiRsfie |

M R’ SfHT Sy & &g 9@ S W ST Wi A B BRAT AR B (ST AT T3l T
i & ) |
") It - ST & 9 RIS 31 @y 2 a1 U AT @l Jafd &R gERT Sifg g1 # 3y
a1, Ut aTel Sig BT Bl &7 BT BRI |
(i) ®reret e @ foly YRA AR &1 ¥ facd 9ifd Bl &1 qedidd, HaTed §RT fral §a1ed gRT
qeHTAd ol §RT W& o9 ay 91e fhar Sieem sik aRvmd U 9 &= dTell Il & a1 Y8q &l

FHIET @ TG | g HRIFwET B aRAmTEe @ gRemE) d Juh (STIGART /IR / HieTor
TETTRH, UA.QH. R UG, STUTe &1 S onfe | ur<y wisd®) Ml gftedl & uR\ifya fear s |

8. TR A R AT wedr i :

gTcTifh, DIvTel fAPprT 3R ST HaTeld U FHf~ad STl SRl JMfAJTH IR BT AR W IRT
BT, YRS HATed / fmT Hefid erie wig /ol 9@ ugem @ fof daex /Aimfes &3, g s
[P U8l @ MawIHhdl B, WR ORIy &I dfad dRd 8Y, VMG TAR BT | 3 WaURS! (Kdhsles),
fagyeRy fRITaT SeT &l Hde=eiial fhar SiEr, O I &1 S1fi= 3T 81T |

9. IR1eToT YRTATst / Heidheh! BT Uel qT :

T D WRBR HRIDHA /T BT BRI I AR Yeramsi /qedibdl & Ry fhar s iy
I TR W U H 8, dl s Wk R AR ufhar @& SR @ e | U wR wR gy
TRl / qeidwd! &1 el a9 & fog gahel ufehar oS \_rITQTﬁI I8 ufshar, Adex fafdre amell /vei o
HAT H#ATerdl / fanmt /&3 dierd URYal & WREel ¥ Agayul dRe BEM | 1Y, U1 qeTdmell / edidhai
BT U S BT 1 UHAT BT I TR OR USATH Toid] §RT fAfSrdm= e |
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SR
T s
1. CSASING]
11 faf= daext & forg 9o orra o1 g 8nRft —
() orggEA—II @1 &oft [ # Eag ¢si/daexi & oy 385,/— . UfdT et ufdefor |
(i) orIgA—I & Aol 11 % Giag gei /Faexi & forw 33 /— 5. Uy ser ufreror |
(iii) STFA—II BT 2ol M1 # FAag gef /aexl & oIy 275 /— 2. Ui €T Ui |

NI 10 Wfcrerd i 9y @7 Aaed gig @ Sl 8RN iar Sl A "G At gRT ok fahar
TG W’ fhgl ] WS & 9| gAdH afd 6 HE @l gnl |

2. qRags arTd

2.1 faey el & 91} UfETor Ui BRA drel A9y & © SHEaRl & foTU M-S @) gRagd o,
ufey ufdremelt arffrpad 5000 /— %, & 3fegefd, < 8RN |

(i)  fr=faRad @ forg < sme:
®)  IAARNG Ui¥eror 3R /AT

@) 99 9 DI e ufieror sridHl & AT | STel ARy &5 | e arel ufdremeft (s wEt
T2 gRAIE) 39 a9y &l & arex uf¥iféa fou Sma € ok /ererar

M) <w H A A SiTe afleror erisd SEl Afeen ufential o frecdd uierr dg ae uge
P forv ooe exRi 9 80 fhalier & 3fdd &1 IAT B TSl & AR S SHP foIg &7 T8

ARAT & AT S AR Aol B FfAem Iard 2 |

HATerdl g1 ufa ulemedi ofq fam siffean W & eremdiie ok iR Wiv @ aRafdd anTa &1 afgfd
fraforRaa arfeledr & AR &1 STeI:

i X A0 arel IER / ar-yfafed ufa ufdrermedf 300 /.
ii. Y 2oft arer wreR / FHear-ufafed ufa aflemeft 250 / —%.
. Z 2ofl aret wreR / Hea-ufafed ufa afdemeft 200 /—%.
iv. TAIT &3 3R Big T & oy GHRme / o &3 & 175 / —%.
wu # rfdgfaa =2 fovar war 2
(@re=t & AR B G -1 # & S R)
4, qiT et HHTOT 3R HeATB AT

41 e SHIqaRl BT wW@da 3R Ueurd Ifed Hediha AR FHOH GFRREd d- & g w e &R
ASid &1 AN, e AR TAH &)A & foy wifdga el Wda g uet & g 8rf | I8 IR 9
dNTd @ Sfarar BrRft iR ufd SEIEaR 600/—%. W 1500/—%. @I Y= H BRI, ST STe—3TelT
ATy /T fof o |

5. fRly &= wE & forg arfaRed \gm™an

5.1 faery el | ufRreor qa ara @1 JAfaRed anTa $1 S JaaR I, OF 3R HHR, f2eree
oY, IaRIES, AVSHM 3R PR g W, dead ik amuell Iuare (TS s.) gRT wwifad forell, Sir
T8 HAT §RT FHfdd Hrd Ao & forg aifafeiRa (1 g8 g8l "y &3 & wu 4 Hafia 2) far
AT B, H FAY MY DI [TH™T SRIGAT & 0 Jol AR BT 10 iR & aRraR AfaiRad i1 €1 Sy |
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5.2 R AR DIET IREAT HRIGAT & AHAddd G G & 916 AR JHA0HE 8 & 918 91 Afgar
SRIGARI TAT 3T ARKAl $I ARMEV &g F M-S & oy A= H I8¢ 1¢ @4 31 ufcgfed Fr=ferad
T W Bl S

T W1 aT8s AnTd 1 Hfergfd T 5. #
1) farg & 7l & 3fex ufdermr &g 1000 / —
2) e & Rrel @ qreR ufier &g 1500 / —
53 T & 918 Wl AU Bt Ui Afaddl Bl DAY e/ Jqard § O gRAuT dd # g
PR B U A b 91€ B AT EfaRad @ & forv ufy A' 1500 /— . @ X W SHEIGAR BT
NICECURCIL I
TR & 978 Wear @ Wi J18 1500 /— 9. @1 &X | gy Afga
1) et & el @ 8ier e 1 /T 2 HEAT
2) e & et @ qrE” d=nh 2 HEAT 3 HEMT
5.4 arerad gafcdl (s Sn) & fof ufieror: Ja orra & ifaRed, Ja ard @ 10 URed & aReR @l
JfaRad IR R AfFddl & oy Suaer #R1IY Y Sierd e dRieHAl & oy ga™ &1 Sreel | vy,
fRy &= 4 fisy Sl & ufen & 9l § ST gHd §df dFId, Hd RTd @ 120 HfoRd @R | ge 9y
RS HATI §RT X AT a1 @ Afierer &1 gAad 3 ufiwrd gl # orrad @fddal & fofg smRfEa &,
S o Ao <R SR SIRIBTRAT HaTery, reraddl SR fT §RT TAgE.SILT. & A1 §gad wu # ol
foram T 2|
A1
FEfRa arTd 2o & R gl &1 gl
3. SET /HFeX II—HFR /&8
071 SO—I1 SO
1. PN Wl @ 7, uguTerd,  BfY, gerRigurn aETar, HARIT UTeAd, E—Aooll
GA—AFBIHR0T, URYE Tl B W, JH o Hell— dF9Ts, B, Sied
(frer) Py, 9= urer= JuTd, oTg a9 TS
IThiTd HIgaR IedTa
THEPROT 3R Heaae= (YT
PIC UTel, UM, |9 3R
fafdy I@TR)
2. uRuM arere A, RINICZCEIR|
hee feargfHT

3 difcHifed fafemior, siferifed wwa  sifemifea fasm

4. died SR wWRey W 3R @R, eI defl, HES)

mgfas fafeem

5. dIUGTHINS. e, SrETaReT, 9T

6.  goilTd A hiseerd, faea Jite

7. RA AR HT AfEr SR G, W@1e 3R A

NERGIRERINSEY
TRARHRT
8.  fefoT fFmior, IR, Bidde  UT, AHS! BT BRI, 99
BIEINACEERIN

fRrer QIR Brerer A foreTT, Breter fawr Prerel TR (DpifafefT)
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10. SIISIID soldeid Rived fSogd SUMIaT Soldgifd,

11.
12.

13.
14.
15.

16.

17.

18.

19.

20.
21.

22.
23.
24,

25.
26.

27.

28.
29.

RS HfT SUHTRIT AT

ETe] THEHNIT FEN

PR IR ATST—oolT

I 3R ST
PIRECING

3R fafmafor—wronRe=
3R TR FHSrEHET

Tel TGhROT &

I 3R T fafemfor
THoNT St

SIHRET AR B

TIRY GG

g 3R s
S &3S ST,

NICEREEIE]
dAfTRe®

TG SOl
AT AR FARSH

T (ArefH)

2 DXH]

(i) ferfrear &R ar
ARIFT— 7T dHAIRRA

gfhar SeeHeIH
BRESN (WSl g afea)
TS B od AR TS |

I W B A BT fATor
wrregfedwar o1 fafmior

T 3R fafemior
AT o, O

T (A fH)
T I Br fEior

[EEARCINECIl

RS HfT SUHTRI AT

Tl TRAhRUT Hdex oI
e ITE, Bel, ool
STTEH, 31 iR 31
Sare, @rer ([Afer T

ST, Ug, W gy 3R
Yot
BHTaR g1

TEATS Hefl AR ITOT
Tyt a1 daE, H9 Red,
dag M Prera

g AT B iR TS
JTe, [EATS bell— A
PTG DAl

AHEIRS WReY SE—W, Hag WRY T@—"
TRY g, T8I,

fIR® WRey TG

(@ryor SR ey fer

TJAT WY HIS AT afed

IRECANARCIE
PRUC, B

AT SR HAR ANt

wrHgfehar @l fawm
HRIR 3R AlfiRe®
| YeEe, IR 3R
sy

fRmior AT, flhem fomior

qfear fifeT
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30. Tl AT
31, ISl ok St faera oieifTe SeladiRRIT BRG] Soldg R
32. Rea WR ydaTed, TheEienl  Red
33. 3§ faferror TS, TH / gERMII
34, el [T, 31 3fR gRem
ENIEE]
35. Wl el & A & fafefor o dar
36. Colld ead IR AR CelldTH AdT UaTal,
e 2USHT & fdehd 3R |ar
37. T (CHCISe) BdTg, TS, CHRICISH,
ferrs &k 3, w+a
HISER BT TR
38. T 3R Ity bR e IR, HihT fiiey WhR, THUUSE!  ITAT AR gded
JAT IR BTSHDIUT
39. URIRG /TRIRATT Adex M & 9049 (TATHRR) UfeT ok Radd=r e99r w9 — wR¥q
40. 3T AR THT PIE ¢S Off W TET PIE ¢S S ST QA BIE @S S Iuat
=t siforar # 9 am fr=t siforar # 9 am fp=t siforal # 9 am 9w &
arq & arg &l
SAIII
NIRRT UferoT AT & forg wRe o8t &7 srofiamRor
H3. T "X & U H aIfipa e "Y' & w9 H aiffea R
1. 3T uQw fasTaarsT (28 |qe(g.u.)], faemeEusTd (), JX @)
2. I Tarerel (3.u.)
3. feEr YeT (3.1)
SN ESLENCRS)
5. BTG e TR (g2); TR (ZT)
6. feool fereell I ot & (Z.0)
7. ToRId IEAEE(Z.Q.), Iofbie (JU.), STHTR (JT.), geiaxT (JU.)
8. BRamm BRISTETS
9. SE-BHER ATR (GT), 7 (G7)
10.  SRETS SHRIGQR (JT.), g9a1E
1. ®HACH TS (30 JTH (JU.), BEeI—URArS, AR (1.
12, @xd DrEfiars (JU), difea (1), feaay=d (1)
13, HET R IR (ZV), $ER (AT), |l (4), STIgR
14.  HERTY I G9E (40) SERIGAl, AFMYY (YU), MEMmare (gu), Tw (@), Fde
(%), 307 (V). WeMgR (LT, PIeETR (ZT)
15, 3ffeaT Hch (IT.), YaTeaR (I
16.  ggad TN (30
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17. 999 IYAER (Y U.), SMeeR (Y U.), Jrerar

18. TSI dIpTR, SR, SEYR (JU.), el ()

19.  df¥er -Tg I () o (71), ey (Iu), ®EdeR (JU), fefrue (31),
EESCRS

20.  TIlTHT EENCICHCAY IRATSA (JT.)

21, SR yew IREEE (U), WS (JU), MREEREY), e (1),
AT (GU), Wl (GU), PR (FY), geEEE (3T,
TREYR

22, STRGUS BIABIAT (1) TG (3.0

23, Uf¥EH §ITd SIRERICICRY

faf=1 3l /| T & W U Wl ST SRRl /], R X SfIaT Y @ wU W aifigd del fhar T 8, @l
7" & wU § qifiepd faar T ¥

@Rt/ Hdl B ISugad AofiaRer, 2008 # B 9T IMRINT & IFAR TAIRY. & YA & oy WRA we’l /el &

STfeRROT A STIARI T 2)
A1V
g amor
1. A SR B B A Ui¥eror yarameli o [t FefaRed oggel & IgaR SNl &1 S
[Eas] H AN BT HfrRraan IUARY & D
T e AREreff & aral AT axgen T AR 99 g% B W
gferfcr ST BT Hehdl RIRT |eT HR 30 Hferd
IERIR 30 wfcrerd g fhed &1 70 Uferd SUART fhy M W iR *Aaq
70 wforerd uRfe afenEiRl & a9 8 & warer uferor
% Tl BT W
GRIR) 20 ufcrerd + udd yEIfora ufdrermeff | axgeh A ARIETRT B AfRrerr iR gHOH QRN W
g AT AR AR ST & Al M
=g 20 wifcrerd frfoaRaa o= amenRa afRoms
2. RIET NI BT 20 AR S aRem (Fge f6w) 9 91 el §, FrafolRad & ereaefi= ufieor g
SIRI @1 SITgaT:

() wfRreror yerar, orgEd—II W1 4.1 (1), (1) 3R (D), 42 3R 43 @& If@d ura gRUME W 100 Hforerd

T B oy are g

(i) wifRreror gaTar @ FrAfoiRad # 9 Bl &1 IUAMRT TR JAT AU AR WR YA AT SIgam:

T8 Wl & A H 50 W 69 WA SH AN B A9 R U o g @ 3 HEW @ 3feR
HH H PHH 50 TR ATH Holge! ISR YA uiRiemefl’ & w9 # o far T 81|

50—69 HfcTeTd VAT SHIGAR 3R Y: BIRICIHRY TAT DI IIT P Al H 14 FEH & 3fax
9 | F9 3 vfed wRefAe @1 gfg |

ATEARIS T8 AT HIIC H ATAITI URIEV B 50—69 HIId Uy ARIAT 3R w70 o
dohlel AT Rl TG dsh @ ol Hafd dieret o0 & IHGRI &) 7oy # |gfad gig &1
AT W—RISNIR & Aol 3§ o gae 1 & URT 4.1 () & i &1 T8 2 g Bl & |

(i) afc 9% 9t & w7 H TP ¥ @ @y # urad uRUI /g BIRTAIHRUT AR HIerd I+ & AW H
14 WEN H AT gROME e & g RIS @ TR SEAINSId X8l 8 Al RIEvT yeT $ S9
TS/ Pa ORI # A #7 §7 PR < P ol BT S MR AT AU AER R I YA b
SIQT

®)
)

M
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(iv)

®)

TS Wil & AFC H URIE0 QR B b 3 A B IR PH W B 50 UG RATH ForgRl SR
g ufdenet & wu # yEiforg ufdenfeit @t 49 uftrera iR S I A9 @ AT 89 R |

U BIRICIHRYT AT DI I=IT S Al H 14 HEIH & fax $F A A 3 Hfcrerd ks o
gfg drel 49 IR &R IW 1 FIforT SRNGART &1 HAT B WR |

AEARIS ¢ T BIFC S AT AJHITI FRIETT & AFel H faiRe AT AR FH0M,
T Tohlel I URad| IcdTad dsp & oy Gafdd dierel &0l & SReari &1 Aolgd d Ffd
gig JFdl FRISIR & AFel H agdd—1 & U7 4.1 (iii) & fqid &1 T o Y- &R drel
SHNEIR] @ F&T 49 TR 3R €A 19 BF W | Sa YR & (A6 TH 8 IR AT
AT, BRI wred ¥ | Wl dR$I R A@EH (@ [TOR HRT S g U JRIEr0r gardn
DI T /RIS & Hrafaad 9 gel forar Sy ar 781, W qa fFofa o | §afda d3res g™
TR1EToT FETdr BT U9l W W Bl AU SM @ PRarg 3 |l Hetd #ATedl Bl giad dRd gy
AT ERT UG AIAd HATed /Qoidl &I gfad &) g @l SITQdll | ufieror gerar &I |efed
HATe T U9 9 gel Iy 99 @) Sifige T @ dRig 9 &H ¥ $¥ Udh a¥ & R & 918
S & ol U9er | enfAdl by ST 8 Y JATdE BRI BT JqHR I BT |

afd SRR SAf¥HaH 5000/ — T, & AT Kol AR ARG & 10 U & SRR @ Al fH
99 B BH H BH 90% SHIGARI § HafOd &ARI B Al YASMS.TE. H e fdy I & g &
SR 1 ST |

ST wif¥reror werar iR aRomal & 3T 9 W € SHal Uiedred &xa & forv fa=ferRaa erfaRed wrears=

o
Ul TpdT SITYIT

STel aRom 70 TR | 85 TR ¥ $HUR &, URE0T yardr &I ufd SHIGaR Jd olTd &l 3000 /— <.
P 3rfaRad R araT & S |

STel IR 85 Ui | WX 7, M0 UaTdr &I Ui SHIGaR o dNTd &I 5000 /— %. &1 AfIRad
IR areT B S |

(i)
(i)

ST RydfeT
Hgad afed
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MINISTRY OF AGRICULTURE
(DEPARTMENT OF AGRICULTURE & COOPERATION)
New Delhi, the 6™ July 2015

No. 8-217/2004-PP.I (Pt.)—In partial modification of Government of India, Ministry of Agriculture, Department of
Agriculture & Cooperation Notification No.8-97/91-PP.I dated 26.11.1993 as amended from time to time it is hereby notified
for general information that the following entries shall be included by way of addition or replacement under the relevant
heads specifying officers, by designation, who are authorized to inspect, fumigate or disinfect and grant phytosanitary
certificates in respect of plants and plant materials intended for export to other countries Governments of which require such
certificates:

I. Central Government

(xlii)  The Officer-in-Charge,
Plant Quarantine Station, Ahmedabad,
(Gujarat)
[Code No. ‘C’ (PPQS) 1 (42)]

(xliii)  The Officer-in-Charge,
Plant Quarantine Station, Calicut,
(Kerala)
[Code No. ‘C’ (PPQS) 1 (43)]

(xliv)  The Officer-in-Charge,
Plant Quarantine Station, Coimbatore,
(Tamil Nadu)
[Code No. ‘C’ (PPQS) 1 (44)]

(x1v) The Officer-in-Charge,
Plant Quarantine Station, Haldia
(West Bengal)
[Code No. ‘C’ (PPQS) 1 (45)]

(xlvi)  The Officer-in-Charge,
Plant Quarantine Station, JINPT
Mumbai (Maharashtra)
[Code No. ‘C’ (PPQS) 1 (46)]

(xlvii)  The Officer-in-Charge,
Plant Quarantine Station, Krishnapattnam,
(Andhra Pradesh)
[Code No. ‘C’ (PPQS) 1 (47)]

(xlviii) The Officer-in-Charge,
Plant Quarantine Station, ICD,
Tuglakabad (New Delhi)
[Code No. ‘C’ (PPQS) 1 (48)]

(xlix) The Officer-in-Charge,
Plant Quarantine Station, Moreh,
(Imphal)
[Code No. ‘C’ (PPQS) 1 (49)]

UTPAL KUMAR SINGH
Joint Secretary

Note: The original notification was issued by Department of Agriculture & Cooperation vide notification no. 8-97/91-PP.1
dated 26.11.1993 and subsequently modified vide notification no. 8-97/91-PP.I dated 25.11.97, notification no. 8-70/98-PP.I
dated 30.09.1999, notification no. 8-86/2000-PP.I dated 06.11.2001, notification no. 8-86/2000-PP.I dated 06.05.2002,
notification no. 8-86/2000-PP.I dated 30.05.2002, notification no. 8-33/2003-PP.I dated 7.6.2004, notification no.8-217/2004-
PP.I(pt.) dated 11.05.05, notification no.8-217/2004-PP.I(pt.) dated 20.06.05, notification no.8-217/2004-PP.I(pt.) dated
8.12.05, notification no.8-217/2004-PP.I(pt.) dated 9.1.06, notification no.8-217/2004-PP.I(pt.) dated 26" December, 2011
and notification no. 8-217/2004-PP.I(pt.) dated 30" January, 2013.
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
New Delhi-110001, the 15" July 2015
No. H-22011/2/2014-SDE-I—In order to bring about uniformity and standardization in the implementation of

various Skill Development Schemes by different Central Ministries / Departments, the Government of India has approved
constitution of a Common Norm Committee as the apex body to update and suitably revise the Common Norms with the

following composition:-

@) Secretary, Ministry of Skill Development and Entrepreneurship - Chairman

(ii

(ii

) Director General, National Skill Development Agency (NSDA) - Member
i) MD & CEO, National Skill Development Corporation (NSDC) - Member

@iv) Representative not below the rank of Joint Secretary of Department of Expenditure, Ministry of Finance -
Member

v) Representative not below the rank of Joint Secretary of three ministries engaged in skill development
programmes - Member

(vi) Principal Secretary in charge of skill development programme/mission in three states (on rotational basis) -
Member

(vii) Joint Secretary, Ministry of Skill Development and Entrepreneurship - Member Secretary.

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAI) and other such experts
and stakeholders as it may consider necessary in discharge of its functions.

3.  Terms of Reference of Common Norms Committee:-

@

To harmonize the functioning of various skill development schemes and bring about uniformity and
standardization among them.

(i) To review/revise training cost for skill development programmes

(ii1) To review/revise funding norms for skill development programmes

@iv) To review/revise categorization of courses/trade for training cost

) To designate an agency and approve the process of empanelment of Training Providers/Assessors at the

national level through that agency and validate the process to be adopted by the State Government through
that agency.

The Committee will be empowered to amend/revise the Schedules of the Notification at Annexure-1.

The Committee shall meet once every year or upon request of any Ministry/Department/other stakeholders.
Provided that there shall be a minimum of six months between any two reviews of the Common Norms
Committee. In its first meeting, the Common Norms Committee shall prepare a document specifying how the
review, monitoring and adjustment will be done by the Committee, and what the review/evaluation will cover
both qualitatively and quantitatively.

Coverage: The above Common Norms will be applicable to the Skill Development Schemes of the Government of
India being implemented through various Ministries/Departments. The State Governments are also expected to
align their skill development schemes with the Common Norms so as to bring in uniformity and standardization.

The provisions of this Notification will come into force from the date of its Notification. All the current projects
underway would be completed as per the existing scheme and new batches would transform into new norms in
every scheme and full transition would be effected from 1st April 2016.

TA/ DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as admissible under the
rules shall be met out of the budget provision of the Ministry of Skill Development and Entrepreneurship.

Annexure-1

The Common Norms for Skill Development Schemes implemented by Government of India are hereby notified as
under.

1. Skill Development
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Skill Development, for the purpose of any Government scheme, is defined as any domain specific demand led skill
training activity leading to employment or any outcome oriented activity that enables a participant to acquire a Skill,
duly assessed and certified by an independent third party agency, and which enables him/her to get wage/self-
employment leading to increased earnings, and/or improved working conditions, such as getting formal certification
for hitherto informal skills, and/or moving from informal to formal sector jobs or pursue higher education/training
and shall fall in the categories as per below:

@) For fresh entrants to the job market, the training duration to be minimum 200 hours (including practical
and/or on the job training) except where prescribed by any Statute.

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation, training
programmes having a minimum duration of 80 hours of trainings including practical and/or on-the-job
training.

(iii) In the case of persons who have acquired Skill through informal, non-formal or experiential training in any
vocational trade or craft, formal recognition and certification of such skill, if necessary after imparting
bridge courses, to be treated as Skill Development.

Extension work, such as that carried out in the fields of agricultural and related activities, public health etc. would be
recorded as an activity distinct from skill development. These would need to be programmes of durations of 32
hours or more, which leads to any economic or social benefit that may not be immediately measurable, and the
Common cost norms would not be applicable to such extension work.

2. Skill Development Courses

Soft skills (which would include computer literacy, language and workplace inter-personal skills relevant for the
sector/trade) would be an integral part of the skills training process and must be suitably integrated into the course
modules of all the above-mentioned categories in section 1.

2.1. Alignment with the National Skills Qualifications Framework (NSQF)

All Skill Development courses offered under the scheme framework must conform to the National Skill
Qualification Framework (NSQF) notified on 27.12.2013 which provides for transition of all training/educational
programmes/courses so as to be NSQF compliant by the third anniversary date of the notification of the NSQF (i.e.,
after 27.12.2016). Government funding would not be available for any training or educational programme/course if
it is not NSQF complaint. All training providers empanelled/approved by the various Ministries/Departments of the
Government of India/State Governments/NSDA/NSDC/Sector Skill Councils would need to comply with this
requirement of the NSQF failure to do which would lead to their de-listing by the concerned empanelling/approving
authority.

3. Input Standards

3.1 While all training programmes funded under any scheme of the Government of India need to ensure that
the outcomes are achieved as per these Common Norms, the following inputs may also be considered so as to ensure
that adequate training infrastructure and capacity exists:

(6] The overall training infrastructure specially the training aids and equipment being as per industry
benchmarks.
(i1) Trainers with suitable qualifications/experience being hired and each trainer to having undergone

Training of Trainers (ToT).

(iii) Industry relevant content, appropriate to the learning groups, and conforming to the requirements
of NSQF/SDIS, being used.

>iv) The student and trainer enrollment linked to Aadhar.
) Assessments being video recorded if required.
4. Outcome of Skill Development

In addition to independent third party certification of the skilled individual, the outcomes from skill development
programmes shall be as under:

4.1. For training of fresh entrants to the workforce, outcome shall be defined to include all of the following:
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(6)) Employment (both wage and self) on an annual basis of at least 70% of the successfully certified
trainees within three months of completion of training, with at least 50% of the trainees passing
out being placed in wage employment;

Provided that the Ministries/Departments shall have freedom to alter the percentage of wage and
self-employment based on specifics of the scheme that have been designed exclusively for self-
employment/entrepreneurship, nature of activity, local economy, social conditions, etc.

(ii) In case of wage employment and recognition of prior learning, candidates shall be placed in jobs
that provide wages at least equal to minimum wages prescribed and such candidates should
continue to be in jobs for a minimum period of three months, from the date of placement in the
same or a higher level with the same or any other employer.

(iii) In case of self-employment, candidates should have been employed gainfully in livelihood
enhancement occupations which are evidenced in terms of trade license or setting up of an
enterprise or becoming a member of a producer group or proof of additional earnings (bank
statement) or any other suitable and verifiable document as prescribed by the respective
Ministry/Department.

4.2 In case of re-skilling or skill up-gradation of persons already engaged in an occupation, at least 70%
of such persons shall have an increase of at least 3% in remuneration within 14 months of completion of the skill
development training.

43 In case of persons who have acquired skills, through informal, non-formal or experiential training in any
vocational trade or craft, the formal recognition and certification of such skills, (after imparting bridge courses if
necessary) that provide appropriate increase in wages in the skill category of the candidate for immediate and
subsequent production cycle in case of wage employment or meets the conditions under 3.1 (iii) in case of self-
employment will be treated as the outcome of this effort.

5. Funding Norms
Funding under skill development schemes is available for either of the following:

@) Meeting the capital expenditure for creation/up gradation of infrastructure for skill development training;
and

(ii) Meeting the recurring cost of training individual trainees including post-placement costs.

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to monitor inputs and
outcomes effectively. This shall also streamline the quality of training programmes delivered across Training
Providers. Therefore, the funding norms as given in SCHEDULE-I apply to all existing and new skill development
schemes that fund the training costs of individual trainees.

Provided that Skill Development schemes/components of schemes catering to the creation/ augmentation of
infrastructure for training should continue functioning as per their existing norms as decided by the concerned
Ministries/Departments.

5.2 Base costs Skill Development training costs under any scheme of the Government of India should be paid
at the rates as given in SCHEDULE-I and as per SCHEDULE-IV in respect of each trainee who successfully
completes the training and is certified:

5.3. The trades/job roles listed in category I, II, IIl of SCHEDULE-II shall be aligned to National Skill
Qualification Framework (NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.dated 27.12.2013. These
categories were classified based on the level of capital expenditure and operational expenditure for imparting a
course. The Ministries/Departments are free to identify the courses which can be classified under any of these
categories and in case of those that are not covered in this list, it can be done in consultation with the industry, and
thereafter seeking the approval of the Common Norms Committee.

54 The hourly rates shall be inclusive of cost components such as:
i Mobilization of candidates
ii. Post-placement tracking/monitoring
iii. Curriculum

iv. Placement expenses
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V. Trainers’ training
Vi. Equipment
vil. Amortization of Infrastructure costs/Utilities

viii. Teaching Aid

iX. Raw material
X. Salary of trainers
5.5 Any deviation from these norms would be permissible after the approval of the Common Norms
Committee.
5.6 Support for Boarding & Lodging: Certain additional cost heads would be permissible as per below:
@) For :

a) residential training and/or

b) in respect of all skill development training programmes where trainees from Special Areas (as defined
in SCHEDULE-I ) are trained outside these Special Areas, and/or

¢) training programmes anywhere in the country where women trainees have to travel more than 80 kms from
their homes to reach the nearest training centre and who are availing of boarding and lodging arrangements
made for them.

Ministries/Departments shall reimburse Boarding & Lodging costs at actuals, subject to a maximum per
trainee per day as per SCHEDULE-I. The List of categories of cities for this purpose is given at
SCHEDULE-IIL.

(ii) Transport costs: For candidates from Special Areas undergoing training outside these Special Areas, to and
fro transport cost as given in SCHEDULE-I shall be payable.

5.7 Pooling of Resources: In case of geographies/sectors and trainee groups where the training cost is
significantly higher than the norms specified in this Notification, the Training Providers are free to pool additional
funding support from State Governments, Corporates, Employers, Philanthropic Institutions etc. However such
dovetailing of funds shall have the approval of the respective Ministries/Departments.

5.8 Refundable security deposit chargeable to all candidates: To ensure that candidates selected for the training
programmes are undertaking the training with seriousness, and also to reduce the drop-out rates during the course of
training, Training Providers shall charge a refundable security deposit of Rs. 1000/- per candidate (for NSQF Level
5 and above), Rs. 500/- (for NSQF Levels 3 & 4), and Rs. 250/- (for NSQF Levels 1 & 2) at the commencement of
the training. The amount would be refunded to every candidate who completes the training programme and is
successfully certified. Proof of refund should be taken from Training Provider along with claims of training costs.

5.9 Third Party Certification & Assessment Costs: To ensure independent and unbiased assessment and
certification of trained candidates, costs for certification and assessment shall be payable to an independent third
party including a university / institute authorized for conducting assessments and certifications. Third Party
Certification & Assessment Costs to paid is given in SCHEDULE-I.

6. Fund Flow Mechanism : The payments to the Training Providers shall be based on the outcomes achieved, and
shall be released in a manner as given in SCHEDULE-IV to implement the programmes effectively.

7. Monitoring &Tracking

7.1 Different skill training schemes shall have access to an open, common and extensible data standards to
ensure that their IT systems can share data and do transactions in a scalable way. Standardized Application Program
Interface (APIs) will also be defined for use in the Management Information System (MIS) of various skills training
programs. Also, the Ministry of Skill Development and Entrepreneurship shall facilitate the development of an
integrated and interactive MIS based on the above standards and APIS which should thereafter be available for use
by all Ministries/Departments. This integrated MIS should serve as an aggregator from the ERP/MIS solutions
of States and Ministries/Departments of specific programmes.

To facilitate this, an Agency designated by the Ministry of Skill Development and Entrepreneurship shall put in
place a system for pulling in information from different data structures and provide necessary technical support to
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the States/Ministries/Departments for the required integration and seamless exchange of information. Such an
interactive MIS should facilitate deeper qualitative insights which could be used for policy formulation.

7.2 All the trainees trained under a project will be tracked for a period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling from the date of completion/certification of training with respect to their
career progression, retention and other parameters. An Innovative system for tracking to be developed that shall use
technology (web and mobile based) and has incentives for the trainees to respond to the tracking system.

The following shall apply to the Monitoring & Tracking Mechanism:

@) If particulars pertaining to 90% of the candidates in any batch are fed into the central MIS, then this would
account for successful tracking of the candidates of that particular batch. Completion of this step would
entitle the training provider to seek disbursement of one installment of the training cost from the concerned
Ministry, which would be 10% of the training cost, or an amount of Rs 5,000/- per candidate, whichever is
less.

(i) Each candidate would be tracked once every month for a period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling after she/he completes her/his training. The parameters on to be
tracked would be as under:

a) Placement should be within 3 months of completion of training
b) Once placed, remuneration/incremental remuneration per month

¢) Whether continues to work in the same or higher job role till end of the tracking period (whether
with same or different employer)

d) If there are periods of unemployment between different jobs, duration of such gaps and reason for
leaving earlier job without having a job in hand.

(ii1) All Government of India funded schemes for skill development will be evaluated every three years by the
Ministry or Agency designated by the Ministry, and continuance of schemes not achieving the Outcomes
shall be reviewed. Performance here would be defined in both quantitative (Outcomes met) as well as
qualitative terms (feedback from candidates/ States/training providers, degree of NSQF compliance, etc.)

Advocacy and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a coordinated countrywide
awareness campaign, each of the Ministries/Departments would devise a strategy to reach out to the respective target
groups/beneficiaries, with special focus on sector/geographies which are in need of skill development initiatives.
The sensitization of other stakeholders, particularly employer industry, will be an integral part of such campaign.

Empanelment of Training Providers/Assessors

All Central Government programmes/schemes will be implemented through Training Providers/Assessors that are
empanelled at the national level or through a validated process at the state level. At the national level, a single
process for empanelment of Training Providers/Assessors would be put in place. This process would factor in sector
specific issues/nuances in consultation with the related Ministries/Departments and the Sector Skill Councils. States
would get their process of empanelment of Training Providers/Assessors validated by a designated agency at the
national level.

SCHEDULE-I
SCHEDULE OF COST

Base cost
The Base Cost for different Sectors will be as under.

@) Rs.38.50 per hour of training for trades/sectors listed in Category I of SCHEDULE-II.

(i) Rs.33/- per hour of training trades/sectors listed in Category II of SCHEDULE-II.
(iii) Rs.27.50 per hour of training trades/sectors listed in Category III of SCHEDULE-II.
Costs would be subject to a periodic enhancement of 10% annually or as decided by the Common Norms Committee
provided minimum duration between any 2 revisions would be at least six months.

Transport costs
2.1 For candidates from Special Areas undergoing training outside such Special Areas, to and fro transport cost as
per actuals, subject to a maximum of Rs. 5000/- per trainee, shall be payable.
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a) Residential trainings, and/or
b) in respect of all skill development training programmes where trainees from Special Areas (as
defined herein) are trained outside these Special Areas, and/or
¢) training programmes anywhere in the country where women trainees have to travel more than 80 kms
from their homes to reach the nearest training centre and who are availing of boarding and lodging
arrangements made for them.
Ministries will reimburse Boarding & Lodging Costs at actuals, subject to maximum per trainee per day as per table
below:

i. X Category Cities/Town per day per Trainee Rs.300/-

ii. Y Category Cities/Town per day per Trainee Rs.250/-

iii. Z Category Cities/Towns per day per Trainee Rs.200/-

iv. Rural Areas and any Area not notified as a Rs.175/-
municipal/town area

(The List of categories of cities is given at SCHEDULE-III)

4.

Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification of trained candidates, costs for certification
and assessment shall be payable to an independent third party authorized for conducting assessments and
certifications. This amount shall be over and above the Base Cost, and shall range from Rs. 600/- to Rs. 1500/- per
candidate as decided by individual Ministries/Departments.

Additional Support for Special Areas/ Groups

5.1 Training in Special Areas: Over and above the Base Cost, an additional amount equal to 10% of the Base
Cost should be permitted for Skill Development programmes conducted in the North Eastern States, Jammu &
Kashmir, Himachal Pradesh, Uttarakhand, Andaman & Nicobar Islands, Lakshadweep and districts affected
by Left Wing Extremism (LWE) as identified by the M/O Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas”).

5.2 Upon successful completion of non-residential skill training programmes, and after certification, all women
candidates as well as persons with disability will be reimbursed the cost incurred in travelling to and from the
training centre at the following rates:

Reimbursement of Conveyance Costs per month Amount
(in Rs.)
1) Training Centre within District of domicile 1000/-
2) Training Centre outside District of domicile 1500/-

5.3. Post Placement Support: In order to enable the newly skilled persons to settle into their new jobs/vocations, post
placement support would be provided directly to the candidate at the rate of Rs 1500/- per month for the following
durations:

Post Placement Support @ Rs 1500 per month Men Women
1) Placement within District of domicile 1 month 2 months
2) Placement outside District of domicile 2 months 3 months
54 Training for Persons with Disability (PwD): Over and above the Base Cost, an additional amount equal to

10% of the Base Cost should be provided for skill development programmes imparted to Persons with Disability
(PwD). Provided that in the case of training of PwD in the Special Areas, the total cost permissible will be 120% of
the Base Cost.At least 3% of total training done by every Ministry in each year shall be reserved for persons with
disabilities, in trades as decided by the Department of Empowerment of Persons with Disabilities, Ministry of Social
Justice & Empowerment in conjunction with the NSDA.
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SCHEDULE -II
List of Trades as per the Cost Category Prescribed
S.No. Industry/ Sub-Sector/Trades
Sectors
Category-I Category-I1 Category-III
1. Agriculture Farm Machinery, Agriculture, Apiculture,
Animal Husbandry, Plantation, Horticulture Home Décor Art - Bonsai,
Farm Mechanisation, | Floriculture, Flower, water fall;
Precision farming, Poultry Minor  Forest  Product
Fisheries and allied processing  and  value
Sector addition,
Natural Fibre  product
processing and  value
addition (Sericulture, Jute,
cotton, hemp and
Diversified Products)
2. Apparel Garment Garment making
Manufacturing, Fashion
Design
3. Automotive Manufacturing, Automotive Sales
Automotive repair
4. Beauty & Wellness Spa and Wellness, Home Décor Art Mehandi
Beauty Culture & Hair
Dressing,
Naturopathy
5. BFSI Banking,
Accounting,
Insurance
6. Capital Goods Fabrication,  Electro-
Mechanical
7. Chemicals Manufacture of | Fragrance Flavour &
Chemicals and bio- | Perfume
Chemicals
Plastics Processing
8. Construction Construction Paint, Wood Works,
Equipment, Bamboo Fabrication,
Fabrication Carpentry
9. Education & Skill Education, Skill Counselling Skills
Development Development
10. Electronics Electronics System | Consumer Electronics -
Design, and Sales & Service
Manufacture
Refrigeration and Air
Conditioning
11. Fast Moving Consumer Fast Moving Consumer

Goods

Goods
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12. Food Processing Food Processing Food Processing Sectors
Industries Sectors such as Dairy Products,
Fruit & Vegetable
Products, Cereals and
Cereal Products, Food
Grain (including milling),
Edible Oil and Fats, Meat
and Meat Products, Fish
and Fish Products, Sweets
and Confectionery, Bread
and Bakery, Spices and
Condiments, Beverage,
Aerated Water and Soft
Drinks, Packaging of food
products
13 Furniture & Furnishing Furniture Making
14. Gems & Jewellery Gems & Jewellery Home Décor Art Jewellery
Manufacturing
15. Green Skills Renewable energy Rain Water Harvesting,
Green retail, Allied green
skills
16. Handloom & Handlooms Brassware, Handmade
Handicrafts Khadi, Paper and
Carpet, Handicrafts Paper Products,
Home décor art
Ceramic
Painting,
Home Décor Art
Wood
17. Healthcare Medical and Nursing Community Healthcare, Allied Healthcare,
Healthcare - Machine | Healthcare — Assistants,
Technician Preventive Healthcare
(including Nutrition &
Health Education and
Health Counselling)
18. Instrumentation Process,
Instrumentation
19. Iron & Steel Foundry (including
Sponge Iron)
20. IT-ITES Information and
Communication
technology
21. Leather Leather Footwear &
Leather Sports Goods
Manufacture
22. Life Science Manufacturing of | Pharmaceutical Sales
Pharmaceuticals
23. Logistics Courier & Logistics
24. Management Materials Management,
Business & Commerce
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25. Manufacturing Production &
Manufacturing
26. Marine Engineering Marine  Engineering,
Ship Construction
27. Media & Entertainment | Animation Production Support, Film Production
Media,
Printing
28. Mining Mining
29. Music Musical instrument | Instrumental Music
Manufacture service
30. Plumbing Plumbing
31. Power & Energy Electrical Industrial | Domestic Electrician
Electrician
32. Retail Store Operation, | Retail
FMCG
33. Rubber Manufacturing Rubber, Nursery/
Plantation
34. Security Security, fire & Safety
Engineering
35. Sports Sports Goods | Sports service
Manufacture
36. Telecom Network & | Telecom Service
Infrastructure, Provider,
Management Handset  Sales &
Service
37. Textiles Spinning, Weaving,
Textiles, Knitting &
Processing for Cotton,
other Manmade &
Synthetic Fibres
38. Tourism & Hospitality Food Production, Hospitality, F&B | Travel & Tourism
Cooking Service &
Housekeeping
39 Traditional /| Glassware Painting Clock and watch
conventional sectors Toy Making Repair
40. Other Sectors Any trade not covered | Any trade not covered | Any trade not

in any of the categories
above

in any of the categories
above

covered in any
of the categories
above
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SCHEDULE-III

Categorization of Indian Cities for Residential Training Costs

S.N. State Cities classified as “X”| Cities classified as "Y"
AS llel
1 Andhra Vijayawada [Urban Agglomeration (UA)],
Pradesh Visakhapatnam (UA), Guntur

2 Assam Guwahati (UA)

3 Bihar Patna (UA)

4 Chandigarh Chandigarh

5 Chhattisgarh Durg - Bhilai Nagar (UA); Raipur (UA)

6 Delhi Delhi NCR (UA)

7 Gujarat Ahmedabad (UA),Rajkot (UA),Jamnagar (UA),
Vadodara

8 Haryana Faridabad

9 J&K Srinagar(UA),Jammu (UA)

10 Jharkhand Jamshedpur (UA), Dhanbad

11 Karnataka Bengaluru(UA) Belgaum (UA),Hubli-Dharwar, Mangalore (UA)

12 Kerala Kozhikode (UA),Kochi (UA),
Thiruvananthapuram (UA)

13 Madhya Pradesh Gwalior (UA),Indore (UA),Bhopal (UA),Jabalpur

14 Mabharashtra Greater Mumbai Amravati, Nagpur (UA),Aurangabad (UA), Nasik

(UA) (UA),Bhiwandi (UA), Pune (UA),

Solapur,Kolhapur (UA)

15 Orissa Cuttack (UA),Bhubaneswar (UA)

16 Puducherry Puducherry (UA)

17 Punjab Amritsar (UA), Jalandhar

18 Rajasthan Bikaner, Jaipur, Jodhpur (UA),Kota

19 Tamil Nadu Chennai Salem (UA), Tiruppur (UA),Coimbatore
(UA), Tiruchirapalli (UA),Madurai (UA)

20 Telangana Hyderabad (UA) Warangal (UA)

21 Uttar Pradesh Moradabad, Meerut (UA), Ghaziabad, Aligarh,
Agra (UA), Bareilly (UA), Lucknow (UA), Kanpur
(UA),
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22 Uttarakhand Dehradun (UA)

23 West Bengal Kolkata(UA) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classification as“X” or “Y” are classified as

((Z})

(The above categorization of cities/towns being adopted from the categorization of Indian cities/towns for payment of
th

HRA as per 2008 - 6 Pay Commission)

SCHEDULE-IV
Fund Flow Mechanism

1. Schedule of release of payments: The funds should be released to the Training Providers as per the following
schedule

Instalment Percentage of total Cost Output Parameter

™ 30% less aggregate amount of On Commencement of Training Batch

refundable security deposit collected
from each trainee

2 30% On utilisation of 70% of the first instalment
and continuation of training with at least
70% of initial trainees continuing

31 20% plus aggregate amount of On Completion of training and certification
refundable security deposit collected of the successful trainees
from each certified trainee

4th 20% Outcomes based as under

2. The 20% of training cost which is linked to outcome (4" instalment) would be released to the Training Provider subject
to the following:

(i) Training Provider shall be eligible for 100% payment on for outcome achievement under para 4.1 (i), (ii) and
(iii), 4.2 and 4.3 of Annexure-1.

(ii) Training Provider will be paid on pro rata basis on achievement in any of the following:

a) 50-69% placement of those who have been certified with at least 50% minimum wage employment of
the certified trainees within three months of completion of training in case of fresh entrants.

b) 50-69% of certified candidates with increase of at least 3% remuneration within 14 months in case of
reskilling and up skilling.

c) 50-69% formal recognition and certification of experiential training in vocational trade or craft leading
to appropriate increase in wages in the respective skill category of the candidate for immediate and
subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of Annexure - I in
case of self-employment.

(iii) Training provider will be will be asked to discontinue the training in that particular trade/centre and will be paid
only on pro rata basis, if the outcome achievement over the period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling, is unsatisfactory as defined under:

a. 49% and below placement of those who have been certified with at least 50% minimum wage
employment of the certified trainees within three months of completion of training in case of fresh
entrants,

b. 49% and below number of certified candidates with increase of at least 3% in remuneration within 14
months in case of reskilling and up skilling.

c. 49% and below number of formal recognition and certification of experiential training in vocational
trade or craft leading to appropriate increase in wages in the respective skill category of the candidate
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for immediate and subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of
Annexure - I in case of self-employment. In the case of such disengagements, the Ministry concerned
would take a prompt decision, after careful consideration of all related factors with respect to
performance, whether to disengage such Training Provider from implementation of the
Scheme/Project. The de-empanelment by concerned Ministry would be done for the trade under advice
to the Ministry/agency designated by the Ministry for informing all other concerned Ministries. The
training provider would get an opportunity to re-apply for empanelment for the training after a gap of
at least one year from the date of notification of de-empanelment by the concerned Ministry.

@iv) An amount equal to 10% of the total training cost, subject to a maximum of Rs. 5000 per candidate, shall be
linked to and released only upon the particulars relating to at least 90% of the candidates of a batch being fed
into the integrated MIS.

3. In order to encourage the Training Provider who exceed the prescribed outcomes, the following additional
incentives should be provided:

@) For every candidate, where outcome achievement is above 70% to 85%, the Training Provider should be paid
an additional amount of Rs.3000/- of the base cost per candidate.

(ii) For every candidate where outcome achievement is above 85%, the Training Provider should be paid an
additional amount of Rs. 5000/- of the base cost per candidate.

JYOTSNA SITLING
Joint Secretary
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP

COMMON NORMS NOTIFICATION
WITH AMENDMENTS MADE ON 20.05.2016

No. H-22011/2/2014-SDE-I -- In order to bring about uniformity and standardization in the
implementation of various Skill Development Schemes by different Central Ministries / Departments,
the Government of India has approved constitution of a Common Norms Committee as the apex body
to update and suitably revise the Common Norms with the following composition:-

(i)  Secretary, Ministry of Skill Development and Entrepreneurship — Chairman

(ii)  Director General, National Skill Development Agency (NSDA) — Member

(iii) MD & CEO, National Skill Development Corporation (NSDC) — Member

(iv) Representative not below the rank of Joint Secretary of Department of Expenditure,

Ministry of Finance — Member

(v) Representative not below the rank of Joint Secretary of three ministries engaged in skill

development programmes — Member

(vi) Principal Secretary in charge of skill development programme/mission in three states (on

rotational basis) — Member
(vii) Joint Secretary, Ministry of Skill Development and Entrepreneurship — Member Secretary.

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAI) and
other such experts and stakeholders as it may consider necessary in discharge of its functions.

3.  Terms of Reference of Common Norms Committee:-

(i) To harmonize the functioning of various skill development schemes and bring about
uniformity and standardization among them.

(ii) To review/revise training cost for skill development programmes

(iii) To review/revise funding norms for skill development programmes

@iv) To review/revise categorization of courses/trade for training cost

v) To designate an agency and approve the process of empanelment of Training

Providers/Assessors at the national level through that agency and validate the process
to be adopted by the State Government through that agency.

4.  The Committee will be empowered to amend/revise the Schedules of the Notification at
Annexure-1.

5. The Committee shall meet once every year or upon request of any Ministry/ Department/other
stakeholders. Provided that there shall be a minimum of six months between any two reviews of
the Common Norms Committee. In its first meeting, the Common Norms Committee shall
prepare a document specifying how the review, monitoring and adjustment will be done by the
Committee, and what the review/evaluation will cover both qualitatively and quantitatively.



2.

)

Coverage: The above Common Norms will be applicable to the Skill Development Schemes of
the Government of India being implemented through various Ministries/Departments. The State
Governments are also expected to align their skill development schemes with the Common
Norms so as to bring in uniformity and standardization.

The provisions of this Notification will come into force from the date of its Notification. All the
current projects underway would be completed as per existing scheme and new batches would
transform into new norms in every scheme and full transition would be effected from 1* April
2016.

TA/DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as
admissible under the rules shall be met out of the budget provision of the Ministry of Skill
Development and Entrepreneurship.

Annexure |

The Common Norms for Skill Development Schemes implemented by Government of India are
hereby notified as under:

Skill Development

Skill Development, for the purpose of any Government scheme, is defined as any domain
specific demand led skill training activity leading to employment or any outcome oriented
activity that enables a participant to acquire a skill duly assessed and certified by an independent
third party agency, and which enables him/her to get wage/self-employment leading to increased
earnings, and/or improved working conditions, such as getting formal certification for hitherto
informal skills, and/or moving from informal to formal sector jobs or pursue higher
education/training and shall fall in the categories as per below:

(i)  For fresh entrants to the job market, the training duration to be minimum 200 hours
(including practical and/or on the job training) except where prescribed by any Statute

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation,
training programmes having a minimum duration of 80 hours of trainings including
practical and/or on-the-job training.

(iii) In the case of persons who have acquired Skill through informal, non-formal or
experiential training in any vocational trade or craft, formal recognition and certification
of such skill, if necessary after imparting bridge courses, to be treated as Skill
Development.

Extension work, such as that carried out in the fields of agricultural and related activities, public
health etc, would be recorded as an activity distinct from skill development. These would need
to be programmes of durations of 32 hours or more, which leads to any economic or social
benefit that may not be immediately measurable, and the Common cost norms would not be
applicable to such extension work.

Skill Development Courses



Soft skills (which would include computer literacy, language and workplace inter-personal
skills relevant for the sector/trade) would be an integral part of the skills training process and
must be suitably integrated into the course modules of all the above-mentioned categories in

section 1.
2.1 Alignment with the National Skills Qualifications Framework (NSQF)

All Skill Development courses offered under the scheme framework must conform to the
National Skill Qualification Framework (NSQF) notified on 27.12.2013 which provides for
transition of all training/educational programmes/courses so as to be NSQF compliant by the
third anniversary date of the notification of the NSQF (i.e., after 27.12.2016). Government
funding would not be available for any training or educational programme/course if it is not
NSQF complaint. ~All  training providers empanelled/approved by the various
Ministries/Departments of the Government of India/State Government/ NSDA/NSDC/Sector
Skill Councils would need to comply with this requirement of the NSQF failure to do which
would lead to their de-listing by the concerned empanelling/approving authority.

Input Standards

3.1 While all training programmes funded under any scheme of the Government of India
need to ensure that the outcomes are achieved as per these Common Norms, the following inputs
may also be considered so as to ensure that adequate training infrastructure and capacity exists:

(i) The overall training infrastructure specially the training aids and equipment being as
per industry benchmarks.

(ii) Trainers with suitable qualifications/experience being hired and each trainer to having
undergone Training of Trainers (ToT).

(iii) Industry relevant content, appropriate to the learning groups, and conforming to the
requirements of NSQF/SDIS, being used.

(iv) The student and trainer enrollment linked to Aadhar.
(v) Assessments being video recorded if required.

Outcome of Skill Development

In addition to independent third party certification of the skilled individual, the outcomes from
skill development programmes shall be as under:

4.1 For training of fresh entrants to the workforce, outcome shall be defined to include all
of the following:

(i) Employment (both wage and self) on an annual basis of at least 70% of the
successfully certified trainees within three months of completion of training, with at
least 50% of the trainees passing out being placed in wage employment;

Provided that the Ministries/ Departments shall have freedom to alter the percentage
of wage and self-employment based on specifics of the scheme that have been
designed exclusively for self-employment/ entrepreneurship, nature of activity, local
economy, social conditions, etc.



(ii) In case of wage employment and recognition of prior learning, candidates shall be
placed in jobs that provide wages at least equal to minimum wages prescribed and
such candidates should continue to be in jobs for a minimum period of three month,
from the date of placement in the same or a higher level with the same or any other
employer.

(iii) In case of self-employment, candidates should have been employed gainfully in
livelihood enhancement occupations which are evidenced in terms of trade license or
setting up of an enterprise or becoming a member of a producer group or proof of
additional earnings (bank statement) or any other suitable and verifiable document as
prescribed by the respective Ministry/Department.

4.2 In case of re-skilling or skill up-gradation of persons already engaged in an
occupation, at least 70% of such persons shall have an increase of at least 3% in remuneration
within 14 months of completion of the skill development training,

4.3 In case of persons who have acquired skills, through informal, non-formal or
experiential training in any vocational trade or craft, the formal recognition and certification of
such skills, (after imparting bridge courses if necessary) that provide appropriate increase in
wages in the skill category of the candidate for immediate and subsequent production cycle in
case of wage employment or meets the conditions in case of self-employment will be treated as
the outcome of this effort.

Funding Norms
Funding under skill development schemes is available for either of the following:

@) Meeting the capital expenditure for creation/up gradation of infrastructure for skill
development training; and

(i)  Meeting the recurring cost of training individual trainees including post-placement
Costs.

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to
monitor inputs and outcomes effectively. This shall also streamline the quality of training
programmes delivered across Training Providers. Therefore, the funding norms as given in
SCHEDULE-! apply to all existing and new skill development schemes that fund the training
costs of individual trainees.

Provided that Skill Development schemes/components of schemes catering to the creation/
augmentation of infrastructure for training should continue functioning as per their existing
norms as decided by the concerned Ministries/Departments.

5.2 Base costs Skill Development training costs under any scheme of the Government of India
should be paid at the rates as given in SCHEDULE-I and as per SCHEDULE-IV in respect of
each trainee who successfully completes the training and is certified.

5.3  The trades/job roles listed in category I, 1I, 1l of schedule-II shall be aligned to National
Skill Qualification Framework(NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.
dated 27.12.2013. These categories were classified based on the level of capital expenditure and



operational expenditure for imparting a course. The Ministries/Departments are free to identify
the courses which can be classified under any of these categories and in case of those that are not
covered in this list, it can be done in consultation with the industry, and thereafter seeking the
approval of the Common Norms Committee.

5.4 The hourly rates shall be inclusive of cost components such as:

(i) Mobilization of candidates

(if)  Post-placement tracking/monitoring

(iii)  Curriculum

(iv)  Placement expenses

(v)  Trainers’ training

(vi) Equipment

(vii) Amortization of Infrastructure costs/Utilities
(viii) Teaching Aid

(ixX) Raw material

(x)  Salary of trainers

5.5  Any deviation from these norms would be permissible after the approval of the Common
Norms Committee.

5.6 Support for Boarding & Lodging:
Certain additional cost heads would be permissible as per below:

(i) For:
a) Residential training and/or

b) in respect of all skill development training programmes where trainees from Special
Areas (as defined in SCHEDULE-I) are trained outside these Special Areas, and/or

¢) training programmes anywhere in the country where women trainees have to travel more
than 80 kms from their homes to reach the nearest training centre and who are availing
of boarding and lodging arrangements made for them.

Ministries/ Departments shall reimburse Boarding & Loading costs at actuals, subject to
a maximum per trainee per day as per SCHEDULE-I. The List of categories of cities for
this purpose is given at SCHEDULE-III.

(i)  Transport costs: For candidates from Special Areas undergoing training outside these
Special Areas, to and fro transport cost as given in SCHEDULE-I shall be payable.

5.7 Pooling of Resources: In case of geographies/sectors and trainee groups where the
training cost is significantly higher than the norms specified in this Notification, the Training
Providers are free to pool additional funding support from State Governments, Corporates,
Employers, Philanthropic Institutions etc. However such dovetailing of funds shall have the
approval of the respective Ministries/Departments.



5.8 Refundable security deposit chargeable to all Candidates: To ensure that candidates
selected for the training programmes are undertaking the training with seriousness, and also to
reduce the drop-out rates during the course of training, Training Providers shall charge a
refundable security deposit of Rs. 1000/- per candidate (for NSQF Level 5 and above), Rs. 500/-
(for NSQF Levels 3 & 4), and Rs. 250/- (for NSQF Levels 1&2) at the commencement of the
training. The amount would be refunded to every candidate who completes the training
programme and is successfully certified. Proof of refund should be taken from Training Provider
along with claims of training costs.

5.9 Third Party Certification & Assessment Costs: To ensure independent and unbiased
assessment and certification of trained candidates, costs for certification and assessment shall be
payable to an independent third party including a university / institute authorized for conducting
assessments and certifications. Third Party Certification & Assessment Costs to paid is given in
SCHEDULE-I.

Fund Flow Mechanism

The Payments to the Training Providers shall be based on the outcomes achieved, and shall be
released in a manner as given in SCHEDULE-IV to implement the programmes effectively.

Monitoring & Tracking

7.1 Different skill training schemes shall have access to an open, common and extensible
data standards to ensure that their IT systems can share data and do transactions in a scalable
way. Standardized Application Program Interface (APIs) will also be defined for use in the
Management Information System (MIS) of various skills training programs. Also, the Ministry
of Skill Development and Entrepreneurship shall facilitate the development of an integrated and
interactive MIS based on the above standards and APIS which should thereafter be available for
use by all Ministries/Departments. This integrated MIS should serve as an aggregator from the
ERP/MIS solutions of States and Ministries/Departments of specific programmes.

To facilitate this, an Agency designated by the Ministry of Skill Development and
Entrepreneurship shall put in place a system for pulling in information from different data
structures and provide necessary technical support to the States/Ministries/Departments for the
required integration and seamless exchange of information. Such an interactive MIS should
facilitate deeper qualitative insights which could be used for policy formulation.

7.2 All the trainees trained under a project will be tracked for a period of one year in case
of fresh entrants/ 14 months in case of reskilling and upskilling from the date of
completion/certification of training with respect to their career progression, retention and other
parameters. An Innovative system for tracking to be developed that shall use technology (web
and mobile based) and has incentives for the trainees to respond to the tracking system.

The following shall apply to the Monitoring & Tracking Mechanism:

@) If particulars pertaining to 90% of the candidate in any batch are fed into the central
MIS, then this would account for successful tracking of the candidates of that
particular batch. Completion of this step would entitle the training provider to seek
disbursement of one installment of the training cost from the concerned Ministry,



which would be 10% of the training cost, or an amount of Rs 5,000/- per candidate,
whichever is less.

(ii) Each candidate would be tracked once every month for a period of one year in case of
fresh entrants/ 14 months in case of reskilling and upskilling after she/he completes
her/his training. The parameters on to be tracked would be as under:

a) Placement should be within 3 months of completion of training
b)  Once placed, remuneration/ incremental remuneration per month

c)  Whether continues to work in the same or higher job role till end of the
tracking period (whether with same or different employer)

d) Ifthere are periods of unemployment between different jobs, duration of
such gaps and reason for leaving earlier job without having a job in
hand.

(iii) ~ All Government of India funded schemes for skill development will be evaluated every
three years by the Ministry or Agency designated by the Ministry, and continuance of
schemes not achieving the Outcomes shall be reviewed. Performance here would be
defined in both quantitative (Outcomes met) as well as qualitative terms (feedback
from candidates/ States/ training providers, degree of NSQF compliance, etc.)

Advocacy and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a
coordinated countrywide awareness campaign, each of the Ministries/Departments would devise
a strategy to reach out to the respective target groups/beneficiaries, with special focus on
sector/geographies which are in need of skill development initiatives. The sensitization of other
stakeholders, particularly employer industry, will be an integral part of such campaign.

Empanelment of Training Providers/Assessors

All Central Government programmes/schemes will be implemented through Training
Providers/Assessors that are empanelled at the national level or through a validate process at the
state level. At the national level, a single process for empanelment of Training
Providers/Assessors would be put in place. This process would factor in sector specific
issues/nuances in consultation with the related Ministries/Departments and Sector Skill Councils.
States would get their process of empanelment of Training Providers/Assessors validated by a
designated agency at the national level.



SCHEDULE -1
SCHEDULE OF COST
1. Base Cost
1.1 The Base Cost for different Sectors will be as under:

(i)  Rs. 38.50 per hour of training for trades/sectors listed in Category 1 of SCHEDULE-II.
(i)  Rs. 33/- per hour of training trades/sectors listed in Category Il of SCHEDULE-II.
(iii) Rs. 27.50 per hour of training trades/sectors listed in Category 11T of SCHEDULE-1I.

Costs would be subject to a periodic enhancement of 10% annually or as decided by the
Common Norms Committee provided minimum duration between any 2 revisions would be at
least six months.

1.2 With effect from 01.04.2016, the Base cost for different Sectors is increased at 5%,
rounded off to the next 10 paisa, of the amounts mentioned in Clause 1.1 of SCHEDULE-L..

2. Transport Costs

2.1 For candidates from Special Areas, as defined in Clause 5.1 of Schedule 17,
undergoing training outside district of such Special Areas, to and fro transport cost as per actuals,
subject to a maximum of Rs. 5000/- per trainee, may be payable.

(i) For:

a) Residential trainings, and/or

b) In respect of all skill development training programmes where trainees from
Special Areas (as defined herein) are trained outside these Special Areas, and/or

¢) Training programmes anywhere in the country where women trainees have to
travel more than 80 kms from their homes to reach the nearest training centre and
who are availing of boarding and lodging arrangements made for them.

3. Boarding & Lodging Costs

Ministries will reimburse Boarding & Lodging Costs up to a maximum per trainee per day as per
table below:

i. X Category Cities/Town per day per Trainee Rs.300/-
ii. Y Category Cities/Town per day per Trainee Rs.250/-
iii. Z Category Cities/Town per day per Trainee Rs.200/-
iv. Rural Areas and any Area not notified as a municipal/town area Rs. 175/-

(The List of categories of cities is given at SCHEDULE-III)
4, Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification of trained
candidates, costs for certification and assessment shall be payable to an independent third party
authorized for conducting assessments and certifications. This amount shall be over and above



the Base Cost, and shall range from Rs. 600/- to Rs. 1500/- per candidate as decided by
individual Ministries/Departments.

5. Additional Support for Special Areas/ Groups

5.1 Training in Special Areas: Over and above the Base Cost, an additional
amount equal to 10% of the Base Cost should be permitted for Skill Development programmes
conducted in the North Eastern States, Jammu & Kashmir, Himachal Pradesh, Uttarakhand,
Andaman & Nikobar Islands, Lakshadweep and districts affected by Left Wing Extremism
(LWE) as identified by the M/O Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas”).

52 Upon successful completion of non-residential skill training programmes, and after
certification, all Persons Below Poverty Line (BPL), persons with disability and women
candidates (hereinafter referred to as “Special Groups”) will be reimbursed the cost incurred
in travelling to and from the training centre at the following rates:

Reimbursement of Conveyance Costs per month Amount (in Rs.)
1) Training Centre within District of domicile 1000/-
2) Training Centre outside District of domicile 1500/-
53 Post Placement Support for Special Areas/Groups for wage employment: In order

to enable the newly skilled persons from Special Areas/Groups to settle into their
jobs/vocations under wage employment, post placement support would be provided directly to
the candidate at the rate of Rs. 1500/- per month for the following durations:

Post Placement Support @ Rs. 1500/- per month Men Women
1) Placement within District of domicile I month 2 months
2) Placement outside District of domicile 2 months 3 months

provided the placement is made within three months of certification and after post validation of
placement of the candidate.

5.4 Training for Persons with Disability (PwD): Over and above the Base Cost, an
additional amount equal to 10% of the Base Cost should be provided for skill development
programmes imparted to Persons with Disability (PwD). Provided that in the case of training of
PwD in the Special Areas, the total cost permissible will be 120% of the Base Cost. At least 3%
of total training done by every Ministry in each year shall be reserved for persons with
disabilities, in trades as decided by the Department of Empowerment of Persons with
Disabilities, Ministry of Social Justice & Empowerment in conjunction with the NSDA.
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. ‘ SCHEDULE -1
List of Trades as per the Cost Category Prescribed
Industey/ - - - L - . Sub-Sector/Trades
Sectors
Category-1 Cénegory—ﬂ Category-IlI
Agriculture Farm Machinery, - Agficultare, | Apiculture,
Animal Husbandzy, Plantation, Horticulture | Home Décor Axt - Bonsai,
Farm  Mechanisation, | Floriculture, Flower, water fall;
: | Precision farming, Poultry Minor Foxest Product
‘ Fisheries and  allied : processing  and  value
! Sector addition,
Natural Fibre product
processing  and  value
addition (Sexiculture, Jute,
cotton, bemp and
v _ - Diversified Products)
2. Apparel” Garment Garment making
Manufacturing, Fashion
Design
3. . Automotive Manufacturing, Automotive Sales
? ' | Automotive repaix
4. Beauty & Wellness Spa and Wellness, Home Décor Art Mehandi
; ) ) Beauty Culture & Hair :
; Dressing,
Naturopathy
5. BESI Banking,
Accounting,
Tnsurance
6. Capital Goods Fabrication,  Electro-
: Mechanical .
7. Chemicals Mannfacture of | Fragrance Flavour &
: Chemicals and bio- | Perfume
i Chemicals
‘ Plastics Processing
8. Construction - Construction Paint, Wood Works,
_ Equipment, Bamboo Fabrication,
Fabrication Carpentry
9. Education & Skill Education, Skill | Counselling Skills
Development Development
10. Electronics Electronics System | Consumer Electronics -
Design, and - | Sales & Sexvice
Manufacture
Refrigeration and Air
Conditioning
11. Fast Moving Consumer ) » Fast Moving Consumer
Goods ‘ Goods
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12. Food Processing Food Processing Food Processing Sectorsh.i
Industries Sectors such as Dairy Products,
Fruit & Vegetable
Products, Cereals - and
Cereal Products, Food
Grain (including milling),
Edible Oil and Fats, Meat
and Meat Products, Fish
and Fish Products, Sweets
and Confectionery, Bread
and Bakery, Spices and
Condiments, . Beverage,
Aerated - Water and Soft
Drinks, Packaging of food
products
13 Furniture & Furnishing Furniture Making )
14. Gems&]ewéllery Gems & Jewellery ‘ Home Décor Art Jewellery
: Manufacturing
15. Green Skills - Renewable energy - Rain Water Harvesting,
Green retail, Allied green
skills
16. Handloom & | Handlooms Brassware, Handmade
Handicrafts Khadi, Paper and
Capet, Handicrafts Paper Products,
Home décor art
Ceramic
Painting,
Home Décor Ait
Wood )
17. Healthcare Medical and Nuzsing Community Healtheare, Allied Healthcare,
Healthcare - Machine Healthcare — Assistants,
Technician Preventive Healthcare
(inclnding Nutrition &
Health Education and
Health Counselling)
18. Instrumentation Process, )
Tnstrumentation
19. Tron & Steel Foundry (including
Sponge Tron)
20. IT-ITES Information and
1 Communication
technology
_21. Leather Leather Footwear &
Leather Sports Goods
Manufacture
22. Life Science Manufacturing of | Pharmacentical Sales
Pharmaceuticals .
23. Logistics Courier & Logistics
24. Management Materials Magagemment,
Business & Commerce
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Production &

Manufacturing
Manufactiring
Marine Engineering Marine  Engineering,
Ship Construction
27. ' Media & Entertainment | Animation Production Support, Film Production
Media,
Printing
28. Mining Mining
29, Music Musical | instrument | Instrumental Music
Manufacture service
30. Plumbing Plambing
31. Power & Energy Electrical  Industdal | Domestic Electrician
Electician . '
32. Retail Store Operation, | Retail
| FMCG
33, Rubber Manufacturing Rubber, Nursery/
Plantation
34, Security Security, fire & Safety
. Engineering
35. Sports Sports Goods | Sports service
Manufacture
36. Telecom Network & | Telecom Service
Infrastructure, Provider, _
Management Handset  Sales &
Service
37. 1 Textiles 1 Spinning, =~ Weaving,
Textlles, Kuoitting &
Processing for Cotton,
other Manmade &
| Synthetic Fibres . _
38. Tourism & Hospitality Food Production, Hospitality, F&B | Travel & Tourism.
Coohng ’ SEIViCC &
Housekeeping .
39 Traditional /| Glassware Painting Clock and watch
conventional sectofs Toy Making Repair
40. Other Sectors Any trade not covered | Any trade not covered | Any trade not

in any of the categories
above

in any of the categories
above

covered in any
of the categories
above
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Categorization of Indian Cities for Residential Training Costs
SIN. | State Cities classified as “X”| Cities classified as "y
AS sy
1 Anchra Vijayawada [Urban Agglomeration (UA)],
Pradesh Visakhapatnam (UA), Guntur
2 Assam Guwahati (UA)
Bihar Patna (UA)
4 Chandigarh Chandigarh
5 Chbhattisgarh Durg - Bhilai Nagar (UA); Raipur (UA)
6 Delhi Delhi NCR (UA)
7 Gujarat Ahmedabad (UA),Rajkot (UA),Jamnagar (UA),
Vadodara . :
8 Haryana Faridabad
9 1I&K Srinagar(UA),Jaramu (UA)
10 | Tharkhand Jamshedpur (UA), Dhanbad
11 Karnataka Bengaluru(UA) Belgaum (UA),Hubli-Dharwaz, Mangalore (UA)
12 Kerala Kozhikode (UA),Kochi (UA),
Thiruvananthapuram (UA)
13 Madhya Pradesh ‘Gwalior (UA),Indore (UA),Bhopal (UA),Jabalpur
14 Maharashtra Greater Mumbai Amravati, Nagpﬁr (UA),Aurangabad (UA), Nasik
(UA) (UA),Bhiwandi (UA), Pune (UA),
Solapur,Kolhapur (UA)
15 7 | Orissa Cuttack (UA),Bhubaneswar (UA)
16 Puducherry Puducherry (UA)
17 | Punjab Amitsar (UA), Jalandhar
18 Rajasthan v Bikaner, Jaipur, Jodhpur (UA),Kota
19 "Tamil Nadu Chennai Salem (UA), Tiruppuf (UA),Coimbatore
| (UA), Tiruchirapalli (UA),Madurai (UA)
20 Telangana Hyderabad (UA) Warangal (UA)
21 | Uttar Pradesh Moradabad, Meerut (UA), Ghaziabad, Aligarh,
Agra (UA), Bareilly (UA), Lucknow (UA), Kanpur
(Ua),




22 Uttarakhand Dehradun(UA)

23 West Bengal Kolkata(U/A) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classification as “X"or “Y’" are
classified as “Z"

(The above categorization of cities/towns being adopted from the categorization of Indian cities/towns
Jor payment of HRA as per 2008-6" Pay Commission)

SCHEDULE- 1V
Fund Flow Mechanism

I. Schedule of release of payments:

1.1 The release of funds could be batch wise or as per project MoU as per the guidelines
of scheme in question. The funds should be released to the Training Providers as per the
following schedule:

Instalment | Percentage of | Output Parameters
Total Cost
1* 30% | On commencement of Training Batch against validated
candidates
2nd 50% On successful certification of the trainees
31 20% Outcomes based on Placements as under

1.2 The above payment schedule is subject to the following:
(i) It is applicable only for fresh training.

(i) T he second tranche of 50 % will be calculated on the basis of total cumulative
80% payment for candidates actually certified.

(ili)  The dropouts will not be considered for 2™ and 3™ tranche. The 1% tranche
payment of the dropouts is adjusted in next tranche.

2. The 20% of training cost which is linked to outcome (3" instalment) would be released to
the Training Provider subject to the following:

(i) Training Provider shall be eligible for 100% payment on for outcome achievement
under para 4.1 (i), (ii) and (iii), 4.2 and 4.3 of Annexure-1.

(ii) Training Provider will be paid on pro rata basis on achievement of 50-69%
placement of those who have been certified with at least 50% minimum wage
employment of the certified trainees within three months of completion of training
in case of fresh entrants.



(iii) Training provider will be asked to discontinue the training in that particular
trade/centre and will be paid only on pro rata basis, if the outcome achievement
over the period of one year in case of fresh entrants/ 14 months in case of
reskilling and upskilling, is unsatisfactory as defined under:

a. 49% and below placement of those who have been certified with at least
50% minimum wage employment of the certified trainees within three
months of completion of training in case of fresh entrants,

b. 49% and below number of certified candidates with increase of at least
3% in remuneration within 14 months in case of reskilling and up
skilling.

c. 49% and below number of formal recognition and certification of
experiential training in vocational trade or craft leading to appropriate
increase in wages in the respective skill category of the candidate for
immediate and subsequent production cycle or meets the conditions
provided under Para 4.1 (iii) of Annexure — | in case of self-employment.
In the case of such disengagements, the Ministry concerned would take a
prompt decision, after careful consideration of all related factors with
respect to performance, whether to disengage such Training Provider
from implementation of the Scheme/Project. The de-empanelment by
concerned Ministry would be done for the trade under advice to the
Ministry/agency designated by the Ministry for informing all other
concerned Ministries. The training provider would get an opportunity to
re-apply for empanelment for the training after a gap of at least one year
from the date of notification of de-empanelment by the concerned
Ministry.

3. In order to encourage the Training Provider who exceed the prescribed outcomes, the
following additional incentives should be provided:

(i) For every candidate, where outcome achievement is above 70% to 85%, the Training
Provider should be paid an additional amount of Rs.3000/- of the base cost per
candidate.

(ii) For every candidate where outcome achievement is above 85%, the Training Provider
should be paid an additional amount of Rs. 5000/- of the base cost per candidate.
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g
a$ Roel, 27 REFR, 2013
H. 8/6/2013-fAa% — wierer faehrey Hadh #AfFse @fdfa & 19 T@er, 2013 & g& Job #F faw aw
favr & HgERor #, fAeafaf@d «dR & 3gaR TdegRT TSI Pirel el hAdd (VATHEYUD ) Pl

sfogfaa forar arar @ -
1. TATERUD & a9 F g g
(i) "HETHAT" HT IR gIAcal &1 qfFar & Fdead # 3fa 9, divra 3k d9fdas wa
ATATTSDS HEd13 &l gAT & o f g &7 & 1 s 37T P o FI g&Idgdsd
HET B
(i) " H T 3H a9 B AT & X & & 6 fpel e F fper R ¥R
& 3T & HJFT TH g AT UTeaehar o FO dAgdd G AW form ¥l
(iii) " BT TR FAGTOT & ATIH & FIAT Dl IHcAAT I & GROMHA & & | A fomelt
B AT HEAIT F & § FAAd aXdl, Rgial, Aeganst iR cgaert a1 dqg ¥ A
& guid Agifas AR/A1 JZacASd & FU F fRar S gl
(iv) "fgy @1 3 MU AT HElTaRe cgarAar & AT Hiere faerd gfetor urcd
N [ AFd B
(v) "faror gfom ¢ IE caad wear & 6 gy et Retor gfher & qUT B9 ) T g5
A, FASIAT § IR 1 e # gAY § a9 50 3896 a4, Hierd AR F&TAa &

T & cgag forar ST |
5431G1/2013 ()
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(vi) TSR PiRrer Jrear WA Ar vaTEEgE v T 14() F IgER TG @fAfa

(vi)  "3&ar " F R R getw Ao gt g [RYiRa a@ w R ey @fda a
AR #AeTe & HgaR Rator gRomAT @ ured R frr ¥, Ut @ TS Fediha qAr
defieptor ufthar & 3iuae aRome @ ¥

(vii) "gd TRAETOT P AT UG FA" (IRUITA) HT I A 3EAT B Ured IS & fow
g fretor S U grfAE UER F BT §, B AT Ul ae o ufhar & E

(ix) "SAF" BT AR ARG BRARTTl H 3ddh HTT MMAF FhaheTd, 3cUig, dar a1
T & MUR W) Foffed Al & &l

(%) "SIRIET" T IMAT AT Bl QU I TUT FATITI T FHATIA el b ToIT A Pl FAT
H A TUT AAFR BT SUAT A HT &TAAT A §| B B TeAAcHD (T arfenap,
QurcA® AR FocHD [&da nfda ) o waaeRe (s amlie fagorar qur
fafal, Trafat 3R sgao @1 ger afde §) & w0 A auia A ST Fear §

(xi) "Of&TEH" BT T VY IS & ® S g A 3ugerad A 3R Bl ured wa & forw
fRIGTOT YeTel Rl 8, IS &l §, USTl & IT 3T TaH delre &

(i) "ufRYATOT UeraT "HEUE" MR "EEAr' & Y 0 A off Hoted @ ¥ S eI dr A
3R Il UeTe T B

2. TSET PlRreT et SheAas &=ar & 2

(i) USEIT P IEAT HhAdd (TATHFYND ) A1, P 3R HfAET & TR A v f@em & FaR

e B FGAATd FmRar ¥ ¥ TR Rayor oRkomaAt F den A Fuika e o € T Rig & e

gIRA AT AR & e 3 fAeTor gRomadt &t ttuaRes, R-3itoaRe @ seEivaRe Retor &

AeA ¥ ured fhar a3 g1 38 HeH H, UTATEIND U IUMhcd] HRATAA HhAdd ©l Id: I§ T

TR W FAfra Rew Jar weerar w 3maRa sire heas ¢ Sww caaa@s Qe 3R caaarfis

TY&ToT gl & MR JAT caraarae e, caaarda ufderor, e e 3R Jwdrhr em & @i

aifdst 3R @y & FEeR, 3w AT 3y gt 3R 3H YHR fALTUT P HIs Th FAR GEY 309 TR A

SIS SHA T difSd HETHAAT FAX UTCA &b Alehdl & Ao # ST Hpalm 3R fehdll Sugerd HAT W

AU FETHA P AR 3P 3dd g & forw wfafeaa dlerer gred & &g die 3mwen |

(i) wavaegun & Fo geat @ Feafaf@a H wiea @of

®. faffea ToRT W Pierer gdiorar 3R F@eeIar A AT el R & for I Rgia Saa
HAWSET T W HAGeAdT Ured g |

. raaTiAeh fRUET, ierel UfRiaTor, A=y 8T, deheiidh e 3R ARl & ool # 3ad T
WX gder 3R fAdr &y egawn |

. HIRIel 37T hetash & ek Yare= AT ahr fAeiRor gam |

. 3Toige frefor 3R Pierer faerE & gerar ¢ & IR |

3. sanT/wAAIRAT & @y defieiRar

7. At &9l & dra Fiera e & fov v uReRlf, Saees 3R favaaag ax

o. qd TAGTOT B AT UGl XA I FHGA H il

(ili) 3&aT hATEH Thal, caaATae a7 R ufAeToT Ueransi, sTa e FEAE!, AT Uad a

arer oAt AR 33T qur sad gfafafy Gern, gfagear, caaiRe vafeeE 3R asad geran

R & fow el ¥1 36 UPR & hAdD B FI@ 37 AN T e g & S BHAGdH F
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forel faflite TR W fFel 3T & InfdTe Few @1 [T & dda € 3R 39 R H gorfa & At
% R & g v w awd ¥
3. & HATH & HIY FA AT IFHA
() e d PRPE w 3uRa eT @ geaw Reor oRomet o 3maiRa e & ufa fer #
geaTd 31 |1 &1 37a gRoma 3narika fA&T0T Qe &l camgsd gaeT d o o @I &l fRietor oRomat J
Jeord AFfaf@d 3@e dRUT & FAgcaqel ¥ -

@) THA FTY A & 3R ufNaTor & et F e gt ) e S #

@) Tetor ufthar & 3d & NG & T T, FHASS AT FY U1 Y 3T H ST §, 3F a1d B
TAVG FXh b 38 I1d Bl dgdk ¥4 # FA Uld & b forelt fafdee aroashs & iaeia &=
AR T ST W & AR Ig 37 uromshaA! IR SRIGAT & R TR BT &

@) IE URGHRAT H Jig AT & TAT A& B FaATGGE P FASlqd TAT & S Herar-3rerar FRagai
3R FAARAT & T e ¥

g & safipa 3R aRada & 2R @ IeR W ISR U 30er e # gur o W ¢ 3R
Y & 3 A Bl TP gER F Sz X AR FAST dUT #F a9R A J5 AN B A dX W
gfafdfea & & v 3muR Foas RAed & w® €1 5 vonfedt o1 e ur: sTa e, deadr
3R cargERe Qe 3 ufetor g meiaa fetor ufthar & 37 I dcaral ¥ Hag R Srar &

(ii) e 3T & 3% AT F 36T hATd P IRH A Hr URhAT 3RH Y &1 grcliich Tt Tharaeht
&1 dgifas ard 1Y &g g tE W 8, fhed hATh B ARH F & 3T A-3el9T & A% I et
3R gfreTor FHRiwAT & Foraar AR AT FH gig w9, qF Reqor Hr AeIdr 3w, ehad fuaTor
ufhar @ Fa9a Uae @, edr yonfordl Y URERiar # gUR @@, Hfde d9ud 3R IR ¥g
FATIAT Fiold P AT IOTded 3RATHA Yool 1 fIpfiid i W fear o1 W@ &, SN gur &g
T AfdId 3UROT & FT H IedT HAGH B JAPAS HUAT W §| FO AHFGAT A &FT G H
UIgHTT & HROT et & faehrd & a1 dga? g8 & (3areor & fou UG e haHad) | D Heel
& e AT b HATAT B HAISET HIrsa! gRT <AUeh FAYA UIeed g3 © 3R g ey &y
Fergdr 3R HoT gRT o 3® WA Uera fopar aram 1 36T hHAd b 8T A FRTSEIT TAfdAT gRT Y
3RAFIAR Frarrema fopr o I &: e Tedior aur e doea NEEE), JRTSET 57 Fraed
(3méTas), faeg Jo 3R T Fg gRT adea & 3rear heAad Ol aRASTAT TS S W

4. HRAHA A& hAad F RAFa Hr gesfH

(i) ST HiRrer faer A, 2009 & ATCIH T HRA F TSI 78T ThaTdd BY TARAT I Dl HTaTHAT
gasT & foger ey graey e 3R caraaRe e qur ufefor gat @ geat geml 5§ Aifa 7 I%
UReBeT=T &Y 7S A foh TE ShaAad Hierer fIhr P Uiaares oo 3R 3@ deck =1l # Ferde T 3R Iy
TR W EHR qAT FANET TapT D o3 Pl TAAT el & BRI DT GIA JATIN | T HaAdd Bl
fAPTAT A & T FET TR W TP TISH o AT H 37e91-3769T FATAAT o 3T hoAdd I ARAT R &
T R 3R A e & ot are & Ui Sharadh STer 31f&aca 3 3muah, o enférer oY foram 9T | 4197 v AR
FATAT A U ASEIT ATTHTAD el haAddh (TATHFYTD ) B TYTAT H & 3R AT A4 Aeprd Farer
J TS aaTad RIS 36T FAdd  (TAdRdgen ) Refad fear &1 dea gaaa Qe #@ae a
AT fAD Fgell TR W AT #F wadisaguo & urfies oA ot & 6 R

(i) TP D P HTEARTDAT P FEHH Bl U AT I el hefadh & NUR & &7 A
FATrAT gRT Ugel ¥ fohU 910 A &1 3uANT e v ARAvSS AfRATed gRI U 3deaarerl |fAfd &
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TS fhar AT A Pl B T & 5T @ Tg ARG wa & v [ gurear 3R As
Qe fafdee maRTdarst & 3gge &, taAvaegun @ AR AR gaifaa & o dfagr e @
3afia fear o

5. HRA # 3&ar haras i aIRAr

() R & g e 3R cargar@e Rem AT GfASTUT AT-3769T FF F L &l 5 aar & ag
ARt &1 9gd ® e Yerd eldr ¥ SHA aoie @ Faarde e AR gferor & 3R 3 geq A
36T Ut el # I146h @19| AradTae O TTAT R8T vd gy Ren O caaaRe Rer & 3R-
ST AT ) & faw 3Rd & v 38dr haAad 3A1d T Bl e hAdd e B 3R
3Qe AraerFE 3R areeft aarwem|

(i) AFafafEa AfaRed FRUT & TaATaEFgUD & AERIFAT Scea el &

®. 39 ds e 3R gfeTor T heg HAwiE: AT w W ) vavgegun aRene smaRa
Rdor W 3raia ¥ 3R taTEegu0 F UAe TR OB GEAGT TR b 3T A aRenfia
IR aftta frar Smar &, O urtd & i 3TaIFAT T A0 F UAS FETHTT TR B
FFEY ISR 1 HfHAGT Ffd &7 A dlered amra gRwel & AeIH d 3397 H A
p TR Hr FTUed)

g, T 3R Ieaaa P AT, WEAR A Araga@rAe e ik ufeor At ¥ g 3reuse §
HYAT 3USAY el & YT IYAT FAATR 7§ faLfierar & fow s geuse cgaedqr 78 &1 I8
TATHFIUD 3 3eaidel AT Pl IRERAT gareen e i geume | faardt iR aaear & 7%
e g o5 fpet Fadw areashar @t Y& dXa & d1g I T Y Fehd & 3N AT AT Y Febdd 3R
HEATHT 3 AT 3R AGHTT FIL ATHAT Y g foham 31 |h |

T |l GEuEt # fafay srEarsit & 3 oot i veEwudr A€ €, R FEAE A 30e-3ruel wafa,
ureTshd, Ufafte Fad faarddr, a1 & surfdr o 3refer-37erer & fTad 21 & 3rerer-3ra9T et #
JHATOTT=/FSTATAT/ I T FABETAT Pl TATUT TR F THATIT 3T il &1 3TP TROMFATIRY
oot fr Ao 3 31k fafrerar R gHTEg uEaT §

q. careaTfae et 3R fNaTr & JE APRIcHS HTURVT H ALA: Scpte Hedl Hl fadfad
b T fhar S F@Fpar ¥ S B 3R s Afed ITAAR WEaT M U dRa dr o
At & &

5. IEl A9 @ Th v gt Y § oma sEtuae & sivrer w1fde fear ® afea 9% o
37T PIRMT P YATOTT i & forw 3mays uares germoms &0 &1 detdar 3muRa 3R
oRoTa 3MORA 3&dT haAdd & FT HA, TATHIYU0 Y AGIT A ATl (IRUT) Pr
FIH FaTEI fordest adaa e 3R ufderor aReea & a8 R « 39ma @& B

. PR HRAT AT FARWSET dl W 3R Aeerd: w@igpd a8 1 A s799 39
gl 3R FEERT & TFHET TATTAT 3cUea @ Sl & i 588 3ad - I W)
ufdge UHTa Usar € 3R 3¢ 34 A3 @, S 3H AT o H Tipd d STl &, Pl
eI ael & T T @ Urodsher Uea Usal &1 IT TATHEYUD HRAT 36ci3i & Hefdd
Ul 3R ggualia eART & AR AR T3 & HAheT a1 H Fedb G| P
& &1 haAdd F ANT Ugel F & U AT PN FARCET A3 & THDE et Dl
ufshar & @91 gU B

@. JE ohfsc T 3R HROT gumel S vAvHaguo H aifde Fr smueft, @i @ el
St 3R gRar & IR 3 S #F Affed wol w e, caraade ufefor 3R
B YE A A AT M 3Ed v fawndt & v emwa &7 o, @9 # $o
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TNTcAD HIHT Ut aa dAT 38b R g a0 R # 3% yorfa & fow srear
e e & o NI & 37T Uied aa T GHTGAT Jeit JgalT|

6. TATHFYUD & &g

(i) UATHFIUD H d&T UH VU HhaAad & cTaeAT Hl § o felded B dHLam -

®. AR e 3R givetor gomel fr fafauar @t smcaara |

g Uad TR & fow ey st o e & S ¢ X A Figa Rl w 3narRd
el

T gaIfd & 34 A B ARG A dUT I@-XE@E F T hATE HRIT FAAT ST IedT @
A B FRAWr qgar HUd § IR Al B AfFed ger dr Rew qr gfeor & gur 59
&t 3R A IORT F T TWaAdT T 3R AN T dea # Ag A B

g gAd e ot e 3R ufdetor & IRT gafd R & Aweu a1 3R 37 Uedl & 3ACTI
dur 3ga & foaw Aegdr &

5. e 3 gfeor & for aody Rfaards AR quigear sneards o1 3UR &l

T AR AT B JANId TUT Aged N HRAS AT & IART TATHFYUD ARl Iedr3il
& @Y A9 F T R AT aifaiierdr # gEiall dRar JUr TdeT S|

(ii) TATHFYUD  IOTded 3ATHA $hAdd & - Te ARG Aew IR ufaor  gomel & 3ex hee

Ueld Rl & 3R *fde 3FaRor AR seaaa AWt F FAGg AT ¥ I UcAD 39 IRh HI AGE Pl

TARAT & ST A H U P IS AT F DT oA A & o em AR ufNeTor F g Iw dHAT

& o A oA gu ¥ o A 3ow A A HY ¥

7. IE P Y T 2

(i) TS B 3T HhaAad gH TR W B Al &, Ucddh FAX 38 TR W HETAT & 3]&T

38T Tagear 3R T aur Sfeaar & Afay Tt &1 AGF ¥ 58 FI HAAE B UgAT TR TIH

®A SAfeerdr B AT § FTafh cal TR IFASIA SAfColdl B SATAT &l 34 TRT B JACTT gRomA}T

& & # dfFcad e v Augs & Aeaw ¥ aRena fear Srar §1 fauw & 3R oo ') & fow

T Hoid A & fav fafdse fow o sganfaa o & gamar o sfa & o7 @t &1 afea I@

I Al T IR0 § 6 vavaegun TRT A1 @Y egga & auf § Al §EY A8 &1 5T TR dr

TS A, TS Bivel, Hecaqol birel AR rfdca Sl GaTaer 6 a8y A0 7 sreagesdd

T & S AT F MUR W aRIRNT Far S1ar €1 Shaad R 318939 & dig O B TR 4 93 TR

& 3R AT Iear & AT TR A IR Tea T FifE T o Far drgar aed § 3R a3 sl

UTCT T dTed &l

(i) TP TATHFYUOD TR B fer0r uRomadt & ¥ A c¥ed fev v AuRe @ g uRenia

forar Srar &1 T AuReE @ Retor aiomaAr & @ A A W gt &9 F o aRefeud feam

AT | TR 9T IE A & TP uAd éar #F  ww A gl sar @ wiRe S @i

uiaddl gRT a i 71§ &1 TS IEdT B TATHFYUD TR W UISIHHA, IHATAd Foud oe, v,

eI 1 3afd, B drst, iAETorhd @Y OTIear I URIETOT HEAT H e gRT aRAT™S fohar

bl &1 & adi & fow 6 U Ireagaaal & @r@a $r ufhar qff @1 ox &= 3mm & S &1 34

TR W ar a1 389 3fAF a3t fr Bafa @ it & &6 I aRomat & I TR & deof & Ae

R R A &I sadr I8 HA a0 & 6 3ddr AfFaa: ve & g 37Yar 3R gl

(i) ~UATHEIUD ¥ B HAUT 3T AP HR R o E:

®. KT AGAAE AP (TATH) : T3y & v v F or v s @ 3uf@a aRkeg
favurear oot @ aRenfya fear = §1 @ FEeg WA § F a7 Poofea &a arar cafe
P FAT-FIT STABRT gl AT 3R T -3 e afev] ¥ AGa QAT gpr & Qe
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g.

Fl 9 R UAF YOR # &3 e & drat & Aagera frar amar 3nfda & 38 R*E 5
Sl & HFET T GRS ATADT & FHg A 31 TRl & fow 3gar U ar smeom
Gafla &1 &1 Bl TRUE TATHFUD & T TR &b deged Uedsd AR & fow aedy
aATRAE AGS 3R 3EdT §F IR R W | FUIRa &7 & ow Rl eaa dlra oRkug
&1 IR Al & 3y FFd qHT-dar dA &3 Pl uRug H AR wAHTH/AgW T
a9 fhT o B U #, g% SRl TSy Bl 36T AR (TAvEagE) gRT Hdid
fafaaraes Qe sar 38 &9 &1 3gHa g T WA dare =g fhdr e @ diar S oaddar
]

ursgehA Udher : FaTHdT ITUIRG ureTTdt et A ureTed, fandt dAgye, R s, i
HAegarel, ¢k AT 37N, Hedidad AR qderor Gem-Ader 3R #edr Afzar dha 3Rk g-aefaa
Ifde AT Bl 5% Ucdd TATHFIUD &R & fow 3R S gafde g, &9 i aRug
(Tauadl) gRT AR fhr v fafdme 3€ar S & for R fear Soem 3w e
TATHRIUD & HEIOT & FAe/ e, se dive oRwel, aifda e o e
APl 31ar 3=y fhdl AR gRT o fohdT ST Hehdl ¥ TATHFYUD UTSTshA HISZER &l
aifer foaa dierel o & 3rgAfd g 1T 3R 38 ©isa 3R T@H Ud o H glawr gl
aifev| ureTshdA UREeuaT sfse Faas & o JE B afev fowe IfSa *fee 3R suroa
&THaT &t o g Srar =ifeu| Sav i Sfor off vavwegun & I @ =nfeu)

AN P BT : Yfeh UATHAGUD UROTHA AR 30 W InUiRa & 3R vavaeagun H
oaar & fou Fdear Ak 3@ & aelel te Aecaqer q@idaT &1 caaade e,
rgaAe ufdaror @Ay e AR Plrd RAeE urewssd B Fw@r vguad, 33 3R
fiFar & @Y WHAS TP TATHFUD & HIER HR, AR qur faaka & a3k
HITAFAIT B FHedifhad AR yaorg frar smwem| s sfaRea T @ fHa gfdveyor
TEATT USTeT el & AT uered o Hebell &l

Iy IR & afaehear . 3guey AR I afahed & ow, Reafaf@a maEs §

o TP T HAd WU H H@er & INT W IR Aga T § 1 &1 G Reelr zahar
Hoar ATWF FEAF J F HeHA A6l 300 ¢ dl TATHRIND $F el Pl Tl odmed 3
e M|

o 3 TGl B QU BT BN 3R 36 UlhAm H U@ uRmEfAs AAO™N, 38 & A usd
q @ gared fafaamae e, varad 3R TAraegdl $ U HT F A A O3
fedure! @ A A rarIhar g

o URd Ffafedr & HA S TSAT AN S 8, W taTHEgE §RT U S 3R
38 yaferd hise Fage 3R HROT & IRT GaATed aeran Sren|

dCIHR, TATHHFYUD & TATHFIUD & FAR dP AN TS WEAMIA & i H 30 gedsd qaer
AR e & Rt @& oRARd wa & o & e geanst (e e, B,
TANAE, Thelhl TUT Tpel A5 31fG) HT TG el s cgaa@e am F 3¢ garfd @ FAsqd
TN S Fep| A 3HTATR g3, 31 YAell d gRT Wi AR & Fidadl & fav 3R R four
frar a1 d@ar ¥ IR zEH HaEwm H S FEAGT Bl Teed & fow, IE gomel
TS / ddhetiht /A e SrihaAr foaed faRafaarera e 3maer grT g Bl &R
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& UTSTHA oI TG ST FAas (AN, fAa &, 3Ta 6T HIwAT # g ued e
& fouw T X-XII, 3MEEIMS dAT Uieiiciaad & AaAds §4 & U Iadal df 3gaAftd Sl
ST FETAAT U1 " HiSel &1 A @A §U, Ig GHA gon 6 Il gTer @, o uregshel #t
geoll ST halm| 3 HfARed, oivrad darel Afdadi & I8 fAdeu @on & @ &pa s,
faeafaarerdl qur @reeil gRT Uere fhT aw Al &1 gAer e gu fAfded ol W earawie
e, g ufietor, apme dur 3Ta AT yar Feerd: & T @od & 3fe et &
"HETHAT AL BT AT SIIT IRAT &, o QT WETHAATI Ut el & fow gl argashaAr W
iR "fosT SR e S arel TEAT gRT vl foRar ST dehaT B
3. IR JolcHTdl: TATHFYUD I &olf 3R a3 & Y AR Biered Hear TR & G
AR IFEUUT & IURT IuGEY HATI| fARG & 3T AN FH Ig B w H AR/3YAT @S &
for 9T tavaegun WA AR & afarfiear d Agg won| Tavaeguo e
sionfors & haAget, St favg & fOaRid & | § & T UG & @aa H gqom|
8. TR fAuR®
() TATHFGUO & JAd TR uid gRomaAt & AuRel & 30 e a Fafa § s g 3t A,
GATH A, PIAA BT qUTH IAT § dIT IE Idal & b 38 TR dd YANOE gl & fow et &t
FIAT UTTT el T ST &
(i) UATHRIUD H YAd TR g & #A Regor oRomat & RAarer grr aftha fear o & &
fAuRe & U & JE1 FIar &1 T g a7
®. ufrar
g, UqaR AT
1. UAAR P
. HEY Hiere; 3N
g clfdca
9 ¥ Udsd dfdied &7 @ A afvia &:
&. uferar
UfshaT T & HgET 3T TR &1 &1 |AT R B
g. Q@R A
UAR AT a5 & STdh Faer Awg & Ay & et o @ anfer 3R 39 gorsEn wfkwl I I=
N TS, AEIR 3R Ffedar & uerf & desf & aftha & s AR ar mr §:
o AT B IS THT IR fafdse @ g B
o W B FAEAR Uehel fAUT @ A & I fAUTCHD 819 b & Fehell B
o A & TAFAR 3 F 3, Witd & R dF & T gl
o S T AN A b BRI, TS qAT AEAR B {HeA-Folr T
7. 9AaR Flre
IR Pl ag & O et o F et gar aiikul 3 i & gaRi 3R Sfeadr & des A
atig ¥ 3R sud Peafafaa afde §:-
o QW AR FdATcHD Hiere fTFH A<, arfhed 3R TAdgarcas dra e gl
o TOR Hitra s ol #if%®, TaRar o T&IcAd Pivrd AT B
o R TIFAIA dAT TIUR PiRAA

U, AET BRI
AT B HT HeH AT Bl A ¢ @A garar qun f?, qeeh, er & g2 qur Al w6
forT gater fopw aT @aat o1 gAer nfAe & 3R 3EE 39 TR & for SR 3 wlera nfde €
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3. gifdca
aifRca uet Reafafaa PuRa aar &:

T guT 3 & fow aiff¥ical 1 TR
gaua gRad
T & T Faees

(i) fAURE U TR W URETor aROMAT F TS, AT W WIF Fhdd S| 3T RAURBT F
3 aliept ¥ w9 RFAT ST FehaT &

&%, UfeTor wrdehat 3R ea3t F TR mafed war

g, Affea 3réanit 3tk FdpaAT o1 defeor ik [Agaa

a1 ufreg3it 3N ATt & ey UAFAHT F AU FUWOT & fT NUR & ®T H

g. fram 3R ufderor &= & i) 3R e ¥u F gl & Al & A &g AeedE & w9
A

3. yfafSe ey 3R w&paAr Hf {0 R SRS TAT FRIPH a9 arell gRT

(iv) TATHFUD TR & AURE @ fu o

TR 3naféra ufekan AR A1 QAR PIMA | ATcaYUT BN | SeeRarded
TR IfFaal o 9 ufthar | @ AUR | Acgaat 3R | gear IR | P
YE A F  fav | aRenides rgfed, for@ar,  Siis- | Scaiaracd
doR wer S| Userae, wem 3R | grer, cafFaea | a8 wea
i YR W | geRcHsd el | e 3y | faed, |HATfeie | Had 3eaRi
sgfcased & 3R | & 3T T gAS @ | FEN AR aifdie | 3R o
Sas r g & | oRkfa =i fafaea, wdaeor &
HFATH P ST Al eBar AR | BA BN
el qTeRoT 3
afkfaa
TR 2 gl ®f AT &1 | I e 3k | @ifaa IGIECG IR | S
HH AT e | AifAT oRUs d | oRusm 7 | Af@e 6@eU | Seaiaridcd
ARG HFATH & WY | YA, F T | gAT AT | ured e AR | A& el
ag UfhaT Y& B | IOTdedT & | T WA | 3% R, | 3R e
& for R e | oRUsw  FATdr | a1 S, | g qdeTor #
S faafaa maR o | @ AERT @ | 3o, HH B
Jgfedaes Bl I g | <afFdera
AU, faed,
gRafdal & | aEntas,
TR U@ | Teefas 3R
it # | o
Hqergdr fafarear,
B, 3 Tgeedr 3R
AR gl | gferor @Y
e # | S|




[dM I—@vs 2]

HeaR AT
TR 3 @fdd g s W | gAId ey, | wgRd gAaH qaa  gIdeTor
gear & o | ufew 3R Ragia | Rs g | 3uferd Fosear | & Fada
Wi FdFaT & | IR & R | MR Jur | & god fof@a | oRkenfa dwer
ATt 3R | F ugad| urEear @ | AR HAfEe | $ iR =
qdigAT & FTYROM &M | FUWOT, F T TS
W R | gy SccReldcd|
7T 3paoa 3R
TATHTh SO
Pl gy | RBgrat T
AT T SAdT | P,
e o, | dafdas S
AT & | @EToe 3R
@fFg a7 7 | glaaer
fAegaar 3R | gt @
3Mgfed @1l | Hed TH |
TR 4 | oRf, QAR | Jyar | Fefad 3R TUSEAT | T & B
fAcgoat, Tuse ITIT & aF | e g | & gaa fof@a | 3k drwa &
fmen &1 Rufa & | & aedfas s | oR dar | 3ryar #if@s | SFaard
BRI HIAT| IUTIedr | HOWOT &
FIYUROT &M | HTOT,  GiAITET
TANT @A | diderora 3R
T AT
ERIEE CCH Rorgrdt T
P ATTH | BT,
AT I 3D | AT,
Tedd T, | alefas 3R
U & | UTpidd
T a7 & | gHwRor . #@
et AR | FaHa =
3gicd gl
TR 5 e aikueg & | B 3 | gy gifda o | T@d & B
gfRaT3ll & ¥TOSC | YIS & &1F H | alioh, piere, R gfvaor
fadeu & Toad dF | a2, Rrgrar, | 3oy, AT, &
et giasiad | ufehanai AR | gl AR | Toefae 3R | seaarR@ica
BN & ST TSl | FHATE SRl &7 | FEal, FOR & | 9UT @ &
] AURUNAT  FT | TIT Fh g | FIGOT AR | & a gfvayor
Sicl 34 AL | 3RS & WS | A T
TEh P | Her & | Seaaracd|
A CRIE:EEN
HAEAIN AT

AU B




10

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I—SEC. 2]

F o
sufara
fafdea
TATATCHED
IR g
PiRre|
W 6 e e P YT | FF YT | IO I F By
fafdrse TP | ICTIT & &F F | 3TTT F | 3Thold #|3R gfgmor
PlreT P IGIRAT | g5 aRusAT A | &7 #A|3Ra w@ d|@:
29fY, AT Fr TUSEdr | JLATCHSD 3R | fafdrse IS grEATfoid | Scadieridca
IR AEE T AdD- | Agifaed A=l AN & | g USEide | dUT g &
e vl afed AU L | A, areT | Sy g ufeyor
HRAFBATAT BT IR & forw | gareor A 3faq | @t ey
3FF| f&a T I IO, | ScRalAcd|
faffe= T AR
HeleAlcAs | giFdaard
IR g | FAR Gl
PiRrel| TS|
TR 7 Radt Aot 31k | v HYAT | H HYAT | TS JIhEId | HIAE &
Acgaar-fiea IS F 8T A | IIIF & | IR ooy | sfAsuea
e URUey A |93 oRusar & | 8 # | Pierd, vgd e @
IARYT  TCAD | dXFicAd 3R | fafdrse AT, Q[
3R dgifas A| Hgifds 1| FAEAAT  &F | Aol AR | ScaRerdca
HATUTA P | Uipidd
& forT | gTaRoT &
f&a A5, T,
Rt 9T 3R
HAATHD | TEATDBIOT
3R e | wlere &
pierel| HIEOT a
TS #
3T Bl
TR 8 FAEAT A W & | Afafaa aRadar
forw FoIdlcHD | dTel F/
AU Apfia aia | g &
(5| e, | aRUeT # gdaud
AS T UG | dEr, @I g
PIRIAI  TI-37IIS | 3T & fapra &
H, difigh FadFar | v ScaReri|
AU Q1T

IR 3= guwuT @
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U P

FR 9 Sedd A 3R | 3ifaraa

Flerer,  RQwa Y | rcaad /ey
FgcayuT @, | fadl g Sfed
AT AR AT | daetiT

Gl e, I3 | PP & T
FgEuE IR MY- | AU W@d @
TG QT AT ScaRerAcd|

TR 10 | IFgEUE AR | PR/ IEma H
Fdglcd & SIRT | 3feaRaa Sfed
A #  aafas | oRRufaat &
IANE A & U | Agcaget AT
Iog  fafseamead | o &
I IR EEE Scarardcd|

HHATYTT T DT |

9. HfET
() "ofEe" g8 AT & 5 NG aF 6 @H T H WA F degey UfNETor H1 gd qremhA
[0 IATgdd g AR o ¥ ucdd W qd tar & fov famndf o drAnia tyar ey ufefor @
gf@mor form & 3R foae sear afea el saar & Sarer ufveor &1 aR@ror eemar gl sfse 3w
fre], dierar 3R FEA3T F vl wA & @ga AR e ufetor aRomAr i gerar gAfua| gEs
YR W 359 TATHFUD TR W 3T Uied X & fow sifaRaa afaror afomer @aRa fee s
Fhd &l hiscd 3 UTRIETor gRUMAT & AU it At Jedida & 3y, faaaeda alids & egda g
hfsel &1 & 39 YIS UIRASTOT €l H FEA F NUR W fAFel I Fhdl & o T 3aa
gy AIfIe taTERED TR W Fegidpd afed uferor aona geg & & geanem @ F@HaT B
U, J§ AT TAUSAF & IAT IRUTH yud e & o 3RE ryar A A9 for sw ar B hize
T FTT U QT fAdrer Seer| AT Rg] gRT 1S s ‘A A€ A Smdr afg ufvaor aRomsa
ured & foRT g 3ruar IRAvd & A # uehia A& few arw E
(i) shfSct &1 UAeT TSI P HRHAT & I TAHGROT # Far S F@HhT &1 Ig I & Fhar ¢ o9
Ueld R arel ey I AuiRa & 5 a0 o et & fopdear wfde 3faRa forar S oawhar €
g Ao 38 ufeTor & Fawu/eR W AR won Sas for wfse fgar = § 3k adea & sdae
et 3Ror AR S W R TR 39 Aedied R g et gr, e W wwa & fav fga
fohar aram &, TUte &Y F YA hiSel & T8l & Teld Yo &R W (YT TR & MeR) ag ufdite
AR e & At o gareg gemn|
(i) oTer Per o Gpfae ufNeTor Hr FHT v fRar Sar & g gy ufderor gedr sfafafear
arfde g aifew S W TR & fow ufetor o aRomaAt H suefey & fow IR0 ¥, sE e
¥, 3aT & v -

&. Jtuarie e, Sae e, ufderor @9, sifder, dar 3R cgeifiaa eanfda &

g, H # 3 AR AT FRTTA FH BRI B Ut AT, A9 AT 3R TRSHT AT

. JEtTaRe e # FeAiiar, Seeiony: FA™ ARG SRR, a1 g, @d g

g, JAITRMTI3N 72UAT 3T TAA H AEND P Hal
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3. 30faTd fash HeTae, HAYS TUT STARICHD B
g. B 3uTia AR el 3hdd adr g
S. Y UPR & e H HFAERT |

Airfas ufAeTor & GHY IgERl $ HARSET AAd g GTSTEEET 08) & ST ST dhdT §
et vl caaa & forw ufietor dor ey ufaror & AT & 3afa & fow d@g9 nfde ®
(v) 38 @ frdr Tep 3raar @t fr SFdery o & g W alft R fFar soen Sa hfee 3edar
AT YTRASTOT rshd @I Jrdied fohar S Ter a1l ufetor gae fAel-gelt sfafafaar #rdsha X wriha
3TAIT-3HIT BN - Tper A, AT AR FaT-310RT & TR &; Iz RAew A A&7 o1 Igd-71 FAIY
JueRes SarEarEt e @ ae e @ "o ¢ 39 Eufaat #, ggd @ e s-smariRa el
gfIToT (3ereoT & fow Alggel/Jfae, FHA, F HUAT Tdhford UTAGTOT & HI$ 30) & GROTAT Al
utd A A fdAe Tihfas ufdetor @erg & [AURa & #, 59 yomell § THT &1 T PIg e Hded
wer € R ST, QW ®u @ Sfa e 3R gy ufetor Refid @ g
hi3e 3Havor
() hf2e HROT, gd UfIEToT & A=TAT S A gfhar & SR e 3R g AerEt grT $fde &)X
O dag fhar T E| U edm HYAr UfIETOT kA @ qEX # hfse fAg3T @1 3ieRor gidetor &
TATHFYUD 3T Ugel & UItd o fow it S Sedeill s=8ia ueel & o off o qor s @sfr »izet
HUAT 39 o F AU Tg WG A HbaT & 6 3e% 3éar var ufdaror drdkA H fald e s
ofee IRor AU @1 qEF Hg gREg & o F faw 3R g ufdaor Fwlt @ GHIS F T g
aIfevl #fse A-gar AR IR & o Folg o & dRefdar, Raw i ufemor & et Hr aaq
Hfer & FASA AR Wcared # FAecaqol RS
(i) B HAROT UG P FHTLT IATTIN qAT GAMT IMT TATHFIUD &R & QT Hag ufaror aRomat
¥ gASAr fFr ar au giveor HaEi @ dereem| S 3ear AR ufater eieAr & fAdRer & fow
ST |
(iii) hfSe 3HRor fafde aqdt A fhar ST Ghar & S g B Fg AT ST 6 a8 U & Ue g
fawg @ Bl & 3YaT 38 AT F 30T TR BT USTHA o o, 3= &R A N af@er o o 38 @9
g av # gif@er el a® 39 o & v def & 3Rer &1 F A F Fhar & S qd ufvetor
TSSHA F 3 W &I Ucdd 3A0T &1F 372ar A&I0ew 81T A hfde HaRoT yomel-vavaegd gRT fawar &
FET3t/farataareat /Faret/fafaaser 3nfe & aw g9 T 3far o arel o1 396 U 3udeyd
HHG hf3C 3HaOT HTE & IR H TUS U F T & Fob| 34 Aeafaf@d #q= afdea & g 2:-
. UTSEhA AHIYY, UTSTTAT, Hichidd TTRIGTOT FHY, hisc Hed 3G HT ADIDIT|
T qE/yEaie ufaror & fou sfde Aear &1 Aade|
. 37 FAI-WEAT IR 37 adf @1 FuRor Sad a1 He 3aca # wom =i S B 5=
geT F R Se, faaredt giieTor Sdy B o Tdhd B
g, hise IARoT & fov gafda fawdt & AuRorn seror & for @ e # Ffde oeliR
vfadhr @ Tafaa g e /ahfEe i Ffde Aes Afhor @ @afa & Tad & Tl Aes
AfFer AR dieleR T ad@a & yafod 38 3 gl Bodiar & AT 99 Sd ©
10. 3&dT e
(i) Te gARud & & fav 6 g3 & @i delipa 3asi de uga 3R M eea ae e
UfASTOT UETaT3iT/GEAT3T GRT Uald & I W &, 3 et &1 Ioeex Igiiara fhar Jreem dor s&et




[9rT I-"Ts 2] YA T TSI SAHERO 13

fafea o8 3ada gamr A St AgAfea 3R 3ueey ¥ Taradgun IR TATHegun ¥ HaE
Y T3, ear AT AT TeIRAT wiERAT BT WERY AT FrdSIfad Reaprs g

(i) 3EaT ISR ITUET W 3Ty HUAT AW 3R 380 FAfAT TU F 30dd 9= W GAD
TEAT S UATHFYUD  HIG el UG AR I §, 3§ U W AU Iad UfNETOT wrihaA! w1 ART
TG 2|
1. FETYET Y ARAERY
faffiea Toraar gRT ggel @ & giod daryal dr asien! 3ucey Afdal dur dust & stedd ganeT &
forw gicarfea & Soef| wlerer/caaa@e giaTor gerdistt/aedm«r & @y Hefiey & fow 33 3R
a3t & Wcared fopar STwem Jifs FRRYS i TR 3R PR, diere ufderor St/ arRismaAr
& Ty gAfea & ab|
12. g ufeTor fir Aegar
() g UIEToT il ATdT RUTH) TATERuD & 3ifd Aecaqol Fag & ¢, A9 &0 § AR
Te A el PR T o Joaie uferor gied @€ fhar &1 tavaegun 39 afdqdr # Acg
HOT Seeia 38 ufderor & Aegar urtd R & for ufetor & sAtveRe ®u @ ueg R ® S
e, wd, wfees afafafaar & SRw| Sd a8 19 g sivra afde g a:
®. 3ituaRe uferor oRfEufaat @ awx urca forar o= §
T P # IAgaie etor gur ufetor e AR/ e wfes 8 &

SIRT grea foRar amm §
7. fORER 9dR e afafafeat @ urea foRar = §
. TIdd uietor & gred fRar arm
(ii) IRUTe e 3rar SRR faera & fav 3yar 39 RNagEh o 37 3t Hyar ufdaror
FRHAT & T Hee o &g APed vaT HWn ad urE did & fhg 38w & forw gaAohT @
&1 T A3 &, 395 gRT usel § HiSId UTNSTOT FAT AT giRASTOT 3R/ HUAT FRW & @@ F da
TIeC HIY I & fIT AGE HWM TATHRND TR & AUl & T W afrd & ufdamor &
Jaafer gorfd & forw Reedl & 3ugad TR & U1 0 & fow 3961 Agg Ht| Iw et &
BRI T GaTfl TAUT DM ToolTed H FUR PN TUT HHYSA TiFeidl & & F A A HBAA &
AgiFd 1 giaursies g
(i) e, 37 IR IR FET & AT AGIeR AT HIRre Aolet # IRATA & 6¢h &,
Sad dlerd & ucger S 3R 3haa AT &1 Gadr &1 e FAred ot pivre gdeTuT gAT gHO
PRIPH Tardr & FTa 379 37U Pierer 1 3Mhelad aT ha & 3R 39& O ydAmUs urtg
Fhd & dATY, qd e Hr A=gar & for gara @ifda 1 tavaegqun & IRT 3RAvd gRA b
T g @ afd feel gur saw Rt # Aue TR W aH d HgAfa fFel avaegudr
Tafa TR & fAURST & gorem # ol FF F O qd gfaror/ W giierr & Jegar F oo
gferan3il @ faefia weh 3R 3daa aur yaoEa # gaer & fow sierer ufretor geransit/caraar@e
TTRISTOT Jerdr3tt/uaoras yerlr et & fow 38 sifgRa s
13. RAURS & F/ER—a

TATHFGUD  dgd @ RAYRSD! &1 Tgdd alfficd & AT UAh & 38h Ao, drAficage qr
TEEE A IUAT JADT & &I RAURDT h HABT /T A gelag §:-
&, T Hlere A weidr (Taradiv)
TATHSIT & THUHFYUD Pl URH P dAT Ydifad i & g far s ¢ afe Ig glakaa
fhar ST #F &b Furacar 3R ATh &7 Afse Sl B qU d & TATEsIv fAgaAE 9deX gAOE
Al & 3relrar UAAR YA fAHTT hY TATAT B W GEICT gATwl| IWIFT B B H, TATHIT
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IT gAREd X W gl {6 vauHequn  oTEedr EarH ®WET b & H P BIAT & AAT &TAAT
faaTor B garew a4 g

T &7 Pl tRug (TaTEH)

819 pIT URYG 3T Arford TSI HANERT Haroa & S T RAURDT &l 395 Fafdd &l § gelra
THIAT HET| FATAT &1 # 3TN A Al F AR W, THUHAT 30 a1 7 Afde s gt &
fow wasiee qur wgdt @ Afa & W@ T 9 3 38 TATHEYU0 $ 3UPFd ERE dd W@T HEM
T Had 3R SEFA YR W G TR W IOt 3R A # 3ugad &U @ gRAfETT Aaafdd
THA Hed HW@ell H FTWGAT B QU A HA 397 &7 & fov fuAa cgraarides gfeior qar fuam
JoTell & QT aXal & forw & el

THUEE ureTadT Udell & faerd, EEAIT TUT UfAETOT Ueransit dr &rAar & AHATr Jr yere e I
BRI & 3Meheld IR GAE H g IUT ToT TR A FA-ada Teifaal # ot e gea wf &y
P TRUE AT PIRMSA Iehdl TTATT gRT ASHT Ued e aar afaafra gef

. T FHATO

HET FAEIT B A GRS AT # AR F MY e A9 F A, Aged Ugid ST @9 drfs
I5 glafad frar o1 a& 6 @l Raurs R 14.4v. & Frifcada 3FqEN & HFAR b dearaud #
FEAT3T /APt gRT Uard fhu o7 ® HRIHAT Bl Jag BTl

g, Tsd TN

TfAd I5T WHRT & Faa TEAT3M /At H varadguo & @Y S AT FEAFAT B TG B
& o vicafed frar smon, @ifs a® O AT are cafFadt & fov 3Re afahear &1 gares
AT | [T WPR g GARTd e & fow d-adiepl @ AeiRa o & degar a6 9 a3
fReAdT 3Ucey HUAT ST €, @ 9% TATHFYUD | o IUTdcdl AT Hl hA el bl |

gt g RAfagws dTaw GrRIToIEh, TS, TaUdK, dmarhl da1 T das  37fe)
TATHFYUD TR b Gl H AU HOHAA HR TAT H FEAAT gRATNG Sl aifs adHeg aur
crgaAe R F ¢ yoarfa &1 waure FAsgd fhar o ad aur caaaide 0 @ scdot ot B
TR & UISTHAT Aied ATGATIS /el /A fA&T droshar # 3oa & & FaAd dica # yafne
UTCd il A HaTH I Heb|

¥a: Afaass/verl Ae s arogshaAl, FREA, FagdT aUT Joada yurmel & fafaafda o &t
ST TEA U TATHFGUD S HY U Hagar HR IgEuar B GAfHad S|

¥, ufA&ToT Uerar/|EAre /qe

g ufdetor verarst A REnn 144y, F RYT dRifcadd gEE & OHGER TATHAGUD FA P AT
TN Tgdl JRARTT R F AT U UTsTshar/HhaA AT A g

14, FAaIA

TATHFYUD P TATHSIT H I@T W dAqT 38 TSET i Ieehdl TA (TATHFGH) & ART
Frifead frar AUan| 36 YIS g UATESIT & AT TaAvaegdr & fov sl ey dr wurger
&1 Sue]

(i) TSET lerel 3éepaT ARATY

hAGE: TATHFH! Y Feade RAeafaf@a e

T 72 s A L e 3L RSO 3reTey
i afa, Tgelt RIS T ATERAT TAHTT, oo &
iii Ifd, 3Taax & [aHmT, Ada Farge e FIeT. .. Hqeed
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Lot B 1o B 1 |1 2 1 &g
vi dI9 T=T P fasmr fAvEr & e [es @-any a)..eees, ey
vua%atrnuﬁﬁf‘irémsﬁfrﬁmw% ................................................... HoEI
viii FAEIACRD, TATTSIT TTTT oo o g
IA% &7 & for fFadr =t & o1 W ¢, avar ufafafaat & Geafaf@a &en-
ix TR, UATATAD FATTT TCETT c.vveeeeereeeeieeeeeeeeeeeeeeeeeeeeasaeeeeereeeeaeeeeennes o g

x Gafa &7 direr oRwe (aRwel) & sreaer/aqe Fa 1fRER/AE3N). . aeaa
xi g Rfauwe et & e, Bad T9d @, 38 &9 # fRafaared Agee 3T, T3S,

Wrws, Tad e 3nfe afRa.. qeeg
xii &l UfALTOT TEAT3HT (Th TRPRT TAT Th Toil) P FETET .o ey
xiii &1 & o §afa F1% 3177 ARFA/THE* (oo, e

sFig: STgl Up & HfOF FHyerg/fasmr ey &7 & Fafdad & a 3§ e & dddd 37
HATTT/fasman H & gdF & TF gidfarer 3AET far e dife 4 Gardd fAeral ar o afdatacd
g @ gfafafa @y g7 # afsror ik @er & #g W BRaE dva Jie AT F Hada ey
Tl Fyar A& &1 ddAdbl eqfFd & Thar &1 37 &7 H ST fager # Fled & araRi & T alerer
0¥ el 3 & fadeh IRAT FHA & HIGTT F GfIAAG B enfAer far sTea)

& T D1 U1 o b for fafRice su-afAfaat fr wu"er & fov vavEegdn F@dd el auny,
fafdree gt @1 yfafafica &a e aar oy gldfRfREl & T & ava e vauaagd & T
TeLdl Y 3aeTd U A 39 &7 & sugfafa  (@fafaat) o Rear @ear o
mm*mmﬁm-

.

a

&7 i URWEl gRT IR fhu o wasivd g a3yl @ gAifed aXer aur afgRa
TR, 3TA ARY A T gfAwT e § st Afdea o=t F fge= €

&7 A YIRALTOT Ueran3it & for Faftd Hierer uRwel gRT T Uedrae Adst @ AAed
HAT|

FHfafE JAE IR & T Uead Agel o e der/AgAied BT

AT /S 3NAAs gafferor 3rar Rl 3T TS TR W Fhipd gafieior|

Ul & IS ATADT h YR T &= T aRemue FuiRa &war aar 3faRea &7 sl
afwel & Ford @ HgAfea o ad waraddt & oMo w gfoaa & 78 &7 s
ofkwe enfdrer ¥

T gaRad #a & for amifady RuiRa wwer 6 afdemor gerant afed seaga et
Ffgen 3nfe afga afFaar & aRg got i RAY 3maeIsant &1 gara |

TATHFGUD P UISThAT &I FAST, shise HRUT & aR H FAAedl/fanmi/ et & =
foree et/ faarel & waham 3R FHUTT T

Tl A Sad Affea Fct &1 TRehor S hfse T 3R awon, tgaie gfemor
B Ao, A1, HTersa HR qradt uiieTor, qrikde o R e arewssa i 3meT
el

AT g WT H AT

AT & THRT dF & AP AR Fied IJROT & AR AHA BT FATIA IR TATHRITD
F FaIT q Ugel gfcd i dlell TATaEFIUD dl T b3l & @Y F arar|

WHR gRT U1 -1 IS 3T BRG]
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3. 39 &9 # g [ga g, B, B 3R 3w ureTshAr H AiSr a4 3R 3R,
afe Prg &, A gEd HEAT|
3. g [AURa & 6 &7 v TR @ gl TR A wria B e fafdse s/ fRueror (31t
T Afder 3rear AR AT ear & fg yoIfa &1 P Fud TG fFar aw) Hr agafa §
ST
g 38 e A9Ra 3R gead gafa & sl aAet & Aear gq@r 3R g8 [ o B ogefa
G AM- Th TR T 300 TR A o I & v ax Hfee & wgAfa geft 3R fraah
Wi gAY 1S S Fhl &
UL UregeRAl R GAOEr & da gt dus AORd aer st Afaardes R/ sar caaarie
fert 3k FAiger sfFafaa Aot grr FeRyer &
d. o ueamat Rk ufransd, aft A @, BaEh @ TR @ @y TR A wifa & agAfa &
A ST aeft, Hr geEre e 3R RAfEte wa
¥ GcUD A A BT UG ¥ I ATAD! H TATTAT IR W@ HEAT|
3 AT P Ty F W (F) ¥ (V) WY TATHFgH gRT W @ AR 3@ R su-afafe @
oI A€ fmar Smaan|
T TR W T Bl faprd e sl vauadl/3anr/<amur. 89 3R ta08aqul & Sri=ad-
o G 3T RAURDT & A1 Biered b & & # oAy dr e
(i) Jeara
Stafeh T YcATIA AlGs TATHFGH gRT Al fhU STual, UiIator Uardisi &l aredide e
Tafad fafaamse grr fear Srwem| FeurEr/afeTor geranst f ggard, defiedor AR gearad, St o
HATHA &, THTEH/3TT & WAY § Fafdad Farery AR RAfaaraest g1 a7 e 7w a7 & aRw fear
STaa |
(iii) Hegihad IR YA
HeAiha 3R gAUE T/ fASh & T gafda vt grr Jurad fear Srar w@eml quniy, Hetd
fafaaraes e, varad/3ae g1 [Aafid Hediha iR A AEs g FARTd ot & v 6
uRUTHA TATHEYUD TR & 36U &, 3e¢ TATHFGH gRI 3gaAfed fohar Sruan| Hedichd & arg Sy
fpT 97T gATUITT TATHFGUD & RATAH FAX A Seold@ Bl
(iv) Feadd fr FHT-aRof
fafy sieRor glafRad & & T tavaequn oRy & & v srifcaaa gaa-arol Aegar
?T"ﬁ:
() vATHEEIED 6 FRGTAT S & T,
%, AT TS OB FACT g S UAdSagul (TS g AfBIh IréaT wuan)
afed @l 3T FATH FATT & AW AR 3FST TUH TATHFIUO o A9
T, TATHFYUD - HJATeIADRT UiNaToT/AT8F HRIhA/UISTHhA ol YR WX TGN fAragiyor
UTCT el & gheR aiall
(i) THUHFGUD & ATAFIAT H AT a§ens i aRkE & g,
® W Afdmor fFEr 0@ ufaer/AfRE  FRIGHA/IeaEA B 3Uaed Jef aenm S
TATHFIUD T HJUTIARAT €T &
g, Wer-RAfna gt gferor Ak AfFe deaw vavaagun TR S
HER faffe uroashaAl & yder ¥g UTHAT AlGGs TASE H|
. AR TWHER 3R g TWHR & WHRT 87T F 3TA8 & 7l s
TATHFYUD R & IFAR G Uel o UrHcl AES TS el & v
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qART fpT ST
H. U5 AR H Wcdrfed fhar Swen 6 tauaaqun i & 3gar aR
Tal & o gEdr Acs TUtE XA &g 35 R 30 TWAN & H
3gA & #dt fAge Fanfa #
(i) TATHFGUO & ATAGIAT H gradt auens H @ & uRdAd,
&. gl gfreTor/AfdTes FRiwaA!/aeTsaAr & fou Jfaard gen 6 d taTEagun  HJuraddr ae |
. @l giiefor AR AT FEAW TATHRRUD FRI b HJAR Affee UrodshaAl d gaer &g qraar
AIGS TUSE HaT|

T $AR 3, §gaa |iRa

MINISTRY OF FINANCE
(Department of Economic Affairs)
NOTIFICATION
New Delhi, the 27th December, 2013

No. 8/6/2013-Invt.—In pursuance of the decision of the Cabinet Commitee on Skill Development in its meeting held
on 19th December, 2013, the National Skill Qualification Framework (NSQF) is hereby notified as per the following
details:

1. DEFINITIONS APPLICABLE TO NSQF
1. “Competence” means the proven ability to use acquired knowledge, skills and personal and social abilities, in
discharge of responsibility roles. It is the ability to do a job well.
il. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a
qualification at a given level.
iii. “Knowledge” means the outcome of the assimilation of information through learning. Knowledge is the body

of facts, principles, theories and practices that is related to a field of work or study. Knowledge is described as
theoretical and/or factual.

iv. “Learner” refers to an individual undergoing skill development training, whether in a formal or informal
setting.
V. “Learning Outcomes” represent what a learner knows, understands and is able to do on completion of a
learning process, and which would be expressed in terms of knowledge, skills and competence.;
Vi. “National Skills Qualifications Committee” or “NSQC” refers to the Committee set up in accordance para
14. (i).
Vii. “Qualification” means a formal outcome of an assessment and validation process which is obtained when a
competent body determines that an individual has achieved learning outcomes to given standards.
viii. “Recognition of Prior Learning” or “RPL” is the process of recognising previous learning, often
experiential, towards gaining a qualification
ix. “Sector” means a grouping of professional activities on the basis of their main economic function, product,
service or technology
X. “Skills” means the ability to apply knowledge and use know-how to complete tasks and solve problems. Skills
are described as cognitive (involving the use of logical, intuitive and creative  thinking) or practical
(involving manual dexterity and the use of methods, materials, tools and instruments);
Xi. “Trainer” means someone who trains, instructs, teaches or otherwise enables the learner(s) to acquire the
appropriate knowledge and skills.
Xii. “Training Provider”, “Institute” and “Institution” refer to any organisation providing knowledge and skills

to learners.

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

i. The National Skills Qualification Framework (NSQF) organizes qualifications according to a series of levels
of knowledge, skills and aptitude. These levels are defined in terms of learning outcomes which the learner must
possess regardless of whether they were acquired through formal, non-formal or informal learning. In that sense, the
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NSQF is a quality assurance framework. It is, therefore, a nationally integrated education and competency based skill
framework that will provide for multiple pathways, horizontal as well as vertical, both within vocational education
and vocational training and among vocational education, vocational training, general education and technical
education, thus linking one level of learning to another higher level. This will enable a person to acquire desired
competency levels, transit to the job market and, at an opportune time, return for acquiring additional skills to further
upgrade their competencies.

ii.  The key elements of the NSQF provide:

a.national principles for recognising skill proficiency and competencies at different levels leading to
international equivalency
b. multiple entry and exit between vocational education, skill training, general education, technical education and
job markets
c. progression pathways defined within skill qualification framework
d. opportunities to promote lifelong learning and skill development
e. partnership with industry/employers
f. a transparent, accountable and credible mechanism for skill development across various sectors
g.increased potential for recognition of prior learning
iii. The qualification framework is beneficial to schools, vocational education and training providers, higher
education institutes, accrediting authorities as well as industry and its representative bodies, unions, professional
associations and licensing authorities. The biggest beneficiaries of such a framework are the learners who can judge the
relative value of a qualification at a particular level on the framework and make informed decisions about their career
progression paths.

3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

i A paradigm shift from education based on inputs towards education based on learning outcomes is taking
place. Outcomes-based learning is a widely used term. The shift to learning outcomes is important for a number of
reasons:

a. It shifts focus from providers to users of education and training.

b. By explaining what a learner is expected to know, understand or be able to do at the end of a learning process,
individuals are better able to see what is offered in a particular course and how this links with other courses
and programs.

c. It increases transparency and strengthens accountability of qualifications — for the benefit of individual
learners and employers.

The vast majority of the world’s industrialized and transition countries are reforming their qualifications, while at the
same time developing frameworks to relate these qualifications to each other and to generally reflect new demands in
society and the labour market. The development of these systems is often linked to changes in higher education,
technical and vocational education and training (TVET) and lifelong learning.

ii. Many countries worldwide are in the process of introducing qualification frameworks. Though the theoretical
principles of all frameworks remain largely similar, the objectives of launching the frameworks vary. Whether the
emphasis is on increasing the relevance and flexibility of education and training programs, easing recognition of prior
learning, enhancing lifelong learning, improving the transparency of qualification systems, creating possibilities for
credit accumulation and transfer, or developing quality assurance systems, Governments are increasingly turning to
qualifications frameworks as a policy tool for reform. In some cases national developments are propelled by the
emergence of regional frameworks (such as the European Qualification Framework). In many cases the implementation
of qualification frameworks has been widely supported by international organizations and is often linked to aid money
and even loans. There is increasing activity from international agencies in the area of qualifications frameworks: the
Organisation for Economic Cooperation and Development (OECD), the International Labour Office (ILO), the World
Bank (WB) and the European Union (EU) have current qualification framework projects.

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN INDIA

i Through the National Policy on Skill Development, 2009, India recognized the need for the development of a
national qualification framework that would transcend both general education and vocational education and training.
The Policy envisioned that the framework will stimulate and support reforms in skills development and facilitate
establishment of nationally standardized and acceptable, and internationally comparable qualifications. In the absence
of an organization at the Central level to develop such a framework, individual Ministries started working on
development of the framework, which were to subsequently be subsumed in the National framework, when available.
The Ministry of Labour and Employment developed the National Vocational Qualifications Framework (NVQF) and
the Ministry of Human Resource Development developed the National Vocational Educational Qualification
Framework (NVEQF). The Ministry of Human Resource Development also launched a pilot of the NVEQF in Haryana
at the secondary school level.
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ii. Realizing the need to have a unified framework, an Inter-Ministerial Committee was formed by the Cabinet
Secretariat to use the work already done by the two Ministries as the foundation of the National Skills Qualification
Framework. With the formation of the National Skill Development Agency, the mandate to anchor and operationalize
the NSQF to ensure that quality and standards meet sector specific requirements was transferred to the Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

i In India, general education and vocational education & training have been operating as separate verticals, with
very little interaction between the two. This has led to hesitation amongst the youth in opting for vocational education
and training as it is presumed that this avenue would preclude the concerned individual from being able to acquire
higher degrees and qualifications. In order to facilitate mobility from vocational to general education, and vice-versa, a
qualification framework for India, i.e. the National Skill Qualification Framework (NSQF) will help make
qualifications more understandable and transparent.

ii. The need for the NSQF arises due to the following additional reasons:

a. Till now the focus of education and training has been almost entirely on inputs. The NSQF is based on an
outcomes-based approach, and each level in the NSQF is defined and described in terms of competency
levels that would need to be achieved. Job roles corresponding to each of these competency levels would be
ascertained with the involvement of industry, through the respective Sector Skill Councils (SSCs).

b. Pathways of learning and progression, especially on the vocational education and training front, are generally
unclear or absent. There is no clear provision for vertical or horizontal mobility. The NSQF will make the
progression pathways transparent so that institutes, students and employers are clear as to what they can or
cannot do after pursuing a particular course and address the issues of inequity and disparity in qualifications

c. There is lack of uniformity in the outcomes associated with different qualifications across institutions, each
with its own duration, curriculum, entry requirements as well as title. This often leads to problems in
establishing equivalence of certificates/diplomas/degrees in different parts of the country, which in turn
impacts the employability and mobility of students

d. The negative perception associated with vocational education and training can be significantly removed by the
development of quality qualifications that also permit acquisition of higher qualifications, including
degrees and doctorates

e. There exist a large section of people who have acquired skills in the informal sector but who do not have the
necessary formal certifications to attest to their skills. As a competency-based and outcomes based
qualification framework, NSQF will facilitate Recognition of Prior Learning (RPL) that is largely lacking in
the present education and training scenario

f.  Majority of Indian qualifications are not recognized internationally and vice-versa. This creates a problem for
the students and workers as their international mobility is adversely affected and they often have to undergo a
course again to get a qualification that is recognized in the host country. The NSQF will also help alignment
of Indian qualifications to international qualifications in accordance with relevant bilateral and
multilateral agreements. Many countries are already in the process of aligning their qualifications to
international qualifications through qualification frameworks

g. The credit accumulation and transfer system that will be integrated in the NSQF will allow people to move
between education, vocational training and work at different stages in their lives according to their needs and
convenience. It will be possible for a student to leave education domain, get some practical experience in
industry and return to studies to gain qualifications to progress higher in his chosen career

6. OBJECTIVES OF NSQF
i The objectives of the NSQF are to provide a framework that:

a. Accommodates the diversity of the Indian education and training systems

b. Allows the development of a set of qualifications for each level, based on outcomes which are accepted
across the nation

c. Provides structure for development and maintenance of progression pathways which provide access to
qualifications and assist people to move easily and readily between different education and training
sectors and between those sectors and the labour market

d. Gives individuals an option to progress through education and training and gain recognition for their prior
learning and experiences

e. Underpins national regulatory and quality assurance arrangements for education and training

f.  Supports and enhances the national and international mobility of persons with NSQF-compliant
qualifications through increased recognition of the value and comparability of Indian qualifications

ii. The NSQF is a quality assurance framework — it facilitates the awarding of credit and supports credit
transfer and progression routes within the Indian education and training system. It seeks to help everyone involved in
education and training to make comparisons between qualifications offered in the country, and to understand how these
relate to each other.



20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 2]

7. HOW IT WORKS?

i The National Skill Qualification Framework is composed of ten levels, each representing a different level of
complexity, knowledge and autonomy required to demonstrate the competence commensurate for that level. Level one
of the framework represents the lowest complexity while level ten represents the highest complexity. The levels are
defined by criteria expressed as learning outcomes. Volume of learning denoting notional time taken to acquire
qualification may also be indicated for some levels and some sectors, but it is important to note that the NSQF
Levels are not related directly to years of study. They are defined by the extent of demands made of the learner in
broad categories of competence, i.e. professional knowledge, professional skill, core skill and responsibility. Over a
lifetime of learning, individuals will move to higher from lower levels or across levels of qualifications as they take on
new learning and acquire new skills.

ii. Each NSQF level is defined by a set of descriptors expressed as learning outcomes. The level descriptors are
designed to allow broad comparisons to be made between outcomes of learning. However, it is not the case that
every qualification will or should have all of the characteristics set out in the level descriptors. Each qualification
at an NSQF level may be further defined with reference to curriculum, notional contact hours, subjects, duration of
studies, workload, trainer quality and type of training institution, to indicate what is expected of the learner in terms of
ability to do or apply at the end of the learning process. The positioning of two or more qualifications at the same level
only indicates that they are broadly comparable in terms of the general level of outcome. It does not indicate that they
necessarily have the same purpose or content.

iii. Some other issues associated with the NSQF are given below:

a. National Occupational Standards (NOS): NOS define the measurable performance outcomes required from
an individual engaged in a particular task. They list down what an individual performing that task should
know and also do. These standards can form the benchmarks for various education and training programs and
recruitment range of HRM practices. Just as each job role may require the performance of a number of tasks,
the combination of all the NOSs corresponding to these tasks would form the Qualification Pack (QP) for that
job role. The NOSs and QP for each job role corresponding to each level of the NSQF are being formulated by
the concerned Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector, or inability
on the part of the SSC to produce the NOSs/QPs in a timely manner, this responsibility may be assigned by the
National Skills Qualifications Committee (NSQC) to a relevant regulatory body or other entity having
experience and knowledge of the sector.

b. Curriculum Packages: The competency based curriculum packages would consist of syllabus, student
manual, trainers guide, training manual, trainer qualifications, assessment and testing guidelines and
multimedia packages and e-material. These will be developed for each NSQF level, and where relevant, for
specific Qualification Packs (QPs) identified by the SSCs. This may be done by such agencies as the
Ministries/ Departments, Sector Skills Councils and Regulatory Bodies may designate, or any other body, in
accordance with the NSQF. NSQF curricula should be modular, allowing for skill accumulation and
facilitating exit and entry. Curricula design will also be aligned to a credit framework that reflects credits
earned and competencies acquired. Training of trainers would also be aligned to the NSQF.

c. Industry Engagement: Since the NSQF is based on an outcomes-based approach, participation of the
industry and employers is a critical prerequisite for the success of NSQF. Vocational education, vocational
training general education and skill development courses will be designed, developed, delivered, and learners
assessed and certified in accordance with the NSQF in consultation with SSCs, industry and employers. In
addition to this the industry may also provide support in terms of providing training institutions.

d. Horizontal and vertical mobility: For horizontal and vertical mobility to take place, the following are
essential:

e Each level is linked to the ones above and below it by a series of steps. If these steps in any industry
sector or academic domain are missing, the NSQF would help identify and map these missing gaps.

e These gaps would have to be filled, and the key administrative ministry, regulatory bodies already
operating in that sector, the SSCs and other stakeholders being part of the NSQC, would need to be
consulted in the process

e The degree of lateral mobility that is considered desirable would have to be identified by the NSQC,
and the same would have to be facilitated through on-going credit accumulation and transfer.

Accordingly, the NSQF would require such regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and
School Boards etc.) to define each of their entry and exit parameters in terms of competencies ascribable to
that level of the NSQF so that vertical progression in vocational education would be strengthened. If
necessary, reservations for individuals progressing though these channels can be considered and provided for.
For instance, the system would permit vocational pass outs of Class X — XII, ITIs and polytechnics to gain
entry into higher education programs in vocational/technical/general education courses including degree level
courses such as the Bachelor of Vocational Studies (B.Voc.), notified by the University Grants Commission.
Taking into account the competencies acquired and the credits accumulated, it would also be possible to
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change courses, if desired. Further, persons with skills shall have the option to move between vocational
education, vocational training, general and higher education or vice versa at various stages, using pathways
provided by the school boards, universities and colleges. If there are “competency gaps” identified in a
candidate, a “bridge course” based on modular curricula to acquire those competencies may be imparted by
the receiving Institution.

e. International comparability: The NSQF will provide a means of articulation and alignment of the Indian
Skill Qualification levels with those of other countries and regions. This will help in the mobility of Indian
NSQF-aligned Qualification holders to work in and/or relocate to other parts of the world. The NSQF will also
be the means of interface with the various geographical regional frameworks that are developing across the

world.
8. LEVEL DESCRIPTORS
i Each level of the NSQF is associated with a set of descriptors made up of five outcome statements, which

describe in general terms, the minimum knowledge, skills and attributes that a learner needs to acquire in order to be
certified for that level.

ii. Each level of the NSQF is described by a statement of learning outcomes in five domains, known as level
descriptors. These five domains are:

a. Process
b. professional knowledge,
c. professional skill,
d. core skill and
e. Responsibility.
Each of these is briefly described below:
a. Process
Process is a general summary of the other four domains corresponding to the level.

b. Professional knowledge

Professional knowledge is what a learner should know and understand with reference to the subject. It is described in
terms of depth, breadth, kinds of knowledge and complexity, as follows:

e Depth of knowledge can be general or specialized

e Breadth of knowledge can range from a single topic to multi-disciplinary area of knowledge

e Kinds of knowledge range from concrete to abstract, from segmented to cumulative

e Complexity of knowledge refers to the combination of kinds, depth and breadth of knowledge
c. Professional skill

Professional skills are what a learner should be able to do. These are described in terms of the kinds and complexity of
skills and include:

e Cognitive and creative skills involving the use of intuitive, logical and critical thinking
¢ Communication skills involving written, oral, literacy and numeracy skills

e Interpersonal skills and generic skills
d. Core skill

Core skills refer to basic skills involving dexterity and the use of methods, materials, tools and instruments used for
performing the job, including IT skills needed for that level.

e. Responsibility

Responsibility aspect determines the following:
e Nature of working relationships
e Level of responsibility for self and others
e Managing change

e Accountability for actions



22

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I—SEC. 2]

iii.

The descriptors give broad, general, but meaningful, indicators of the learning outcomes at each level. The
descriptors can be used in a number of ways:

a. To allocate levels to learning programs and qualifications
b. In validation and moderation of various qualifications and programs
c. As abasis for communication with learners and other users of qualifications
d. As a guide for mapping progression routes within and across the education and training sectors
e. By program designers when making entry requirements and recommendations for programs
iv. The NSQF level descriptors are given below:
LEVEL Process required Professional Professional Core skill Responsibility
knowledge skill
Level 1 prepares person | familiar ~ with | routine and | Reading and writing, | No
to/carry out process | common trade | repetitive, takes | addition subtraction | responsibility
that are repetitive on | terminology, safety and | personal financing, | always works
regular basis require no | instructional security familiarity with | under
previous practice words meaning | measures. social and religious | continuous
and diversity,  hygiene | instruction and
understanding and environment close
supervision
Level 2 prepares person | Material tools | limited service | receive and transmit | No
to/carry out process | and application | skill used in | written and oral | responsibility
that are repetitive on | in a limited | limited context, | messages, basic | works  under
regular basis with little | context, select and | arithmetic personal | instruction and
application of | understands apply tools, | financing close
understanding, more of | context of work | assist in | understanding of | supervision
practice and quality professional social political and
works with no | religious diversity,
variables hygiene and
differentiates environment
good and bad
quality
Level 3 person may carry put a | Basic facts, | recall and | Communication Under  close
job which may require | process and | demonstrate written and oral, with | supervision
limited range of | principle practical skill, | minimum  required | Some
activities routine and | applied in trade | routine and | clarity, skill of basic | Responsibility
predictable of employment | repetitive in | arithmetic and | for own work
narrow  range | algebraic principles, | within defined
of application personal banking, | limit.
basic understanding
of social and natural
environment
Level 4 work in  familiar, | factual recall and | language to | Responsibility
predictable, routine, | knowledge of | demonstrate communicate written | for own work
situation  of  clear | field of | practical skill, | or oral, with required | and learning
choice knowledge or | routine and | clarity, skill to basic
study repetitive in | arithmetic and
narrow range | algebraic principles,
of application, | basic understanding
using of social political and
appropriate natural environment
rule and tool,
using  quality
concepts
Level 5 job that requires well | knowledge of | a range of | Desired Responsibility
developed skill, with | facts, principles, | cognitive and | mathematical skill, | for own work
clear choice of | processes and | practical skills | understanding of | and learning
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procedures in familiar | general required to | social, political and | and some
context concepts, in a | accomplish some skill of | responsibility

field of work or | tasks and solve | collecting and | for other's
study. problems by | organising works and
selecting and | information, learning
applying basic | communication.
methods, tools,
materials and
information

Level 6 demands wide range of | factual and | a range of | Reasonably good in | Responsibility
specialised  technical | theoretical cognitive and | mathematical for own work
skill, clarity of | knowledge in | practical skills | calculation, and  learning
knowledge and | broad contexts | required to | understanding of | and full
practice in broad range | within a field of | generate social, political and, | responsibility
of activity involving | work or study solutions to | reasonably good in | for other's
standard non standard specific data collecting | works and
practices problems in a | organising learning

field of work or | information, and
study logical
communication

Level 7. requires a command of | wide ranging , | wide range of | good logical and | full
wide ranging | factual and | cognitive and | mathematical  skill | responsibility
specialised theoretical | theoretical practical skills | understanding of | for output of
and practical skill, | knowledge in | required to | social political and | group and
involving variable | broad contexts | generate natural environment | development
routine and  non- | within a field of | solutions to | good in collecting
routine context. work or study specific and organising

problems in a | information,
field of work or | communication and
study presentation skill

Level 8 Comprehensive, cognitive, theoretical knowledge and | Exercise management and supervision
practical skills to develop creative solutions, to abstract | in the context of work/study having
problem. Undertakes self study, demonstrates intellectual | unpredictable changes, responsible for
independence, analytical rigour and good communication. development of self and others.

Level 9. Advanced Knowledge and skill Critical understanding of the | Responsible for decision making in
subject, demonstrating mastery and innovation, completion | complex technical activities, involving
of substantial research and dissertation. unpredictable study/work situations.

Level 10. Highly specialised knowledge and problem solving skill to | Responsible for strategic decisions in
provide original contribution to knowledge through research | unpredictable complex situations of
and scholarship. work/study.

9. CREDITS

A. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a

qualification at a given level. For each such prior qualification, the student would have put in a volume of institutional
or workplace learning, and the more complex a qualification, the greater the volume of learning that would have gone
into it. The credit points give learners, employers and institutions a means of describing and comparing the learning
outcomes achieved. Based on this, the additional learning outcomes to acquire a qualification at a higher NSQF level
can be determined. Credits quantify learning outcomes that are subject to valid, reliable methods of assessment. The
number of credits may be worked out on the basis of the number of notional learning hours that an ‘average’ learner at
a specified NSQF level might expect to take to achieve the learning outcomes, including the assessment. However, this
is merely a guide and no credits are added or taken away if more or less time is taken to achieve the outcomes.
No credits are ‘earned’ by a learner if the learning outcomes are not achieved or, in the case of RPL, demonstrated.

ii. Credits can be used to assist learners to transfer between programs. This can happen only when awarding
bodies determine how much credit can be transferred into which of their programs. This decision will depend upon the
nature/content of the learning for which the credit has been given and the requirements of the program into which
transfer is being sought. This will also facilitate multiple entry and exit pathways at each level (or within a level) with
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the bundle of credits earned clearly certified by assessment and certification bodies which have been authorized to do
SO.

iii. Wherever notional learning time is used, it should include all learning activities required for the achievement
of the learning outcomes for a particular level, including, for example:

a. Formal learning, including classes, training sessions, coaching, seminars and tutorials

b. Practice and learning on the job - gaining, applying and refining skills in the workplace

c. Involvement in informal learning, example: community-based workshops, youth groups, playgroups
d. Doing practical work in laboratories or other locations

e. [Expected private study, revision and remedial work

f.  Work-based activities which lead to assessment

g. Undertaking all forms of assessment

Notional learning time may also be linked to the International Standard Classification of Occupations (ISCO 08), which
includes reference to a nominal duration of learning and workplace training for each occupation.

iv. The need to undertake any or all of these will be considered when credit is being allocated to a qualification or
learning program. The mix of learning activities will vary from program to program — in school, the learning might be
mostly class-based; in higher education much of the learning time could be spent outside of formal lectures etc. In other
situations, much of the learning will be work-based. In determining the notional learning time involved in achieving
outcomes of learning (for eg. in a module/unit, program, or any piece of assessed learning), no rigid allocation of time
is implied in this system, particularly as flexible and distance learning develops.

Credit Transfer

i Credit transfer is the process of recognizing prior learning that has been credit rated by the assessment and
certification bodies authorized to do so. The transfer of credit points from one qualification or learning program into
another helps to minimize duplication of learning. Learners may have already achieved NSQF credits for learning that
they have previously undertaken and it may be possible for all or some of these credits to be transferred to another
qualification or learning program. The key focus of credit transfer decisions should be on the benefit to the learner and
on support for effective learning pathways. Transparency in decision-making for credit recognition and transfer is a
critical factor in supporting and encouraging the on-going involvement of learners in education and training.

ii Credit transfer would facilitate access and promote new learning opportunities without compromising learning
outcomes associated with a given NSQF level. Those responsible for designing qualifications and learning programs
will be encouraged to identify opportunities for credit transfer wherever they exist.

iii. Credit transfer can be made in various ways such as allowing a learner to drop a subject already studied or
take the next level course in that subject, direct admission to higher-level such as direct second-year admission, etc.
This could also take the form of reservation of seats for students coming with prior learning background. The credit
transfer system in each industry sector or academic domain needs to be detailed out by the NSQC, with the inputs from
the respective institutions/universities/Ministries/regulators, etc. at the time of registration of qualification, so that
students undertaking the qualification are clear about the possible credit transfer opportunities available to them. These
could include issues such as

a. Standardisation of course content, syllabus, notional learning time, credit values etc.

b. Standardisation of credit values for prior/ informal learning.

c. Stipulation of time limit and other conditions beyond which the credit will not survive — as students may
forget training inputs unless these are put to use.

d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry would be relevant for
polymer technology. Credits in turning / machining may be relevant for mould making, though both mould
making and polymer science form part of the same 3 year Diploma currently in force.

10. QUALIFICATIONS REGISTER

i To ensure that learners have access to all the qualifications registered and currently being provided by various
training providers/institutions, a register of qualifications, that are approved and available, shall be maintained and
regularly updated. The NSQF Register will be the official national public record of all qualifications aligned to NSQF
levels, qualification pathways and accrediting authorities.

ii. The qualifications register will be made available on a web portal and regularly updated. Every institution
offering an NSQF-aligned qualification will have to keep details of its training programs updated on the portal.
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11. SHARING OF RESOURCES

Sharing of Resources already created by different organizations would be encouraged for optimum utilization of the
funds and expertise available. Industry and employers would be encouraged to partner with skill / vocational training
providers/institutes so that the requirements and ethos of the work place are integral to skill training
packages/programmes.

12. RECOGNITION OF PRIOR LEARNING

i Recognition of Prior Learning (RPL) is a very important associated function of the NSQF, especially in the
Indian context where majority of the workforce has not received formal training. The NSQF will help individuals who
have gained learning informally, such as through life, work and voluntary activities to have this learning recognized.
This will include knowledge and skills gained:

a. Outside of formal learning situations

b. Through informal learning and training in the workplace, the community and/or the voluntary sector
c. From continuing professional development activities

d. From independent learning

ii. RPL will give an option for personal or career development or to gain credit towards other qualifications or
learning programs to learners who have the skills but no certificate to prove it. It will help learners make clearer
connections between the learning they have already achieved and future learning and/or career opportunities.
Benchmarking an individual’s learning against the NSQF Level Descriptors will help them to identify the appropriate
level of options for progression. This will improve career progression and skill upgradation of learners as well as
facilitate the engagement of the experienced practitioners as resource persons.

iii. At present, the Modular Employable Skills (MES) scheme under the Ministry of Labour and Employment has
a component of RPL, wherein direct testing and assessment of skills may be done. Ministry of Tourism also runs the
Skill Testing and Certification Programme, wherein candidates can get their skills assessed and get certificate for the
same. However, efforts for recognition of prior skills are limited. By introducing RPL through the NSQF, such efforts
will gain momentum and allow learners to benefit on a larger scale. The NSQC will develop process for Recognition of
Prior Learning/traditional learning for any given job role against the relevant level descriptors and notify the same for
Skill Training Providers/Vocational Training Providers/Certificate awarding bodies for use in assessment and
certification.

13. FUNCTIONS/RESPONSIBILITIES OF STAKEHOLDERS

The NSQF is the joint responsibility of many stakeholders and each has its own role to play in its development,
implementation and maintenance. The roles/responsibilities of the main stakeholders are listed below:

a. National Skill Development Agency (NSDA)

The NSDA has been mandated to anchor and operationalize the NSQF to ensure that quality and standards meet sector
specific requirements. The NSDA will also facilitate the setting up of professional certifying bodies in addition to the
existing ones. In performing the above functions, the NSDA will be ensuring that the NSQF acts as a quality assurance
framework and facilitates capacity building.

b. Sector Skills Councils (SSCs)

Sector Skill Councils are industry-led national partnership organizations that will bring together all the stakeholders
from their respective sectors. Based on the needs of the industries in concerned sector, the SSCs are developing the
NOSs and QPs for the various job roles in their sectors, and they will align the same to appropriate levels of the NSQF.
They will work to supplement the existing vocational training and education system for the Industry Sector in meeting
the entire value chain’s requirements of appropriately trained manpower in quantity and quality across all levels on a
sustained and evolving basis

The SSCs shall also provide inputs to the Central and State level implementing agencies in developing the curriculum
packages, capacity building of institutions and training providers, and assessment and certification of the skills
imparted. The Sector Skill Councils shall be licensed and regulated by the National Skills Qualification Committee.

c. Central Ministries

The Central Ministries, being at the apex of the issues in their administrative control, will have to provide the
leadership to ensure that all stakeholders align the programs being offered by institutions/bodies under their aegis to the
NSQF in accordance with the Implementation Schedule in para 14.iv.
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d. State Governments

The institutions/bodies under the control of the respective State Governments will be encouraged to align their learning
programmes to the NSQF, as this would facilitate greater mobility for individuals holding such qualifications. The State
Governments will also help determine the modalities for ensuring that while regional variations are provided for, the
same do not undermine the quality assurance associated with the NSQF.

e. Regulatory Institutions.

All the existing regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and School Boards etc.) would define
their entry and exit competencies and qualifications in terms of NSQF levels so that provision of vertical progression in
both general and vocational education would be strengthened and vocational pass outs are able to gain entry into the
respective portals of higher education in the vocational/technical/ general education courses including degree level
courses.

Thus, Regulatory/Awarding bodies while continuing to regulate their courses, programmes, affiliation, and
accreditation system shall ensure their alignment and conformity with the NSQF.

f. Training Providers/Institutes/Institutions

All training providers would have to organise their courses/programmes to ensure alignment with NSQF levels in
accordance with the implementation schedule in para 14.iv.

14. IMPLEMENTATION

The NSQF would be anchored in the National Skill Development Agency (NSDA), and will be implemented through
the National Skills Qualification Committee (NSQC). A permanent secretariat for the NSQC would be set up under the
NSDA for this purpose.

i. National Skills Qualification Committee

Composition: The NSQC shall have a composition as under:

1. Chairman NSDA .o e e Chairman
il. Secretary, Dept of School Education & Literacy,
Ministry of HRD Member
iii. Secretary, Dept of Higher Education,
Ministry of HRD Member
iv. Secretary, Ministry of Labour & Employment ............................... Member
v. Member Secretary, Planning Commission...............coocviieiiinnenn... Member
Vi. Mission Directors, from three State Skill
Development Missions (in TOtation) .........o.evuevueiieneiriennenneennnn Members
Vii. Sectoral Representatives as below ...........cooceviii vieviiiiiiiininnn. Members
viii. Director General NSDA ..., Member-Secretary
For each sector that is being discussed, the Sectoral Representatives would comprise:
ix. Secretary, Administrative Ministry...........cocevevuiiiiiininineninnenen. Member
X. Chairman/CEO of the concerned Sector Skill Council(s).................. Member
X1. Heads of all Regulatory Bodies, including where relevant, UGC,
AICTE, CBSE, NCVT, State Boards etc in the Sector .................... Members
Xii. Heads of two training institutions (one Govt and one private)........... Members
Xiii. Any other person/agency relevant for the sector™ ........................... Member

*Note: Where more than one Ministry / Department is related to a particular sector, a representative from each of
these Ministries/Departments would be invited under this provision so that all concerned are represented. The
representative could be a technical person from an expert agency or body under the Ministry dealing with the issue of
training and skills in that particular sector. In sectors that focus on skilling for overseas job markets, representatives of
the Ministry of Overseas Indian Affairs would be included.

The NSQC would be at liberty to set up specific sub-committees for addressing sectoral issues. However, all Members
of the NSQC representing specific sectors, and listed under the group of “sectoral representatives” would necessarily
have to be part of the sub-committee(s) on the sector”.

Functions:. Functions of the NSQC would be as under:
a. approve and notify the NOSs and the QPs prepared by the Sector Skills Councils, including job roles that exist
across various sectors;
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b. approve the accreditation norms developed by the concerned Sector Skills Councils for training providers in the
sector;

c. develop/approve the accreditation norms for non-statutory certification agencies;

d. based on the National Standards for Occupation/National Industrial Classification or any other nationally

accepted classification system, to determine the definitions of sectors, and approve the creation of additional
Sector Skills Councils including on the recommendation of the NSDC;

e. prescribe guidelines for ensuring that implementing agencies, including training providers, address the special
needs of disadvantaged sections of the population, including persons with disabilities, members of Scheduled
Castes and Tribes, OBCs, minorities, women etc.;

f. review and resolve any issues/disputes among Ministries/ Departments/ Regulatory Bodies regarding alignment
of courses to NSQF, credit transfer, etc.;

g. all matters requiring cross-sectoral approach, such as credit accumulation and transfer, recognition of non-
formal learning, apprenticeship, online and distance learning, lateral mobility and bridge courses;

h. coordinate and align Indian qualifications to international qualifications frameworks to allow international
mobility;

1. addressing all transition issues, including developing suitable mechanism for recognizing and aligning to the

NSQF all qualifications pre-dating the implementation of the NSQF;

Any other activity as may be entrusted by the Government;

map all existing certificate, diploma, degree and other courses available in the sector, and identify gaps if any;

determine whether progression from one level to another should be allowed for a specific course/discipline (eg,

should a progression link be established between a nursing qualification and a medical one?);

m. map all the progression pathways so determined and agreed, and decide how the progression will take place —
how much credit would be allowed for movement from one level to the next, and how such progression can be
facilitated;

n. determine progression links between courses and certifications that are granted by regulatory and/or professional
bodies, and those that are currently unregulated;

o. identify and specify bridge courses and processes if any, that would be needed to permit progression from one
level to another;

p. establishing and maintaining high standards for skill training in each sector.

=

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself, and would not be
delegated to any sub-committee.

At the State level the State Skill Development Mission shall perform the coordination function in the realm of skill
development along with local SSCs/industry/ trade association and all other stakeholders for the implementation of
NSQF.

ii. Accreditation

While national accreditation norms would be approved by the NSQC, actual accreditation of training providers will be
done by relevant regulators. The identification, registration and accreditation of the institutes/training providers would
be done through a mechanism determined by the concerned Ministries and regulators in consultation with
SSCs/industry as the case may be.

iii. Assessment and Certification

Assessment and certification will be done by the respective agencies of the Government/private sector as is done now.
However, assessment and certification norms developed by the concerned regulatory bodies, SSC/industry would be
approved by the NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued post
assessment will mention that the level of the NSQF at which it lies.

iv. Implementation Schedule
In order to ensure a smooth transition, the implementation timetable for rolling out the NSQF would be as under:

(i) Immediately upon the Notification of the NSQF,
a. All other frameworks, including the NVEQF (National Vocational Educational Qualification
Framework) released by the Ministry of HRD, would cease to exist, and would be superceded by the
NSQF.
b. NSQF compliant training/ educational programmes/courses would be entitled to receive government
funding on a preferential basis.

(ii) After the third anniversary date of the notification of the NSQF,
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a. Government funding would not be available for any training/ educational programme/ course which
is not NSQF-compliant.

b. All government-funded training and educational institutions shall define eligibility criteria for
admission to various courses in terms of NSQF levels.

c. The recruitment rules of the Government of India and the public sector enterprises of the central
government shall be amended to define eligibility criteria for all positions in terms of NSQF levels.

d. State Governments shall be encouraged to amend their recruitment rules as well as those of their
public sector enterprises to define eligibility criteria for all positions in terms of NSQF levels.

(iii) After the fifth anniversary date of the notification of the NSQF,
a. It shall be mandatory for all training/educational programmes/courses to be NSQF-compliant.

b. All training and educational institutions shall define eligibility criteria for admission to various
courses in terms of NSQF levels.
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